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To begin with, the regulatory and legal requirements are subject for education sectors accommodating students with additional needs are in place to ensure that all students regardless of their ability or background have the same equal access to education. Indicated within this report will highlight the various regional, national and international regulatory requirements for accommodating inclusivity within the post-16 education classroom setting. 
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[bookmark: _Hlk128766263]It is clear that there are numerous policies which is subject to supporting additional needs for students if required. With the regards to students with disabilities the United Nations convention on the rights of persons with disabilities acknowledges and supports students with disabilities. According to the United Nations (2023) is stated within article 24 that persons who have disabilities have the legal right to education, and that they are treated without discrimination and have total equal opportunities as other people. A further development from article 24 suggests that an inclusive education system at all levels should provide suitable adjustments and reasonable accommodations in order to support students with disabilities. Now will begin to look at similar legislation associated on a national level within the United Kingdom. One such legislation would be the equality act 2010 (Cited in Legislation.Gov.UK, 2023).
The equality act 2010 (Cited in Legislation.Gov.UK, 2023) requires all educational institutions to make appropriate and reasonable adjustments to ensure that all students and not subject to any experience of discrimination. By meeting the requirements set within the Equality Act is essential in providing the inclusive and equitable experience for all students. A further extension of equality act would include providing any additional support or assistance whether that be face to face or through any assistive technology and accessible materials to consider the student needs (Barden & Caleb, 2019). With regards to additional support needs and inclusion within the education environment they are not only subject to the Equality Act.

Other policies associated with supporting additional needs full students would be include the special education needs, and disability code of practice (SEND), according to Department for Education (2015). With regards to SEND, it is noted thar it sets clear guidance and guidelines for supporting and identifying those of a special education needs and disabilities category. Such measures of this include tailored support plans. Research from Gravells and Simpson (2019) have indicated that applying the practices from SEND would indicate appropriate practice which is in line with the Disability Discrimination Act 2018 (DDA) for all higher education institutions in the UK. This has been used to support students with additional learning needs and to accommodate students with disabilities. Further research from Gravells and Simpson (2019) indicates that the DDA requires that institutions make any necessary "reasonable adjustments" to guarantee that students with disabilities are not being disadvantaged in their education. For example, it can include providing additional resources and support for the student such as assistive technology or additional tutoring.
With some policies and legal requirements highlighted regarding legal and regulatory requirements, further policy factors supporting additional supporting needs for students would be on a local government level. For example, The Welsh Government provides guidance on regulatory and legal requirements for accommodating additional needs and demonstrating inclusivity in various settings. This guidance according to the Welsh Government (2023) is useful for educational institutions, workplaces, and other public places where additional needs and inclusivity are important. The Welsh Government guidance emphasizes the importance of making reasonable adjustments to accommodate additional needs. These adjustments can be made in the physical environment, policies and procedures, and communication. The guidance also highlights the importance of creating an inclusive environment that values diversity and promotes equality. Research from Race and Pickford (2007) in indicate that such promotion of equality and diversity with education setting can be achieved by creating inclusive lesson plans, using appropriate language, and actively challenging any discriminatory behaviour.
The Welsh government is clearly being championing supporting students with additional learning needs is through the well-being off through the application of the Future Generations Act 2015 (Welsh Government, 2016) . This act ensures that all public bodies in Wales should work cohesively in order to achieve sustainable development, that considerations of any long-term decisions whether that be environmental well-being social economic and economical elements. This act even includes the reassuring individuals with disabilities are taken into serious account in decision-making process is and that steps are taken to consider their participation an inclusion in society. Putting it into the context of an educational environmental perspective, this simply means that all public bodies have a responsibility to create an all-inclusive and accessible environment for this students and to support their additional needs. This could include area surrounding tailored support plans in order to ensure that the student can be fully engaged and has the ability to participate in their education at far greater lengths to ensure that all students reach their full potential.
