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When I heard I was taking part in the creation of a research project I was excited and nervous to see what sort of things that had to be done to be successful in a psychological investigation. I enjoyed taking part in something similar last year. I am going to be reflecting on what I have done through the Gibbs Reflective Cycle (Gibbs, 1988). 
For this module we were able to split into groups of 4 where we had to complete different parts of the assessment then it all came into one big project. We worked together and worked independently for some parts. We had to work on a topic given to us and we had to do a systematic literature review (SLR) where we investigated the topic to see what we could do our research project on. From this SLR we then created a question which we wanted to answer in relation to the topic. From this question then we had to figure out how we were going to answer it, this was choosing which investigation to do. We then had to complete a proposal form where we laid it all out so we could refer back to it to ensure we were doing things right. We then from that had to complete an application for ethical approval which was very time consuming but very necessary to ensure we were following the BPS Ethical guidelines (British Psychological Society, 2021). We sent that off then received feedback from that and then did corrections. We created debrief form, information sheet, code book and protocol. We didn’t get round to creating the study, but we did everything up to that point. 
When first looking at it I was happy to say we would get through it well and be able to actually create the study but when it came to starting the proposal form and ethical approval I felt as if it was very overwhelming and a lot of work to get done is the short period of time we had. On the other hand, I was excited to get an insight into how it is all laid out and what needed to be done to complete a task like this. I had been off sick for the majority of this project and I feel very guilty for the other group members as they had to complete some of the parts I was supposed to do because I was off but when I was back in I worked extremely hard to help my team complete the whole process.
The good parts were that we all worked well together and got all the work done to a high quality. The bad parts were that I missed out on a lot of the work, and I feel as if I haven’t had the full experience of the task at hand. I still feel like I have an insight into the process of what it is like to take part in a research project. We all worked well to meet deadlines and well as a group. We had already worked as a team in last year’s psych labs so was good practice to see how well our team members worked together. The group was well motivated and that made me more motivated to contribute even when I wasn’t in as I did not want to let the group down by them having to do my sections also. We could have been more organised as more than one of us in the team did corrections and extra work on the wrong documents as they all had similar names,  so we didn’t know which one was the right one. 
I think the way we all started to work together was good as we all were able to keep track of what needed doing and we all worked together to bring the research question that needed to be answered. Therefore, we all knew what was going on and could then split off into individuals and do what we felt the strongest to do. I feel as if I work better when working by myself rather than in a team so when we split off into doing the work individually I enjoyed doing the work by myself but then I enjoyed also working together in the lecture where we bounced ideas off each other to ensure everyone agreed with what the others were doing. We may have changed a bit of each other’s work to ensure it all follows on from each other. We were critically critiquing each other to ensure we all had the best work possible. I think we all enjoyed the different aspects that we did. 
I was wondering how group work is truly successful so I did some research and found that to make the most of the it individuals must work to their strengths and they must work to eliminate their  weaknesses by receiving support from their team members (Weimer, 2023). I think the work was a bit all over the place, it was difficult for us all to know which document was the right one to complete the work on. This led to confusion and some of the work being done twice by different members of the group. I will be aware of all these issues in the future and correct them to ensure the team work more effectively. 
I have learnt from this process that there is a lot of work to do even before starting to even do the research to ensure safety of participants and the researchers. It gives a good insight into how the ethics process is done and how strict it is to ensure everything is done correctly. I have identified my own strengths and weaknesses which will help in future projects like this. I think having a clear plan written down which we could have ticked off would have been beneficial and that we all had easy access to all documents where the official work was kept.
I was to do this again, I would have wanted to be more involved, this is down to personal reasons, but I would of wanted the full experience. I would have wanted to keep track of different sections a bit more so that we would all know whether the sections were completed or if they needed more work. I would keep my own list of my own sections also to ensure it was all completed. I want to do some more research on this topic to ensure I can turn my weaknesses into strengths for when I have to do a similar project in the future. 
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Research Proposal 
 
Research proposal (1,000 words overall)  
	Student Name and University ID number: 
	Thomas Morgan (2104641), Rebecca Smith (2206923), Olivia Lovell (2201654), Seren Levi Cassell (2200647) 

	Proposed Supervisor’s name: 
	Only complete this if you have already been in contact with a potential supervisor who has agreed to supervise you in principle.  
 
 


 
Psychology Research Area (tick all that apply)  
 
 
	Social Psychology  
 
	Developmental Psychology  
 
	Biological Psychology  
	Forensic Psychology  

	Health Psychology  
 
	Individual Differences  
 
	Educational Psychology  
	Political Psychology  

	Cognitive Psychology  
 
	Clinical Psychology  
	Counselling Psychology  
	Occupational Psychology  [image: ] 

	Other:  indicate briefly (not included in word count) 
 


 
Proposed Study Design (tick all that apply)  
 
 
	Quantitative  
[image: ] 
	Experimental  
	Applied (with UWTSD students  
 
	Online Questionnaire Survey  

	Qualitative  
 
	Quasi Experimental  
 
 
	Focus Groups 
	Online   
 

	Mixed Methods  
 
	Applied (with external organisation)  
	Interviews  
 
 
 
	Lab-based study  
[image: ] 

	If Applied, and involving an external organisation, please indicate your plans for gaining appropriate approvals from the organisation: (not included in the word count) 
 
 
 
 
 
 
	Other study design: indicate briefly (not included in word count) 
 


 
Suggested Research Title/Area: (between 10-15 words and must reflect the essence of your proposed research question, study design and study population and should be more specific than a broad topic area). 
 
The difference between implicit and explicit bias, regarding women in leadership roles.  
 
