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Professional Career Development Reflective Essay

In today’s highly competitive job market, Employability skills are essential for individual seeking in advance and re-enter to workforce. About myself, as a mother of two, originally from a different country following different ethnic background, returning to higher education, has been both personal and professional milestone for me. Having experienced a long gap in my professional career, I have enrolled myself in the Employability skills in higher education course, rebuild my confidence level, prepare myself to re-enter in to the working world. This reflective essay explores the good impacts of the course on my Professional career development, using Rolfe’s Reflective model. 
This reflection essay is structured using Rolfe et al., (2021) reflective model, which asks: What? So what? And Now what?
As part of their academic development, students in various university programs often engage with real-world scenarios where aspiring professionals must tackle challenging situations. During their initial training and assessment, they are typically given tasks that prompt them to reflect on these experiences and articulate their thoughts and actions in writing. This chapter explores reflection as a cognitive process and offers strategies to help you effectively express your ideas (Kathleen and Weyers, 2021).
Throughout this reflection essay, I will explore my professional career development by explaining on a range of tools and framework studied during my Professional career development Moodle, these includes, the Johari Window, the SWOT Analysis, the Holland’s career theory, the Myers-Brigg Analysis, and SMART goals. Also, these tools combined with Rolfe’s reflective model, have helping me to get know my strength, values and my future career direction.
Whether or not you have a clear idea of your future career, beginning to think about the plan for it early in your studies can give you a significant edge. Doing so allows more for exploration, reflection and supports the emotional and psychological process that often comes with career planning (Cottrell, 2019).
In my Professional career development module, I have engaged in various activities both individual and group activities, these activities help me to enhance self-awareness, employability skills, also boost my confidence levels to speak in front of my fellow students. One of the first activities I did is The Johari Window, this exercise, gives self-awareness to me, also the difference between how I see myself and how others see me, I was surprised within the short period of time, to learn that my peers viewed on me as approachable, good leadership, helping, and friendly.
The Johari window model helped me better understand how I am perceived by others and uncover aspects of my personality that I have not previously considered (Luft and Ingham, 1955).
This paper explores how the Johari window framework, commonly used to understand interpersonal relationship, can also be effectively applied to the study of information needs (Andrew K, 2007).
The next tool, I have used in my professional career development module is the SWOT Analysis, this is useful quick tool for taking stock of my personal situation. SWOT stands for Strengths, Weakness, Opportunities and Threats. This SWOT tool, is allowed me to identify my personal strengths, such as good listening skills, observer, friendly, initiative things, Time Management and growth mindset. However, I have also aware of my Weakness, including clumsy, Emotional and family sentimental. Starting an Employability skills course, after a long gap in education, taking as my Opportunities, I will use this opportunity to be a better position in my academic and personal life, also I have used this chance to meet new people to know about their cultures. However, I am aware of my Threads, which is struggling, because of family commitments, action of delaying because of my health issue, but I will overcome these threads, by choosing this Employability skills course to succeed in my professional career and balance my personal life.
The SWOT (strengths, Weakness, opportunities and thread) analysis is a framework to evaluate (Maria and Antonia, 2024)
According to Wells (2023), In Forbes, newsletter, SWOT analysis is one of the best approaches to use and it is one of the basic tools for maintaining competitive advantage and alignment goals.
 Also, I have learned about the Hollands Career Theory in my Professional Career Development module, Dr John Holland’s theory, also known as Hollands theory of vocational choice, this is the best known and most widely researched theory about where we thrive in our work, its widely used by career development professionals worldwide.  As a result, on the Holland’s theory test I have done on the online, its shows, I am 100 % Social (people), which means people who like to work with people, to inform, enlighten, help, train or cure them, or to the help them to live up their potential. It helps me to discover my careers that matching to my skills.
Holland’s Career Theory suggests that individuals are more likely to experience career satisfaction and success when they work in environments, that related with their personality types, which are categorised under 6 themes: Realistic, Investigative, Artistic, social, Enterprising and conventional (RIASEC) (Holland, 1997).
John Hollands theory of carer orientations advice people to select their careers that are identical with their personalities (Kennan M, et al. 2020).
Myers-Brigg Analysis, I have used this tool in my professional career module, this Myers- Brigg Analysis type indicator categorises people into 16 different personality types based on how they perceive the world and make decisions.
The Myers-Briggs Type Indicator (MBTI) is personality assessment test that measures the psychological preferences of categorise people and helps them identify (Zehra and Jafrani, 2024).
MBTI basically categorised as Extraversion (E) vs Introversion (I), Sensing (S) vs Intuition (I), Thinking (T) vs Feeling (F) and Judging (J) vs Perceiving (P), I have done my MBTI personality traits in my Professional career week 3 class, This indicator results are shown as, that I am 76% Judging (Tactics), 75% of Extraverted (energy), 69%  Feeling (nature), 66% of Intuitive (mind) and 51% of Turbulent (identity).  This analysis helps me to know, what type of psychological preferences, having in my mind, Basically I am 76% of Judging, it means, I prefer structure, planning and decisiveness, seeking closure. Also, I am 75% of Extraverted, which means, prefers drawing energy from outside world of people, activities and things. This is useful to analyse myself in a better understanding.
The aim of this study was to improve the quality of information in leadership assessment and develop programmes by examining the relationship between personality type, as identified by the Myers- Brigg Type Indicator (MBTI) and leadership strengths and development needs, as assessed through Skill scope (Hal F, 2001).
SMART goals, stands for Specific, Measurable, Achievable, Realistic and Time bound., SMART goals is a framework for setting clear, actionable objectives that increase the likelihood of success.  By setting, SMART goal, I aim to enhance this skill for both academic and professional success. I have set the following SMART goal to achieve my career goal, like Specific – I will improve my verbal communication skills by participating more activities in group discussion., As measurable, I will track my progress through self-reflection also I always ask feed back from peers that improves my skills. Achievable - I will prepare talking points before meetings and practice speaking with a peer. Relevant - This goal supports my career aim of working in a professional environment where communication is key. Time-bound- I will implement this plan over the next 4 weeks and assess my improvement before my presentation and Interview practical session.
Most tasks benefit from using SMART targets, as they clarify what needs to be accomplished, help track progress and assess outcomes. They also incorporate a level of flexibility, allowing for adjustments when unexpected situation arise (Cottrell, 2021).
In conclusion, through my Professional career Development module, I have engaged in various reflective activities that increases my self-awareness, confident level and understanding the employability skills. I explore tools such as the Johari window, SWOT Analysis, Hollands career theory, the Myers-Briggs Type Indicator, and SMART goals, which helped me better understand myself and my career direction. These insights have been especially meaning to me as returning education after a long gap and aiming to renter to dream workforce after s long gap. These activities, theories and tools are helping me to gain confident, recognise my strength, know my weakness- that helps me to improve my skills, where I need to improve, and identify the arears of growth. They also helped me to understand how I am perceived by others and how my personality aligns with certain career paths, that helps me to moving forward, I will continue to apply these tools and reflections to guide my career planning and to my personal development. I aim to improve some specific skills such as communication skills, Presentation skills and Time management, and I will use SMART goals to monitor my career and personal progress. This reflective journey provides me with the tools and mindset to successfully path both to my professional opportunities and my personal challenges in the future.
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