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[bookmark: _Toc500943471][bookmark: _Toc55497519]Section 1: Know how to identify development needs



[bookmark: _Toc500943472][bookmark: _Toc55497520]1.1 Identify learning styles for self and another 
After carrying out the Honey and Mumford questionnaire I feel the results are a true reflection of the way I learn. The highest score of the questionnaire puts me in the pragmatist category and I totally agree with this. I am always keen to apply what I have learnt and I will work out how I can apply it in a real situation and plan how to put it into practice. I am a very organized individual and will always plan for things I need to do. I like to just get on with a task and will see it through to the end. I learn best when I try things out and get feedback from an expert. I also need clear guidelines on how to carry out the task.
The VARK questionnaire states that I have a very strong read/write preference. I feel that this is also a true reflection of the way I learn. I have always learnt best by reading something and writing it down. I will always jot down notes and thrive on reading information.
By looking at the results from the VARK questionnaire we feel that this is a true reflection on the way that Paul learns. The results suggest that Paul has a very strong aural preference to learning and this is reflected as a strength in leadership in his SWOT analysis. Paul feels he learns best when he’s vocal and able to discuss situations in order to gain a positive outcome.
We disagree with the results from the Honey and Mumford questionnaire and don’t feel this is a true reflection on the way Paul learns. The results suggest that Paul is a Reflector and learns best through listening and observing but we feel that this is not the case. Paul learns best through talking and discussions and we feel that the VARK questionnaire is more of a reflection on the way he learns than the results from the Honey and Mumford questionnaire.
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[bookmark: _Toc500943473][bookmark: _Toc55497521]1.2 Use a simple technique for identifying development needs for self & another

SWOT person 1
	Strengths
Good communicator
People person
	Weaknesses
IT
Lack of confidence in larger groups of people

	Opportunities
To gain promotion to Deputy Manager
	Threats
More experienced colleagues



The job role that i am interested in applying for is a senior position of Deputy Manager at a Flying Start childcare setting. The role involves supporting the manager in the day to day running of the site and working closely with other professionals in order to gain every child a Flying Start.
The criteria needed to gain the promotion would be childcare qualifications NVQ level 3 or above. I would then need to pass an interview which will be scored by a panel.
I feel my strengths as a good communicator and people person will help towards the job role as we are expected to communicate in many ways to both children and adults.
My only threat about going for this job would be other colleagues who have extra qualifications, for example, a Speech and Language degree. 
In order to overcome this i am going to make the panel aware that I have had experience in leadership when I became Team Leader and that i also have an NVQ level 5 in management. I would also use the conversion strategy by turning that threat into an opportunity. I would do this by explaining to the panel that even though I do not have a degree in Speech and Language Therapy, I have a qualification in Elklan Speech and Language training. I would then explain that given the opportunity, I would like to build on my training, possibly towards a degree.
Even though my weakness is in IT I will turn this into a strength. I will do this by stating that having used a laptop throughout my level 5 studies I now feel more confident in using computers and am also a quick learner when shown how to. 
My job role at the moment is Childcare Worker which involves being with the children for the duration in the classroom. I am confident that, given the opportunity, I would be able to carry out the role of Deputy Manager to the best of my ability.









	
SWOT Person 2


	
STRENGTHS

IT skills
Good leadership skills


	
WEAKNESSES

Not very good at organising time




	
OPPORTUNITIES

To progress to Manager of current job




	
THREATS

Other colleagues with more years experience and no family commitments













By looking at Paul’s SWOT analysis we can see that Paul’s strengths are in IT and he also has very good leadership skills. Paul struggles with organising his time and has recognised this as a weakness. Maybe by delegating some of the work to his colleagues Paul will be able to free up some time and this may give him the opportunity to progress to management. This is known as a conversion strategy by turning your weakness into a strength.
This way Paul is able to show what he is capable of and show that even though there are others with more experience than himself, he is willing to train in what field necessary in order to gain him promotion.




[bookmark: _Toc500943474][bookmark: _Toc55497522]1.3 Identify potential barriers to learning for self and another.

