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[bookmark: _Toc1481286598]Introduction
This report presents the study of people's opinions of a four-day working week. A paper by Veal (2022) shows that even though the 32hr working week is seen as beneficial to employers, trade unions, political parties and Government, they do not seem to see the leisure benefits of this. The quest for improved work-life balance and greater employee wellbeing has led to a recent surge in interest in the idea of a four-day workweek. A shortened workweek has been shown to increase productivity, lower stress levels, and boost job satisfaction. However, there are drawbacks, like scheduling conflicts and enhanced performance monitoring (Campbell, T.T. 2023). The observed research gap concerning the views of workers on the viability and implications of a four-day workweek is the motive behind selecting this topic area. Furthermore, this problem is especially significant given the recent increase in flexible work arrangements following the pandemic. The method chosen to collect this data is qualitative research, three semi-structured interviews lasting 20 minutes each were used to gather data for this purpose of study. The selection of interviews was based on how likely they were to offer broad perspectives into the individual viewpoints and experiences of participants concerning the four-day workweek.
[bookmark: _Toc249924261]Procedure

For this study, qualitative research was selected to fully comprehend people’s perspectives regarding a four-day workweek. This method makes it possible to examine intricate social behaviors using comprehensive, thematically rich data. Important guidelines for capturing the intricate details of participants’ experiences include the use of open-ended questions and a focus on their viewpoints (Creswell, J. W., & Porth, C. N. 2016).
The method chosen to collect this data is qualitative research, three semi-structured interviews lasting 20 minutes each were used to gather data for this purpose of study. The selection of interviews was based on how likely they were to offer broad perspectives into the individual viewpoints and experiences of participants concerning the four-day workweek.  The interviews were conducted in a quiet setting, recorded with the participants’ consent, and transcriptions of the interviews were made for analysis. The thematic analysis, which entailed locating and classifying significant themes and patterns in the interview transcripts, was used to examine the data (Braun, V., & Clarke, V. 2006). This method made it possible to fully comprehend what the participants thought about the four-day workweek. 


















[bookmark: _Toc611372843]Data Presentation and Findings
What is your opinion of the four-day work week?
	Codes
	Interpretation
	Theme

	C, “would my pay decrease?”

A, “Does my pay stay the same?”
	Both interviewees share concerns about the impact a four-day week may have on their salary with A requesting assurance that their salary won’t alter and C concentrating on a possible reduction.
	Income

	C, “I think a four-day week would be beneficial to most people and lower stress levels”

A, “It would make life a lot easier, being a single parent, I would have more time to focus on my personal life commitments”

R, “I currently work a four day week, I love it, being a carer, it is essential for me to work four days a week”

	All three of them have generally good opinions on the four-day working week emphasizing its potential advantages in terms of stress reduction, better work life balance, and the necessity for specific positions within the work place. 
	Work life balance

	C, “as much as an extra day off would be lovely it would not make much difference to me being single with no children”

A, “I would be happy to work extra hours a day to keep my current salary”

R, “I work extra hours a day so I don’t lose income”
	All things considered these statements show varying opinions about the four-day workweek. C, believes it wouldn't have a big impact on them, A, prioritizes keeping their current salary, and R, has already modified their work schedule to suit their needs.
	Working hours


