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[bookmark: _Toc49339643]Introduction
An individual ability to get a job, perform the task related to that job effectively and change job if needed is known as employability. There are some certain employability skills which a student needs to have to get a good job after graduation. This report will analyse the skills required to ensure individual employability, the ways which can be used to improve employability skills. The current situation of the UK adults’ employability skills will also be analysed here. The impact of COVID-19 pandemic on the employability skill development process will also be discussed here. This report aims to understand employability clearly and the factors related to it. At the end of this report, I will also analyse my employability skills. 
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According to Duszynski (2020) employability is a term which refers to a set of skills that help an individual needs to become an attractive candidate. This can also be defined as the set of skills required to get a job. There are some skills which the employers look while recruiting.  Some of these skills include: 
Problem-solving: Most of the employers look for this skill among the candidate and the candidate who has this skill is likely to get the job. A business organisation have to face different types of problems and for that, it wants to recruit an employee who can solve the problem for the organisation.  
Communication skills: If a student wants to achieve success in professional life then the student must need to have this skill. For this reason, it is among the most important employability skill. Active listening, empathising and acting based on information can help to improve communication skill. 
Adaptability: The business landscape is ever-changing and for that, an employee needs to have the ability to deal with change. Companies also look for employees who can deal with change. There emerge new technology, new types of competition and a student needs to have the ability to adapt to these. 
Collaboration: Collaboration has great power as it can make a team effective. The success of an organisation depends on effective team performance. Collaboration means to achieve the ability to work with others, understanding team strengths and weaknesses and help the team to solve the problem. 
Time management: This employability skill ensure that an individual can perform a task within a given time. For these employers look for the candidate who has this ability. This skill can be improved by planning, establishing time frame and developing milestone. 
Organisation: Most of the employers look for an employee who is organised as it has an effective relationship with the productivity of the employee. A student must have to develop this skill in academic life by self-motivation, managing task and delegating. 
Technology use: In this era, the candidate who has the skill of using technology effectively will have the chance to get a good job. A graduate student can improve this employability skill in student life as it is important to get a good job.   
Information use: In this century information is the key to achieve success.  An employer looking for skills like data analysis, deciding based on information etc. That is why an individual must have to develop a skill like finding the right information, organise the information effectively and communicate it with effectiveness. 
Personality traits: There are some certain traits like professionalism, enthusiasm, confidence, transparency and creativity which makes an individual employable. An individual might not be able to change character but can try to achieve these traits so that employers like the person. 

Figure 1: Employability Skills 
Source: Duszynski (2020)
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Harris (2019) point out that a student must have to achieve employability skills and there are some ways by following which it can be done. These ways include: 
Online course: In this time of the pandemic most of the student is in-home and spending time to do other things. There is some crucial online course available online that can help an individual to improve employability skills. This can improve the acceptance of the CV and help to gather knowledge. 
Networking: Networking helps an individual to learn about how to market oneself effectively. The beginner will found it difficult but in the long run it will be very effective for an individual. This will help to understand what skill need to achieve a good job are and how to become effective. 
Pick up a hobby: There are different types of hobby which helps an individual to improve employability skill. Blogging is among the most effective hobby as it will prove that the individual has some researching skill. This might help the individual to get a good job. 
Become an ambassador: This process helps a student to improve the communication skill and demonstrate the passion and commitment of the individual. A graduate student might try to become the ambassador of the university and employers likes these types of stuff. 
Volunteer: Participating in different types of volunteering task can help a student to improve all the skill required for employability. Because there an individual learn how to communicate effectively, how to solve the problem and how to adapt to the changing landscape. All of these are important employability skills. 
Studying: Studying hard is another way to improve employability because a good grade is an important criterion to get a good job. The student who has good grade will have the chance to get a job quickly because it demonstrates that student is hardworking, has the good problem-solving skill and can communicate effectively. 
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This article discusses the employability skills of the UK adult population. It was found out that 60% of the UK adult’s lack of core employability skills which is not good for the country workforce. Some of the most important employability skills include leadership, organisation and creativity and most of the UK adults do not have these skills. These skills are very important to perform a job effectively (Openaccessgov, 2018). 79% of the employers think that reducing the employability skill gap is important but do not provide the required training to improve these skills. The most important findings of the report was that to improve employability skills among the adult's educators, government and businesses have to work together.   
Employability skill gap rate among adults is different in a different generation. Only 39% of the millennials has all the required core employability skills. On the other hand, 41% of the generation Z adults have all the required employability skill. 47% of the baby boomers have required employability skill. In case gender women are ahead of men in every aspect of the employability skills. 46% of the women have seven core employability skills whereas only 39% of men have these skills. This study also finds out that men are more confident about the skills which are 19%, whereas only 14% of the women are confident. 33% of the Londoners are confident about having the core seven employability skills whereas the average is 28%. But this confidence is not supported by the result which was found out. The result is showing that most of the Londoners are overconfidence. The business leaders are thinking about this and point out that all the people need to work together to improve the employability skills of the UK people. 
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According to Lloyd (2020), the impact of COVID-19 will change the job role and people will have to gain a new skill to perform jobs and there will be 5 million people who will have not have the right skill. To achieve this skill people will seek for the distance learning opportunities. 49% of the job role is been affected because of the pandemic and 24% of the employee is looking for improving skill. 39% of the young employees are fearing that their skill will not enough to get or hold a job. Professional employee’s ae looking for instruction from the employer to improve new skills so that the needs of the employer can be fulfilled. Younger team members are most keen to develop new skills in the workplace. The demand of course which can help achieve skills related to employability like leadership is increasing as well as the demand for the communication-related course. 
The Open University has taken a different initiative to help the government so that employees have the chance to achieve some certain skills required for getting a new job. Now the employees are investing in getting new skills so that adaptability skill can be improved. 51% of the employees are focusing to improve managerial skills whereas only 23% of the employees are looking to improve digital skills which are more important during this pandemic. The OU is urging employers to provide training to the employees so that the employees have the chance to improve new skills. Employees need direction form the employers to improve new skills because employees try to achieve the skills which the employer wants. Employers must have to ensure that employees have the chance to learn. Learning will increase the productivity of the employees and that is important for an organisation to achieve success.     
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I am a student and I work for a local Authority -  working for the LA has provided me a incredible knowledge and experience. However, I believe I should have the educational knowledge to perform well in my job. I know that I must understand the employability skills which I have and the skills which I must have to improve. I know that having certain employability skill is very vital to get a job in the future. After analysing I saw that I have some important employability skills which include problem-solving, communication, organisation and collaboration. I understand that I have this skills because I was able to demonstrate this skills in different circumstances. For example, my motivation level is high, I believe in teamwork an effective team is an important aspect for any organisation to success. I always  listen to others, ensuring everyone is part of a decision making- process.
But there are some skills of employability, which I have to develop. Among those skills time-management, adaptability, technology use and information use are the most important. In this time of the pandemic, most of the student had to stay at home but I find it very difficult to stay at home all the time and I become depressed. This demonstrates that I have a problem regarding adaptability. To improve these skill I will develop a Personal Development Plan so that I can develop these employability skills before finishing my education. 
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Employability skills help an individual to get employed. Some of the most important employability skills include problem-solving, communication, adaptability, organisation, collaboration, technology use, and information use and personality traits. There are ways like taking part in an online course, studying and networking can help to improve employability skill. 60% of the UK adults do not have all the core employability skills and educators, government and businesses need to work together to improve this situation. 5 million employees of the UK will not have the required skill to perform a job in changing business landscape after the pandemic. Employees are looking for opportunities to achieve new employability skills.  
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