Initially for me the biggest barrier to learning was sorting out my husbands’ shifts in order for him to be home in time to look after the children. The plan was for my mum to come to my house at 5.30 until my husband arrived home at around 7.30. This didn’t happen due to Coronavirus, which made it a lot easier for myself, my husband and my mum as classes were now online. This meant that I could stay at home with the children and still log online when classes started.
During the second week of starting the course I became very ill and tested positive for Coronavirus. I thought I would struggle to keep up with the online sessions and coursework but the work was explained so clearly I felt able to keep up. There was also plenty of information on the tasks available and I found the class recordings a great help to refer back to.
I currently work 35 hours a week Monday to Friday. I find the working day very busy and it’s a mad rush to collect the children, cook their tea and be ready for an online class at 6pm. I often find time to do assignments etc when the children go to bed or sometimes, if needs be, on the weekend.
We as a working class family feel we are now financially stable enough for me to carry out my studies in order to progress in my career. I feel comfortable and reassured about paying back the student loan as it will only be a small percentage of my wages when I reach a certain amount.
I am fortunate enough to own my own car which makes my commuting a lot easier and less time consuming. I would be able to attend classes with ease. If for any reason I couldn’t get my car to start then my sister is also on the course so I would ask her for a lift and vice versa.
I am not the first out of my family to attend Higher Education. All of my family and friends are very proud that I am furthering my education and are very supportive in any way they can. I am very lucky and feel that I am only expected to try my best and I feel no pressure from family and friends, just support.
In order for Paul to carry out further education studies there would be a few barriers in the way in which he needs to overcome.
One of these barriers would be the time spent at work. Paul often works past his finish time in order to complete the tasks for that given day and would have to find a way to leave on time in order to make the class on time. Paul would half his lunch hour on the days in which he has a class in order to give him more time that day to complete his tasks. Paul would complete assignments in the evenings and on weekends if needed. 
Paul feels comfortable in taking out a grant as he is confident that by completing this course he will gain the promotion he wants and be able to pay back the grant with ease.







[bookmark: _Toc500943475][bookmark: _Toc55497523]1.4 Explain how these barriers to learning can be overcome.
See notes in 1.3
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[bookmark: _Toc500943477][bookmark: _Toc55497525]2.1 Analyse learning/development options to meet needs of self & another.

By looking at my SWOT analysis I can see that even though i am a good communicator and a good people person, i still lack confidence when speaking in front of larger groups of people. I’m not very confident in IT skills but will try a trial-and-error approach if I am struggling with finding a way of doing something on the laptop.
I feel, in order to overcome these barriers that this course will help me. I will try to be more confident by maybe starting to do a presentation in front of a small amount of people then gradually building up the audience.
I feel that by completing more assignments on the laptop that i will gain more experience and become a lot more confident in using the laptop. I also have the support of my tutor, the Hwb and library services.
In order to pass this course I need to develop and achieve a learning development plan. The barriers mentioned above need to be included in this plan along with my need to look into a speech and language course.
I will also need the support from family members to help with childcare while I am studying for the course.


Paul’s SWOT analysis states that he is very good at IT and also has very good leadership skills. Paul’s weaknesses are his time keeping, mainly due to work commitments. One of Paul’s development options would be to complete this course. By doing this Paul would be able to manage his time more effectively and this would then help him in his current job role.
Paul’s second development need would be to possibly work alongside a senior member of staff, watching what they are doing to gain more knowledge into how the company is run beyond his role. This will then, hopefully give Paul the knowledge he needs to progress and pass an interview.
Paul will have the support from his tutor to guide him in the right direction and also from the university HWB for any information he may need.
Paul will have the full support from family and friends in order to carry out his studies. Family time is precious as both Paul and his wife work full time so its very important for Paul to use his time effectively in order to gain a balanced work, study and family time.







