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[bookmark: _Toc122757503]Task 1 - Role Play 
Interview set 1
Job - Event Manager 
Student 1 - Interviewer 
Student 2 - Interviewee 
Student 1 - Tell me about yourself. 
Student 2 - I am trying to be a creative and innovative person and I have the proper passion in developing the performance of the work in the workplace. From my childhood I have been trying to be an innovative person because learning new things is helpful for my knowledge development. Utilization of the creativity in the personal career is important for me to make an effective performance in the organisation. I think creativity is my personal strength. 
Student 1 - How can you make the differences that the other person can’t for the organisation?
Student 2 - My creativity is my strength and I am working so much for the development of this. I have the ability of organising different types of the areas of the activities that helps in developing different types of the performances.  Creative thinking skills in me can make the effectiveness of developing a new as well as unique project. As a manager I also have the ability to take the pressure that helps in developing the proper performance in the organisation. I got praise from the classmates and family members that motivated me. This helped in the development of the performance. 
Student 1 - What is your personality that helps in better work performance? 
Student 2 - I am trying to be an honest person and energetic behaviour in me is helpful for the development of the performance in the workplace. I am trying to maintain the flexibility that helps in managing the proper areas of the attention of the consumers. There is the major importance of me in maintaining the cooperative relationship with the employees. These are the areas that are included with the areas of professional development.  
Student 1 - Do you have any experience in working with the pressurised situation? 
Student 2 - Yes, I have had the experience when I had to manage three types of events in one day and the pressurised situation was a little stressful for me. But this made different areas of the knowledge in me. I love to take pressure as it helps in the development of my capabilities in the work field. However, the pressure of the workload is a very common thing in my personal areas of development as I can develop the confidence that is reflected in the areas of the performances.  
Student 1 - Why do you want to work with us?
Student 2 - I am searching for a proper organisation that can provide me with an organised workplace and I think your organisation can provide me with this. I am going through the annual report of your organisation and the different areas of the development in your organisation has really inspired me. I think this is the organisation that can make my experience on the different types of the events that helps in developing the proper areas of the knowledge related to the innovation as well as creativity. However, this is the organisation that can make my professional areas of development and I can develop a proper career through this. 
[bookmark: _Toc122757505]Introduction 
There is going to be a discussion about the reflective analysis of the event manager by using the Gibbs reflective model. This reflective model there is going to explain the six stages of this cycle which are described as the first stage. After that, feeling, evaluation, analysis, and conclusion are crucial parts of this cycle. In the last stage make an action plan regarding the drawbacks of mine as an event manager role in the interview (Ezezika and Johnston, 2022). So that I can improve my performance in the interview the next time. This follows all the stages in a systematic order. 
[bookmark: _Toc122191443][bookmark: _Toc122757506]Description 
I did go for the interview for the role of the event manager in the organisation, where the interviewer asked me some questions to analyse whether I'm capable or not for that post in the organisation. The interviewer was sitting in front of me and first asked to introduce themselves. Then, I was given that answer in a very attractive way to put splashes of light on my strength. I told them that I'm very efficient in organising and using creativity in those areas. After that, the interviewer wants to know what things I can do better than other people in the company. I answered in a very concise way, stating that I can make the project unique through my knowledge regarding event management with creativity along with flexibility. The interviewer wanted to know if I had experience or not. I also stated that I have experience as I have managed 3 events on the same day along with communicating smartly and also keeping flexibility in the events. I honestly explained all my strengths so that I could make an impact on the interviewer and it was also a success. The selection and recruitment process is efficient to select the right employee for the organisation (Hunkenschroer and Luetge, 2022).  The interviewer also asked for different kinds of quotations regarding how I think in the complex situation but I was capable of getting success in that round also as I have the skills of flexibility at the time of different work. I was a little bit afraid before entering the interview room but after entering I got good support in the interview panel as the interviewer wanted to know my full potential regarding the work. The outcome of the situation is that I was not able to crack the interview and also I was not sure that my selection could be done because in the interview room there were many complex questions which stood me on the double side of whether it can be right or wrong and ultimately I stated that I'm not able to answer this question (Abbasi et al.,2022). I was going for the role of event manager because I believe that I can put great effort into that field and I should enhance my career in that way. In the interview panel, I wanted to crack the interview very smartly without stocking in any questions because I was going for that job role which I have been on the journey but it did not happen in that way.   
[bookmark: _Toc122191444][bookmark: _Toc122757507]Feelings 
