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In this written assignment report subjected to present building of personal brand for sustainability employment, critical and key learning points gained from four units are produced to develop knowledge in specific area and critically evaluate personal understanding of personal employability skills and their congruence with the required skills for professional practices. In the specific report, one of the topics from each unit has been critically analysed to determine how the chosen topic can influence personal employability skills and how it can be applied to personal employability development citing literature to support the arguments. According to Hind and Moss (2019), employability can be referred to as a set of skills; achievements, personal understanding, and attitude that can make academic graduates more likely to get employment and become highly successful as a professional in their chosen field of occupation. From the understanding of the module unit learning, it can be utilised for personal employability development. 
[bookmark: _Toc117075831]Unit 1- Brand You
In the whole unit, specific topics are covered to make students understood about how certain expectations, career ambitions, opportunities, and critical skills and competencies are relevant to build a talent portfolio supporting students to seek good employments. By considering the unit materials and coursework, it can be identified that capitalising on the specific topics of unit 1; students can decisively identify how certain areas of knowledge and competencies are productive for building more career scopes. In the discussion, the topic - ‘Ambition is Critical’ has been chosen as it has been considered to have the greatest impact on personal employability skills. From the discussion of the topic, it has been evaluated that critical ambition to become successful can drive budding professional to project career development pathway and learning pathway in such a way that it meets the set target influenced by ambition (Ornellas, Falkner and Edman Stålbrandt, 2019). However, it has been criticised that too much critical ambition among the individuals may be considered as a character flaw leading to dishonesty and dissatisfaction. Research suggests that despite some of the adverse connotations of ambition, it can be linked to positive employability development supporting higher commitment toward study and job positions. With critical ambition, an individual can set certain desire for any position, power and rank leading to professional advancement (Subudhi and Sinha, 2022). Driven by such intensifying urge, a budding professional can take part in courses to learn new and updated skills compatible in achieving the set targets. In this way, critical ambition can support personal employability development (Messum et al., 2017). With higher ambition to achieve something, higher levels of attainment and accomplishments can be attached delivering higher levels of life satisfaction. From the perspective of employability development, hence, developing critical ambition is significant. People having ambitious life can explore different levels of employability development skills to get the best fit job positions given high level of job satisfaction and motivation. 
[bookmark: _Toc117075832]Unit 2- It’s a Small World
In the unit 2, it has been presented how people living in a society are interlinked and supports the development of each other. The unit consists of different topics that critically represent how perpetual balance should have been maintained between the businesses and society. Also, there are ample evidence and discussion associated with the unit materials articulating how society, state, and businesses utilise coercive and persuasive power to create certain actions. Also, it has been explained how networked communication has been preferred by modern enterprises influenced by the societal demand. Given the number of topics, ‘Network Society’ has been selected as the topic as it has seemed to impact on personal employability skills to a great deal. The network society refers to the idea of creating a network of social interactions and personal relationship among the community people (August 2021). With the arrival of the internet, the communication among the social population has been revolutionised. In the world of before network society, hierarchies are utilised for publishing information consumed by the society in one direction i.e., from the people in power at the top to the bottom level population. It has been criticised that previously printed or shared information through books or television left little ways for community to interact. However, with the use of web-based technology, ideas and information can be communicated and shared multi directionally. From the perspective of employability development, such network society can be utilised to gain latest knowledge and information from different and reliable sources enabling budding professional to update trending skills (Gill, 2018). With the intervention of social networks, efficient ideas and creative sources of talents can be featured so that personal employability skills can be generated through new connections (Subudhi and Sinha, 2022). Hence, the topic of network society has been prudent to deliver higher capability development and learning of individuals. 
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In the unit 3, the study consists of different aspects linked to understand how a learning individual can examine the available career opportunities and support career growth through involving in different jobs. With the wider understanding of the lectures and studies of unit 3, it can be explained how to prioritise certain career opportunities and create new career development scopes intervening different opportunities. Also, in the unit study materials, significant learning has been focused on specific life choices for individuals playing a crucial part in achieving a successful career. There are practical examples and sessions linked to the unit for improving skills and understanding of the students for selection of a career. Based on the topics, ‘Identifying Career Opportunities’ has been selected as the chosen topic for discussion. From the evidence of the studies, it has been recognised that identifying opportunities is a critical part of career development and achievements motivating budding professionals to get a satisfactory job. With the identification of career development opportunities, a greater sense of responsibility may influence budding professionals to plan and develop skills and competencies in accordance with career objectives and needs (Gill, 2018). However, Ornellas, Falkner and Edman Stålbrandt (2019) have criticised that identifying many career opportunities may confuse potential employee to select the most appropriate career employability development skills. It has been evaluated that identifying career opportunities can be supported by checking online job boards and taking advantages of social media networking sites such as LinkedIn. In terms of applying the topic in improving personal employability development, it has been identified that addressing specific career opportunities can support a budding professional to acknowledge the key areas of strengths and improve areas of weakness by participating in different online seminars and coursework (Raspovic and Pannan, 2018). Thus, the topic has significant impact on developing key skills for personal employability. 
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In the fourth unit of the module, critical studies and lectures have been provided to determine how budding professionals and students can decide on career pathways. Also, there are theoretical implications presenting passion and perseverance influencing career development and successful working lives. Also, critical analysis and cases are presented through the studies describing how students must plan, prepare, and perform to lead a sophisticated and dedicated professional career. In the unit, it has been further addressed how career role models can be effectively utilised to become a successful employee following the style of management and skills of the role models. In this section, the topic ‘Plan, Prepare, and perform’ has been chosen for discussion as it has significant impact on personal employability skill development. From the assessment of the topic, it has been identified that it can be considered as a strategic approach in personal employability development to understand how to create the right set of mindsets, develop a customised study plan to build self-confidence. With the better understanding of planning, prepare, and perform strategy, growth-oriented mindset can be established following scientifically proven methods of study (Messum et al., 2017). According to Niles and Harris-Bowlsbey (2017), such strategic orientation can help individuals to participate in multiple test prep to build skills and competencies guiding effective career preparation for achieving a successful career. It has been evaluated that such strategic planning and interventions can help students to participate in standardised tests at the higher level and target improved outcomes. With such plan, prepare, and perform, students can measure their level of intelligence and skills and develop study habits and self-confidence to work with. Therefore, such topic of interests can support personal employability development of budding professionals and make improvements in their future endeavours (Raspovic and Pannan, 2018). 
[bookmark: _Toc117075835]Conclusion and recommendations
From the analysis of the different topics of the four units, it has been identified that for effective personal employability development, students and budding professionals must set critical ambition relevant to their study and focus on network society for new set of skill and knowledge development. Also, it has been significant to choose the right and best fit career opportunities to support learning and development goals. Furthermore, effective planning, preparation and perform strategy can be adopted to support personal employability development of budding professionals and make improvements in their future endeavours.
In terms of recommendations for effective personal employability development, it is suggested that budding professionals and individuals must participate in online coursework adjacent to their career goals and potential career opportunities (Subudhi and Sinha, 2022). Furthermore, apart from the academic studies, practical knowledge and experience must be developed by participating in workshops, seminars, and working arenas to build critical knowledge and skills required for future endeavours as a professional.
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SKILL
	
