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The value added to the economy by people who are at work and have or have had mental health problems is as high as £225 billion per year, which represents 12.1% of the UK’s total GDP.
Good mental health at work and good management go hand in hand and there is strong evidence that workplaces with high levels of mental wellbeing are more productive. Addressing wellbeing at work increases productivity by as much as 12%.
As the figures suggest above people with mental illness do successfully integrate into society and add value to the economy on a whole. Many are in positions of responsibility such as doctors' nurses' public servants and so forth. 
Mental health will always be here in our societies we cannot escape that fact.  Mental health is how we respond or cope with the ups and downs of life. It affects different people in different ways and in different levels of severity
Knowing this will add to the dynamic of the workplace and causes human resources to make amendments to its policies to include support in the workplace. Mental health should not be a stigma in which one has to hide but is right up there in line with equal rights, disabilities and non-discrimination acts, when applying for a job.
When someone is suffering from bad mental illness it can show up, the signs can be outbursts of anger, not showing up for work, not looking after their appearance as they normally would. You can see the signs of them not eating properly or sleep deprivation.
In this case it can affect the very job thy are assigned to do and be detrimental to others if they work in the public. In saying this mental illness is not incurable people can respond very well to medication and often being in a positive environment. Such as doing the work they are trained and able to do.
Taking into consideration that even people diagnosed with clinical depression or schizophrenia can normalise by being on medication whilst people with anxiety respond well to counselling. Shows that it won't be good for our society if individuals are marginalised from the workplace. As these people can contribute very well to the world at large.  
Fear of discrimination and feelings of shame are among the top reasons people give for not telling their colleagues about their mental health problems.
 It is therefore vital that an open-door policy is welcoming to people of every background including health conditions which do include mental health.
When someone with mental health issues is applying for positions that involve the public it is important to disclose their status as it will allow the employee to consider what support they can offer someone who may be just as qualified and adept to doing the job role as someone without mental issues could. By doing this the workplace could be a form of help and healing toward the individual and in turn cut down mental illness and people without jobs that . leads to another cycle of mental ilness 
 