Background: 250 words  
Why is your study important? What theory and empirical research evidence supports your research question? (Please provide a rationale for your study including a brief review of relevant psychological literature and theory and a minimum of five references).  
Background: 250 words  
Why is your study important? What theory and empirical research evidence supports your research question? (Please provide a rationale for your study including a brief review of relevant psychological literature and theory and a minimum of five references).  
Women in leadership roles are often perceived differently to males within the same roles, with males often having greater salaries and considered to be more competent, even though qualifications may be the same. These gender biases are present in many organisations. A gender biases can be connected to implicit and explicit beliefs (Terrel, 2023). Experiments that have been carried out such as non-gendered adjective pairs, which measures explicit beliefs, have shown that male leaders were thought of less positively than female leaders and that female leaders were more likely to devalue males in leadership roles (Tremmel & Wahl, 2023). Other studies involving free associations, measuring implicit beliefs, show different results, with females being more negatively viewed in leadership roles then males in the same role (Tremmel & Wahl, 2023) Much data has been collected regarding stereotypes with women being seen as home makers and men being earners and protectors, with women being more caring and compassionate and men being more dominant and assertive, with these sort of explicit beliefs it can be seen why men may be thought of as better transactional leaders (Fahad, et, al., 2022). In previous student study’s involving the study of meta-analytics it has been shown that gender stereotypes are responsible for the unbalanced statistics of more males being in leadership roles then females, this being because males have the characteristics that are of value to the role (Tremmel & Wahl, 2023). Recent research has shown that stereo types do not hold as much weight as previously thought, studies have considered that more implicit bias are at play (Kaiser & Wallace 2016). The study being carried out is important due to males holding many more leadership roles then females, meaning females may be discriminated against (Son Hing, et al., 2023) This research was done from the systematic literature search. As a team we were able to evaluate exactly what research we wanted to do by seeing what research had already been done and where there was a gap in reinvestigation in this topic. I did the systematic literature search then another member of the team wrote into this proposal.

 
Terrell, G. (2023). Workplace gender bias. Physician leadership, 55-57. 
Tremmel, M., & Wahl, I. (2023). Gender stereotypes in leadership: Analysing the content and evaluation of stereotypes about typical, male, and female leaders. Frontiers in Psychology, 1-26. 
Kaiser, B. R., & Wallace, W. T. (2016). Gender bias and substantive differences in ratings of leadership behaviour: Towards a new Narrative. Kaiser leadership solutions, 72-98. 
Fahad, A., Al-mansour, K., Alarifi , G., Alyahya, S., & Almehaizie, N. (2022). Estimating implicit and explicit gender leadership bias among primary health care professionals in Saudi Arabia. International journal of environmental research and public health, 23. 
Son Hing, L., Sakr, N., Sorenson, J., Stamarski, C., Caniera, K., & Colaco, C. (2023). Gender in equities in the workplace: A holistic review of organizational processes and practices. Human resource management review. 
 
 
 
 Please state the main research question(s) or hypotheses(s): (100 words max) 
 
Research Questions: 
· Do individuals possess a negative implicit bias towards women in leadership roles? 
· Does a person’s implicit bias affect their explicit views; and if so, to what extent? 
 
Hypothesis – Individuals possessing a higher negative implicit bias towards women in leadership roles will also have more explicitly negative bias towards women in positions of leadership. 
 
 

 
 Methodological Details (500 words)  
 
 
Please summarise the key methodological approach: (you can include copies of proposed study materials as appendices if you wish). You must include details of the following: 
· Participants: Who will your participants be, how will you access and recruit them, and how many are needed?  
· Design: Using appropriate terminology clearly define key elements of your design (IVs, DVs, Qual approach, expt. manipulations etc).  How do you plan to analyse your main data?  
· Materials: What are the main measures, scales, experimental tools or other materials required for your study?  
· Procedure: How will you carry out the study – define briefly what will happen to a participant in your study from the point of consent to the study debrief. 
 
Participants 
Participants will be psychology students from The University of Wales Trinity Saint David (UWTSD), recruited via the Experiment Management System (EMS) in exchange for course credits. There will be no other specific requirements to sign up.  
 
Participants will be students over the age of 18 recruited via the Experiment Management system at the University of Wales Trinity Saint David. Participants will receive course credit in exchange for taking part in the experiment. There will be no exclusion or inclusion criteria. The study will target one participant group, taking part in two tasks, one being an implicit task, a relational assessment procedure, the other being an explicit task. The study will require 50 participants.  
 
 
Design 
The study will consist of two tasks: an implicit selection task using a relational assessment procedure and an explicit picture association task, which will focus on identifying participants’ biases towards perceptions of women in leadership roles. The study will use a within-subjects design; therefore, each participant will be shown the same materials and be asked to complete the same tasks.  
 
Draft 
· Implicit: selection task relating masculine and feminine names to leadership and non-leadership roles 
· Explicit: view image of man and woman with selection of traits, ask participant about the suitability of leadership. Participants will be shown a photograph of a man wearing a suit, followed by a brief description of their traits. The traits detailed will include both positive and negatively received traits of leadership. Participants will be asked to evaluate how suitable they believe this man would be in a leadership position, based on the traits outlined. This will then be repeated; however, a photograph of a woman will now be shown with similar traits as outlined in the first profile. Participants will once again be asked to evaluate the suitability of the person in the photo for a leadership position.  
· Participants will be split into groups according to how they perform in each task. 
 
Materials (planning, not final) 
Implicit: 
· Study involving masc/fem names and job roles 
Explicit: 
· Stock images of man and woman 
· Description of traits 
· Series of questions – suitability of candidate for leadership role 
Both/Overall: 
· Consent form 
· Debrief form 
 
Each participant will be given a consent form to read and sign before starting to complete any tasks.  
 
