In today’s job market, having good career skills is very important. It’s not just about what you learn in school; it’s also about gaining the skills that can help you get a job and do well in your career. The Professional Career Development module has been really helpful for me. It taught me important things about planning my career and improving myself. In this essay, I will talk about my experience in this module using Gibbs' Reflective Cycle. I will share what I learned from doing a SWOT analysis (which stands for Strengths, Weaknesses, Opportunities, and Threats) and how understanding myself better has helped me think about my career goals.
Career development is crucial because it helps us prepare for jobs we want in the future. Employers are looking for people who have not only the right skills but also the ability to adapt, communicate well, and understand their strengths and weaknesses. In the Professional Career Development module, we focused on understanding our personal strengths, values, and career goals. One key exercise we did was the SWOT analysis. This helped me think about my own strengths and weaknesses, as well as the opportunities and challenges I might face in my career (Savickas, 2019). This exercise was a good way for me to prepare for the job market.
Learning about SMART goals (which stands for Specific, Measurable, Achievable, Relevant, and Time-bound) was also very important. This approach encouraged me to think about why I chose this course and what I want to achieve in my career (Hirschi, 2019). I realized that having clear goals can help me succeed. At first, I was a bit nervous about doing the SWOT analysis. I wasn’t sure I had enough strengths to write down, and I was worried about my weaknesses. However, I learned that self-reflection is a process. By understanding both my strengths and weaknesses, I could see a more realistic picture of what I can do and what I need to work on.
At first, facing my weaknesses was difficult. I felt nervous about admitting that I have limited real-world experience. This made me realize that I have some barriers to getting a job. But I also understood that recognizing these weaknesses is a key part of personal growth (Ginevra et al., 2019). The SWOT analysis helped me organize my thoughts and feelings about my career. I also felt reassured when I saw that many of my classmates had similar worries about their readiness for the job market. Through self-reflection, I started to align my personal values with my career goals. Research shows that when people align their career goals with their personal values, they are more motivated and satisfied in their jobs (De Vos and Van der Heijden, 2020).
 Although the challenges of thinking deeply about my career were tough, they helped me clarify my goals and taught me to set meaningful objectives (McMahon et al., 2020).
Looking back, I found the SWOT analysis very helpful for understanding myself better. Recognizing my strengths, such as being adaptable and having good communication skills, made me feel more confident. However, realizing that I have weaknesses, like not having enough practical experience, was a wake-up call. This made me understand that I need to work on these areas (Wang et al., 2020). Clarke and Scurry (2020) highlight that believing in yourself is crucial for planning your career. Knowing what I need to improve on allows me to focus my efforts on gaining the skills that will help me get a job.
Setting SMART goals was another important part of what I learned. This process helped me create clear and achievable objectives. For example, one of my goals was to find an internship within six months so I could gain some real-world experience. Using the SMART framework made this goal feel possible, and it showed me the importance of having a plan in career development (Hirschi, 2019). I broke this goal down into smaller tasks, like updating my resume, researching companies, and applying for positions. This made me feel organized and motivated.
Receiving feedback was also important in the module. We often worked with classmates to give and receive constructive criticism on our resumes and cover letters. This feedback helped me improve my application materials and learn how to present myself better to potential employers. Studies show that getting feedback is key for personal and professional growth, as it helps us find areas to improve (Zacher and Rudolph, 2021).
I plan to do this by attending workshops and taking on leadership roles in student organizations. Building these skills will make me a more confident and well-rounded candidate for future jobs.
Reflecting on my journey, I realize that the Professional Career Development module has not only given me practical skills but also encouraged me to have a growth mindset. I understand that career development is not something that happens overnight; it’s an ongoing process that requires me to adapt and keep learning (Savickas, 2021). By regularly revisiting my SWOT analysis and SMART goals, I can keep track of my progress and set new goals as I continue to develop professionally.
I have also learned the importance of staying informed about changes in my field. Keeping up with news and developments in my industry will help me adjust my skills and knowledge to fit what the job market needs. This proactive approach will keep me competitive and relevant in a changing workforce (Lent et al., 2020).
Moreover, I’ve come to understand the significance of work-life balance. While it’s important to pursue my career goals, I also need to take care of myself. Balancing work and personal life will contribute to my overall satisfaction and success. I plan to include self-care practices in my daily routine to ensure I can perform well in both my personal and professional life.
Furthermore, I discovered that self-discipline plays a crucial role in achieving career success. During the module, I realized that I needed to be more disciplined in managing my time and commitments. Balancing coursework, job applications, and personal development requires careful planning. To enhance my time management skills, I started using planners and apps to keep track of my tasks and deadlines. This change has made me more efficient and less stressed, allowing me to focus on my career development goals.
Another vital skill I learned in the module is effective communication. We participated in various group activities where we had to present our ideas and work together. These experiences helped me improve my verbal and written communication skills. Good communication is essential in almost every job, as it allows us to work effectively with colleagues and clients. I plan to continue developing these skills through practice and feedback. For example, I intend to join public speaking clubs or workshops to become a more confident speaker.
I also gained insights into the importance of cultural awareness and diversity in the workplace. In today’s globalized world, understanding and respecting different cultures is vital for success. During the module, we discussed how diversity can lead to innovative ideas and better problem-solving (Ginevra et al., 2019). I learned that being open to different perspectives can enhance teamwork and create a more inclusive work environment. I aim to embrace diversity in my future workplace by being respectful and open-minded towards colleagues from different backgrounds.
As I look forward to my future career, I realize that continuous learning is key to staying relevant in the job market. Technology and industries are constantly evolving, and I must keep my skills updated. I plan to take advantage of online courses, workshops, and webinars to expand my knowledge. Learning new tools and techniques will make me a more competitive candidate. Moreover, I want to foster a habit of reading industry-related books and articles regularly. This will keep me informed about the latest trends and challenges in my field.
In addition, I have learned the importance of adaptability. As I progress in my studies and prepare for my career, I recognize that the ability to adapt to new situations and challenges is crucial. Change is inevitable in any job, and being flexible can help me respond effectively (Wang et al., 2020). I plan to work on my adaptability skills by seeking out new experiences and challenges. Whether through internships, volunteer work, or taking on new responsibilities in my current role, I aim to step outside my comfort zone. Embracing change and viewing challenges as opportunities for growth will be essential for my future success.
I also recognize the role of resilience in my career journey. There will be setbacks and challenges, and how I respond to them will shape my future (Zacher and Rudolph, 2021). Developing resilience means learning to bounce back from disappointments and staying focused on my goals. I plan to cultivate resilience by practicing self-compassion and seeking support from friends, family, and mentors. When faced with difficulties, I will remind myself that it’s okay to ask for help and that setbacks are part of the learning process.
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