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Keeping up with the job market is not an easy task, more over if one aspires to grow. Career development plays a big role strategically speaking as it is an essential tool for professionals that want to thrive in the workplace. This advantage will also extend to people that want to further their studies. Even though I am at the beginning of the course and have not had enough time to assimilate all the information imparted in the classroom, I am beginning to feel the difference that working through what is being taught, is making in my academic and personal lives. As Corinne Mills (2017) describes. The Complexity of our working lives, reconciling personal career aspirations and the demands of the current job market, mean at some stage you will be facing career challenges, confusion or opportunities. The need to make informed choices about your career and job moves is vital. And this is exactly what I am learning here. I am preparing myself to face those challenges without confusion and being able to take advantage of all the opportunities. 
One of the subjects I have taken at heart is the SWOT Analysis. This is allowing me to see inside myself and recognise as never before what my strengths are. Learn how to accept my weaknesses without feeling shame and making me able to put strategies in place to tackle them. And from now on I would apply this system to profit from opportunities and avoid threats. Robert G Dyson (2004) describes. SWOT analysis aims to identify the strengths and weaknesses of an organisation and the opportunities and threats in the environment. Having identified these factors strategies are developed which may build on the strengths, eliminate the weaknesses, exploit the opportunities or counter the threats Robert G Dyson (2004). 
My goal, very important actually, was already in place before I started this course, I joint this course expecting to gain the right skills and to make the correct contacts to make this goal possible. In my now very long working life, I have dealt with many different roles and, enough is enough. It is time for me to grow into a precise professional career. And with certitude, one of the methods that was taught in this module, is helping me put into perspective a plan of action. Assisting myself with the SMART goal analysis, I am taking the right steps to make it happen. The project is certainly specific, as a patent has been published and approved in my name already. Now, there is just a matter of getting the idea into the right hands for it to become a reality. So far, I have contacted the relevant people at the university and the project has caught their attention. It can be argued that this is a measurable success. It is definitely achievable; the patent has already been approved and has not been disputed. With hard work and the right guidance this project can soon be a reality. The relevance is also there, this will bring me total economic independence, allowing me to aim even higher. Action is being taken at every opportunity, though is difficult to calculate the amount of time that the project will take to succeed, as it is dependent on many external factors, I can already see the light at the end of the tunnel. Kat Boogaard (2023) describes SMART as a set of parameters which definition pertain to your goal, helping ensure that your objectives are attainable within a certain time frame. This approach eliminates generalities and guesswork, sets a clear timeline, and makes it easier to track progress and identify missed milestones.
Another very interesting subject is the Johari window analysis; I found this subject a little uncomfortable and a somehow intimidating. The main reason that I feel that way about it, has to do with the involvement of the privacy of  one’s perspective as well as other people’s perspective about oneself, as well as the intricacies and relationship between the information being shared. I have not developed much on this subject so far, as contact with my university colleagues is minimal. The only experiences that I can relate to this form of conceptual framework, withing my academic life, is the few discussions that I have shared with the managerial team as that has made the open area a little bigger. Other effort towards the extension of the open area is my approach towards the wellbeing advice team with which I would certainly share more personal matters. On the blind side I have not made any progress if that is even possible. I could only have a guess of what others really think of me, which often has very little foundation, people tend to jump to conclusions very quickly and without evidence. We continue to the now more delicate hidden area. What can I say about the things that I am not willing to share, they are hidden for a reason. This kind of information is shared only under strict circumstances and exclusively with the right people. Unknown areas are always there and always will be, the smaller the better as we benefit from our knowledge, so the more we can access the better. I think that the biggest barrier we put between ourselves and this area of  hidden knowledge is fear, fear to fail, fear to be ridiculed. Once we lose this fear we tend to attempt more difficult activities, managing to awake hidden knowledge. As Dr. P.T. Ravindran and Prof. V. Gopakumar (2007) define, the aim in any group should always be to develop the “open area” for every person, because when we work in this area with others we are at our most effective and productive, and the group is at its most productive too. The learning of this subject has certainly made me more aware of the importance of these quadrants, and it will certainly serve me well in the future, mostly when dealing with team management. 
Having a well thought plan for personal development is obviously crucial to get ahead. Joining this course was a key component of this plan, a plan that has been at work for some years now. The opportunity to put it in action has now arrive. The knowledge that I will acquire in this course will not only enhance, but it will also consolidate skills that were already there as well as bring new essential ones that are necessary to achieve all the targets required by said development plan.  Stella Cottrell (2010) describes. We all have dreams of what life might be like in the future and what we might become. Whilst for many of us these dreams remain distant and vague, for others they come true. It may feel as though good fortune smiles on certain individuals, and  luck can certainly be one component of success. However, successful people usually develop skills, attitudes and behaviours that anybody else could too. Your dreams are in your hands.
I like learning and, a make huge effort to make sure I learn new things, weather intellectual or manual related, learning keeps me alive. I could have realised it earlier perhaps, but since my late twenties, if an activity does not involve learning, I try to avoid it. So far I haven’t done too bad I think, I am fluent in four languages, I can drive all sorts of vehicles and done so in almost every country in Europe, I am also a very experienced and certified mechanic. It is in this last example where my passion lies. After having spent so much time learning, I ask myself. What is my learning stile? What works better for me? I can very quickly come to a conclusion, even though I can manage to learn in any stile, the one that suits me best would be the Kinesthetic stile. Diving in to activities without any prior experience, awakens in me a sense of alertness and eagerness that is unachievable any other way, learning by heart is probably the expression that applies. A. Duff and Tl Duffy (2002) describe the leaning stile as the composite of characteristic cognitive, affective, and psychological factors that serves as an indicator of how an individual interacts with and responds to the learning environment. Students have a different learning preferences. This pushes teachers to deliver lessons in accordance with the necessities of the student. Several forms of presenting the information are needed to motivate the students and make sure their attention is not lost. Having to shift from the traditional teacher-centric lecture to a interactive, student-centred classroom method where everyone participates (Prithishkumar, IJ; Michael, SA 2014).
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