By demonstrating the regulatory and legal requirements on an international and national level this report will begin to evaluate what appropriate additional learning support needs are currently applied on an institutional level, for this example of the University of Wales Trinity St David. The University of Wales Trinity St David (UWTSD, 2023a) is greatly committed to ensure equal opportunities for all of its students including those who require additional needs. In order to achieve this UWTSD have created a strategic equity plan to provide objectives and actions in promoting equality diversity and inclusion (UWTSD, 2023a). This strategic equality plan provides an essential framework that assists to address and identify any barriers of which may be affecting it's students with additional needs. Furthermore, this plan outlines any actions the university would need to take to ensure that there is support available for students with additional learning needs to succeed. This plan is greatly supported by the UWTSD Academic quality handbook that provides guidance tool staff and students (UWTSD, 2023b). One key quality of this academic quality handbook is that there's a great focus on inclusivity within the post compulsory classroom of which this handbook provides appropriate guidance and resources to help staff support students with these diverse needs to ensure that all students can participate and engage fully within their learning. 
A crucial point to note is that UWTSD links the current frameworks and practises to the UK professional standards framework (Advance HE, 2011). The Institute must ensure that they are compliant with providing their staff the necessary information and skills to support students learning effectively. By using such frameworks from the UK professional standards and complying with other legal requirements UWTSD can ensure that they are held accountable for their learning provision and ensure that their students receive the highest quality education.
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In summary of part one this report has clearly contextualised the different legal and regulatory requirements for supporting students with additional learning needs in the learning environment. Further crucial factors have indicated to the importance of following the guidelines and regulations set internationally, nationally or institutionally. In relation to UWTSD it is clear that they do have appropriate strategies and frameworks set within their strategic equity plan, and this is coincide with the UK professional standards framework and sits within their own academic quality handbook.   
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Following the summary of the regulatory and legal requirements within the education setting, part two of this report will detail support requirement statements for three separate scenarios within the post-16 education setting of the International Hotel Management discipline. With regards to the learning environment international hotel management is set as a blended learning environment. 
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In response to the statement received, as an institute we would ensure that Megan can thrive within the online classroom environment, and we would work closely to identify and implement any reasonable accommodations. It is understood that Megan may not have an official diagnosis, but it is clearly appreciated the willingness to communicate comes great challenge. 
As an institute we demonstrate compliance of the Equality Act 2010 (Cited in Legislation.Gov.UK, 2023) and the university policy with regards to inclusivity from the UWTSD strategic equality plan (UWTSD, 2023a). UWTSD promotes inclusive practises through the university and provides appropriate support to students with issues relating to inclusion, equality and diversity. 
It would be appropriate to arrange a meeting with Megan to discuss any needs and preferences, this could include working towards any specific accommodations that could be in place. This would of course be of support of the distance study skills team at the university (UWTSD, 2023c). Here Megan would refine on existing skills such as academic writing and presentation skills. To support with the concentration and potential dyslexia, Megan would be signposted to learning support well they could provide Megan with any assistive technologies such as a laptop and text to speech software. Further support for Megan could result in extra time for examinations and assignments. This approach will be in line with the universities reasonable adjustment policy as this outlines a road map of what process is staff should implement to make reasonable adjustments for students with disabilities and any learning requirements (UWTSD, 2023d).
Assistance for Megan's anxiety issues we would provide her with appropriate opportunities to practice speaking up in class within a supportive environment. This would be promoted through Teams breakout rooms up to a point when the student would be comfortable of communicate within the classroom environment. As an institute we will in encourage Megan to participate in group activities and would appropriately provide guidance with regards to interacting with new people. This approach would significantly develop Megan and build the students confidence. This of course would be in line with the Equality Act 2010 (Cited in Legislation.Gov.UK, 2023), as we would be able to make reasonable adjustments to assure that the student additional learning requirements are not disadvantaged within their education. Alternatively, we would signpost Megan to access the mental health support, which is available through student services, as the team can provide confidential advice to students who may be experiencing a range of issues for example anxiety (UWTSD, 2023e). 