Procedure 
Once the participant is seated inside the laboratory suite, they will be given a consent form to read over carefully. If the participant is happy to continue, they will sign the consent form and begin the first task. This will be an implicit association task, where the participant will have to press certain keys on the keyboard to indicate what is being shown to them on screen. The participant will be shown either a name or job role on screen, and they will be asked to press the corresponding key. One key will be used to indicate a masculine name being shown, and another for a feminine name being shown. These same keys will also be used to indicate whether the job role shown is a position of leadership or not. There will be three rounds of the association task. Firstly, a trial round to familiarise the participant with the task. Next, the task will start with masculine names and leadership roles being assigned to one key, and feminine names and non-leadership roles being assigned to the other key. Lastly, the task will repeat, this time with feminine names and leadership roles assigned to one key, and masculine names and non-leadership roles assigned to the other key. 
 
After completing the first task, the participant will be asked to move onto the second task. This will direct them onto a Qualtrics questionnaire, where they will be asked for their gender identity and age. The second association task will involve the participant viewing two different job profiles of candidate applying for a leadership position. These candidates each possess very similar personality traits. The first candidate will be male and the second female. The participant will be asked to rate each candidate according to how suitable they believe them to be of a leadership role. Finally, the participant will be given the debrief form, which will provide them with the full details of the study. Here, the participant will be asked if they still wish to provide their data, and if they have any questions. They will then be escorted out of the lab. 
 
 
 Key Ethical considerations (150 words) 
 
 
In this section you are required to briefly outline any specific ethical considerations for your project.  All projects will be expected to adhere to the BPS code of human research ethics, and you will need to submit a full ethics form which will document your specific processes for informed consent, debriefing, and data protection.  Here you need to briefly note additional or specific key ethical considerations for your project e.g. potential for distress or discomfort, any deception, research with vulnerable populations or sensitive topic areas, and briefly outline how you expect to manage these risks within your project.  
 
Gender bias, views on women in leadership roles and implicit biases are particularly sensitive areas. Especially because studying implicit bias could possibly reveal something unpleasant about themselves, they mind find distressing. Ensuring that the right to withdraw is communicated across and fully understood would help to solve these issues. As well as having a thorough debriefing process.  
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APPLICATION FOR ETHICAL APPROVAL 
 
In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A researcher may not be covered by the University’s insurance if ethical approval has not been obtained prior to commencement. 
 
The University follows the OECD Frascati manual definition of research activity: “creative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications”. As such this covers activities undertaken by members of staff, postgraduate research students, and both taught postgraduate and undergraduate students working on dissertations/projects. Due to being off for personal reasons, I completed the corrections for the application for ethical approval. However, I edited the wrong document as I hadn’t been added to the final draft of it so mistakenly have done the same work as other members of my team. I am using this as a competency due to still completing the corrections. 

 
The individual undertaking the research activity is known as the “principal researcher”. 
 
Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing within normal educational requirements, and literary or artistic criticism. 
 
Please read the notes for guidance before completing ALL sections of the form. 
 
This form must be completed and approved prior to undertaking any research activity. Please see Checklist for details of process for different categories of application.   
 
SECTION A: About You (Principal Researcher) 
	1 
	Full Name: 
	Thomas Jack Morgan, Olivia Lovell, Ember Teal, Seren Levi-Cassell  

	2 
	Tick all boxes that apply: 
	Member of staff: 
	☐ 
	Honorary research fellow: 
	☐ 

	 
	Undergraduate Student 
	​​☒​ 
	Taught Postgraduate Student 
	​​☐​ 
	Postgraduate Research Student 
	​​☐​ 


 
	3 
	Institute/Academic Discipline/Centre: 
	Institute of Education and Humanities/Psychology and Counselling 
 

	4 
	Campus: 
	Swansea 
 

	5 
	E-mail address: 
	2104641@student.uwtsd.ac.uk, 2201654@student.uwtsd.ac.uk,  
2206923@student.uwtsd.ac.uk, 2200647@student.uwtsd.ac.uk  

	6 
	Contact Telephone Number: 
	 
 

	 
	For students: 

	7 
	Student Number: 
	2104641, 2201654, 2206923, 2200647    

	8 
	Programme of Study: 
	BSc Psychology 

	9 
	Director of Studies/Supervisor: 
	Dr Katie Sullivan/Associate Professor Paul Hutchings  


 
 
 
SECTION B: Approval for Research Activity 
	1 
	Has the research activity received approval in principle? 
(please check the Guidance Notes as to the appropriate approval process for different levels of research by different categories of individual) 
	YES 
	​​☒​ 
	NO 
	​​☐​ 

	 
	 
	Date 

	2 
	If Yes, please indicate source of approval (and date where known): Approval in principle must be obtained from the relevant source prior to seeking ethical approval 
	Research Degrees Committee 
	​​☐​ 
	 

	
	
	Institute Research Committee 
	​​☐​ 
	 

	
	
	Research Supervisor 
Dr Katie Sullivan  
	​​☒​ 
	18/10/23 


 
SECTION C:  Internal and External Ethical Guidance Materials 
	 
	Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, location-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines. You may add rows to this table if needed. The UWTSD Research Ethics & Integrity Code of Practice, UWTSD Research Data Management Policy and BPS ethical codes (2014; 2018) were followed to ensure our research was ethical. 


