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Task 1 - Part a

Developmental review

Guidance: 
Task 1 part a asks you to use a model of reflection to reflect on your past practice and future developmental needs. It should be completed by taking into account the work you have undertaken since qualifying. In discussions with your mentor and/or supervisor/line manager identify your future developmental needs as part of your First Three Years of Practice Individual Plan under each of the 3 learning outcomes below. 
You must meet the Learning Outcomes for this task (see appendix 4 of the handbook).

Please answer all elements of the question below. 

	Question:

Using a reflective model critically reflect on your professional development since qualifying as a social worker. Based on this and in discussion with your mentor/supervisor/line manager go on to identify and justify your future developmental needs over the coming 12 months under each of the 3 Social Care Wales (SCW) learning outcomes listed below providing at least one developmental need for each of the learning outcome below: 

1. Applying analysis in assessment to inform interventions.
1. Working collaboratively with people in need of care and support, their carers and other professionals.
1. Intervention and application of professional judgement in increasingly complex situations.

This task must make reference to how the supervision, training, learning and research has and will inform your practice. 

I am a Social Worker in the Family Placement Team (FPT) within Children’s services. During my time within the team, I have gained new skills and my confidence and knowledge continue to grow. I have however identified areas of my practice that I wish to develop, enabling me to enhance my practice when working with children, families and foster carers. By identifying my strengths and areas to improve in discussions with my manager, I have been able to pinpoint three learning outcomes which will aid my development. To demonstrate these throughout this review I will use the ERA (Experience, Reflection and Actions) model of reflection (Jasper, 2013), this will help me to be clear and concise when considering the learning outcomes (Robinson, 2022).
Whilst working in partnership with others, I have gained confidence in professional curiosity and asking difficult questions, this has been through experiences with various individuals, through supervisions and through mentor discussions. I have gained skills in how to approach difficult topics in a sensitive way to achieve positive and productive outcomes, for example when completing complex assessments for kinship carers. Reflecting on my experiences in these situations I realise it can be difficult to have conversations with more senior professionals due to their knowledge and experience, this can create what feels like a power imbalance between me and them (Karim, 2023). At times I also find it difficult to have sensitive conversations with foster carers and families as it is essential to have a positive relationship to achieve the best outcomes for the children (Samrai, Beinart and Harper, 2011). Going forward I feel that I would benefit from attending professional curiosity training which will provide me with up-to-date skills and techniques on how to approach difficult questions or conversations which will enhance my professional judgement. I will also continue to keep up to date with research and attend shadowing opportunities with more experienced social workers to observe how other’s manage communication when working collaboratively with others. 
Within FPT we carry out in depth assessments which require background checks for all applicants which aids my overall professional judgement. I feel that my knowledge on these checks has improved, and that I have a good understanding of what to look for when the checks return. At times some checks return showing something significant and it can be difficult when decision making, this may be due to the findings not necessarily having an impact on the applicant’s ability to care for a child. I must evidence this within my assessment and risk assess all applicants on an individual basis (Adams, 2022). My action going forward is to attend any CoramBAAF training or webinars which will be specific to the assessments and the background checks. CoramBAAF is an organisation for professionals working across adoption, fostering and kinship care (CoramBAAF, 2017), and I will refer to their book to help with my decision making and how to evidence the checks throughout my assessments (Adams, 2022). I will also use supervisions to discuss the findings from checks and get advice from management on how the outcome of any check may affect each assessment (Choi, 2017). For example, if an individual has previous convictions, this does not necessarily eliminate them from the application process, it needs to be determined if the person is a risk to the child and the findings of the conviction. 
When completing assessments for prospective foster carers I must spend many sessions with the individuals, asking personal questions about their lives and about their history which aids the analysis of my assessment. I have gained vital experience and knowledge on how to approach these sessions to understand their strengths and vulnerabilities regarding caring for a child. Due to the nature of these sessions, it can be difficult to gain a true picture of their lives, this can be because of resistance or withholding information if they feel it will go against them. I find this difficult at times to not cause upset, and it can come with a feeling of prying. I must consider not accepting information at face value and disguised compliance throughout the sessions (Phillips et al., 2021). Points I would like to address going forward are being able to shadow more experienced professionals when they have complex assessments to gain skills on how they risk assess and analyse the information that they obtain, and the types of questions they ask which allow people to communicate more freely. I will also utilise clinic sessions run within our team and gain views from management during formal supervision (British Association of Social Workers, 2021). This will help as it will allow other professionals to have an input and make suggestions which will in turn help me to provide an analysis in my assessments. 
In conclusion, I hope to attend all identified training and utilise up to date research, supervisions, assessment clinics and shadowing opportunities to continue to develop my skills, confidence and knowledge.
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Task 1 - Part b 
Developmental Review 

Guidance:
Task 1 part b is a 2-part question and a continuation of task I part a and you must refer to a reflective model in this task.
Please ensure that you meet the required learning outcomes for this task (See appendix 4 of the handbook) and that you answer both parts of the question.