CURRENT ABILITY
	
TARGET ABILITY
	
DEVELOPMENT OPPORTUNITY
	
CRITERIA TO JUDGE SUCCESS
	
TIME FRAME
	

EVIDENCE

	

1st PRIORITY
	Communication 
	· Lack of clear and concise communication with the peers affecting strategic choices
· Comprehension level is good supporting higher engagement with communication 
· Written communication is up to the mark but informal spoken communication lacks completeness and strong underpinning
	· To achieve effective communication skills in which clear and concise communication are preferred
· To achieve effective comprehension of messages in multiple languages leading to effective career development opportunities 
· To improve spoken communication to impress the target audience and support better interactions
	· Ask for feedback from the peers and tutors regarding improvements in communication
· Observe others to improve communication standards
· Keep a journal to note down thoughts and shared experiences
· Participate in communication and spoken courses
	· Effective feedbacks from the peers regarding successful communication and interactive aspects
· Good results in analytic surveys presenting effective understanding of different communication aspects
· High set of engagement with different set of people showing positive observable behaviours
	Three Months
	· Higher observable behaviours demonstrated
· Effective communication insights
· Good relationship building among the peers
· High reputation development among the peers
· High confidence 

	2nd PRIORITY
	Adaptability 
	· Non-cooperative to any adaptation in different projects
· Ineffective problem-solving and lack of thinking capabilities hinder adaptation
· Less interested in actionable items and aspects supporting adaptation
	· Set to improve higher co-operation and adaptation to new skills and technologies supporting health care works and services work
· To achieve suitable problem-solving tactics through adaptation of new skills
· To invest more time in actionable items supporting productivity through adaptability 
	· Focus on accepting new projects delegating change and identify solutions to set course of actions
· Participate in courses embracing change and adaptability 
· Participate in voluntary works pushing one out of the comfort zone to adopt change

	· Adaptation to new technologies in project works
· Supporting new learning and higher attention toward dealing with the odds 
· Better workplace adaptability leading to new professional development
· Higher satisfaction during handling changes and adaptation to new procedure
	Two Months
	· Changing the style of communication when dealing in unprecedented changes
· Taking more responsibilities when involving in change procedure
· Responding flexibility to change proceedings
· Suggest and implement different initiatives and practices leading to change scenario

	3rd PRIORITY
	Stress Management 
	· Lack of time management due to stressed mentality
· Self-limitations at work featuring low stress management
· Ineffective participation in productive work in fear of stress at working schedule
	· To achieve strong stress management and mitigation planning
· To become highly productive in stress scenario
· To capitalise on effective stress management skills supporting group works and credibility 
	· Participate in group works and manage efficient timing of work
· Exercise and meditation course to support effective results
· Create a consistent routine for managing stress
· Take part in intense group works and support active communication 
	· Less relaxed when dealing with pressure situation
· Support adaptation and collaboration dealing with stress situation 
· Effective scheduling of pressure tasks
	Three Months
	· Good scores and results on stress management related tests
· Improving relationship with peers during pressure situation 
· Enhance ability to deal with unprecedented situations 
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