	1 
	UWTSD Research Ethics & Integrity Code of Practice 
	​​☒​ 

	2 
	UWTSD Research Data Management Policy 
	​​☒​ 

	3 
	British Psychological Society. (2021, 12). Code of ethics and conduct. Retrieved from The british psychological society: https://doi.org/10.53841/bpsrep.2021.inf94 
 
	​​☒​ 

	4 
	British Psychological Society.(2021).BPS code of human research Ethics: https://www.bps.org.uk/news-and-policy/bps-code-human-research-ethics-2021 
 
	☒ 
 

	5 
	 
	☒ 
 


 
SECTION D: External Collaborative Research Activity 
If there are external collaborators then you should gain consent from the contact persons to share their personal data with the university. If there are no external collaborators then leave this section blank and continue to section E. 
	1 
	Institution 
	 
 

	2 
	Contact person name 
	 
 

	3 
	Contact person e-mail address 
 
	 

	4 
	Is your research externally funded? 
	YES 
	​​☐​ 
	NO 
	​​☐​ 

	5 
	Are you in receipt of a KESS scholarship? 
	YES 
	​​☐​ 
	NO 
	​​☐​ 

	6 
	Are you specifically employed to undertake this research in either a paid or voluntary capacity? 
	Voluntary 
	YES 
	​​☐​ 
	NO 
	​​☐​ 

	7 
	
	Employed 
	YES 
	​​☐​ 
	NO 
	​​☐​ 

	8 
	Is the research being undertaken within an existing UWTSD Athrofa Professional Learning Partnership (APLP)? 
	If YES then the permission question below does not need to be answered. 
	YES 
	​​☐​ 
	NO 
	​​☐​ 

	9 
	Has permission to undertake the research has been provided by the partner organisation? 
	(If YES attach copy) 
If NO the application cannot continue 
	YES 
	​​☐​ 
	NO 
	​​☐​ 


 
 
Where research activity is carried out in collaboration with an external organisation We had to alter the title so that it wasn’t leading and also because the first way we worded sounded like we knew the answer to what we were trying to answer through doing the research.

	10 
	Does this organisation have its own ethics approval system? 
	YES 
	 ​☐​ 
	NO 
	​​☐​ 

	 
	 
If Yes, please attach a copy of any final approval (or interim approval) from the organisation (this may be a copy of an email if appropriate).  
 


 
SECTION E: Details of Research Activity 
	1 
	Indicative title: 
	The difference between implicit and explicit beliefs, regarding women in leadership roles. 
 

	2 
	Proposed start date: 
	November 2023 
	Proposed end date: 
	January 2024 

	 
	Introduction to the Research (maximum 300 words per section) 
Ensure that you write for a Non-Specialist Audience when outlining your response to the points below: 
· Purpose of Research Activity 
· Proposed Research Question 
· Aims of Research Activity 
· Objectives of Research Activity 
Demonstrate, briefly, how Existing Research has informed the proposed activity and explain 
· What the research activity will add to the body of knowledge  
· How it addresses an area of importance.  

	3 
	Purpose of Research Activity  
We wish to explore people’s attitudes regarding women in leadership positions, more specifically, any bias people may possess either against or in favour of women as leaders. In relation to our study, we will be looking at whether there is a relationship between people’s implicit and explicit biases towards women as leaders. 
 
Previous research indicates that female leaders are perceived less favourably in comparison to male leaders, also women who succeed in domains perceived as male orientated are in general disliked more than their male counterparts (Jaffe 2014). Research by Bowles (2007) shows that women are often penalised more than men when they initiate negotiations with employers. This was reportedly because of perceptions of niceness and kindness held about the women involved in the negotiations, showing a clear inbuilt bias. The study we are performing aims to see if there is a correlation between any implicit or explicit biases that the participant might show.  When we started with the purpose of the research, we hadn’t added in any references so we had to go back and see who else had looked into this topic to ensure that we were doing a viable research project.

 
References 
Jaffe, E. (2014). The new subtle sexism toward women in the workplace. Fast company. www.fastcompany.com/3031101/the-new -subtle-sexism-toward-women-in-the-workplace 
 
Bowles, H. R., Babcock, L., & Lai, L. Social incentives for gender differences in the propensity to initiate negotiations: Sometimes it does hurt to ask. Organizational Behavior and Human Decision Processes, 103(1)84-103. https://doi.org/10.1016/j.obhdp.2006.09.001 
(this box should expand as you type) 

	4 
	Research Question 
Are people’s implicit biases related to their explicit biases regarding women in leadership roles?  
Are implicit and explicit beliefs in university students regarding women in leadership positions related? We had to change the question due to having a bias and was leading. 

 
 
(this box should expand as you type) 

	5 
	Aims of Research Activity 
The aim of this research is to investigate the following: 
· To explore the relationship between peoples implicit and explicit belief with reference to women in leadership roles.  
 
 
(this box should expand as you type) 

	6 
	Objectives of Research Activity 
· Participants will complete two tasks: an implicit association task and an explicit association task. 
· Results will be analysed from both tasks to explore any potential correlation between the two tasks. 
· To record the results of each task. 
 
(this box should expand as you type) 

	 
	Proposed methods (maximum 600 words) 
Provide a brief summary of all the methods that may be used in the research activity, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed. You do not need to justify the methods here, but should instead describe how you intend to collect the data necessary for you to complete your project. 

Seventy Five participants will be recruited via the Experiment Management system at the University of Wales Trinity Saint David. The participants will be rewarded with course credit in exchange for taking part in the experiment, all participants will be over the age of 18. There will be no inclusion or exclusion criteria. The participants will take part on site, in the psychology labs in the IQ building and will complete two tasks. Half of the participants will do one of the tasks first while the other half of the participants will complete the other task first. This could be achieved by entering their EMS number into a randomiser and have them split evenly into two groups. One task will be an implicit task using a relational assessment procedure and the other being an explicit picture association task. These tasks will focus on identifying participants biases towards perceptions of women in leadership roles and the difference between implicit perceptions and explicit perceptions. This study will be a within subject's design where each participant will be shown the same materials and will be asked to complete the same tasks.  Making the methodology was to ensure we have a template to follow so we know all the information to ensure we are doing the research ethically. Also was helpful for when we were doing the recruiting of participants, the design of the research. 

