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[bookmark: _Toc49812665]Introduction
Career development is an important part of mine as in the future I will be working so I would need to develop my career quickly and effectively. Proficient development is tied in with increasing new abilities and experience. That implies my development is either identified with my present job or the job I need to do straight away. Self-improvement fits close by career development — so if I need to advance in my career, I’ll have to build up my career arranging. That is the main way anyone can have the option to deal with their feelings of anxiety, assume on greater liability, and prevail with more prominent difficulties. Here, in the career development planning reflection, I have discussed many issues.


[bookmark: _Toc49812666]Reflection on the role play & career development planning
[bookmark: _GoBack]Role-playing has helped me to experience a practical incident that aids me to understand my strengths in the interview as a candidate and also what I need to do when certain things are asked to me and how should I behave properly and how to face a real VIVA. All of these will help me to do better in the future (Dziegielewski, 2004). And in terms of career development, it helped me to reflect upon my career development arranging, and I have additionally figured out how what aptitudes and information will contribute me to work successfully, that as well as how I can be prepared for my employment. I have likewise taken in a decent manner to break down my own qualities and zones for additional development which I have distinguished, just as setting up my employment goals, and at last, I have detailed a compelling individual activity plan.
[bookmark: _Toc49812667]The skills and knowledge to work effectively
Any Industries or sectors require different and somewhat common skills to perform effectively in that current scenario. Health and Social care sector is also like one of these sectors. This division is going through drastic and fast changes. Developments in the forefront wellbeing and social consideration mean there's an interest for very much prepared and multi-gifted individuals over a scope of compensating work openings (Barnard, 2014). Just as the particular subject information picked up from reading for health and social care qualification, I can create numerous adaptable and business-related abilities that are profoundly esteemed by bosses and which will expand my employability within the health and social care sectors. So, there are very critical and fundamental skills that needed to work here effectively, and these skills and knowledge are discussed below.
Skills & Knowledge
Health and Social Care Skill & Knowledge: First of all the skills and knowledge I would require is the practical and academic knowledge about the different activities I would need to do in the health and social care sector without these I would not be able to process and execute the works and duties effectively.
Communication Skills & Knowledge: As I would be working within this health and social care sector where every day thousands of customers would come to take services, in this service giving procedure communication skills is very important (Dziegielewski, 2004). I would need to be talking, checking, discussing, and consulting with these customers without my good communication skill I won’t be able to work effectively and serve these customers satisfactorily.
Analyse and Analytical Skills & Knowledge: In most of the different situations, I would need to analyse the situation and understand it critically and logically. For this, I would require to have rational or analytical skills. This would help me to judge the situation and act quickly based on the situation’s importance and significance in the dimension of the health and social care sector.
Team Work Skills & Knowledge: Health and social care works cannot be done alone (Tyrance and Niilampti, 2017). This whole procedure requires a lot of teamwork and mutual working synergy. Without this synergy different kinds of miscommunication, overload, and duplication of reports can happen often a lot, different complex issues can arise from this, as a result, the service process would be hindered immediately for the customers and patients. So, I need to have a team working skills is very necessary for delivering proper services.
Digital Skill & Knowledge: Digital skill is very necessary in today’s modern world context as everything is upgrading so does the system of the health and social care section (Eliason, Lepore, Samide and Patrick, 2019). I need to have the skills to digitally operate and understand basic and somewhat advance level in the health and social care section without this I would not be able to cope up with the technologies used in the health and social care sectors and would not be able to deliver the proper services and work effectible.
So these are the main skills and knowledge that I would require to deliver the services and work effectively.
[bookmark: _Toc49812668]Readiness for Employment in H&SC
It is always important for students like me to be ready for the sector where I want to be employed. Readiness for employment refers to the situation where I would be completely ready for taking employment-related duties and responsibilities. As I want to join in the health and social care sector so it is very important for me to be ready as I am near to end my academic courses soon (Atwal and Jones, 2009). Health & Social Care sector is in graduate deficiency. Sector controllers are groaning about the absence of good applicants. However, the issue isn't the nature of graduates; it's their status to enter the universe of work. So, to snatch this opportunity I need to be ready for the employment and I am currently working on this.
Right now I am discovering who the large players are in my Health and social care industry and likewise what culture is spinning around this industry that would work well with my expert and individual desires (Alsop, 2013). In view of that, I am collaborating and connecting with other people who can keep me tuned in with regards to my future career. From this, I am submersing myself in my future career which can make me a more proficient activity searcher when the opportunity arrives, for instance, searching out Health and Social care segment related web recordings, YouTube content, websites, diaries, and books. I am additionally attempting to get my hands-on encounters in my ideal future career zone through temporary position, chipping in, or being available to independent work (Youn Minjong, 2016). Presently relying upon this field, I am taking a few classes, winning a degree, or finishing an affirmation to become familiar with the most modern data in the business. Here's the manner by which I am being prepared to enter the health and social care work.
[bookmark: _Toc49812669]Personal Strengths & Weaknesses
From analysing my own skills and weaknesses I have identified different strengths as well as weaknesses which I need to work and develop for my future actions. So now below are the personal strengths of mine.
Strengths
I have the curiosity to seek new things and learn about them. I also want to fulfil my responsibility which shows my commitment toward my duties. I have also teamwork skills that I can utilise to make synergy between my teammates and projects. Again, I work hard to make things easy and achievable for me (Smith, 2018). I have a good communication skill that I can use in complex situations again, I have good temper management in pressurised situations. I can mix with people easily thus I have social intelligence. I am also honest and try to do my work effectively. These are the main strengths of mine.
Needs to Develop/ Weakness
 There are weaknesses that I need to develop. Various qualities and abilities need to improve for making me ideal for leading the health and social care administration because these segments incorporate various individuals and their criticism, administration result and required alteration just as rules and guideline to contact the activity (Dziegielewski, 2004). For keeping up the individuals and administration with get-together their conclusion and input, it is needed to build up my aptitudes like dynamic and scientific, computerized and initiative ability, understanding that transgression things with undivided attention and perusing and then estimated the job to play out the thing is the precondition to play out the undertakings all the more viably. This expository, advanced and authority expertise development not just acknowledge me to offer the support viably yet, in addition, help me to accomplish a decent expert situation with progress.
[bookmark: _Toc49812670]Instituting Employment Goals
Many students think that the employment goals are essentially characterized by the position or occupation they need to have however to be the real goals are the means I should take to arrive at that final product (Clouston and Westcott, 2005). This implies setting both present moment and long haul achievements which will guide me down the fundamental way and lead where I need to be. As I have decided my ideal career which is to be a Hospital Manager or Head of the administrating, it has gotten a lot simpler for me to perceive the venturing stones to wind up in that job. Analysing the current strengths and overall situation in the health and social care industry my current employment goals are discussed here.
Short & Mid Term Goals
Increase New Skills: No issue in my present industry, there are several organizations on the planet searching for individuals with an assortment of gifts and capacities (Alsop, 2013). The more assorted my range of abilities the better possibility I will have of intriguing my present administrators or expected managers. 
Lift My Networking Abilities: My ability to coordinate with individuals and create impact will regularly gain and break my capacity to ground and arrive at your career goals. It is tied in with creating social and expert contacts with whom I can trade experiences and data (Atwal and Jones, 2009).
Long Term Goals
Become An Professional In My Field: I need to be a person who has increased enough information and invested enough energy in a specific field to be the most accommodating in the reality discovering critical thinking, or understanding of a circumstance (Alsop, 2013). In spite of the fact that the term is viewed as one of the most emotional ideas on the planet, 
Arrive At A Leadership Spot: Through long haul employment I need to be in a position which is to some degree like a pioneer, for example, CEO, Manager Chief of any division, and so on (Barnard, 2014).

