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[bookmark: _Toc236985934]Introduction
This report is to be used in conjunction with the video presentation to accompany Assignment 2 for the ACCA4025 Learning in the Digital Era module. It outlines a structured Professional Development Plan (PDP) to further move towards the target career of Cybersecurity Analyst as the backbone of this plan is the Gibbs' (1988) reflective cycle [1]. Each slide of the accompanying presentation is briefly explained, including the SMART development goals and a summary of Unit 4 Topic 3 'Unpacking Experiences' [3] [10]. IEEE referenced sources are used to support all claims and are selected from the essential reading list provided for the module, and authoritative cyber security guidance.
[bookmark: _Toc236985935]Main Body
The main part below summarizes each of the eleven slides in the video presentation and provides a short description of the purpose of each slide, literature for support, and how the slide contributes to the overall Professional Development Plan.
Video Link: https://youtu.be/zrA8IFqdE84 
Slide 1 	COVER PAGE
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Slide 2 	CONTENTS
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Slide 3 	INTRODUCTION
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Slide 4 	MAIN BODY   
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Slide 5 	GIBB’s REFLECTIVE MODEL
[image: ]
Brief explanation: Gibbs' (1988) reflective cycle is a six-stage model which provides a framework for turning everyday experience into structured, evidenced learning [1] and consists of: Description, Feelings, Evaluation, Analysis, Conclusion, Action Plan. It builds upon Kolb's previous four stage concrete experience, reflective observation, abstract conceptualisation and active experimentation [2] and relates to Schön's later separation of reflection-in-action and reflection-on-action [13]. In this assignment we will be using Gibbs' model to reflect on my first term on the CertHE Computing Skills for the Workplace programme and the actions I am taking to pursue a Cybersecurity Analyst career. Slide 5 of the video is the step-by-step process; starting with a factual description of my early academic and technical experiences, an honest evaluation of what works and what doesn't, and a concrete action plan that directly feeds into the SMART goals on Slide 8 [3], [10]. Deliberate application of Gibbs' cycle in the manner proposed in this paper represents the post incident review process in a Security Operations Centre (SOC), where each alert is debriefed to enhance future detection [7] [8].



Slide 6 	TASK 1: SELF EVALUATION
[image: ]
Brief explanation:  This slide shows a SWOT analysis of my current position and how it relates to a career pathway in Cybersecurity [3]. My strengths inside include an inherent curiosity and passion for cybersecurity, a growing analytical and problem-solving approach, and having some previous experience in the use of Windows, basic Linux and networking concepts from the Computer Architecture and Networks modules. I am weak at only basic Python programming, at the writing and referencing of academic papers, and at juggling multiple deadlines of modules [3] [12]. Opportunities outside the University include the reported shortage of entry-level cyber talent in the UK [7] and free hands-on training platforms like TryHackMe, HackTheBox and Cisco Networking Academy and support from the University through the Library InfoSkills programme, Academic Support Tutor and MyCareer. Threats are the fast-changing threat landscape and tooling churn, the cost of certification study in both time and money, competition for graduate jobs, and the potential for over-commitment in concurrent modules. This honest audit is by no means a final goal: it is merely the raw input for the reflection captured on Slide 5 and the goals defined on Slide 8 [4], [10].


Slide 7 	TRAITS GAINED FROM THE SELF EVALUATION
[image: ]