The implicit task will involve participants relating masculine and feminine names to leadership and non-leadership roles, the explicit task will involve viewing an image of a man and a woman with a selection of traits each participant will be asked to place each trait to either the man or the woman depending on what they think is suitable for either sex. The traits detailed will include both positive and negative traits of leadership, the participant will be asked to evaluate how suitable they believe this man will be in a leadership position based on the traits outlined this will then be repeated however a photograph of a woman will now be shown with similar traits as outlined as the first profile participants will again be asked to evaluate the suitability of the person in the photo for the leadership position.  
Once the participant is seated inside the laboratory suite, they will be given an information sheet to read outlining the study. Participants will also receive a consent form to read over. Once the participant has signed this consent form, they will be given the first task to complete. This task will either be the implicit association task or explicit questionnaire. After completing the first task they will be asked to complete the next task.  
The implicit association task will involve a word and picture association task where each participant will have to press certain keys on the keyboard to indicate what is being shown to them on the screen. The participant will be shown either a name or a picture of a job role on the screen, they will then be asked to press the corresponding key. One key will be used to indicate a masculine name being shown, and another for a feminine name being shown. Those same keys will also be used to indicate whether the job role shown is a position of leadership or not. There will be three rounds of the association task. Firstly, a trial round to familiarise the participant to the task. Next the task will start with masculine names and leadership roles being assigned to one key, and feminine names and non-leadership roles been assigned to the other key. Lastly the task will repeat, this time with feminine names and leadership roles assigned to one key, and masculine names and non-leadership names roles assigned to the other key.  
After completing the first task, the participant will be asked to move on to a second task. If they have completed the implicit association task first, then they will now be directed to the explicit questionnaire on Qualtrics. If they have completed the questionnaire first, then they will be directed to the implicit association task. The explicit questionnaire will involve the participant viewing two different job profiles of candidates applying for a leadership position. These candidates each possess very similar personality traits. The first candidate will be male and the second female. The participant will be asked to rate each candidate according to each how suitable they believe them to be for the leadership role. Finally, the participant will be given a debrief form which will provide them with the full details of the study. Here the participant will be asked if they still wish to provide the data and if they have any questions. They will then be escorted out of the lab. 

 
 


 
 
 
	Location of research activity 
Identify all locations where research activity will take place. 

	The study will be conducted within the psychology labs located in the University of Wales Trinity Saint David Swansea campus.  
 
(this box should expand as you type) 

	Research activity outside of the UK 
If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, particular cultural and/or legal sensitivities or vulnerabilities of participants. If you live in the country where you will do the research then please state this. 

	N/A 
 
(this box should expand as you type) 



	Use of documentation not in the public domain: Are any documents NOT publicly available?  
 
	NO 
	​​☒​ 

	
	YES 
	​​☐​ 

	If Yes, please provide details here of how you will gain access to specific documentation that is not in the public domain and that this is in accordance with the current data protection law of the country in question and that of England and Wales. 
 
 
(this box should expand as you type) 



	Does your research relate to one or more of the seven aims of the Well-being of Future Generations (Wales) Act 2015? 
	 
YES 
	 
NO 

	A prosperous Wales 
	​​☐​ 
	​​☒​ 

	A resilient Wales 
	​​☐​ 
	​​☒​ 

	A healthier Wales 
	​​☐​ 
	​​☒​ 

	A more equal Wales 
	​​☒​ 
	​​☐​ 

	A Wales of cohesive communities 
	​​☐​ 
	​​☒​ 

	A Wales of vibrant culture and thriving Welsh language 
	​​☐​ 
	​​☒​ 

	A globally responsible Wales 
	​​☐​ 
	​​☒​ 

	If YES to any of the above, please give details: 

	The action points described within a more equal Wales coincide with the purpose behind this study. By understanding and exploring possible gender-based biases in a work setting, efforts can be made to tackle topical gender issues.  
(this box should expand as you type) 




 SECTION F: Scope of Research Activity 
	 
	Will the research activity include: 
	YES 
	NO 

	1 
	Use of a questionnaire or similar research instrument? 
	​​☒​ 
	​​☐​ 

	2 
	Use of interviews? 
	​​☐​ 
	​​☒​ 

	3 
	Use of focus groups? 
	​​☐​ 
	​​☒​ 

	4 
	Use of participant diaries?  
	​​☐​ 
	​​☒​ 

	5 
	Use of video or audio recording? 
	​​☐​ 
	​​☒​ 

	6 
	Use of computer-generated log files? 
	​​☐​ 
	​​☒​ 

	7 
	Participant observation with their knowledge? 
	​​☐​ 
	​​☒​ 

	8 
	Participant observation without their knowledge? 
	​​☐​ 
	​​☒​ 

	9 
	Access to personal or confidential information without the participants’ specific consent? 
	​​☐​ 
	​​☒​ 

	10 
	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive? 
	​​☐​ 
	​​☒​ 

	11 
	Performance of any acts which may cause embarrassment or affect self-esteem? 
	​​☐​ 
	​​☒​ 

	12 
	Investigation of participants involved in illegal activities? 
	​​☐​ 
	​​☒​ 

	13 
	Use of procedures that involve deception? 
	​​☒​ 
	​​☐​ 

	14 
	Administration of any substance, agent or placebo? 
	​​☐​ 
	​​☒​ 

	15 
	Working with live vertebrate animals? 
	​​☐​ 
	​​☒​ 

	16 
	Procedures that may have a negative impact on the environment? 
	 ​☒​ 
	​​☐​ 

	17 
	Other primary data collection methods. Please indicate the type of data collection method(s) below. 
	    ​☒​ 
	​​☐​ 

	 
	Details of any other primary data collection method:  
We will be using an implicit picture/word association task using the Inquisit computer programme and the Qualtrics programme will be used to display the pictures and questionnaire in a lab environment.    
 
 
 
 
(this box should expand as you type) 
	
	


If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes). 
 
If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained.  

 
SECTION G: Intended Participants 
If there are no participants then do not complete this section, but go directly to section H. 
 
