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Professional career development
Explain at least three factors why graduate unemployment during the pandemic was lower compared to non-graduates?
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Introduction

According to the office of national statistic and university of Warwick,, graduate job is defined as those occupation identified that normally require knowledge and skills developed on a three-year university degree to enable them to per form the associated tasks competently”(access at steamgraduates.co.uk).
Graduate workers could change their previous occupation in the first month of crisis where in a stronger position to adapt during the challenges broth by the pandemic like keeping their jobs or finding new one even through  the new jobs will not have quality or not fit to their qualification.
But in the Q2(second quarter) April-June and Q3(third quarter) the pandemic effect started to be felt and suggested that people with degree were able to keep their jobs.
  Graduate workers during the pandemic were able to adapt the crisis much faster not just because of their skills they were more flexible and could work from home and because some jobs have increased their demand during the pandemic period almost everything was through digital technology.
It was found that graduate who changed their job to a low skilled job so this made a drop of skills mismatches, one of the causes of this drop could be the rising of graduate unemployment rates on sectors such hospitality and recreation. 

,,Skill mismatch is based on the discrepancy between the worker portfolio of skills required by an occupation and the portfolio of abilities possessed by a worker for learninghoseskills”.(FatihGuvenen,Burhan,Kuruscu,Satoshitanaka,David Wiczer,,American economic journal macroeconomics” 12(1),(210-44,2020).(accessed at aeaweb.org).
By creating new opportunities for workers to be trained and reskilled could make the economy recover so in this way the trained workers could adapt to any job opportunity.


				
Conclusion


Because graduate have specific skills related to their education profile as an example:
Engineering, cooking, accountancy, psychology they also have more general transferable skills like writing, communication, time management, teamwork, critical thinking, according to this skills graduate can have more chances to get or keep a job during periods of crisis.
This case study is showing that graduate workers could adapt faster to the pandemic situation than the workers with no degree.
Because they already have more skills and with extra training graduate workers will adapt to any environment as an example working from home, office.
The job market is more accessible to graduate workers because they already have the basic skills.
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