In that situation, I was feeling that the interviewer wanted to know the thought process and also about the experience so they were asking the question in a combination of simple and complex. When I was stuck with a complex question, I felt a little bit afraid that there was a possibility that I couldn't be selected. Before the situation, I felt that I have the ability of organisation skills, creative thinking, and good communication skills also I'm a very innovative person so in that way I feel that I can be more productive in the role of event manager for the organisation. Digital competencies refer to having practical knowledge of information technology (Rina et al., 2022). I also feel that I was not efficient in those skills so it became the reason for rejection.  After completing the interview I feel that the interviewer was not very happy but they have known that I have the potential to perform my ability in that particular job role in the organisation. At the time of the interview, I was only concentrating on giving my best efforts to using these skills because I feel that I was confident about my skills but I feel that I have to lack in some skills such as team collaboration, self-awareness, digital competences and mentoring so that I was stuck on these questions (Baragash et al., 2022). I also feel that the interviewer asks different kinds of questions to know about different skills with the combination of simple and complex questions. In this way, I also feel after completing the interview section that there is a need to improve those skills for improving the performance in the organisation. In addition to this, I felt that the interview passed me because I have the ability to learn very fast whenever required. So these are my overall feelings of mine about the station, before the situation and also after the situation. 
[bookmark: _Toc122191445][bookmark: _Toc122757508]Evaluation 
In the part of the evaluation, there were happened some good and some bad things in that time. One good thing about the experience is that I have prior knowledge and experience not only on the theoretical but also on the practical level so I was able to answer all the questions in a very attractive way (Orji et al., 2022). In this way, the bad experience about the situation is that I was not efficient in team building, self-awareness, digital competencies and mentoring so I was unable to answer those questions and then the interviewer was asking questions on the practical level. Organising skills refer to organising the set of tasks in an efficient manner so that they can be done efficiently and easily to guide others also (Ghadermarzi et al., 2022).  The interview was very interesting because it was related to my background but I was not crack the interview which was not well with me also one of the good things was that I got support from the interviewer regarding that they push me to demonstrate my strength. The creative thing is the ability to convert the situation from complex to simple and make the task easy in the workplace (Balakrishnan, 2022). I demonstrated my creativity skills by responding to some answers to questions. After that, my way of communication was more attractive which helped me to demonstrate my ability in a very attractive way. Flexibility skill refers to adopting the situation a very fast way and also adapting to the environment so that it can improve the performance of the company (Hooker et al., 2022). One of the good things about the situation is that I have flexibility skills which help to make me comfortable with the changing situation.   I also explained my importance to the company that through the help of creative things I can bring some innovative solutions to the problem and I can improve the efficiency of the company.  
[bookmark: _Toc122191446][bookmark: _Toc122757509]Analysis 
I learned many many things from the interview that it is very essential to habituate yourself with the interview because it helps to improve as I analysed. I failed the interview because of not have team-building skills. Team Building skills refer to the ability to create a team within the workplace (Bücking, 2022). Because in the event managers it is required to have. I can't monitor so it becomes one of the reasons for rejection. In this situation, I learned many things such as the person can crack the interview when they have practical experience in their particular field.  In this situation, I was not getting the job but it helped in my career improvement. I was not efficient in this skill. Self-awareness refers to the monitor's creation and emoting (Lohani and Sharma, 2022). I was also not efficient in that skill and this was one of the reasons for my rejection. The situation was a little bit complex for me but it was good for me because it builds courage and also confidence for career development. 
[bookmark: _Toc122191447][bookmark: _Toc122757510]Conclusion  
Concluding the reflection it can be said that I can make more focus on the development of my speaking ability as well as word choice. These areas of improvement can make major opportunities for me through professional areas of development in the future. I have seen that there is a major weakness in my fluent communication that could create confusion for the interviewer. This can be reflected in my performance as well as the results of the interview. However, different types of skills exist for me. On this note, creative thinking skills as well as the ability to innovative thought encouraged me to choose this type of job role. I think these types of skills will also be effective for me in the professional areas of development. The existence of creative thinking skills was helpful for me in managing different types of situations in a new way. This is the area that is also helpful for me in managing critical situations in my life. On this note, the other areas of strength like flexibility will also be impactful for the development of the personal as well as professional areas. However, 
[bookmark: _Toc122191448][bookmark: _Toc122757511]Action plan  
This is the area that is helpful for the development of the different areas of self-development. This includes the different types of specific actions that can make the proper areas of development related to the ability (Lenzen et al., 2017). 
	Areas of the development 
	Action needed 
	Time plan 