Please answer all elements of the question below. 

	Question
Use a reflective model to critically reflect on the learning needs you identified in task 1 part a under each of the 3 SCW learning outcomes. 
This must include reference to training, learning, research and supervision and reflection with your mentor/supervisor/line manager on the extent to which your learning outcomes has been achieved. 
Identify your learning needs to support your development in the transition to becoming an experienced practitioner in your future career following the completion of this programme. 

To ensure my reflection remains focused and structured, I have continued to use the ERA (Experience, Reflection and Action) model of reflection (Jasper, 2013).

When applying analysis in assessments, I identified a learning need to develop an accurate understanding of applicants' circumstances, recognising that information may sometimes be withheld. I initially found it challenging to ask questions that may cause upset leading applicants to put up a barrier. It was important for me to develop the ability to analyse and challenge information rather than accepting it at face value and to consider the potential for disguised compliance within sessions. Professional curiosity is vital as it requires me to critically explore the information and consider whether all relevant information has been shared by applicants (Braye, Orr and Preston-Shoot, 2015). I have since had opportunities to observe experienced practitioners completing complex assessments and have benefited from informal discussions about assessments in an office environment. Regular supervision with my supervisor has strengthened my skills and helped me identify appropriate interventions when needed. Kinship assessment clinics have also provided a safe space to seek clarification and develop my understanding. As a result, my confidence has increased, and I now feel more comfortable asking difficult questions and explaining my reasoning for asking them. Through completing a variety of assessments, I have developed a better understanding of when to explore things further to ensure information received is accurate. I will continue to develop my analytical skills through reflective supervision, peer discussions and experience gained from undertaking a variety of complex assessments to develop my critical thinking and decision-making skills (Ravalier et al., 2023).

When working collaboratively with others, I initially found it challenging to have difficult conversations with more experienced professionals due to their knowledge and experience as a newly qualified social worker. I was also wary about raising sensitive issues with foster carers while maintaining positive working relationships. Over time, I have gained confidence in recognising that open and respectful communication enables professionals to have their views heard, resulting in better outcomes for the children and families we support. A collaborative approach supports effective problem-solving and shared decision-making (Thompson, 2020). Although I was unable to attend professional curiosity training, I completed Professional Boundaries training in June 2026, which strengthened my understanding of professional roles and responsibilities and increased my confidence in maintaining appropriate boundaries. Informal shadowing opportunities within the office environment have also allowed me to observe different communication styles between colleagues and foster carers, helping to broaden my collaborative working and communication skills. I will continue to seek an opportunity to attend professional curiosity training which will further develop my ability to adapt my approach when working with a range of individuals.

Applying professional judgement can be challenging, particularly in complex situations with multiple mitigating factors. When completing assessments, background checks and additional information are necessary before an informed decision can be made. For example, applicants may have historical concerns identified through their DBS check that require consideration regarding the relevance and potential impact on the children they intend to care for. Balancing these factors and understanding the implications can be challenging, I am required to analyse the risks and strengths before making a professional judgment (Taylor, 2017). To support my decision-making, I have used the CoramBAAF fostering assessment guide (Beesley, 2020), which has increased my confidence in evidencing professional judgements throughout assessments. Formal and informal supervision has also provided opportunities to discuss complex situations, identify interventions and consider if any further work can be carried out with families. I attended Kinship Care Assessment training in April 2026, which enhanced my ability to evidence and justify decisions within my assessment reports. I will continue to build my confidence and professional judgement through experience, carrying out a diverse range of assessments and ongoing supervision.

To support my transition from a newly qualified to an experienced practitioner, I recognise the importance of continued supervision from senior colleagues and managers. Being allocated a variety of complex assessments will further develop my skills and confidence. I will continue to expand my knowledge through training, webinars and reflective discussions with colleagues to develop and improve my practice (Knott and Scragg, 2022). In the future, working within a different service area may also provide valuable opportunities and develop a wider perspective of social work practice.

(715 words)
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	Question

Reflect on feedback that you have received from individuals in need of care and support and/or their carers and explain how this information has helped shape your practice and future professional development. 

When reflecting on feedback received from foster carers, I have been able to identify strengths within my practice and the positive impact of the support I provide during challenging circumstances. One carer commented that “it’s like a friend coming over for a cup of tea.” I viewed this as positive feedback as it suggests that she feels comfortable and able to speak openly and freely during my visits. However, this feedback also highlighted the importance of maintaining professional boundaries and ensuring that I remain mindful of how individuals perceive our working relationship going forward within my role.
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