[bookmark: _Toc500943478][bookmark: _Toc55497526]2.2 Identify support mechanisms for the development of self & another
See above in 2.1
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[bookmark: _Toc500943479][bookmark: _Toc55497527]2.3 Prepare development plans for self & another

[bookmark: _Toc55497528]Self

Part 1: Personal Analysis 
See SWOT Analysis in 1.2 

Part 2: Setting Goals

	What do I want to learn?
	What do I have to do?
	What support and resources will I need?
	How will I measure success?
	Target Date for Review

	Skills in the workplace


	Complete the skills for the workplace course
	Family and friends
Tutor
Colleagues
Library services
HWB
	By completing the course
	September 2021

	Speech and language for early years


	Complete a Higher Education course
	Family and friends
To look into a suitable course
	By completing the course
	September 2024

	To manage my own setting



	Complete the above goals
	Family and friends
Job availability
	By being in my dream job
	September 2027




Part 3: Personal Objectives

	Short Term Goals (next 12 months)

	To complete this course in order to give me the skills needed to further my education.


	Medium Term Goals (2-3 years)

	To complete the next step in my learning career. To look into furthering my education and look into a speech and language course for early years.



	Long Term Goals (3-5 years)

	To have the skills needed to be confident in managing my own setting and possibly my own nursery.





[bookmark: _Toc55497529]Person 2 

Part 1: Personal Analysis 
See SWOT Analysis in 1.2 

Part 2: Setting Goals

	What do I want to learn?
	What do I have to do?
	What support and resources will I need?
	How will I measure success?
	Target Date for Review

	
Skills in the workplace


	
Complete the skills for the workplace course
	
Tutor
Family and friends
Library services
HWB
Colleagues
	
By completing the course
	
September 2021

	
Business management


	
Complete a Higher Education course
	
To look into a suitable course
Family and friends
Colleagues
Library services
HWB
	
By completing the course
	
September 2024


	
To manage his own branch/branches


	
Complete the above goals
	
Family and friends
Job availability
	
By achieving all my goals
	
September 2027




Part 3: Personal Objectives

	Short Term Goals (next 12 months)

	To complete the skills in the workplace course in order to progress to his chosen higher education course


	Medium Term Goals (2-3 years)

	To look into a business management course and enrol



	Long Term Goals (3-5 years)

	To have gained the skills needed to feel confident in running his own branch or even branches as a possible area manager






[bookmark: _Toc500943480][bookmark: _Toc55497530]
2.4 Method used to monitor the development of self & another.
In order to monitor the development of myself and Paul we will regularly revisit our personal development plans. 
We will look back at our aims, targets and dates to see if we are achieving these goals or not.
If we don’t refer back to our personal development plans we are not going to know how we are progressing.











[bookmark: _Toc500943481][bookmark: _Toc55497531]Section 3: Know how to prepare for the recruitment process 

[bookmark: _Toc55497532]Reflection on the Recruitment Process 
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Gibbs (1988)

[bookmark: _Toc55497533]3.1 Description
In order to go through the recruitment process, I had to carry out a bit of research. This research involved firstly deciding what sort of job I wanted to do. I then looked at a number of websites to see what the job role entailed and also asked colleagues at work for information. I looked through leaflets and read articles that other people had posted about this particular job role.
Once the research was complete, I decided to apply for the position. I did this by completing an application form online, together with a cover letter explaining why I wanted to apply for the job.
I researched the job role by looking at a number of heath websites, including the NHS website, Kids health, health line and health careers. I also spoke to colleagues in work who gave me a leaflet to read on the benefits of speech and language therapy in early years.


[bookmark: _Toc55497534]3.2 Feelings
Prior to doing the research I felt very anxious as I wasn’t really sure about what I was doing. I then went onto a website that my tutor recommended (nationalcareers.service.gov.uk) and felt a lot more confident after a little bit of research. I felt confident as there was a lot of information on this website which made it easier for me to think about and start writing my CV.
As I’ve read more, I feel it now makes a lot more sense and I know what I am doing. I now realize that by starting off writing down my strengths and weaknesses (SWOT) I am able to look for a job which suits myself, then I can do a personal development plan which will hopefully lead to my dream job.


