








ACADEMIC AND EMPLOYABILITY SKILLS


Executive summary
Employability skills are the part of skillful development of a graduate candidate. In this report the focusing area is development of skillful activities through employability skills. In order to develop the report therefore 4 ethical articles that have taken to distribute the information. It is seen that in order to develop the business and organizational framework the employability skills are necessary. The report has provided some skills that need to be developed through the organization in order to manage business and ethical structure.  
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[bookmark: _Toc48214525]Introduction
Employability skills refer to those skills that make a person eligible for employment. Employability skills are equally important like academic qualifications for getting good jobs. Employability skills include good communication, team management skills, reasoning skills, leadership skills, and other transferable skills. On the other hand, academic skills and qualification are also important as it enhances knowledge regarding various facts which helps a person to perform his job role more effectively. The study reviews various research articles for exploring the importance of academic and employability skills in today’s job world. 
[bookmark: _Toc48214526]Article 1: Importance of employability skills in the post-COVID job market
Careers and Enterprise is a UK-based company that prepares young people for the changing world of work by enhancing their employability skills.  The company has organized a teacher tap poll and they have asked almost 5000 teachers to express their views regarding which type of skills are more important in getting jobs in the post-COVID world of work (careersandenterprise.co.uk , 2020). By reviewing the survey results, it has been revealed that the majority of the teachers think that the employers would provide more importance to employability skills than academic qualifications in the job market impacted by the pandemic of COVID-19. The pandemic of Covid-19 has affected the profitability and growth of many large organizations and therefore, the employers would try to ensure the quality of performance of the employees so that they can easily achieve their business objectives (Nicola et al. 2020, p.185). Only academic qualification does not ensure the quality of performance of an employee. Therefore, it is obvious that the employers would consider the experience and employability skills more important than the academic qualifications of candidates for recruiting them for specific positions (Carranza et al. 2020, p.24). In the teacher tap poll of Careers and Enterprise Company, it has been revealed that almost three-quarters of the participants have provided more importance to employability skills than academic qualifications in terms of getting jobs in the post-COVID job market. Only 62% of the respondents think that academic qualification is more important than employability skills (fenews.co.uk, 2020). Almost all the teachers who participated in the teacher tap poll have said that students are feeling anxious because of the increasing uncertainty in the job markets after the pandemic of Covid-19. 
This is true because unemployment has increased rapidly after the pandemic of the corona. It has been mentioned in the article that the number of unemployment has increased from 238100 to 498300 in the last year which shows that the number of unemployment has doubled because of the global health crisis.  Considering the uncertainties in the UK economy after the pandemic of Covid-19, the UK Government has decided to provide 30000 traineeships to the young people of the country so that they can get good jobs. As a result of it, the CEO of the Careers and Enterprise Company has planned to work in collaboration with many employers for understanding their requirements so that the company prepares their students as per the requirements and they can get good jobs in the uncertain job world affected by the pandemic of corona virus (fenews.co.uk, 2020). The executive principal of Horizon Community College also supports the initiative of the CEO of the company and he says that the career leader along with her team has provided enough support to the students of the college in making job-related decisions during the lockdowns and the global health crisis caused by the spread of corona virus. The Career and enterprise and the Oak National Academy have decided to work together to provide effective training support to all school students and college students from June.
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The article is focused on the importance of transferable skills in students for getting good jobs. Transferable skills include teamwork, team management, leadership, good communication, networking, and other skills that can be transferred from one job to another (Bhagra and Sharma, 2018, p.8). Employers look for effective transferable skills for a range of job roles because transferable skills make a candidate more adaptable to different situations in the workplace. Without having effective transferable skills it becomes difficult for the employees to work in large teams and cross-cultural teams. In case, if the fresher’s have effective transferable skills, they can prove the employers that they can be a fit for a specific role though he does not have any experience in working in that specific role. The article discusses the importance of different types of transferable skills like leadership, time management, delegation, prioritization, listening, communication and analyzing skills (reed.co.uk, 2020). Leadership skills are important for leading large teams and managing the performance of the team.
Time management skill is also important for doing deadline-driven projects effectively. Work delegation and prioritization skills help an employee to meet his performance targets effectively and therefore, these skills are also provided importance by large companies in recruiting candidates for different positions. Effective application of prioritization skills and leadership skills is important for getting recruited in managerial positions as these skills help in managing the performance of a large team. On the other hand, listening and communication skills are equally important for solving job-related problems and managing relationships with business stakeholders. This is the reason that employers provide the utmost importance to these skills while recruiting new candidates. The article also guides job seekers regarding the ways of explaining different transferable skills in their CV while applying for different job roles. From the perspective of the author Michael Cheary, a job seeker cannot enlist the skills merely in the CV (reed.co.uk, 2020). Instead, they need to describe different situations where they have applied these skills. 
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Employability skills are the part of an employee or a graduate student that helps to polish the academic as well as the professional attitude within a person. According to the selected article “What is Employability”? It can be stated that in the future market of employment development the employability skills will create some positive attitudes, helping nature, concrete character, and trustworthy gesture within a person (targetcareers.co.uk, 2020). After a lot of research it can be posited that in order to get a job in the markets of the UK it is necessary to balance the soft skills as well as the professional attitudes towards the development of professional life.
Based on the research of the article and other search engines it can be stated that there are some employability skills that create awareness and motivational characteristics within a person (Lord et al. 2019, p.1000). In this era, the young generation needs freedom of working therefore; they also need to take some initiatives by developing employability skills so that organizations can rely on their steps. Here are some employability skills that would help to change the strategic derivation and management skills of an employee (Misra and Khurana, 2017, p. 70). Such as-
· Commercial awareness about trending market
It refers to the basic knowledge about the development of market trends and the demands of the stakeholders. Moreover, commercial awareness creates brand awareness, image, and vision so that employees can understand the valuation of the organizational culture and methods to deal with skillful people. 
· Teamwork with multicultural teams
It is the most significant act within an organization that an employee or can say a graduate fresher must accrue (targetcareers.co.uk, 2020). Through team management the candidate can increase the patience level, listening power, communication segment, and most important people started respecting each other’s evaluation or thinking process. 
· Ethical Leadership practices
According to the Great man theory it is seen that leaders cannot be made they are born, therefore, by supporting this context it can be stated that employees need to have some skills that can showcase their leadership attributes in order to develop the business culture and structure (targetcareers.co.uk, 2020). The leadership theories consisted of different opinions that shows different context of a leader. In this context, it can be stated that Situational leadership would be also effective and ethical in order to develop business accommodations. 
· Effective communication 
Communication is the way to deliver the proper message to the team members and the ethical stakeholders of an organization (Minocha et al. 2017, p.250). Therefore, the employees need to understand that communication is the only way that can resolve issues and manage the stakeholder’s demands without any kind of chaos in the market. It seems that effective communication develops the organizational image and balance customer satisfaction in the market. 

