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· INTRODUCTION 

The professional career development plan is most essential to be developed or evaluate by the individual because it will enhance scope to improve personal strengths and weakness. The  career development consist person goal, motivation, objective or learning approach that address possible outcome of career goal path (Arthur, 2018). For desirable job role individual need to enhance their personality and skill set in order to match job specification. With help of career personal development plan individual can evaluate its knowledge and skill set and made some changes to improve personal ability for creation of new employment opportunity. In order to increase scope of the interested job section, individual keep on update their skill and knowledge level. The plan of career development create productive path of self assessment for creation of potential path of a career. The report highlights  role plays of interviewer and interviewee including job description and personal specification. It also include script of interview that conduct set of questions and answer by interviewer and interviewee. Another part of this report is personal reflection on the role play and career development planning that highlight skill and knowledge and enhance employment opportunity. 
· Reflection of role play and career development

The Gibbs model is the famous cyclical reflection model hat aid in recognising or analysing individual situational aspect that individual has experience during its course of action. This can be done by performing specific or particular task activities (Roberts, 2017). There are many skills that still need to develop or update to determine potential opportunity in career development. The Gibbs model determine six components like description, feeling, evaluation, analysis, conclusion and action plan. It will build strong action plan of personal and professional development to generate more career options. The Gibbs model helps in evaluation and enhancing skills of both interviewer and interviewee. The Gibbs model is applied for the first group of nursery supervisor job profile.  

Description- The current situation of the interviewer is very critical as they have to utilise its skills of effective recruitment and selection in order to chose suitable candidate for the post of nursery supervisor. The skills of interviewer are very best as they create perfect job application form with job description (Sherif, 2020). This is help in identifying accurate candidate that will match as per organisation requirement. I think interviewer need to polish their skill of recruiting because lost of candidate are applying for this job post. It must adopt appropriate channel of recruitment and selection to fill he vacant position of the nursery supervisor. On the other hand, I think interviewee must have some required skills like delivering high skills of standard application in the programmes of child education. The skills of interpersonal is required by interviewee so that they can improve scope of productivity in planning, execution as well as organising appropriate work structure in working environment. I think communication skills of interviewee  very impressive as they interact all questions with confidence that is asked by the interviewer.   

Feelings- The feeling which I think is developed by the interviewer during in recruitment and selection that it have amazing skills set. The developing skills is most essential for career development of both interviewer and interviewee (Tucker and et.al., 2019). There are some skills which need to be update during course of actions by interviewer and interviewee. I think interviewer is weak in selecting appropriate candidate for the post of nursery supervisor. Where as interviewee is weak in time management or arrangement of things for administration. While performing activities in job these skills will enhance productive performance at high level. 

Evaluation- The positive element which I learned from the perspective of interviewee and and interviewer to continues improvement in its existing skills by the help of personal development plan. The knowledge that I improved in this report productive time is spent I enhancing skills and knowledge to improve performance in the working environment. The negative element that is experienced by me is lots of time is being exploited for in-depth knowledge regarding interviewee and interviewer. This will help in building in my career development because I analysis both situations that is essential in accomplishing goal of job. 

Analysis – The impressive thinks of improving skills is that it will generate and enhance level of my personal career development. The skills will improve scope of improvement in the future performance. The knowledge that I learned from interviewer that they match skills and ability as per job requirement. Hence candidate must enhance their skills and knowledge set before applying any job vacancy. This will improve chance of candidate selection for the respective job position. From interviewee point of view I gained knowledge of communication and problem solving skills that help me in performing assigned task. 

Conclusion-The conclusion is made for both respective, as per interviewee the skills plays important role for career growth because it will generate demand in desirable job. The skills like communication, managing conflicts or problem solving deliver productive performance of interviewee (Walker‐Donnelly, 2019). Where as conclusion based on interviewer, they need to polish its skills of recruitment  and selection and advance level. So that they they chose appropriate candidate which is able tom perform assigned task and complete the task to achieve organisation goal.    

Action plan- The ability to learn skills is most essential part of the career development and skills and knowledge can be improved by appropriate action plan so that individual can improve its performance level  and develop its ability to deal in difficult situation of future. The action plan based upon interviewer and interviewee skills that is mention below- 
	Skills 
	Actions 

	Communication 
	The skills of communication would be enhance by attending regular lectures and  online tutorial of communication. My communication skills will be improvised by regular practice and interacting with the team members and subordinates (Wehmeyer and et.al., 2019). I can improve my communication skills within the time frame of  3 months.  

	Problem solving 
	The problem solving sills can be improve by gaining practical experience in dealing real life situation during working place. I can also  improve this skill by supervision and guidance  of administration. My problem solving skills can be improve within time frame of 5 months. 

	Adaptability 
	The adaptability skill would be improve by thinking critically and manage to perform well in tough situations. It can be also improve  by communicating well and understanding by accepting reasonable responsibility. The skill of adaptability can be enhance within time frame of 4 months. 

