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PROFILE

Final year of study for a degree early years care and education: practitioner status. I am highly organised and resourceful and keen to take on new challenges. Looking for a setting leader within a business that utilises strong interpersonal skills and offers an opportunity to work as part of a team and take on high levels of responsibility.


EDUCATION & QUALIFICATIONS
Michaelson Community College - CACHE level 3 Pass
2014-2016

Glyn Derw High School – GCSE
 Art A

English B

ICT B

History C


1998-2003

WORK EXPERIENCE

Key Worker | Little Angels Herbert Thompsons Flying start
Feb 2018 to Present.
You will be required to work in partnership and as part of a larger team of 6 Flying Start settings across Cardiff on a term time contract. We are seeking to recruit an enthusiastic, caring nursery nurse with a true passion for childcare.

· Having a professional, mature, and sensitive attitude towards children and their families.

· Providing intermit care for key children.
· Good communication with the children´s parents and staff.

· Support children with transition.

· Meeting the needs of the children.

· Collecting evidence of the children´s progress while in the setting. 
· Following settings Policies and procedures. 
Crew Trainer | McDonalds
May 2014 to Jan 2016
Crew trainers are responsible for training our crew members for their day-to-day work serving customers, preparing food, keeping our restaurants and kitchens clean and tidy and working well as part of a team. As part of their role, they assess crew members´ skills and offer them extra help with any tasks they may have problems with.

· Day-to-Day customer service 
· Cleaning area of work

· Handling money

· Coaching new staff members

· Support all crew members within areas they may have issues within the workplace.

· Assisting shift manger run a shift. 

ADDITIONAL INFORMATION

Training – 
Paediatric first aid [2020], 
Food hygiene [2019], 
FAW Leadership award [2019], 
Makaton level 4 [2018], 
Advance manging child behaviour [2018]
Child protection [2020]

Community food and nutrition skills for early years [2019]

Cross infection procedures and dental health education [2018] 

Introduction training around the risk of radicalisation and the kind of support available to those at risk [2019]

FAW first aid in football awareness [2019]
INTERESTS

Reading a range of fiction books.

Crocheting

Needle felting

Walking in the countryside

REFERENCES
Rebecca  Fullalove | Setting Leader Little angles Herbert Thompsons flying start
[image: image1.emf]Area for further  development   (provide further  details)  Why?  How?  Who/Where?  When?  

Progress to  leader  within the company  I work for.  To further myself within  my career. Have more  responsibility within my  role. Work my way up  within the company I  work for.  I will approach my leader  and owner and ask them  to make me aware of any  new deputy job  opportunities with in all  the company’s  settings. I  could also ask to spend a  day shadowing my  settings deputy, to g ain  experience of what the  deputy does daily.  My leader,  deputy,   and companies’ owner. I will  be within my current work setting  Once  lockdown is  over  

Forest school  training   I really enjoy being  outdoors with children  and would like to gain  new knowledge  on how I  can use the outdoor  environment to its full  potential. While also  learning about different  species and habitats  within the local area.  I will contact the flying  start team within my local  area. I can also do my  own research online to  find out what   this training  entails and how long the  courses last.   I will ask my setting Flying Starts teacher as well  as looking more closely at these websites.     https://www.forestschoolwales.org.uk/accessing - forest - school/training - your - own - staff - as - fs - leaders/     https://igniteup.co.uk/forest - school - wales - training/    Within the  next year.  

Look in to how to  become a social  worker.  I am interested in being  able  to provide more  support for children and  their families within the  community. I   feel it would  be a rewarding job and  help me gain more  experience in different  environments.  I could visit the  universities  career office  to find out what I would  need to become a social  worker, education wise. I  could also contact my  local social service s and  find out exactly what the  job entails. I can also do  my own research online  and I could ask one of my  lectures,  I will visit the career compartment at the  university in which I am enrolled with. I will also  email my lectures. I will also visit web  pages that  are pacific to social working in wales.   https://socialcare.wales/learning - and - development/social - work - qualifications    Once I have  finished the  degree I  am  currently  doing.  


Please click on link for my latest appraisal 
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STAFF MID APPRAISAL

Record of employment with Little Angels Nursery

Staff Name E\m Dud TIRE
_Start Date
| Position 1 Key worler
[ Assessor | Rebe (ca fuilalove -
 Date 1211 O]1010

Attendance and punctuality - Excellent

Number of times
 late O -

Days off sick

Have any counselling forms been issued?

Child care responsibilities

Assists in maintaining and developing an Very well
attractive educational and play environment in Fairly well v
accordance with Birth to three matter/foundation | Satisfactorily
phase/flying start Not very well
With difficulty
Promotes all areas of child’s individual Very well P
development through a range of activities Fairly well N4
Satisfactorily
Not very well
With difficulty
Establishes a positive relationship with the Very well
children, enabling them to play and learn Fairly well N4
together, increasing their self-confidence Satisfactorily
Not very well
With difficulty
All child’s learning records kept up to date Very well .
Fairly well v
Satisfactorily
Not very well
With difficulty P
Assists in the responsibility for the safety and Very well N4
well-being of the children and ensures that their | Fairly well
needs are met Satisfactorily
Not very well
With difficulty






LT

Al

(X

gf
e

el
o
T
{2

Involvement with parents

Assists in keeping parents informed of their
children well-being and progress

'Maintains a positive relationship with the parents
at all times

Very well

Very well
Fairly well

Satisfactorily
Not very well
With difficulty

Fairly well

Satisfactorily
Not very well
With difficulty

General responsibilities

Follows health and safety procedures eg nappy
changing, bottle prep, snack, potty & toilet
training efc...

Very well
Fairly well
Satisfactorily
Not very well
With difficulty

Ensures the Nursery is kept to a clean standard

Very well -
Fairly well
Satisfactorily
Not very well
With difficulty

Carries out other duties as required by the
setting Leader and senior

Very well
Fairly well
Satisfactorily
Not very well
With difficulty

Ensures confidentiality is maintained

Very well -
Fairly well
Satisfactorily
Not very well
With difficulty

Ensures all children’s paperwork is kept updated
within the room :

Very well -
Fairly well
Satisfactorily
Not very well
With difficulty






Overall Evaluation

Area of Unsatisfactory | Average | Above Outstanding
assessment Average

Quality of work \ /
Communication

v
Appearance and
dress v~
General Attitude

Reliability
Flexibility
Overall conduct

N

N

Written Comments
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