As an institute we aim to make students feel supported and valued within the environment and this will involve promoting awareness of diversity and inclusivity. Race (2019) also emphasizes the importance of creating a positive and inclusive learning environment. This involves fostering a sense of community and respect among students, as well as promoting open communication and active listening. Due to Megan's situation reasonable adjustments would be made in accordance with the UK professional standards framework (Advance HE, 2011). Programme modules I taught online lectures would be recorded and materials would be made available prior to the lecture to support the student through the academic journey.
This approach would demonstrate that we would be working collaboratively with Megan and by implementing these reasonable accommodations, as we aim to create a positive and inclusive learning environment of which Megan will be able to exceed their own potential.
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In response to the statement received, we greatly appreciate that Dafydd is sharing his needs with us as we are committed to inclusivity and supportive learning environments. What is the first port of call would be Arrange a one-to-one meeting to have discussion with Dafydd and discuss areas around any reasonable adjustments so that David can fully contribute and participate within the programme. As UWTSD is an education provider they have to follow legal obligation to make such reasonable adjustments under the Equality Act 2010 (Cited in Legislation.Gov.UK, 2023). 
At the earliest opportunity arrangements would be made for Dafydd to contact disability and dyslexia service as this team would provide you with specific requirements as soon as possible (UWTSD, 2023f). This service would be able to provide many accommodations for this student including any access to assistive technologies, note taking services, extra time for assessments, and any classroom accommodations (UWTSD, 2023f). As there would be a requirement to use a laptop or a desktop in class we understand that note taking may be difficult because of some of your noted in abilities regarding left arm difficulties. In this case when you would have access two recorded lectures and access to lecture slides in advance. This would be in accordance with legal and regulatory frameworks along with the UK professional standards framework (Advance HE, 2011). It will be clear and evident that support measures would be in place for David as this will greatly support their learning environment.
As a further element with regards to the placement initiative you will be requested to complete a small amount of paperwork before your placement can be initiated (Student Placements Protocol UWTSD, 2022). You will have direct support with your placement tutor to ensure that these forms are completed, and that communication would be on a regular basis with your placement tutor. With regard to the placement at the hotel we would communicate with your placement provider to ensure that any reasonable adjustments during your placement will be met so that you would not be limited to the full experience off your hotel placement(Student Placements Protocol UWTSD, 2022).
We are greatly committed support all students in order for all students to exceed their potential and have no student held at a disadvantage. By applying these practises we will be in alignment to the special educational needs and disability (Wales) act of 2018, which indicates that education providers must take steps in order to meet the needs of special educational disability students according to Department for Education (2015).
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In response to the statement given by Alys, there has been an indication for Alys to continue this studies despite their pregnancy. UWTSD Is strongly committed to support students like Alys and provide them with any necessary accommodations in order for them to continue their studies. In response with regards to the university policy on pregnancy (UWTSD, 2023g). The policy indicates the students can of course continue their studies, and the university will be able to make any necessary adjustments to support the student through this studies. So, a one to one  meeting would be arranged to discuss the specific needs and requirements for the student in accordance with the university student pregnancy policy and within the guidelines of of the regulatory standards from UWTSD.. Additionally, students who would need to take time off from this studies due to pregnancy related illness or complications can do so without any academic penalty associated to the current academic performance (UWTSD, 2023g). In terms of regulatory requirements, UWTSD is committed by complying with the Equality Act 2010 (Cited in Legislation.Gov.UK, 2023). This act forbids discrimination of any kind directed towards students on the grounds of pregnancy and or maternity, as the act indicates that they should be treated equally as all students as part of the university. In accordance with the UK professional standards framework (Advance HE, 2011), the institute would be acknowledging the respect for the Alys by respecting their individual needs as a learner and to encourage and promote their participation with other students. The university pregnancy policy has significant requirements and that can provide necessary frameworks for accommodating any additional requirements for the student, As no student should be held back to exceed their own potential.
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