	Time management 
	The time management skills is most essential for both interviewer and interviewee because they can accomplish task objective on time. Skill of time management can be improve by prioritising work schedule on urgency so that all the task will be complete without violation of deadlines. This skills can be improve within time frame of 3 months (Yarbrough and et.al., 2017). 

	Stress management 
	The stress management skills is most important for delivering productive performance in the working place. It can be improved by engaging free time in interested fun activities. This will help in reducing pressure in working environment. It would also improve by maintaining perfect balance among personal and professional life so that no pressure or stress will be deliver from personal to professional life. This skill would be improve within time frame of 7 months. 



The Kolb's model is used for gaining learning experience and develop critical knowledge in personal development plan. This model includes four stage  that create value and knowledgeable experience during course of actions. It involves concentrate experience, reflective observation, abstract conceptualisation and active experimentation.  This model is developed by David Kolb in 1984 to invent experimental learning theory. The kolb's model of reflective learning will encompasses productive learning process as it will aid in achieving personal career goal plan. In this model, each stage are interconnected to each other in order to recognise personal strengths and weakness of skills and improver according goal of career. This will reflect my experience and explore my time in self development so that each stages support in my career development (Young and et.al., 2020). This will help me in building my effective career opportunity and I can deliver unique learning style.  This model is adopted for the second group of Nursery trainee teacher job profile. 

Concrete experience- In the second group of  Nursery trainee teacher, the interview is trying to find out appropriate candidate for the job application of nursery trainee teacher. I think the interviewer skills are not that effective to hire or chose perfect candidate out of several applications. They need to execute appropriate mode of recruitment and selection which match structure of organisation. To select suitable candidate I think interviewer must be very specific in its interview script. On the perspective of interviewee of nursery trainee teacher need to improve require skills and knowledge for increasing chance of selection. The skills like adaptability, leadership, creative, patience, communications skills are need to be develop during its personal development plan. It will enhance scope and improvement in the productive performance during  execution of the assigned task (Pugh, 2019). The future career opportunity also gets developed by improving skills and knowledge set in the interested area. I believed that it will contribute key learning involvement during module of learning. It is very essential for me not only evaluate existing situation of interviewee and interviewer that will ultimately help in building career opportunity. By evaluation existing situational analysis I must engage in the productive action plan and activities in order explore influencing knowledge based upon my career objective.     

Reflective observation of new experience- After engaging in the activities of concentrate experience that is highly expected to reflect upon actual experience occurs from interviewer and interviewee. This stage determine my learning cycle that I have experienced in learning module, the skills of choosing right candidate is most essential for the organisation process. I think in the interview script interviewer must be more specific in question designing because it will help them in selecting suitable candidate that will perform well a per job roles and responsibility. The interviewer should not ask any irrelevant questions that is not associated with the job profile of interviewer and interviewee. The communication is the effective skill which help me in analysing or evaluating existing situation. The interviewer and interviewee needs to ensure identified discrepancies for in depth knowledge and understandable experience during this evaluation. The good vocabulary facilitates suitable solid review that will conduct during occurring event. As per my point of view, interviewee need to focus on continuous personal development plan for polishing skills and knowledge for improving chance of its selection.      

Abstract conceptualisation- It is the next stage of the learning process that is directly associated with the appropriate sense of the events. In this two different perspective has been seen involving interviewer and interviewee (O’Reilly, 2020). By abstracting conceptualisation some conclusion has been drawn from the experiencing and reflection. It determine knowledge and productive ideas which is consider as more familiar in discussing most possible outcome while examine perspective of interviewer and interviewee. The leadership skills is most essential for interviewee as it will generate potential career opportunity. I think, leadership skill help in managing or guiding active team members. Not only in this nursery trainee teacher job, it will contribute maximum benefits in finding other desirable jobs. I think the skills of patience and creativity help interviewee in performing respective roles and responsibility of this respective job. It will help in developing new fun activities that help me in creation of extra curriculum activities other than educational one (Raque-Bogdan  and et.al., 2020). It combines interpreting kind of experience in order to made some interacting experience for better understanding towards both perspective. I evaluate my current personal development plan by help of acquiring these useful information regarding enhancing required skill and knowledge for performing current job assignment. I will modify and try to improve my current skill that generate multiple options for career development. The role play of interviewer and interviewee aids me in analysing current abilities of performing assigned task. I will be able to modify changes as per the requirement of the job description.  