[bookmark: _Toc55497535]3.3 Evaluation
I found that by looking into my personal development plan I became a lot more confident in researching for my dream job. Now that I have it written down on paper, I am able to refer back to my plans and if achieved I am that one step closer.
From initially feeling very anxious and worried to now feeling a lot more confident due to the time spent researching.
I found that by doing this research I gained more knowledge about the job which made it easier to write my CV and covering letter as I was able to link some of my experience into the job description. This has also given me a lot more confidence for interviews as I will feel knowledgeable about what I am talking about.


[bookmark: _Toc55497536]3.4 Analysis
I found that by talking to and gathering information from colleagues I was able to come to a decision about the career I wanted to be in. I decided that I still wanted to work with children and their families but I wanted to do more to help and this led me to look into the job role and apply for it. This was a big boost in confidence for me as it led me to research even further.
The research helped me by looking at all the experience I have had and giving me a ‘can do’ attitude in applying for the job.



[bookmark: _Toc55497537]3.5 Conclusion
With all the help and support from family, friends, tutor, and colleagues I was able to carry out the research needed to apply for a job in my chosen career.
This has given me the confidence needed to be able to know how to research and also where to look for the information.



[bookmark: _Toc55497538]3.6 Action Plan
On the basis of the information and knowledge I now have I will always refer back to my personal development plan and update if necessary. I will use the SWOT in interviews to change negatives into positives and hopefully give me more confidence in what I am talking about.
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Curriculum Vitae
Amanda Napier
3, Clos Las, Penlan, Swansea, Sa57bj.
Mobile: 07814700959                                         E-mail: amandkatie@yahoo.co.uk
Personal Statement
I am currently studying for a degree in Leadership and Management, where I am learning about the theoretical underpinnings that inform best practice in business.
I am a motivated, responsible and caring individual, seeking a post in Early Years Speech and language Therapy. That will enable me to put my studies and theories into practice in the workplace.
As an experienced Childcare Worker, my caring approach has resulted in a need for me to help others with their additional learning needs.
I feel my personality which is friendly, enthusiastic and positive is ideally suited to the role applied for and would very much look forward to working in a positive, caring environment.
Skills
Good communicator
I have a soft, gentle approach in which I communicate with children, parents, colleagues and other professionals, adapting to the need of the individual.
Leadership skills
I am a good people person and present fairly and respectful to all colleagues.
Knowledge
I have a good understanding of Speech and Language and have completed the Elklan Speech and Language Training for early years.
Employment
Childcare Worker for Flying Start – May 2010-present
Caring for and supporting children aged 2-3 and their families.
Wraparound Nursery Nurse September 2007-March 2010
Caring for and supporting children aged 3-4 in a nursery setting.
Wickes Building Supplies – September 2003-September 2007
Customer Service Supervisor.
Shell, Mumbles – September 1998-September 2003
Customer Service Assistant.
Education
Certificate in Higher Education Skills for the Workplace Level 4 (current)
NVQ Level 5 in Early Years Management.
NVQ Level 3 in Children’s Care, Learning and Development.
GNVQ Advanced in Health and Social Care.
6 GCSEs
References
References are available on request.
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York Teaching Hospital,
Scarborough, 
Sc145hl.

Dear Mr Trust,
I am writing to apply for the position of Speech and Language Therapist, as advertised on the NHS website. I will be available for work with immediate effect.
This position is suited to myself as I’m a friendly, caring individual who has a passion to help others. I feel I can bring all my experience in childcare and Speech and Language training to fulfil this role.
I have many years’ experience of working with children and their families in the community and feel I would be an ideal candidate for this position. 
My training in Elklan Speech and Language for Early Years would be a great asset to your establishment and could benefit other staff members.
I am very interested in this position and look forward to meeting you at interview.
I would like to thank you for taking the time to read my letter and look forward to your response.
Yours Sincerely
Amanda Napier





	

JOB TITLE: Speech and Language Therapist

VACANCY REFERENCE: 419-2683108-SSLT-CG2-A

CLOSING DATE: 25/11/2020



	
Please complete this form electronically or in black ink. 