[bookmark: _Toc1750096203]Conclusion
In conclusion, the study used qualitative research to examine people’s varied perspectives on the four-day workweek. The results show a variety of viewpoints, emphasizing the possible advantages and disadvantages of this work strategy.
Income concerns: Participants voiced concerns about how their pay might be affected by a four-day workweek. Some wanted reassurance that their income would not be affected, while others were concerned about possible salary cuts. This suggests that when workers are thinking about switching to a shorter workweek, their financial security is a critical consideration.
Work-life Balance: According to the study, a large number of participants have a favorable opinion of the four-day workweek, highlighting its capability to lower stress and enhance work-life balance. Having an additional day off would help single parents and caregivers, in particular, better manage their personal obligations and duties. This implies that for people with hectic personal lives, a four-day workweek could greatly improve their quality of life.
Working Hours: Views on whether more are required to sustain present earnings were divided. While some participants had already modified their schedules to accommodate a four-day workweek without sacrificing their income, others were open to extending their daily working hours. This emphasizes how crucial adaptability and flexibility are when introducing a shortened workweek.
All things considered, the study emphasizes how difficult it is to switch to a four-day workweek. It has potential advantages for worker productivity and well-being, but there are drawbacks as well that must be carefully considered. Future studies should keep looking at these dynamics while taking the workforce’s varied requirements and preferences into account.
Employers and legislators may make better decisions regarding the practicality and adoption of a four-day workweek by being aware of these diverse viewpoints. In the end, they will want to strike a balance between productivity and worker happiness and well-being. 
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Introduction
In this report, a study of opinions regarding the four-day workweek is presented. In recent years, there has been a lot of interest in the idea of a four-day workweek. Pilot studies have shown that it can lower operating expenses while increasing worker productivity and well-being (Abrams, Z. 2025). The increased interest in flexible work arrangements and their possible effects on organizational effectiveness and work-life balance is the reason this study subject was chosen (Hamermesh, D, S., & Biddle, J.E. 2023).
The method chosen to collect the data was a survey of ten questions to collect quantitative information on participants knowledge of the idea, perceptions of its advantages, and disadvantages, and general support for a four-day workweek. To collect a wide range of viewpoints and to make sure that the results are comparable across various industries and employee dynamics a broad sample was selected. To find patterns and relationships between various variables, cross-tabulations and correlation analysis were used to examine the data. Excel and SPSS were used to carry out statistical analysis and produce graphic representations of the data (Taherdoost, H. 2020).
Procedure
The purpose of the survey is to collect quantitative data regarding people's opinions of the four-day workweek. The Survey’s ten questions were clear, brief and to the point the questions were important to the purpose of the study. In this case questions were focused on the participants' knowledge and opinions on the four-day workweek and whether they supported it (Campbell, T. T. 2023).
The survey was created on (Microsoft 365 forms. 2025), consisting of ten brief questions, I then uploaded the survey to social media. Those platforms made it easy to distribute content and gather feedback, which made it reach a large audience effectively. The survey took an average time of 01:26 to complete.  The aim of this quantitative research is to gather numerical data and apply it to find trends, connections and patterns. When drawing conclusions about a greater number of people from a sample, this kind of research is beneficial (Regoniel, P. 2015). Measures like means, medians, modes and standard deviations are used in this process of data summary. The breakdown of replies is shown using cross-tabulations tables and graphs such as bar graphs (Bhat, A. 2025). This method made it possible to fully understand the respondent's views on the four-day workweek.
Data Presentation and Findings
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Table 1
Table 1 shows that the majority of respondents have heard of the four-day working week (29/38).
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Figure 1
Figure 1 gives a clear visual of table 1.
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Table 2: work hours a day.
This cross tabulation explains that the majority of respondents (16/38) had a preference to work a four-day workweek with 8 hours a day. With a 10-hour working day coming in as a close second (15/38).
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Figure 2:
Figure 2 is a good visual of table 2’s findings. 
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Table 3:
Table 3 shows that the majority of respondents have heard of the four-day working week (29/38).
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Figure 3:
Figure 3 gives a clear visual of table 3.
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Table 4:
Table 4 shows the majority of resonance would prefer an 8-hour workday with just over half of them stating that a four-day work week would have a significant increase in their productivity.
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Figure 4: 
Figure 4 is a good visual of the findings in table 4.[image: ]
Table 5:
Table 5 shows that the majority of people that strongly agree if their organization offered a four-day workweek were female.
Conclusion
In conclusion this survey offers insightful information about how individuals feel about the four-day workweek. The results show that respondents are well versed in the idea, and most of them are in Favour of implementing it. Within a four-day workweek, there was a clear preference for an 8-hour workday, highlighting the possibility of increased productivity and work-life balance. Significant patterns and connections were found in the data analysis, such as the relationship between productivity increases and the support for the four-day workweek. Thorough understanding of the respondents' opinions was made possible by the application of cross-tabulations analysis, which were made possible by programs like Excel and SPSS.
[bookmark: _Int_8cGhOYtV]In reflection the strengths of this study were as follows the survey's design was well organized and the questions were directly related to the goals of the study. This made sure that the information gathered was relevant. The survey was able to gather a variety of viewpoints which improved the data analysis. Wide range of respondents and effective data collecting were made possible by the use of online platforms such as Microsoft Forms and social media. The weakness was the sample size, although the number of participants was diverse, it was not very large, which could have restricted how broadly the results can be implemented. 
My suggestions for future studies on this topic would be to increase the sample size in order to improve the findings. This could be accomplished by extending the survey distribution time.
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