Figure 1: Major Employability Skills
(Source: Created by the researcher)
These skills are important to get jobs in the future market, it is seen that due to social and environmental changes the organizations are focusing on digitalization so that the employees have to enhance the technical skills (Hart et al. 2020, p.15). It is found that in order to bring a revolution in the industrial patterns physical and digital both talents are essential as organizations are focusing on e-marketing and automation business style.
Perhaps, the organizations need to focus on the overall development of an employee to build the structural framework in the organizational context (targetcareers.co.uk, 2020). Moreover, the organizations need to on recruitment rather than the selection process so that they can provide training about the employability skills to the employees and polish their talents by setting a talent management committee (Misra and Khurana, 2017, p.65). Therefore, it can be stated that employees and business organizations have to take primary initiatives to change the stereotyped pattern of business development through employability skills.    
[bookmark: _Toc48214529]Article 4: Skills that will create jobs in the market 
The graduate candidates are finding jobs in the standard market deviation, therefore, managing the skills and competitions in the market through the right way to skill development is necessary (targetjobs.co.uk, 2020). Depending on the career measurements it is seen that there are some specific skills or top profiled skills that could help to manage the business attributes and core skills of the employment. Here are some gradual skills that need to get an identity to develop business references. Such as-
· Brand awareness
It is necessary for an employee to keep update about the development of the organization so that the employee can get to know about the brand and service ethics of the organization. Updating brand image and awareness is part of employability skills (Allatt and Tett, 2019, p.580).   
· Leadership 
Leadership is the ethical part of employability skills that could develop the professional attitudes and management perception of a candidate (Misra and Khurana, 2017, p.70). In order to develop the business in the global market, the employees need to adapt the situational leadership so that in certain situations the leaders can act according to the demands.  
· Communication and negotiation
In order to maintain communication within the management and employees, it is necessary to attain the verbal and open book discussion so that employees communicate about their issues. In case an employee is unable to communicate it can affect the relationship with the organization and stakeholders (targetjobs.co.uk, 2020). It can be stated that negotiation is the other skills that help to change the mind of the investors or customers and in this case, effective communication is the priority.
· Teamwork  
Teamwork with multicultural teams and managing their views are part of employability skills. An employee must maintain professional attitudes while they are dealing with different people with a different vision, mission, and backgrounds (Lord et al. 2019, p.1200). Through teamwork, an employee can manage the patience level and communication attributes. 
· Confidence and motivation
Confidence and motivational nature are the parts of development in employment skills. The motivational skills help to take things in a positive way that will make the goals and objectives easier (Minocha et al. 2017, p. 250). On the other hand, confidence helps to take the risks for organizational and personal development. 
· Problem-solving nature 
Managing conflicts with colleagues and management are the factor that employees should adapt. It seems that through the problem-solving nature an employee can develop the business management and customer satisfaction attributes (targetjobs.co.uk, 2020). The problem-solving nature helps to manage professional decorum. 
· Stress management
In some cases, the employees need to take too much stress to deliver a project or any kind of organizational needs (targetjobs.co.uk, 2020). Therefore, excessive stress can become a person impulsive and it can affect the critical decision-making process. It seemed like an employee must control the mind and always top calm down it in high tension situations so that ethical decisions can be taken. 

Figure 2: Employability Skills
(Source: Created by the researcher)

[bookmark: _Toc48214530]Analysis of own employability skills
Students need to identify their weaknesses in understanding which skills they need to develop for securing their careers in the post-COVID job world (Osmani et al. 2019, p.424). In this section, I have analyzed my employability skills along with the skills that I want to develop. Communication skills play an important role in getting good jobs as reputed employers always check the communication and interaction skills of the candidates. I am efficient in both verbal communication and non-verbal communication and I think this quality can help me to please the employers. Besides this, I can communicate in Spanish and French language that can help me in getting jobs in multinational companies. I also have a diploma in business management and I am efficient in managing cross-cultural teams. Team management skills and leadership skills are one of the most important skills that reputed employers search for while recruiting for managerial positions. However, I believe that I need to improve my technical skills for securing my career as the knowledge of modern technologies is important in performing business functions. 
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It has been revealed in the current research that employability skills are very important in getting good jobs in the uncertain post-COVID economic world. Therefore, all students need to identify their own employability skills and to enhance these skills so that they can get jobs easily. The first article shows the importance of employability skills. The second article provides an overview of the required transferable skills and the ways the job seekers need to represent these transferable skills in their CV. The third article provides an overview of the ten most important employability skills which are searched by the employers. The review of the articles can help a student in understanding which types of employability skills are most important for getting good jobs. 
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