Brief explanation:  
When I did my SWOT, I came up with 5 positive traits and 5 honest development gaps [10] using Gibbs' cycle. The attributes I have already started to develop are: curiosity which underpins the questioning "why did that happen?," at Gibbs' Analysis stage [1]; analytical thinking which is the ability to break down a problem into evidence, cause and action and is the main skill required in threat analysis [8]; learning agility, a mindset of adaptability and having an internal locus of control to support this [14]; a reflective habit that provides a repeatable structure for daily improvement [1],[9]; and ethical awareness, expressed through respect for confidentiality, integrity and availability.
The identified development gaps are lack of any industry certification (CompTIA Security+) is recognized as the entry level credential [8]; lack of hands on experience in log analysis, SIEM operation, and incident triage [7], lack of Python programming skills in the area of security automation; lack of academic writing and referencing skills [3, 11] and lack of confidence in communication, when presenting technical work [4, 12]. Having the traits and gaps side by side provides the self-awareness as concrete input for the Professional Development Plan on Slide 8.
Slide 8 	PROFESSIONAL DEVELOPMENT PLAN
[image: ]
Brief explanation:  
The Professional Development Plan on Slide 8 applies the lecturer's six column SMART format Goal to Achieve, Personal Action Plan, Resources & Support Required, Development Opportunity with Professional Qualification, Performance Measurement, and Expected Completion Date [5], [6]. The four goals were based on the traits-and-gaps analysis presented on Slide 7.
Goal 1 is to successfully pass the CompTIA Security+ (SY0-701), a recognised entry-level cybersecurity certification, with a score of 750/900 or higher. Goal 2 is to develop SOC practical skills which are demonstrated by a structured path of practical skill development, such as TryHackMe SOC Level 1, with platform badges, a lab journal and mini-Gibbs reflection [1] after each room completed. Goal 3: Python scripting for security automation, publish 3 scripts in a public git repository to a public GitHub with reflective commits – log parser, port scanner and hash checker. Goal 4: Improve academic writing and referencing through participation in all Library InfoSkills and use Cite Them Right [11] in the initial draft of each assessment.
Every goal meets the SMART criteria: Specific the goal is clearly defined, Measurable – the goal can be measured by named artefacts, Achievable the goal is realistic given time and resources, Relevant the goal is applicable to the Cybersecurity Analyst pathway, Time-bound, the goal has an explicit completion date [5, 6].


Slide 9 	UNIT 4 TOPIC SUMMARY
[image: ]
Brief explanation:  The selected subject is the 4th unit – topic 3: Unpacking Experiences, which is a reflection as a conscious process for learning from experiences, not as a byproduct of doing it [1] [9] [10]. Slide is a summary of 3 interlinked ideas.
Firstly, reflection as attitude: reflection is considered as a habit of questioning attitudes, beliefs and values and of realising that one's perceptions can be different than others without being wrong [9]. Second, models of reflection: Gibbs' six stage cycle gives the most detailed model for a novice reflective practitioner [1] and is supplemented by Kolb's experiential learning cycle [2] and Schön's differentiation of reflection-in-action and reflection-on-action [13]. Third, practising reflection: the regular documentation in journals, blogs or PDP entries – of the questions ‘What did I do? How did I do it? What did I learn?" consolidates learning and exposes patterns and biases [1,3,10].
This same habit of reasoning from evidence to a conclusion is the basis of the post-incident review process in a Security Operations Centre (SOC) [7],[8] and so is professionally relevant to the reflective discipline learned in this module when applied to a Cybersecurity Analyst career.

Slide 10 	CONCLUSION

[image: ]

Brief explanation:  
A summary slide is a last slide that summarizes the four key points from the presentation. Firstly, reflection is a discipline, and Gibbs' cycle has been used throughout to transform everyday experiences into structured, evidenced learning, rather than passive recollection [1]. Second, self-awareness is a driver for growth: the SWOT audit, honest self-evaluation, brought true strengths and honest gaps of development into the plan [3] [4].
Third, SMART goals transfer insight into action: the four goals (Security+ certification, hands-on SOC training, Python scripting for automation, and academic writing discipline) provide my Cybersecurity Analyst pathway measurable milestones [7][8]. Fourth, evidence and review keep the PDP alive: weekly reflection, published artefacts, cited sources make the PDP credible, auditable and iterable [1], [11]. The overall message is that, when done on purpose, reflection is not a one-shot evaluation activity, but an activity that can be repeated, as a professional habit [1, 9].