	 
	Who are the intended participants: 
	 
YES 
	 
NO 

	1 
	Students or staff at the University? 
	​​☒​ 
	​​☐​ 

	2 
	Adults (over the age of 18 and competent to give consent)? 
	​​☒​ 
	​​☐​ 

	3 
	Vulnerable adults? 
	​​☐​ 
	​​☒​ 

	4 
	Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required) 
	​​☐​ 
	​​☒​ 

	5 
	Prisoners? 
	​​☐​ 
	​​☒​ 

	6 
	Young offenders? 
	​​☐​ 
	​​☒​ 

	7 
	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper? 
	​​☐​ 
	​​☒​ 

	8 
	People engaged in illegal activities? 
	​​☐​ 
	​​☒​ 

	9 
	Others. Please indicate the participants below, and specifically any group who may be unable to give consent. The number of participants was very well researched into the right number to ensure we got a good range of insights. 

 
	​​☐​ 
	​​☒​ 

	
	
	
	



 
	Participant numbers and source 
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited?  

	How many participants are expected? 
 
	Seventy five participants, seventy five participants due to similar experiments using fifty effectively (Rudman & Kilianski,2000).  
 
Rudman, L., & Killanski, S. (2000). Implicit an Explicit Attitudes Toward Female Authority . Sage publications, 1315-1358. 
 
(this box should expand as you type) 

	Who will the participants be? 
 
	Participants will be gathered via the university’s Experiment Management System (EMS), where students will be able to sign up anonymously in exchange for course credits. All participants will be gathered from discipline of psychology and counselling. We wanted a wide range of people to ensure we had people with different mindsets and opinions to give us their thoughts.

 
(this box should expand as you type) 

	How will you identify the participants? 
	Each participant will be assigned a unique ID by the EMS, which will be used to identify participant during the study. Participants names will not be shared with the researchers. After the experimental phase of the study has been completed, each participant will be assigned a study ID unique to them to further anonymise their data. This will mean that any data collected cannot be traced by to any individual participant. 
 



	 
	Information for participants: 
	 
YES 
	NO 
	 
N/A 

	13 
	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect? 
	​​☒​ 
	​​☐​ 
	​​☐​ 

	14 
	Will you tell participants that their participation is voluntary? 
	​​☒​ 
	​​☐​ 
	​​☐​ 

	15 
	Will you obtain written consent for participation? 
	​​☒​ 
	​​☐​ 
	​​☐​ 

	16 
	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)? 
	​​☒​ 
	​​☐​ 
	​​☐​ 

	17 
	If the research is observational, will you ask participants for their consent to being observed? 
	​​☐​ 
	​​☐​ 
	​​☒​ 

	18 
	Will you tell participants that they may withdraw from the research at any time and for any reason? 
	​​☒​ 
	​​☐​ 
	​​☐​ 

	19 
	With questionnaires, will you give participants the option of omitting questions they do not want to answer? 
	​​☒​ 
	​​☐​ 
	​​☐​ 

	20 
	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs? 
	​​☒​ 
	​​☐​ 
	​​☐​ 

	21 
	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken? 
	​​☒​ 
	​​☐​ 
	​​☐​ 

	22 
	If NO to any of above questions, please give an explanation  We ensured that all participants knew that they could withdraw at any time and that they are not forced to take part.


	 
	 


 
	 
	Information for participants: 
	 
YES 
	NO 
	 
N/A 

	24 
	Will participants be paid? 
	​​☐​ 
	​​☒​ 
	​​☐​ 

	25 
	Is specialist electrical or other equipment to be used with participants? 
	​​☐​ 
	​​☒​ 
	​​☐​ 

	26 
	Are there any financial or other interests to the investigator or University arising from this study? 
	​​☐​ 
	​​☒​ 
	​​☐​ 

	27 
	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims? 
	​​☒​ 
	​​☐​ 
	​​☐​ 

	28 
	If YES to any question, please provide full details  

	 
	Participants will not be told that their responses to each task are indicative of bias. This is to ensure that participants do not intentionally give any dishonest responses or socially desirable responses in place of their honest responses. The debrief form given to participants at the end of the study will provide the full details of the experiment, including any information that was omitted in any way before the study began. Once they have read the debrief form, participants will be asked if they still wish for their data to be collected and will have the opportunity to withdraw if they wish. 
 
 
 


 
SECTION H: Anticipated Risks 
 
	 
	Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them.  
 
If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form. 
   

	1 
	Full risk assessment completed and appended?  I did the risk to participants where I assessed every section of the research where there could be a risk. There were no physical risks but we wanted to ensure the participants knew what they should do to if they had a worry.

	Yes  
	​​☐​ 

	
	
	No 
	​​☒​ 

	2 
	Risks to participants 
For example: sector-specific health & safety, emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information 

	 
	Risk to participants: 
 
Participants may worry about what the experiment is for and worry about being judged. 
 
 
Participants may be worried their responses will be traceable. 
 
 
Participants may have follow-up queries or concerns that they will want addressed.   
	How you will mitigate the risk to participants: 
 
Participants will be debriefed and informed in line with the BPS guidelines to ensure they are not leaving the experiment unsure on what they have just taken part in. They will be informed that they have the right to withdraw at any time without penalty. 
 
Participants will remain anonymous and will only be identifiable via their unique study code. This is to keep within the guidelines of GDPR and the BPS guidelines on how to store participant data. 
 
A university email will be provided so that they can contact if they have any questions, queries or concerns.  
 
  

	3 
	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities 

	 
	 
N/A 
 
 

	4 
	Risks to the investigator 
For example: personal health & safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest 

	 
	Risk to the investigator: 
 
Investigators may be asked question outside of their knowledge range. 
 
Investigators may be abused by the participant, if they feel something went wrong with the experiment or if they have an issue related to the experiment.  
 
Researcher emails will be provided to participants. Therefore, a potential risk could be the researcher receiving negative or unwelcomed emails from a participant. 
.  
 
