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Introduction
There are a large number of skills which are required to be present in order to work effectively with the housekeeping team in an organisation. This can be effectively explained with the help of Gibb's Reflective Model.
Gibb’s Reflective Model
1. Description: I have been able to determine that my experience of working in a housekeeping team was enjoyable. Set of skills which have been developed by me are explained as follows. The first most essential skill which I have developed is the time management skill (Bridger, 2018). Conducting activities in the housekeeping team has helped me to determine the significance of time to carry out each and every task in order to provide best housekeeping services. The second most essential skill which I have been able to develop after working in a housekeeping team is the decision-making skills. This skill has helped me to take quick decisions while discharging my duties as a housekeeper efficiently in a team. There are certain situations in which I have been able to determine that I was able to create good relationship with my team members while conducting activities in a housekeeping team.
2. Feelings: Conducting activities as a member of the housekeeping team was very much enthusiastic for me. Throughout my entire experience I was very much excited as well as nervous. My major reason of excitement was the fact that I was able to learn a lot of new things in relation to the housekeeping department (Cottrell, 2019). This excitement has helped me to develop a lot of confidence to conduct my activities in a team. There were a large number of circumstances in which I was very much nervous because I had limited idea about the way to discharge activities of a housekeeper. These were some of the feelings which I have experienced while conducting my activities in a housekeeping team.
3. Evaluation: The good situation was basically good relationship with my team members while discharging my duties in a housekeeping team. However, I came to know that there were a large number of situations in which all the team members were working with maximum level of coordination and cooperation in order to achieve the team goals. This was one of the good experiences throughout the housekeeping team work (Leiter and Bakker, 2010). However, on the other hand, my limited knowledge and idea about the housekeeping activities created a lot of problem for me to discharge my duties as a housekeeper. This led to delay in the achievement of my team goals for which I felt very bad.
4. Analysis: I have been able to determine that there were a large number of principles which I have come to know after conducting my activities in the housekeeping team. The first essential principle which an individual should follow as a housekeeper is the principle of trust and loyalty. This is one of the most effective principles which helps on individual to discharge the duties with maximum level of effectiveness and efficiency (Mullins and Dossor, 2013). I believe that there are a large number of organisations operating in the hotel industry who follow the principles of customer service in order to provide best services to the customers and to ensure maximum level of customer satisfaction. 
5. Conclusion: For example, I have been able to identify that Hilton Hotel and Resorts have followed the practice of training their housekeepers in order to gain maximum level of success in the hotel industry. On the other hand, it is evident that Premier Inn has many focused on arranging career development programmes for the housekeeping department in order to ensure that the conduct the activities successfully in a team (Quick, 2020).
6. Action Plan: In the future I will make sure that I try to overcome all the bad experiences which I have faced while conducting my duties in a housekeeping team. My first major action will be to ensure that I gather knowledge in advance relating to the housekeeping activities. The second major action which I will undertake is to ensure that I develop good relationship with the team members of the housekeeping team. This will help me to achieve my goals as well as the team goals easily and within a very short period of time. The third major action which will be taken by me is to focus on increasing my existing strength and mitigate my weaknesses (Raghubalan and Raghubalan, 2016).

Conclusion 
The 6 elements of the reflective model are explained effectively in order to highlight some of the skills and experience required to work effectively in a housekeeping team. There are a large number of skills which I have been able to develop after working in a team of the housekeeping department.
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