Active experimentation- In this stage, actual testing will be executed in order to provide feedback of the learning experience during module. I participate in analysing the actual role play of interviewee and interviewer to accomplish my career goal plan which is directly linked with the learning experience. This will help me in analysing actual prediction to evaluate actual task in developing plans and knowledge  for desirable job post. This plan will help me examine future perspective goal and employment opportunity of my interest. It will provide me proper direction of practice that will determine relevancy and accuracy in existing skills and opportunity for career enhancement. Improving skill and knowledge information is very useful for me because it will ensure my retained future opportunity. It can be done by evaluation of interview script as I got an opportunity to outlook both mindset of the interviewer and interviewee. This stage mainly refers as cyclical process of learning experience that will completely ensure overall effectiveness during the learning process. I work upon my active problem solving, communication, leadership, patience that enhance my ability to perform well in interested professional filed. It will help me in understanding of interviewer point of view so that I can update my ability to perform well in the interview process. 
· CONCLUSION 

From the above report, it has been concluded that career planning is very important for ensuring career development. This will improve individual ability for accomplishing short and long term goal so that I can build more influencing opportunity for future perspective. This will planned sequence of interviewee and interviewer point of view so that so that I can improve my existing skills and build influencing strengths ton garb opportunity of desirable job. The action  plan of personal and professional development develop scope of improvement in skills.            
· REFERENCES
Books and Journals
Arthur, N. and McMahon, M. eds., 2018. Contemporary theories of career development: International perspectives. Routledge.

Atienzo, E.E and et,.al., 2020. Family formation and career development future plans of students from marginalized localities in central Mexico. Journal of Family Issues, 41(8), pp.1333-1354.

Bocciardi, F. and et.al., 2017. Career adaptability as a strategic competence for career development: An exploratory study of its key predictors. European Journal of Training and Development.

Coetzee, M., 2018. Career development and organizational support. In Oxford Research Encyclopedia of Business and Management.

Escoffery, C. and et.al., 2018. Capitalizing on social media for career development. Health promotion practice, 19(1), pp.11-15.

Galustyan, O.V., Berezhnaya, I.F. and Beloshitsky, A.V., 2017. Professional and career development of teachers. Journal of Contemporary Educational Studies/Sodobna Pedagogika, 68(4).

Gupta, A. and Priyadarshi, P., 2020. When affirmative action is not enough: challenges in career development of persons with disability. Equality, Diversity and Inclusion: An International Journal.

Hafsteinsdóttir, T.B., van der Zwaag, A.M. and Schuurmans, M.J., 2017. Leadership mentoring in nursing research, career development and scholarly productivity: A systematic review. International Journal of Nursing Studies, 75, pp.21-34.

Healy, M., Hammer, S. and McIlveen, P., 2020. Mapping graduate employability and career development in higher education research: a citation network analysis. Studies in Higher Education, pp.1-13.

Holzberg, D.G., Clark, K.A. and Morningstar, M.E., 2018. Transition-focused professional development: An annotated bibliography of essential elements and features of professional development. Career Development and Transition for Exceptional Individuals, 41(1), pp.50-55.

Johnson, K.F., 2020. Counselor Trainees' Interprofessional Self‐Efficacy After a Career Development Intervention. Journal of Employment Counseling, 57(4), pp.146-162.

Kwon, K. and Cho, D., 2020. Developing trainers for a changing business environment: The role of informal learning in career development. Journal of Career Development, 47(3), pp.310-327.

Lau, H.C., 2019, September. Career Development Essentials for Young E&P Technical Professionals. In SPE Annual Technical Conference and Exhibition. OnePetro.

Marcson, S., 2017. Career development of scientists. In Organizational Careers (pp. 133-138). Routledge.

Midttun, K. and McCash, P., 2018. Social justice and continuing professional development: A workshop for career development practitioners. In Career Guidance for Emancipation (pp. 183-199). Routledge.

O’Reilly, V., McMahon, M. and Parker, P., 2020. Career development: Profession or not?. Australian Journal of Career Development, 29(2), pp.79-86.

Pugh, S.L., 2019. A Longitudinal View of Students’ Perspectives on Their Professional and Career Development, Through Optional Business Skills for Chemists Modules, During Their Chemistry Degree Programme. In Research and Practice in Chemistry Education (pp. 167-183). Springer, Singapore.

Raque-Bogdan, T.L. and et.al., 2020. Counseling psychologists in medical education in the United States: Career development, professional identity, and training implications. Counselling Psychology Quarterly, 33(2), pp.218-244.

Roberts, L.W. and Hilty, D.M. eds., 2017. Handbook of career development in academic psychiatry and behavioral sciences. American Psychiatric Pub.

Sherif, K., Nan, N. and Brice, J., 2020. Career success in academia. Career Development International.

Tucker, S.J. And et.al., 2019. Promoting nurse retention through career development planning. Ajn, American Journal of Nursing, 119(6), pp.62-66.

Walker‐Donnelly, K., Scott, D.A. and Cawthon, T.W., 2019. Introduction: overview and application of career development theories. New Directions for Student Services, 2019(166), pp.9-17.

Wehmeyer, M.L and et.al., 2019. A crisis in career development: Life designing and implications for transition. Career Development and Transition for Exceptional Individuals, 42(3), pp.179-187.

Yarbrough, S. and et.al., 2017. Professional values, job satisfaction, career development, and intent to stay. Nursing Ethics, 24(6), pp.675-685.

Young, J.Q. and et.al., 2020. Exploring residents’ experience of career development scholarship tracks: A qualitative case study using social cognitive career theory. Teaching and learning in medicine, 32(5), pp.522-530.