Please return your completed application form by:

· E-mail to: jobs@nhs.uk

· 
	
For HR department use only

Applicant considers themselves as disabled:

Yes  ☐      No  ☐


	
	HR Signature
	

	
	Date
	

	
	Applicant ID
	



Please refer to our Privacy Notice for further information on how we process the personal data you provide in this form 

	1.  Qualifications

	
Beginning with the most recent, please provide details of your qualifications (academic,
professional and / or vocational) that are relevant to this application. Please continue on a 
separate sheet(s) if necessary. Please note: Original documents may need to be provided.


	Education Establishment / Training Provider
	Qualification(s) obtained (including grade if applicable)
	Date Awarded


	
Skills for the workplace
NVQ Level 5 in Early Years management
NVQ Level 3 in Children’s Care, Learning and development
GNVQ Advanced Health and Social Care
6 GCSEs



	
Present
Pass
Pass

Pass
B-D



	

2016
2009

1998
1996







	2.  Training and Development

	
Please provide details of any relevant training and development courses that you have attended.


	Training Provider
	Name of Training / Development Course
	Date

	
Flying Start
Flying Start









	
Elklan Speech and Language Therapy
Paediatric First Aid
	
2012
2020



	3.  Membership of Professional Bodies

	
Please list your membership(s) of Professional Body / Bodies (if applicable)


	










	4.  Current or Most Recent Employment

	Name and address of employer: City and County of Swansea


	Job Title: Childcare Worker


	Start date: May 2010
	Basic Salary: 0000


	Brief description of duties: 

To care for children aged 2-3 in a nursery environment within the local community.
Supporting their families with additional learning needs.








	Reason for leaving: 

	Period of notice required: 

	Current employer?      Yes ☐      No ☐

If no, please state your end date of employment: 




	5.  Employment History

	
Beginning with the most recent, please provide a summary of all other employment, including previous posts held with your current or most recent employer. Please continue on a separate sheet(s) if necessary.


	From / To
	Name and address of employer
	Job title, brief description of duties and reason for leaving

	
16/09/2007-23/03/2010

10/09/1998-10/09/2007


	
Swansea Children’s Centre


Wickes Building Supplies





	
Nursery nurse, made redundant due to funding.


Customer Service Supervisor.
Left to pursue chosen career in childcare.








	
Are you, or you have you previously been an employee of UWTSD?       Yes ☐      No ☒




	  6. Language Skills
	
	
	
	
	

	
Are you a Welsh speaker?                      Yes ☐      No ☒


	
If yes, please state your level of fluency in Welsh:


	
	Understand
	Speak
	Read
	Write

	Basic
	
	
	
	

	Intermediate
	
	
	
	

	Fluent
	
	
	
	

	
Are you fluent in any other languages?               Yes ☐      No ☒


	If yes, please specify: 




	7. Employment Related Referees

	
Please provide details of two work related referees. The first of these should be your line manager from your current or most recent employer. All offers of employment are conditional upon receipt of satisfactory references. References will only be sought upon an offer being made to a successful candidate.

*Please refer to section 8 if you are unable to complete this section.


	

	1st Work Related Referee

	Name
	Mr Swansea


	Address
	Swansea road,
Swansea



	Telephone number

	01792123456

	E-mail address

	Swansea@.co.uk

	Position held by referee

	manager

	Employment relationship

	colleague

	

	2nd Work Related Referee

	Name
	Mrs Wales


	Address
	Wales road,
Wales



	Telephone number

	01792123456

	E-mail address

	Wales.co.uk

	Position held by referee

	manager

	Employment relationship

	colleague













	8. Character Referee

	
If you are unable to provide two work related referees, please provide details of someone who can offer a character reference about you.


