For the question of would I work for free, I would answer short term yes, long term no, because if you’re just starting and moving up it’s okay, but if you're experienced then you should be paid for your skills. My point may differ from other people living different lives. But for me, in my situation, as I can afford to go without working for a bit because I don't live in an accommodation, so I don’t need to pay rent, so I have more money to keep myself going. If it’s short term you may not get a full picture of the industry, as a day in the industry is not equivalent to the whole one. You may have work experience on a quiet day, and the industry may be very busy.
Working for free for a small theatre or employer can give you a good name, better image and an overall kinder appearance, causing more people to recommend your name to others in the industry, plus it’s a great way to meet new people and to network your way into the industry, for someone who’s just starting out. Doing unpaid work experience in a new skill area also allows you to learn new skills and find new interests, making you more employable in the future as employers will select people with a wider skill set to save money on hiring individual people for each skill. 
[bookmark: _Int_abMxcHDl]Working for free also gives you more freedom in when you can leave, if don’t like it, as you aren’t held being employed or paid to be there. “The volunteer agreement is not compulsory, but sets out what you can expect from the organisation you’re volunteering for. It does not form a contract between you and the organisation.” Gov.Uk (2023) Volunteer Opportunities, Rights and Expenses (Accessed: 26/4/24) This means that the volunteer is not held legally by any contract but does lay down the overall expectations of the volunteer, so the volunteer is able to leave whenever they want, but must alert the organisation beforehand.
However, In my current situation, I don’t have many costly payments to regularly commit to such as others in my class, but this coming autumn, I will be moving into student accommodations on campus, then giving me an overall lower amount of money, approximately £4,000 less a year. So, in the coming months, I may be less willing to work for free and more limited on how many work experiences I take.
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Lawsociety.org.uk says how work experience should be paid, however, it may be unpaid if “the work experience student is still school or sixth form college” which doesn’t include university students, going against the free work experience thinking. It also says “where work experience placements are unpaid, they should last no longer than four weeks” which does support the point of working free for a limited amount of time, and then being paid after a set number of weeks (4 weeks in this case), however, I personally find 4 weeks to be a stretch in how far I am willing to work without pay, especially if there is no reward by the end of it. I feel after a fortnight, or even 3 weeks, is a much more suitable time to go without payment, as this would greatly intervene with my current university studies and, in the case of others, paying jobs that help them to make their living. Given I am not employed, nor currently repeatedly paying costly payments (accommodation rent), I would be more open to doing work experience for an extended period of time, however I feel after a month of free labour, I would start discussing and talking to the organisation or company, about starting a payment and employment with them. If they reject then I would simply leave the my volunteerment, as I would not be feel like a matter of value.
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The Gov.uk website also has a lot of information about what makes someone eligible for minimum wage during work experience. One example the website gives of someone who should be eligible is ”He signs a form agreeing to work unpaid. However, he is promised a small percentage of any future profits, a DVD copy of the film and tickets to the company’s releases for the rest of the year” which in short means that this example isn’t getting paid but is getting rewarded at the end. It also goes on to say ” Ben should be paid at least the minimum wage” which I found a bit odd, because if I had willingly signed a form to not get paid but rewarded, I would be okay with that, but obviously the law says differently as ” Anindividual cannot sign away their rights to minimum wage” which I do understand and now agree with.
The Gov.uk website ‘National Minimum Wage and National Living Wage’ states that in April 2024, the minimum wage for someone 18 to 20 years old is £8.60 an hour. If you're doing a 10am to 5pm work experience that’s 7 hours, which is £60.20 a day not being earned. Now if you’re doing this for a full working week, from Monday to Friday. The total amount of money that would have been missed would have been £301, which is a good chunk of money. So if anything there seems to be more of a reason to work for money than to not at all, given how much money is being missed out in being earned, however, the connections, knowledge and skills you gain from that unpaid work experience, is personally much more valuable in the long term than £301 in the short term.
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Remunerating work experience placements
Work experience should be paid to at least the national minimum wage.

However, we accept that there will be occasions where work experience
placements are unpaid.

Examples of when work experience might be unpaid include:

« where the work experience student is still in school or sixth form
college

« where a firm does not have the means to pay individuals coming in
for work experience and would cease to be able to host such
placements if payment was required - this will most likely apply to
sole traders, small firms or firms operating in the social advice sector

‘Where work experience placements are unpaid, they should last no longer
than four weeks.
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Example 4: signed agreement to ‘unpaid’ work with a reward

Ben takes up an acting role in a short film. He signs a form agreeing to work
unpaid. However he is promised a small percentage of any future profits, a
DVD copy of the film and tickets to the company’s releases for the rest of the
year, but no salary.

Ben should be paid at least the minimum wage.

An individual cannot sign away their rights to the minimum wage. Entitlement
to the minimum wage depends on whether they are a worker. Benisn'ta
volunteer because he will get a reward for the work he does - the fact that no
cash changes hands is irrelevant as benefits in kind that have a monetary
value count as a reward.




