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Introduction

A general introduction for this word document (Briefly in a few sentences explain what
this report is going to be about)

In the fast — changing digital age, it is crucial to self — assess learning, establish career
goals, and summarize topics effectively for academic and professional progress. This
presentation offers a structured self — evaluation, a clear professional development plan, and
a comprehensive topic summary to enhance personal and career growth through self —
reflection and strategic planning

Main Body

Write one/two sentences.

The main body of this presentation delves into the results of my self assessment, details a
well-organized plan for professional development, and offers a brief overview of the
designated topic. Each segment is backed by evidence, reflective insights, and practical
steps aimed at ongoing enhancement.
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.Comprehensive
development plan.
Personal and professional

growth.




Slide 5 GIBB’s REFLECTIVE MODEL

Retlective Model

Gibbs Reflective Cycle

6. Action Plan

1. Description

5. Conclusion

2. Feelings

4. Analysis

3. Evaluation

A framework for structured reflection.

Help to improve learning from experiences

Widely used in education, healthcare,and professional practice
Benefits of Using the Cycle

. Encourages deep reflection

Gibbs reflective cycle is a systematic framework that assist individual in reflecting on
their experience in a structural manner (1 ).lt consist of six stages; Description,
Feelings, Evaluation, Analysis, conclusion, and Action plan. This model is beneficial for

fostering critical thinking and continuous improvement, particularly in educational and
professional settings. Gibbs model encourages individual to examine both their emotional
and logical reactions to experiences, enhancing their self-awareness. (2 ) Utilizing reflective
frameworks like Gibbs can enhance decision — making and professional judgement,
particularly in critical fields such as health care and cybersecurity. (3). In my assignment 2, |
will utilize Gibbs model to reflect on a collaborative cybersecurity task, assessing my
contributions, communication methods, and technical competencies. This methodical
approach will enable me to pinpoint areas for enhancement and establish a coherent plan of

action for future endeavours.



Slide 6 TASK 1: SELF EVALUATION

Task 1: Selt-Evaluation

Strengths Weaknesses

e | am a quick learner. ® Time management

e self-learning e Struggle to complete task
° patient on time

Brief explanation: Discuss your strengths and weaknesses based on your individual
SWOT analysis. One Strength and one weakness are provided as example. Please

feel free to remove them if that does not apply to you



Slide 7 TRAITS GAINED FROM THE SELF EVALUATION

Traits
gained from

motivated

the self— , ”
retlection DT

< Wl

Brief explanation:

T1. Self —awareness involves introspection to comprehend personal strength and
weakness, loading to better management of emotions and behaviours for informed
decision making.

T2. Adaptability is demonstrated through the capacity to switch adjust in demanding
circumstance, emphasizing the significance of flexibility in teamwork and cybersecurity
challenges.

T3. Accountability entails assuming greater responsibility for actions and results,
utilizing reflection to pinpoint areas for enhancement and establish proactive strategies
for ownership of achievement and setback.
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Task 2: Protessional Development
Plan with SMART Goals

Goal to
Achieve

Cybersecurit
y Analyst

Personal
Action Plan

Enrol in
security
course.
Study 5
hours a week

Brief explanation

Resources and
Support
required

Online training
platform,
mentors, Study
guides

Development
Opportunity
with
Professional
Qualification

Camp TIA
security
+certification
Exams.

Performance
Measurement

Course
completion.
Passing the
certification
exams

Expected
Completion
Date

December,
2025




Slide 9 UNIT 4 TOPIC SUMMARY

Task 3: Unit 4 Topic Summary

+ Choose one topic from the 3 topics given.
* Learning To Learn
» Effective Learning involves persistence and Flexibility

» Education systems should prioritize the development

Brief explanation: Choose one topic from the 3 topics given in Unit 4 and present a

short summary of that topic.

LEARNING TO LEARN.

Acquiring the skill of understanding, managing, and enhance ones learning process is crucial
in a rapidly changing world. (1 ). Effective learning involves cognitive, emotional, and social
aspects. (2). While habits of mind like persistence and flexibility are essential for lifelong
learning success. (3). Building learning power through resilience and uncertain
environments. (4). Vygotsky theory underscores the importance of social interaction in
developing higher- order thinking skills. (5) Training in metacognitive structures has been
shown to enhance academic performance and promote learner autonomy. (6) Education
systems should prioritize the development of the ability to learn how learn for lifelong

SUCCess.
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Conclusion

. Engaging in this process was
Personal and professional empowering.

advancement. Overall, | have lent a lot of new

Boosting my self - awareness. things
Planning skills

Brief explanation:

This presentation discussed a methodical approach to personal and professional

advancement through introspection and SMART goal setting. It highlighted the importance of
traits like emotional self- awareness, proactiveness, and a growth mindset, drawing on
insights from Goleman (1995 ), Covey (1989) and Dweck (2006) . The use of SMART goal in
a professional development enhancement by linking personal efforts to achievable
objectives.

This task taught me the significance of accessing my strengths and areas for improvement.
Kolb (1984) experiential learning cycle illustrated how reflection on experiences can drive
meaningful personal and professional growth. Schon (1983) theory of reflective practice
emphasized the need for ongoing self-assessment to adapt to new challenges and sustain
long — term development

Engaging in this process was empowering, boosting my self- awareness, planning skills and
sense of responsibility. | recommend integrating reflective practices into routine activities and
periodically reviewing development objectives to ensure they align with progressional goals.

Conclusion

A general conclusion for this word document (Briefly in a few sentences)

This paper has examined the significance of self — assessment and objective
establishment in personal and career advancement. Through recognizing essential
qualities acquired from introspection and create a SMARH growth strategy, | have
enhanced my comprehension of ongoing enhancement. The process has underscored



the value of self — understanding, strategizing, and perpetual education in attaining
career progression.
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