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[bookmark: _Toc116635133]Introduction 

The assignment that is going to be written is a report about group working skills for students’ success. Let take a moment and explain what is group working skills is first, before explaining and demonstrate the importance which can development students. 
The aim of the report or the objectives is to understand what the importance of group working skills for students. A main aim of higher education is the development of graduates who are autonomous learners by (Boud, 1988; joint CVCP, DfEE, HEQE report, 1998). Independence, personal responsibility and the skills of lifelong learning are key attributes associated with a graduate who can successfully adapt and respond to the demands of our rapidly changing world. This, the teaching of learning to learn and other core skills associated with the autonomous learner are now explicitly defined outcomes of undergraduate programmes of study. At the heart of the process of the development of autonomy is the acquisition of metacognitive skills, that is executive processes for monitoring, regulating and orchestrating the cognitive skills involved in learning (Baron, 1996; Dart, 1997; Flavell, 1976; Nisbet & Shucksmith, 1988). Ideally, the learning experiences that students engage in should provide opportunities for ‘thinking about thinking’. An example of this is the study carried out by (Cowan, 1998; Kolb,1983; Schon, 1983). Cowan (1998) in which distinguishes analytical and evaluative reaction. The former he associates with the Kolb (1983) learning cycle. It involves an analysis of experiences, a summarising of what has been learned, and the drawing of generalisations that can be transferred to similar situations. 


[bookmark: _Toc116635134]Teamwork Skills for students 

What is teamworking skills for students? 
Teamwork skills for students is the abilities for students to learn how to pay attention and listen to one another. But any individual or a group of people to work together effectively in an organized group, which helps to achieve one common goal and obtain extraordinary results. Those who work well together end up must demonstrate leadership, good communication skills, reliability, collaboration, decision making and even problem solving.

[bookmark: _Toc116635135]Leadership Skills

· Lussier (2013) who defined leadership as the process of communicating ideas, gaining acceptance of the vision and motivating followers to support and implement the ideas through others. A leader always has the ability to influence others in good ways and even bad ways. Munna (2021).

[bookmark: _Toc116635136]Good Communication Skills
· Good open Communication and positive feedback – Trying to listen to other group members, sharing information, ability to give real time and frequent feedback across all directions is a positive sign of open and good communication between peers and students or even co-workers. 
[bookmark: _Toc116635137]Reliability 

· Being reliable and validity helps you to demonstrate trustworthiness between your peers or students. Someone who is reliable would work hard and meet every of their obligations.
[bookmark: _Toc116635138]Collaboration

· Contributing to a group amounts students would help students work together on tasks to ensure everyone participates and contribute their opinions and options. It also leads to be more innovation, increase success and improved good communication skills.
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(Tuckman, 1965)

[bookmark: _Toc116635139]Using the Bruce Tuckman Theory 

Bruce Tuckman explains in the model that team members and small groups come together to reach a place of stability where they can perform to the best of their abilities, which helps groups develop over time.

· Forming – Being dependent on the leader guidance and authority would maintain a relationship and ground rules without any disagreements.
· Storming - Trying to know one other roles and responsibilities, also battling with feelings and wondering who will support or undermine them and proving the leader their value to the group.
· Norming - This when you feel and understand that they are part of the group. One unity, working together for one cause, trying to achieve every goal possible.
· Performing – The leader and group members would recognise their contributions of one other and ensure that credit is awarded where it is needed.
· Adjourning - When it comes to a stage where group members have a sense of closure, knowing that the group successfully finish their project, and for group members would look back at the beginning and notice how far they come as a group and would be reflective on it.

[bookmark: _Toc116635140]Advantage Being in A Group 
· Being in a group can improve in a student on their critical thinking, listening and speaking skills. Which help with building friendships and self-confidence.
· Great for not having extra workload as the rest of the group can help and be more productivity.
· Groups can help build a safe place, where you can voice your own option without anyone judging.
· In some groups coming up with new ideas, which helps understand the questions deeply.
· It also helps to learn time management, if some students are weak in that discipline.
· Group members would be able to finish projects on the recommend deadline.
[bookmark: _Toc116635141]Disadvantage Being in A Group 
· Lack of connection between group members and the group leader, if one is chosen, which can strongly damage decisions making and problem solving. 
· With any errors with the group, blaming would be given to whoever is in charge or even to the group themselves.
· Taking much longer to come up with good decisions and conclusion which ends up being difficult and lengthy. 
· Having a lot of disagreements, frustration and negative attitudes can happen the group in performing as one.
· Some group members would hog the spotlight and leave nothing to other team members. 
· The common goal is not clearly defined or bought into by all the group or team members. Some students enjoy the social interaction of teams, which they naturally adjust well into working with other students. Others however would peter to be individual contributors or just rather work alone if they do not understand the common goals, they are less likely to stretch themselves to work with others to accomplish any goals. Ensuring the group understands the goal they are trying to achieve as a group can benefit everyone. (Tahir Nadeem, 2015).


[bookmark: _Toc116635142]Conclusion

It is now understood that a group skill teamwork plays an important role with students, it helps to determining the effects of students in a group ability. Some teams are formal groups which assign to share pacific goals. Therefore, the impact of groups behaviour and group dynamics will have a significant impact on the overall performance for a group. As a group there’s a lot of ups and downs, some decisions are hard, which can open to some wise counterproductive ideas and creativity. 
So far, this paper has focused on the construct on why it’s necessary to be in a group with other students, it can develop any individual to gain methods to investigate their own identity. Which can help with there outcomes in any situation.


[bookmark: _Toc116635143]Reference
Baron, J. (1996) Thinking and Deciding, 2nd edn. (Cambridge, Cambridge University Press).
Boud, D. (1988) Developing Student Autonomy in Learning, 2nd edn. (London, Kogan Page). 
Cowan, J. (1998) On Becoming an Innovative University Teacher: reflection in action (Buckingham, SRHE/OUP).
CVCP, DfEE & HEQE joint report (1998) Skills Development in Higher Education (London, Universities UK Publications Department).
Munna. (2021). Strategic Management, leadership and Staff Motivation: Literature Review
Tahir Nadeem, (2015). Linkedin. [Online] Available at: https://www.linkedin.com/pulse/top-5-barriers-effective-teamwork-tahir-nadeem
[Accessed 20 June 2015].
Tuckman,B.(1965).8modelofteameffectives.[Online]Availableat:https://medium.com/@RiterApp/8-models-of-team-effectiveness-3a3b84efb3ae



image1.png
Performing
The team
works in an
open and
trusting
atmosphere
where
flexibility is
the key and
hierarchy is
of little
importance.

Norming
People feel
part of the
team and
realize that
they can
achieve work
if they accept
other
viewpoinfs.

«

Storming
Members start to
communicate
their feelings but
still view
themselves as
individuals rather
than part of the
team. They resist
control by group
leaders and show

hostility.
-9
[ 8

Forming
Team acquaints
and establishes
ground rules.
Formalities are
preserved and
members are
freated as
strangers.

¢ 4