 
 
There is also a potential for the student researcher to be accused of harm/impropriety if the participant feels they are not happy about something that has taken place during the research. 
(this box should expand as you type) We had to ensure to keep ourselves safe and that we were following the BPS guidelines. 

	How you will mitigate the risk to the investigator: 
 
Questions raised by participants outside of the investigator's knowledge will be passed on to the supervisor. 
  
The student investigator will follow BPS codes of conduct and will follow any other relevant guidelines. The experiment will also not go forward without permission of the module lead 
 
Only university student email address will be provided, and not personal ones. If the researcher does receive any unwelcomed emails from a participant, this will be reported to the research supervisor (module lead) immediately. 
 
 
It will be ensured that the student researcher follows all UWTSD and BPS researcher codes of conduct and research guidelines, and the study will not take place until all elements have been approved by the supervisor (module lead). 

	5 
	University/institutional risks 
For example: adverse publicity, financial loss, data protection 

	 
	Risk to the University: 
 
Confidential information could be leaked 
 
 
 
 
If codes and conducts are not followed the university's reputation could be at risk. 
 
 
 
	How you will mitigate the risk to the University: 
 
All information will be stored using cloud data storage, information will only be used for its intended purpose. Data will be used as stated by the UWTSD research data management system. 
 
Investigators will follow and adhere to the BPS codes of ethics and conducts. Students will behave in a responsible and professional manner. 
 
 

	6 
	Environmental risks 
For example: accidental spillage of pollutants, damage to local ecosystems 

	 
	Risk to the environment: 
 
Risk of damage to computers if used inappropriately. 
  
Noise pollution, disturbing other students in lectures or other experiments. 
 
 
	How you will mitigate the risk to environment: 
 
Participants will be instructed on how to use computers appropriately. 
 
 
Notices will be in place to politely ask to keep noise to a minimum, investigators will behave appropriately. 
 
 


 
	 
	Disclosure and Barring Service 

	 
	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants. 
	YES 
 
	NO 
 
	N/A 
 

	7 
	Does your research require you to hold a current DBS Certificate? 
	​​☐​ 
	​​☒​ 
	​​☐​ 

	8 
	If YES, please give the certificate number. If the certificate number is not available please write “Pending”; in this case any ethical approval will be subject to providing the appropriate certificate number. 
	 


 All participants will receive the same debrief to ensure they are given all information required and we will ensure the feedback from participants are head and so we can make adjustments if we do it again in the future.

SECTION I: Feedback, Consent and Confidentiality 
 
	1 
	Feedback 
What de-briefing and feedback will be provided to participants, how will this be done and when?  

	 
	At the end of the study, participants will be given a debrief form containing the full details of the study. This form will clearly indicate to participants that the purpose of the study was to explore relationship between their implicit and explicit biases towards women in positions of leadership. The debrief form will also inform participants of the purpose behind each of the two association tasks, that being to identify any possible implicit and explicit biases towards female leaders. The researcher will also verbally debrief the participant, allowing them to process the full details of the study. If participants wish to withdraw their data upon being debriefed, they can discuss this with the researcher. 

	2 
	Informed consent 
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation. 

	 
	Participants will be provided some information about the study before being asked for their consent. They will be given an information sheet which will outline that the study consists of two tasks: the first being an association task linking names and job roles to assigned keys; and the second task asking them to view two separate candidates for a leadership position and provide their reason for why they believe each candidate may or may not be suitable for the role. Participants will be asked to read both the information sheet and consent form before providing their consent. This will be done by signing the consent form. Since the knowledge of the true purpose of research may cause some participants to give skewed responses, they will be fully debriefed after completing both tasks. If, for any reason, participants wish to withdraw their data after the debriefing (or at any point during the study), their data will be removed from the study, and they will be shown out of the laboratory. 

	3 
	Confidentiality / Anonymity 
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case.  

	 
	All participants will be identified solely using their unique ID code from the Experiment Management System so participants data will be anonymous. This ID cannot be used by researchers to identify any participant. The explicit consent collected from participants will be stored separately from any data collected, to ensure that we cannot use the information given in any consent form to identify a participant.  


 
SECTION J: Data Protection and Storage 
 
	 
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)? 
	YES 
	NO 

	1 
	“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person. Any video or audio recordings of participants is considered to be personal data. 
	​​☒​ 
 
	​​☐​ 
 

	 
	If YES, provide a description of the data and explain why this data needs to be collected: 

	2 
	Participants will be asked to provide their age and gender identity, these being the only pieces of personal data collected and used during the study. These data will need to be collected so that demographical data can be formulated and analysed. 

	 
	Does it involve special category data (as defined by the GDPR)? 
	YES 
	NO 

	3 
	“Special category data” means sensitive personal data consisting of information as to the data subjects’ – 
(a) racial or ethnic origin, 
(b) political opinions, 
(c ) religious beliefs or other beliefs of a similar nature, 
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992), 
(e) physical or mental health or condition, 
(f) sexual life, 
(g) genetics, 
(h) biometric data (as used for ID purposes), 
	​​☐​ 
 
	​​☒​ 
 

	 
	If YES, provide a description of the special category data and explain why this data needs to be collected: 

	4 
	 


 
	 
	Will data from the research activity (collected data, drafts of the thesis, or materials for publication) be stored in any of the following ways? 
	YES 
	NO 

	5 
	Manual files (i.e. in paper form)? 
	​​☒​ 
	​​☐​ 

	6 
	University computers? 
	​​☒​ 
	​​☐​ 

	7 
	Private company computers? 
	​​☐​ 
	​​☒​ 

	8 
	Home or other personal computers? 
	​​☐​ 
	​​☒​ 

	9 
	Laptop computers/ CDs/ Portable disk-drives/ memory sticks? 
	​​☐​ 
	​​☒​ 

	10 
	“Cloud” storage or websites? 
	​​☒​ 
	​​☐​ 

	11 
	Other – specify: 
 
	​​☐​ 
	​​☒​ 

	12 
	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of backup procedures, password protection, encryption, anonymisation and pseudonymisation: 

	 
	All data collected will be stored in a password protected file on a university computer within the psychology labs. Only the researchers and research supervisors will have access to this file. Consent forms gathered from participants will be stored in a locked filing cabinet at university in labs which is locked by key card, with only the research supervisor having the key to access this. The data is also stored in Qualtrics cloud storage.  