Slide 11
  	  [image: ]

[bookmark: _Toc236985936]Conclusion
The following report is a self-evaluation; Professional Development Plan and a summary of the topic covered in Unit 4 (The video presentation) for the assignment ACCA4025. It has adopted the reflective cycle as its backbone that Gibbs used [1]: identifying strengths and weaknesses, identifying strengths and matching them with identified areas for development, and finally: four SMART goals that are centered on the target career Cybersecurity Analyst [5] [6]. This report demonstrates that, with a conscious effort, reflection is a credible and repeatable approach to professional development [3, 11] and authoritative cybersecurity guidance [7, 8].
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* Introduction

This video is my Professional Development Plan for a Cybersecurity Analyst position. It is based on Gibbs' (1988)
reflective cycle to transform experience into structured action, which was introduced in Unit 4 Topic 3 “Unpacking

Experiences” [1], [3] and [9].

My Development Flow
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The learning from post incidents, evidence, and ongoing learning, is a core component of cybersecurity work. A

SOC analyst is also using the same discipline that helps them to refine detection to help me refine my study.
That discipline is present in Gibbs' cycle as repeatable [1, 8].
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* Gibbs’ Reflective Model (1988)

A six-part cycle for using common experiences to plan and evidence-based learning [1, 9].
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" Gibbs Applied to My Learning Experience
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" Task 1 — Self-Evaluation (SwoT)

STRENETHS _

Interested in technology and security issues
Developing analytical and problem-solving attitude
Familiar with Windows, basic Linux and networking concepts

Basic understanding of programming in Python only
Limited referencing and academic writing skills
Multiple deadlines in time management

OPPORTUNITIES THREATS

The UK has a high demand for cyber skills at entry level [7]
Free / low cost labs: TryHackMe, HackTheBox, Cisco NetAcad
University Library Infoskills, MyCareer & Careers Service.
Academic Support Tutor, peers and tutors

Evolving threat landscape and tooling quickly
Time and fees of certification study:

Growing market for cyber jobs at the graduate level
Over-commitment in modules risk

'ACCA%025 | Learningin the Digital Era | Assignment 2 (DP)




image7.png
* Traits Gained & Development Gaps

Reflection using Gibbs’ cycle surfaced positive traits alongside honest development gaps [1], [3], [10].

TRAITS GAINED FROM SELF-REFLECTION DEVELOPMENT GAPS IDENTIFIED
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Atacit component i everyday practice is Gibbs’ Analyss stage [1]in which the action is motivated
by the question ‘why did that happen?’

Analytical Thinking
Dissecting problems into evidence, cause and action ~ the key to threat analysis.

Learning Agility
Learning to use new tools and frameworks, having an internal locus of control
mindset [10].
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Communication confidence
Clear presentation of technical work, an important analyst skll (4], [12],
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" Task 2 — Professional Development Plan (SMART Goals)

Using the lecturer’s 6-column format. Goals are SMART: Specific, Measurable, Achievable, Relevant, Time-bound [5], [6].
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" Task 3 — Unit4 Topic 3: Unpacking Experiences

Reflection is a deliberate process for learning through experience — thinking deeply about what we did, how we did it, and what we learned [1], [3], [9], [10].

1. Reflectivity as a Mindset 2. Models of Reflection 3. Practising Reflection
Reflection is not just an activity, Gibbs' (1988) six stage cycle Ask: What did | do? How did |
it is a habit of questioning our (Description, Feelings, do it? What did | learn?
attitudes, beliefs and values, Evaluation, Analysis, Conclusion Regularly recording answers
and realising  that  our and Action Plan) provides a (journals, blogs, PDPs) helps to
perceptions may differ from considered structure [1]. Two consolidate learning and
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Conclusion

Reflection is a discipline

Gibbs' cycle is used to transform everyday learning into structured learning that is based on evidence [1].

Self-awareness drives growth

SWOT and honest self-evaluation identified strengths and genuine development gaps [3, 4].

SMART goals convert insight to action

My journey to becoming a Cybersecurity Analyst is supported by Security+, hands-on SOC labs and
Python [7] [8].
Evidence & review keep the plan alive

The PDP is credible and repeatable [1, 11] because of the weekly reflection, artefacts and cited sources.

“From reflection to resilience — building the Cybersecurity Analyst I aim to become.”
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