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Reflection 

Using Gibbs' reflection model (1989) is a six-stage cycle (The University of Edinburgh,2024).
Description: 
Throughout this module we worked in a small group to act as a professional during a child protection conference. I felt the role of nursery manager/ safeguarding officer in a nursery setting was of interest to me having experienced working in a nursery. As a group we have worked well and kept in good communication between the 4 of us. In producing this role play conference, we have shown how good communication between multi-agencies is necessary in ensuring safeguarding and in preventing further risk of harm by acting fast (NSPCC,2025). This conference is based on two children under the age of three suffering from neglect and alcohol abuse. During this conference each professional contributed their evidence of what they have observed for the chairperson to decide the next step. Through this conference each professional will highlight the children's health and wellbeing rights and other legislations to protect Tommy from risk of harm. It states how Tommy has been neglected and to do what is right for the child under the children's rights legislations.
Feelings I have found it somewhat difficult with being poorly, this has been an eye opener of how much legislation there is to protect children and adults who are at risk of harm, abuse, neglect. Through this module it scares me how many children have been through a similar situation to Tommy in this scenario
I had little knowledge of safeguarding but was aware of the procedures in place if a child or adult spoke to me in confidence, I told them it is not their fault and telling an adult is the right thing to do. If there was a concern of risk or harm, I would follow safeguarding procedures and report it to my manager or safeguarding officer.
Evaluation (what was good, good communication, commitement, team work, engagement and continuous learning are the main skills to have acheived whilst working on this module. I have attended my learning support and had the extra support and help ive needed to do my assignment. 
Negatives 
due to illnes with our group we have struggled to meet regular to practice the conference. I have also missed alot of lectures due to pneumonia. We have found meeting on teams can be more challenging due to internet problems and laptop problem when the screen freezes through speaking.
Analysis My role in this module is the nursery manager and safeguarding officer of little stars nursery. My responsibility is to ensure children in the nursery is protected from harm and their wellbeing is priority. This role requires a lot of trust which impacts the safety of the children in the nursery. A safeguarding officer must fully understand the policies and procedures to make the right decision. Safeguarding is not just one person's role its everyone's responsibility to ensure children are being listened to and are safe. Having the right training and keeping up to date is a mandatory requirement (NSPCC,2023). Every week the nursery manager/ safeguarding officer is to hold a meeting to discuss any concerns regarding any children in the nursery to ensure every one's voice is heard, including the children's. This position is very challenging and can develop into other skills such as communication, care, compassion, commitement (HM Goverment, 2023).
Conclusion. Throughout this module i have learnt the five R’S (NSPCC,2025)steps to ensure the child is getting the help.i have learnt what to look for by monitoring childrens behaviour, any marks on the child, who to report to in regard to concerns, and the next steps(Schofield-Antoncich, 2023) if i had a chance to do anything differently, i would be more prepared, try attend more lectures being unwell hasnt helped. Be more organised with the group.
Actions  if I was to do this conference again I would practice more and to be more organised (646 words)
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