 
	 
	Data Protection 

	 
	Will the research activity involve any of the following activities: 
	YES 
	NO 

	13 
	Electronic transfer of data in any form? 
	​​☒​ 
	​​☐​ 

	14 
	Sharing of data with others at the University outside of the immediate research team? 
	​​☐​ 
	​​☒​ 

	15 
	Sharing of data with other organisations? 
	​​☐​ 
	​​☒​ 

	16 
	Export of data outside the UK or importing of data from outside the UK? 
	​​☐​ 
	​​☒​ 

	17 
	Use of personal addresses, postcodes, faxes, emails or telephone numbers? 
	​​☐​ 
	​​☒​ 

	18 
	Publication of data that might allow identification of individuals? 
	​​☐​ 
	​​☒​ 

	19 
	Use of data management system? 
	​​☒​ 
	​​☐​ 

	20 
	Data archiving? 
	​​☐​ 
	​​☒​ 

	21 
	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and Data Protection Act (2018) (and any international equivalents, where appropriate) 

	 
	All data will be stored in the cloud via Qualtrics which is password protected, data will be anonymous and the only identifying details each participants EMS code. Data will be transferred from the Qualtrics cloud system, data is kept in password protected university OneDrive account. 

	22 
	List all who will have access to the data generated by the research activity: 

	 
	Thomas Morgan, Olivia Lovell, Ember Teal, Seren Levi Cassell, and Associate Professor Paul Hutchings 

	23 
	List who will have control of, and act as custodian(s) for, data generated by the research activity: 

	 
	Assoc Prof Paul B. Hutchings 

	24 
	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.   

	 
	Data will be stored electronically in the Qualtrics cloud, this data will be password protected and kept within the university psychology labs which are kept locked, the only stored personal information will be the student EMS personal identifier. The data from this experiment is not expected to be published so the data will not be archived. Data will be stored in till the end of the academic year, unless it is expected to be published, if data is published it will then be archived with in Qualtrics cloud 

	25 
	Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so please explain. (Most relevant to academic staff)  We confirmed that we had read the UWTSD guidance on data management. 


	 
	 
No 

	26 
	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/) 
	YES 
	​​☒​ 

	27 
	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding 
	YES 
	​​☒​ 


 
 
SECTION K: Declaration 
	 
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants. 
 
In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice which is published on the website: https://www.uwtsd.ac.uk/research/research-ethics/  

	1 
	Signature of applicant: 
	Olivia A. Lovell, Thomas J. Morgan, Rebecca Smith, Seren Levi-Cassell 
	Date: 
13/11/23 


 
For STUDENT Submissions: 
	2 
	Director of Studies/Supervisor: 
	Paul B. Hutchings 
	Date: 
13/11/23 

	3 
	Signature: 
	Paul B. Hutchings 
 
	


 
For STAFF Submissions: 
	4 
	Academic Director/ Assistant Dean: 
	 
	Date: 

	5 
	Signature: 
	 
 
	


 
Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation: 
	​​☒​ 
	I have read the guidance notes supplied before completing the form. 

	​​☒​ 
	I have completed ALL RELEVANT sections of the form in full. 

	​​☒​ 
	I confirm that the research activity has received approval in principle 

	​​☐​ 
	I have attached a copy of final/interim approval from external organisation (where appropriate) 

	​​☐​ 
	I have attached a full risk assessment (where appropriate)  ONLY TICK IF YOU HAVE ATTACHED A FULL RISK ASSESSMENT 

	​​☒​ 
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice. 

	​​☒​ 
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Academic Director. 


 
	RESEARCH STUDENTS AND STAFF ONLY 
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name. 
You will be informed of the outcome of your claim by email; therefore it is important that you check your University and personal email accounts regularly. 

	STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form (and receive the outcome) via systems explained to you by the supervisor/module leader. 


























[bookmark: _Toc156225336]Competency Three – Completion of Candidate Profile

	[image: A person in a suit

Description automatically generated] Me and one other team member completed the candidate profiles. We got a picture of a man in a suit and described his skills and then got a woman in the suit and did the same description but changed the adjectives. They said the same thing but wanted to see which one they thought was the best based on gender even though they had the same skills.


	Name 
	Martin Jones 

	Gender 
	Male 

	Age 
	32 

	Description 
	Martin has applied for a head of department role within a large well-known company. Martin’s previous experience indicates that he is highly driven in the work he commits to. He has shown that he has the ability to motivate his peers by organising different sections of projects into what should be prioritised as well as delegating to his subordinates. His professional demeanour can occasionally be undermined by his extroverted and naturally chatty nature.  
 
Overall, Martin is a diligent and punctual individual who is capable of excelling in a wide range of scenarios. 


 
 
	[image: A person in a black suit

Description automatically generated] 

	Name 
	Emma Williams  

	Gender 
	Female 

	Age 
	32 

	Description 
	Emma has applied for a head of department role within a large well-known company. Emma has shown that she is more than capable of instilling the same drive in her subordinates and peers as she demonstrates towards her own work. She has demonstrated skills in project management and has the ability to organise sub-groups in the projects she has led. She is a social individual and has occasionally been known to be led off topic.  
 
Emma is a driven and consistent person who reliably applies herself well to a variety of tasks. 
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