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1. From the case study, Identify and explain 5 flexible working practices.

Individuals choose to work part-time for a wide range of reasons. You might desire to strike a better balance between job and life, or you might have caring obligations.

Part-time working means working fewer hours in a week. 
When it comes to scheduling your shift, part-time work is frequently extremely flexible, permitting you to set a lot of flexibility for activities outside of work. You can work part-time jobs to earn a regular income, accumulate experience and free up time for extracurricular activities and other commitments. Nidirect.com.uk explains that such practice give as the balance between work and personal life. 

Second flexible working practice that can be identified in the case study is term-time working. A term-time employee is a employee who has a work contract for specific amount of weeks annually, with their downtime fixed regularly, predetermined times and covered by a mix of paid and unpaid days off. These workers are supposed to work just during the time that is corresponding with such time as school term time which as an example allows parents to spend their children school holidays together.

Another practice identified is job sharing which provides an idea of two part-time workers sharing the same job but being paid as one full-time job. This practice benefits both employees with a lot of flexibility to work part-time hours. It benefits as well with exchanging the experience and knowledge between them, and both of them get the responsibility for a successful job. Main thing about job sharing is that the work can be divided between the employees to fit the best  their circumstances and needs, for example one can work in the morning, another one afternoon, or one first half of the week and another one second half and many others ways that are suitable for both the employees. 

A  flexible working practice that is one that gets more popular nowadays and can be found in the case study is working remotely on a regular basis. This can be a great opportunity for people who loves travelling or live far away from their job. A benefit of this practice is that working from home gives lower stress levels, give yourself more time to spend with the family and doing hobbies that you enjoy (NHS Jobs).  This practice gives the luxury of working at whatever location chosen by the employee, elsewhere than employer’s workplace. 

Along practices identified above, career breaks is another interesting practice from the case study. This represents prolonged time periods of unpaid leave from the job, must be mentioned that the Contract of Employment is not terminated. Taking these types of breaks can give you new opportunities in gaining experience on a new level or event on a new area of work, this benefits you with time of travelling or passing challenges. Such breaks for a pre agreed period of time off can be for family, personal or professional reasons. Workforce Directorate Policy identified that this type break is a good opportunity for women that want to spend more time after maternity leave, giving the the opportunity to take care of their babies for a longer time. 
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