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1. Introduction 
As per Armstrong et al. (2020, p.368), the Human Resource Department comprises the segregation of the departments of the company that is associated with the recruiting, screening and development of training through the execution of various programmers. The current essay depicts the engagement of the employees through the application of the employee lifecycle. Based on the study, the role of human resources in the involvement of employee management is also discussed. Since, it also discusses team engagement techniques and their significance in the Hotel Industry. It also sheds a light on the employee life cycle through the execution of the various phases. Furthermore, this essay also explains the HRM approaches to establishing and setting up the team in the smooth functioning of the business. 
2. Discussion 
2.1 The role of human resources in involving the employee 
As opined by Torrington et al. (2020), human Resources pertaining to the Hotel Industry refer to the connecting link between the employees and the management. The responsibility of Hr in the hotel industry is to maximize the communication relationship and bonds between the management and employee to eliminate conflict or misunderstandings between the two. For Instance, Hotel Hilton, through the execution of human resources, motivates the employee of the hotel, through proper training, which results in the retention of the employee for a longer period in the hotel. The responsibility of the human resource department not only refers to motivating the employee but it also enables the responsibility of employee counseling that initiates the success path of the hotel industry (Basnyat et al. 2020, p.459). For instance, the managers of Hotel Hilton in regard to initiating the productivity of the company should entail providing short-duration counseling to recognize and identify the employee problem and mitigate solutions related to it. The role of the Human resource is also envisaged to provide growth opportunities not only to the inside of the organisation but also to the outside of it. For Instance, Hotel Hilton HRM seeks to provide the employee with avenues of growth opportunities not inside of the company but outside of it through the various development programs and sessions.    
2.2 Team engagement approaches and its advantages 
As per Friedman et al. (2012), the human Resource Department through the execution of the team approaches executes employee participation and engagement pertaining to the doing of the specific task or work of the hotel industry. For Instance, Hotel Hilton managers through the execution of teamwork enhance the production of the hotel in increasing the sales and revenue responses of the industry. Collaboration and cooperating with the different employees of the hotel industry, the Human Resources department enables the development of diverse ideas that increase the productivity of the industry. For Example, HRM of Hotel Hilton through employee engagement and establishing an efficient team enables the seeking of creative ideas for the development and improvement of the marketing approaches. 
According to Gallagher et al. (2016), the union of the minds of the various employees renders the establishment of the creative ideas that initiate in the building of the success path of the hotel industry. With the efficient motivation of the human resource department, the employees are engaged with the various departments and with effective teamwork, it caters to increasing the productivity of the industry. The execution of teamwork strategies, HRM builds and encourages employees to have proper communication with other members in order to enhance the implementation of the visions and missions of the company. For Example, through the efficient communication of employees or team members, HRM of Hotel Hilton focuses to generate open communication which entails the development of ideas that acts valuable to the hotel company. 
As per Pillai et al. (2021, p.101), open communication is regarded as the backbone for establishing teamwork which enables the incorporation of the visions and mission of the hotel industry. The sharing of ideas through open communication provides the union of the ideas that guide the company to flourish in the International market. Through the execution of effective relationships and collaboration among the employees of the hotel industry, it helps to establish customer satisfaction and also enables improvement according to the feedback of the customers. Cooperating with the various employees HRM initiates seeking solutions for the complex problems that often create a barrier to the establishment of the hotel on the global platform. For Example, the HRM department of Hotel Hilton, through the participation of the employee, enables the mitigation of the problems pertaining to the hygiene sector of the company. Teamwork Strategies guide the HRM of the hotel industry to initiate and enhance the company culture in the attainment of seeking the goals and objectives of the company. It relates to the execution of the employee to the various roles of the hotel industry that initiates the growth opportunities of the hotel sector in the establishment of the brand value and getting the attention of the customers.
Advantages: Through the execution of the team management approaches HRM enhances the productivity of the company through the increase of sales and revenue.  As per Zhong et al. (2020, p.780), it also highlights the creation of creative ideas that guide the hotel industry to meet the higher goal of the industry. Collaborating and unions of the employee HRM implement the various marketing strategies that guide the hotel industry to have a competitive standard in the International market.               
2.3 Evaluation of employee life cycle 
Attraction
As stated by Salem et al. (2022, p.43), attraction is the first stage of the evaluation of the employee life cycle which highlights the employer brand value, its representation of the image in the perspective of the minds of the present employees and also the relevant stakeholders pertaining to the external market. This mainly comprises the establishment of the brand value, the creation of an efficient work culture and also enables the provision of efficient benefits and compensation in the International Market. For Example, in Hotel Hilton through the attractive evaluation of employee lifecycle, HRM establishes brand awareness in the competitive and attracts the customer's interest which guides in rendering sales and revenue growth of the company.  
Recruitment
As opined by Ivanov et al. (2019, p.25), recruitment depicts the second stage of the analysis of the employee life cycle which deals with providing, seeking to hire and recruiting the best talent that enables in increasing the productivity of the hotel industry. Recruitment enables the process of selecting and choosing the appropriate applicant for the required job role or vacant position in the company. The recruitment pattern is executed through the diverse implications of referrals, digitized recruitment portals and various software applications that help the recruitment process to function effectively. For Example, Hotel Hilton, HRM through the digitized recruitment portals enables to hire and select the appropriate candidate that enables the fitting of vacant roles.       
