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 Theory and application regarding safeguarding and boundaries within youth work.
This essay will address areas of managing boundaries within a youth work setting along side application of safeguarding. This will be alongside personal experience of the author during their youth work practice. Firstly, the importance of boundaries will be looked at. This will be done by looking at theory and how this theory has applied in practice to emphasise the importance of maintaining boundaries. Secondly safeguarding will be explored by looking at theory and again by how it needs to be applied in youth work practice. 
 
[bookmark: _GoBack]Sapin (2009) notes that professional boundaries can vary and are hard to pin point into a specific definition. This can be down to the variation of situations and organisations youth workers may be working in; however, it does include legal and moral views. Sapin (2009) then goes on to say that youth workers need to be aware of the latest and up to date legalisation and legal boundaries to help youth workers with their own choices and actions in youth work. Youth work requires individuals to be flexible and think on their feet to be able to deal with a situation that may arise. Youth workers need to be aware of keeping a professional relationship with young people in their practice, so boundaries have to be set in place. A youth worker should take into account that there needs to be a line between their social life and work life. Accepting gifts for example would be stepping over some of these boundaries as this could lead to a young person’s confusion between their relationship. A youth worker is not a young person’s friend. Although youth workers are to build relationships with young people and be of support, youth workers need to be aware of keeping a professional distance (The National Youth Agency, 2004).   Youth workers may at times struggle to do this as youth workers tend to be working with young people who are at a time of vulnerability and are impressionable. This is why it falls upon the youth worker to set these boundaries, to be clear and not to confuse the young people (Brown, 2015). 
The author has come across quite a few boundary issues in their practice so far. These where within a group setting at a youth centre and a one on one basis in a mentoring setting. The authors first boundary issue they came across was when they where doing their mentoring, the young person started to ask quite personal questions regarding their relationship status and their night life. The author responded to this by stating they did not have a night life and moved the conversation away from themselves and back onto the young person. If the author engaged into the conversation with the young person this could confuse the young person into thinking that they were more of a friend, than the relationship being more of a mentoring nature. This is something the author is very aware of with this young individual and they have taken upon themselves to note this in their future practice. The author has found that the young person does not quite understand boundaries and therefore is careful with how they word things and interacts with them, they are building a relationship of trust but being mindful that this young person is vulnerable and could be easily influenced. Therefore, the author is careful not to use their own past experiences as examples to explain situations in discussions as this could be misleading for the young person. The author has also experienced similar issues in a youth centre setting. The author has been quizzed as to where they live, in this situation the author just generalised a rough area as to where they lived as this could become an issue in the future. A young person could turn up at the authors home in need and that would be a clear over step in boundaries that blurs the line between a youth worker and a friend. The author has also come across a time when a young person was upset and needed comforting. The author listened to what the young person wanted to say and then they got one of the other young people who was also present at the time to give the young person a hug to help comfort them. This helped build a stronger bond between the two young people as well as teach them how to support one another in a time where the author would not be present. The author also took this as a lesson to learn in how to set those clear boundaries with young people at the same time as be supportive and show compassion.  
 Youth Work organizations and youth workers need to take the safely of young people seriously and be at the front of their agenda. Therefore, people going into youth work should expect their employees to do criminal record checks. According to Harrison and Wise (2005) those who work with young people and children have a responsibility to safeguard and care for their welfare, youth workers need to be observant to be able to pick up on any signs that a young person’s health is not at risk. The sooner a youth worker can pick up on these signs the sooner interventions can be put in place to reduce these concerns. Harrison and Wise (2005) go on the state that there are three skills that are needed to do this. Recognise, relate and considered action. Building a good relationship with the young people youth workers are working with is key to safeguarding. By doing this a youth worker can establish the types of relationships that the young people have, this can be family friends, so a youth worker can be aware of how the young people are being cared for. A youth worker needs to have a deep understanding of safeguarding, to be aware of the different kinds of ways young people could be at risk. This could be through the internet, or by other young people not just physical harm a youth worker may see.  A youth worker also needs to consult with young people to develop their own self-awareness of the situation and their surroundings, so they can understand their own health and welfare. Communication is a key element to safeguarding. A youth worker needs to be able record and report whilst also highlighting differences between fact and hear say. This can be carried out in a formal or non-formal manner but always putting the young persons safely and welfare first. Harrison and Wise (2005) go on to say that youth workers need to be up to date with the legal procedures as well as polices. In every working environment they will have their own set in place and a youth worker needs to be aware of these and apply them when necessary. There is also a part of self-knowledge that needs to be carried out, a youth worker needs to know their own limitations, to be aware of when others need to be involved to carry out the correct procedures. Following this, a youth worker also needs to be in communication with their line manager and fellow workers to help when their own lack of knowledge and skill set are being tested this in turn goes hanin hand with personal boundaries.   
Pembrokeshire safeguarding children board (2017) presented a case where in 2000 a child called Victoria Climbie was murdered by the hands of her great aunt and her great aunt’s boyfriend. This lead to an inquiry in 2001 and was chaired by Lord Laming. This inquiry lead to a report that made 108 recommendations including training and safeguarding child protection for everyone. Victoria Climbie had contact with social services, child minder, housing officers, social workers, GPs, and police and child protection officers. Victoria Climbie also had contact with members of the community and a church. However, all of these professionals did not either report or deal with concerns appropriately, which is sadly what lead to Victoria Climbie’s death and a report published in 2003. This influenced a big change with professionals which needed to happen. This resulted in a promotion of ‘joined up’ services. This is where all professionals now needed to work together as a team and communicate to follow up any concerns of safeguarding. 
The author has come across some areas of concern with regards to safeguarding in both their areas of practice. A young person voiced past experiences regarding physical harm off a close relative, in this conversation the author listened but also asked relevant questions to ascertain whether this was still a safeguarding issue. Even though it was not still a standing safeguard issue the author still reported it to their line manager to make them aware of things and to always make them aware of the threat coming back. The author made the young person more self-aware and made it clear to them that the author is there for them should there be any problems regarding the issue in the future. This is an example of how the author has communicated with their employees and voiced areas of concern. Another similar occasion where the author has come across safeguarding concerns, was when another young person decided in conversation to go into some detail of where a family member has physically harmed them. In this incident the author listened to but also made clear to the young person that if they where in any harm that the author would have to pass on any information. The young person carried on which the author took as a sign of trust and good repertoire being built between the author and young person. The author was able to gauge on this that the young person was not in any danger. However, as part of the protocol in this setting the author did make note that a conversation regarding safeguarding issues was discussed with the young person so the other members of staff in this setting are aware. 
To conclude the examples from the authors practice highlights the importance of flowing safeguarding and boundaries as a simple conversion with young people can be of a safeguarding or boundaries issue but without the knowledge of theory a youth worker would not see where a potential issue may lay. The incidents that occurred during the practice examples happened in a fairly short space of time which is why basic training has to happen before going into a youth work position. If the author did not have the training the author would not have seen and addressed the troubling issues that had arisen. Through the authors youth work practice, they have gained more confidence in applying boundaries and safeguarding. It is also highlighted the importance of being vigilant and not being afraid to ask about any worries or concerns. 
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