	Self-awareness 
	I will stay focused and I need to be focused on my triggers. I need to consider different types of actions that can be effective for others. I will focus on the development of more practice related to self-discipline. 
	This will be achieved within three months. 

	Team collaboration 
	I will focus on the proper digital tool that will help in analysing the right task. On this note, I have a focus on becoming the proper meteor that helps in engaging with the team members. I will communicate with clear words or phrases.  
	This ability will be achieved within seven months, 

	Digital competencies 
	I will take a training program that will help in developing my knowledge of technological areas. I will focus on the development of technological efficiency.  I will be more competent with my communication which helps in understanding the core areas of digital competencies. 
	This area will be achieved within one year. 

	Mentoring ability 
	I will focus on the development of my listening and providing the proper feedback to my followers will be important. I will follow a supportive and open climate for the discussion. 
	The skill will be achieved within three months. 

	Consistency of communication 
	Communicating with different types of new people, and reading newspapers, and articles can help in the development of written communication. Using different types of unique words during the time of speaking. 
	The area will be achieved within one year.



[bookmark: _Toc122191449][bookmark: _Toc122757512]Conclusion and recommendation
The report is reflected based on the personal areas of the experiences within the interview. Through this, different types of skills are evaluated. I have seen that there is the proper strength of me in the development of my flexibility skills, communication skills and different areas of ability related to the development of innovation. On this note, it can be said that the development of creative thinking skills in me is the major area that met the proper areas of the job role. On this note, it can be said that these abilities will be helpful for me in managing my responsibilities as the event manager. I have also identified some areas of weakness that can be included with mentoring ability, digital competencies, self-awareness as well as team collaboration. These areas of improvement are needed to improve the efficiency of the personal areas. As an event manager, I can say that the evaluation of these skills will make a major impact on my job role. I will focus on the different types of the actions like taking digital training, focusing on the feedback as well as evaluating the self-capabilities that can make the proper areas of development for me. I will maintain the consistency of my communication which can be helpful for me in managing the different areas of the conflict. 
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[bookmark: _Toc122757514]Appendix
Job application form 
 
 
Application for [job title] -  
Your details 
 
Name: 
 
[bookmark: _Toc122757515]Education and training 
Please give details: 
 
	 
 
 
 
 
 
 
 
 
 


[bookmark: _Toc122757516]Qualifications 
Please give details: 
 
	 
 
 
 
 
 
 
 
 
 


[bookmark: _Toc122757517]Employment history 
[bookmark: _Toc122757518]Your current or most recent employer 
 
Name of employer: 
 
Job title: 
 
Length of time with employer: 
 
Reason for leaving:  
 
Duties:  
 
	 
 
 
 
 
 
 
 
 
 


 
[bookmark: _Toc122757519]Previous employers 
Please tell us about other jobs you have done and about the skills you used or learned in those jobs. 
 
	 
 
 
 
 
 
 
 
 
 


[bookmark: _Toc122757520]Supporting statement 
Please tell us why you applied for this job and why you think you are the best person for the job. 
 
	 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


 
Right to work in the UK 
Do you need a work permit to work in the UK? Yes / No 
[bookmark: _Toc122757521]References 
Please give the names and contact details of 2 people who we can ask to give you a reference. We may ask them before an employment offer is made. We will not ask your current employer until we get your permission.  
[bookmark: _Toc122757522]Declaration 
I confirm that to the best of my knowledge the information I have provided on this form is correct and I accept that providing deliberately false information could result in my dismissal. 
 
Name: 
 
Signature: 
 
Date: 
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