[bookmark: _Toc49812671]Formulating Personal Action Plan
Career development is a significant piece of mine as in the future I will be working so I would need to build up my career rapidly and successfully. Capable development is connected to expanding new capacities and experience. Now, Based upon my different analysis here is the personal action plan of mine.
	
	Short-Term 
	Mid-Term 
	Long-Term Time 

	My Goals  




	Become an internee at a hospital
	Lift my networking abilities
	To become a Leader

	Skills and Knowledge to be Learned 
	I want to learn different health and social care activities such as patents controlling, logistic management, etc.
	I want to learn how health professionals maintain complex actions in the Health and social care sector.
	I want to be a leader to lead my own future employees effectively.

	Next Steps
	I will admit myself to a nearby hospital as a volunteer.
	I will build a good relationship with different professionals and will work with them.
	I will work under good managers and CEOs to learn from them.



	
	Short-Term

	Mid-Term

	Long-Term


	Resources
 
	Time and financial Support
	Time, Financial Support and good Professionals
	Time, financial support, and good mangers or leaders.

	Time Schedule 
 
	5 to 6 months
	1 year
	2/3 years

	
 

	After finishing my mid exams
	After achieving the short term goal
	After attaining the midterm goal

	

	Within 5 months
	Within 10 months
	Within 12 months





[bookmark: _Toc49812672]Conclusion
Career development is a significant piece of mine as in the future I will be working so I would need to build up my career rapidly and successfully. Capable development is connected to expanding new capacities and experience. That infers my development is either related to my current activity or the activity I have to do immediately. Personal growth fits near career development — so, in the event that I have to progress in my career, I'll need to develop my career masterminding. That is the fundamental way anyone can have the alternative to manage their sentiments of fear, expect on more noteworthy obligation, and win with more noticeable challenges. Here, in the career development arranging reflection, I have examined numerous issues.
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