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	NAME: Kirsty Burnett
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	DRAFT RESEARCH TITLE QUESTION:
How does Police forces promotion of equality, diversity and inclusion within its workforce affect the service they provide to the public?

INTRODUCTION:
I have chosen this topic as it is something that I feel passionate about. As someone who has joined the police thought outreach for a more diverse police force I am interested in if  projects such as the one I engaged with have an effect on the service provided to the public and the effect on public confidence. This is a topic worthy of consideration as it is something at the forefront of forces across the UK, not just Gwent’s consideration when focussing on recruitment. Forces are focussing on ensuring there is equality through their work force and the service they provide and that this represents the communities they serve. (www.gwent.police.uk, 2024). It is said that by having a police force which reflects the communities they serve helps to improve integration and engagement resulting in enhanced trust and confidence. (Surrey Police, 2024). This shows that improving diversity is very much a relevant topic across the country at this time and is a priority for police forces.



	SUMMARY OF RESEARCH OBJECTIVES: 

I am going to analyse the publics perception of how well the diversity of the police represents the diversity of the generally public. I will achieve this by gathering figures that represent the work force of Gwent police in terms of sex/gender, sexuality, race, religion and disability showing how much representation there is within the workforce for these protected characteristics. I will then compare this with the statistics available for the communities of Gwent and establish the similarities and differences in this comparison.

I am going to explore weather a police force that represents the community it serves affects the service that they provide to those communities. To achieve this I am going to survey the public and establish peoples experience with the police and if they feel feeling represented within the police has any affect on their confidence in the police and the service provided to them.

I am going to explore ways that police forces can target their recruitment campaigns to reach a wider audience and in time improve the diversity within the work force. To achieve this I am going to make contact with the staff involved with positive action in Gwent police which is the process in place to try and increase diversity in Gwent police. I will interview these individual/s and establish what Gwent already do, what works well, what could be improved and what they look to change in the future.




	LITERATURE REVIEW:
There is a fair amount of research surrounding the actual diversity within police forces highlighting that there is a lot of police forces with very low statistics of diversity across different protected characteristics and that this is something that needs to improve. It is said that there is feeling that there is a significant feeling of under representation, particularly of people of ethnic minorities. (E, Curruthers, 2023). When looking at the research available for the diversity of forces in terms of ethnic minority there appears to be a gap where most of the research here is focussed of the police use of force against people of ethnic minorities. It states that there is a large disproportion of the frequency of use of force against those of an ethnic minority (Yesberg et al., 2021) highlighting a feeling of targeting. This highlights that there is tension between communities and the police force and as such further research into having a more ethnically diverse police is a gap missing from research.



	SUMMARY OF RESEARCH –SURVEY METHOD: 
I am going to use three different methods of research for this project. I will be sources data in relation to the representation of different protected characteristics within communities in Gwent and within the workforce fog went police. This will be done through online research. This is the best method for this as it will provide the most accurate figures through recruitment data and census data to provide the best picture.

I will also be surveying the public to establish their experiences with the police and how they feel representation could have played a factor in the service that they have received. I will utilise this method as it will obtain the most honest accounts from the public and will give a good insight into the different opinions and experiences people have relating to the topic/

I will finally be surveying individual/s who currently work within equality diversity and inclusion within recruitment for Gwent police to establish what is already done, how well it works and what the plans are for the future. I will utilise this method as it will allow me to gather large amount of information form someone who specialises in this area.


	SUMMARY OF SAMPLING FRAMEWORK: 
I will utilise social media platforms to share my survey and request that it is shared to reach the largest audience possible. I will ask for responses from people form every background possible all over the age of 18 to gather their experiences and thoughts about the topic. This will be of civilians as well as people within the police services to gain a broad approach to the information gathering.



	ETHICAL ISSUES:
This area of research could potentially provide some ethical issues in the sense of the individuals I am speaking to will be talking about their experiences and how they have been treated in relation to protected characteristics. There is potential that some of these experiences may not be positive and this could be distressing to the individual. To assist with this prior to speaking with individuals in person or through survey they will be advised if there is something they don’t wish to discuss they can stop at any time and will be provided with support if required. 

	TIME SCALE:
My whole project will be completed in full by 7th April 2025 as this is the deadline for submission. I will aim to gather all of my information via survey and interview by the end of 2024 allowing sufficient time for the results to be analysed prior to the deadline for that section on 3rd February 2025. I would also strive to keep the survey live for as long as possible, ideally a month to three weeks to gather as many responses as I can..
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