On boarding
As stated by Pham et al. (2019, p.386), on boarding is the third stage of the employee life cycle which is related to the recruitment of selection and choosing of new talent that enhances the productivity of the organisation. For Example, the HRM of Hotel Hilton enables the welcoming of new talents which not only enhances the responsibility of the organisation but also entails the initiating of long-duration participation and contribution towards the company in seeking the business objectives.     
Development
According to Úbeda-García et al. (2021, p.57), this phase involves the participation of the employee towards the team members which acts as the guiding manual in the development of skills management and it also guides the employee to seek future growth opportunities within the hotel industry. For Example, Hotel Hilton HRM through the implementation of various conferences and seminars develops the skill management of the employees and attains growth opportunities in future.
Retention
Employee Retention is the fifth aspect of the lifecycle pertaining to employee retention. It directs the focus of the selection and choosing of the appropriate people for the growth and sustainability of the hotel industry (Yacoub et al. 2021). It also emphasizes on the nourishing and cultivation of better relationships among the team members of the business. For Instance, Hotel Hilton through the HRM approach enables maintenance and establishes connections of team members that seek the vision and clarity of the company.     
Separation
The end or final stage of the life cycle related to employees pertains to the separation phase.  As opined by Ngoc et al. (2021, p.318), this comprises new employment, personal decisions and retirement techniques. It enables the apprehending of the proper reason behind the leasing of the employee and it also initiates to boost the morale of the organisation to seek the larger goals. For Example, Hotel Hilton HRM through employee feedback renders to improve and develop the various hygiene departments of the company.   

2.4 Approaches of HRM in order to engage with team members 
In order to initiate the approaches of HRM to enable the team members various initiatives are executed through it. Performance Management is regarded as the tool or technique which guides the participation of the team members to increase the productivity of the company through the union of ideas. As stated by Wilkinson et al. (2021, p.100), the development of the creative ideas of the team members provides the upliftment of the hotel industry in the competitive market. For Example, the managers of Hotel Hilton through the participation of the team members are able to seek future development in the execution of the marketing strategies in the food department of the company. The Learning and development initiative is implemented in order to seek the attainment of the skill and development of the team members (Sharma et al. 2021, p.103). Collaborating with the employee with the diverse pattern of learning and development programs entails the team members getting associated with the various departments through the latest developments. For Instance, the managers pertaining to Hotel Hilton through the execution of the learning and development programmers guide the teamwork to attain the long-term goals and emphasize upgrading and modifying the technical skills. Another factor which HRM implements to upgrade the team members is the process of hiring and selection techniques.  As opined by Rutherford et al. (2021), this enables the selection and choosing of the appropriate and right talent that would guide the hotel industry to establish and build a proper team. The appropriate selection of the candidate guides the HRM to create and build a team consisting of efficient employees who render in the establishment of ideas and creative thinking. This technique of creative mind of thinking helps the hotel industry to seek future chances and growth career options. The recruitment of new talents helps the hotel industry to channelize its creation through diverse sectors by the selection of professional and trained employees and setting up the team. The team members through expert skill management techniques render to solve and mitigate the complex problems that create difficulty in the establishment of the setting of business in the hotel industry (Dixit et al. 2020).         
2.5 Employee engagement model and application 
In the perspective of employee participation, Maslow’s Hierarchy of Needs Model is executed to enhance employee involvement in the company.  As stated Dimri et al. (2021, p.330), by Employee Participation depicts employee participation in matters of the company that leads to the productivity of the business in the hotel industry. The five phrases of Maslow’s Model comprise physiological needs, love and belonging needs, safety needs, self-actualization needs and esteem needs. The physiological needs it comprises of the biological needs that the individual requires in order to survive. This also comprises key elements like food, clothing shelter sleep which is considered necessary for human survival Köseoglu et al. (2021, p.529). For Instance, the daily wages which are considered as an essential factor to meet the daily activities of the employees of Hotel Hilton are contributed to employee engagement in adhering to physiological needs. The next stage of the model safety needs comprises safety and security, medical facilities, financial stability and so on. For Example, the work culture of the employee of the Hotel Hilton ensures the freedom of employee engagement through the execution of prevention of accidents and injury in the work which renders to the safety requirements of Maslow's theory. The third stage of Maslow’s theory deals with love and belonging needs which comprises social and emotional connections which include interpersonal bonds and connections that exist within the group. For Instance, the HRM of Hotel Hilton through the application of love and belongingness needs to establish a connection between the employees and employer and attain the productivity of the Hotel Industry through the frequency of sales and revenue growth. The fourth stage of Maslow’s Hierarchy Model includes the esteemed needs which include the components of self-worth, respect and accomplishment. For Example, the managers involved in Hotel Hilton through the implementation of esteemed needs enable adherence to seek reputation and enhance the brand value. The final stage comprises the self-actualization needs which are considered the largest in regard to the recognition of the individual potential and attainment of self-growth. For Example, Hotel Hilton through self-actualization motivates the team members in achieving business purposes in a competitive market.
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Figure 1 Maslow’s Hierarchy of Needs
(Source: McLeod, S. 2020)
3. Conclusion 
HRM includes the division of the allocation of the departments of the specific company that is initiated through the techniques of the hiring, recruiting, development, training and screening through the initiation of the different sessions and programs. The existing essay refers to the participation of the employees through the execution of the employee life cycle. Hence, the responsibility of the human resource through the execution of employee organizing is also rendered. Furthermore, it also discusses the various HRM in setting and building team employers for the effective progress of the business.
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