	
	Character Referee


	Name
	Mr Happy


	Address
	Happy road,
Happyville


	Telephone number

	01792123456

	E-mail address

	Happy.co.uk

	Your relationship with the referee
	friend



	9. Supporting Statement

	
Please provide a supporting statement to show how you meet the Person Specification criteria, wherever possible relating this to the duties in the Job Description. You are encouraged to provide relevant and explicit examples (obtained from the workplace, voluntary or community work or any other appropriate situation) so that the short-listing panel is able to clearly identify where your experience, knowledge and skills match the criteria identified in the post and understand what qualities you can bring to the role.

FOR ACADEMIC ROLES ONLY: Please also detail relevant learning, teaching and/or research experience, e.g. mentoring, peer observation, supervision, developing distance learning, leading on thematic areas etc. You may also wish to include a list of your publications.
 
Please note, CV’s will only be accepted as supporting documentation to the application form.


	

















	Personal Details and Monitoring Form - Confidential

	
Applicants are requested to provide the following information for records purposes, and to enable the University to meet our statutory equality obligations. The information provided will be processed in accordance with the Data Protection Act 2018 and will not be used in the selection process.

Please refer to our Privacy Notice for further information on how we process the personal data you provide in this form – www.uwtsd.ac.uk/jobs/ 


	1.  Vacancy Details (HR Department use only)

	Position applied for:
	Administrative Officer: Student Support

	Vacancy Reference:
	01199

	Applicant ID: 
	



	2.  Personal Details

	Title:     Mr ☐         Mrs ☒         Miss ☐         Ms ☐         Dr ☐         Prof ☐         Other ............


	Forename(s): Amanda

	Surname: Napier

	Home Address: 3, Clos Las,
Penlan,
Swansea,
Sa57bj

	Home Telephone: 

	Mobile Telephone: 07814700959

	Email Address: amandkatie@yahoo.co.uk

	Date of Birth: 16/09/1980

	National Insurance Number: uj78789d




	3.  Gender

	Please indicate your gender: 

	
Male ☐                       Female ☒                   Other ☐   
    









	4. Ethnicity

	Please indicate your ethnicity:


	☒ White
☐ White - Scottish
☐ Irish Traveller
☐ Gypsy or Traveller
☐ Other White background
☐ Black or Black British - Caribbean
☐ Black or Black British - African
☐ Other Black background
☐ Asian or Asian British - Indian
☐ Asian or Asian British - Pakistani
☐ Asian or Asian British – Bangladeshi
	☐ Chinese
☐ Other Asian background
☐ Mixed - White and Black Caribbean
☐ Mixed - White and Black African
☐ Mixed - White and Asian
☐ Other mixed background
☐ Arab
☐ Other ethnic background
☐ Not known
☐ Prefer not to say



	5. Religion and Belief

	Please indicate your religion / belief:


	☒ No religion
☐ Buddhist
☐ Christian
☐ Christian - Church of Scotland
☐ Christian - Roman Catholic
☐ Christian - Presbyterian Church in Ireland
☐ Christian - Church of Ireland
☐ Christian - Methodist Church in Ireland
	☐ Christian - Other denomination
☐ Hindu
☐ Jewish
☐ Muslim
☐ Sikh
☐ Spiritual
☐ Any other religion or belief
☐ Prefer not to say



	6. Sexual Orientation

	Please indicate your sexual orientation:


	☐ Bisexual
☐ Gay
☐ Lesbian
	☒ Heterosexual
☐ Other
☐ Prefer not to say













	7. Disability

	
Under the Equality Act 2010, you are considered disabled “if you have a physical or mental impairment that has a ‘substantial’ and ‘long-term’ negative effect on your ability to do normal daily activities.”
· ‘Substantial’ is more than minor or trivial, e.g. it takes much longer than it usually would to complete a daily task like getting dressed
· ‘Long-term’ means 12 months or more


	
Do you consider yourself to be a disabled person?                      Yes ☐      No ☒
 

	If yes, please indicate your disability:

☐ No known disability
☐ Two or more impairments and/or disabling medical conditions
☐ A specific learning difficulty such as dyslexia, dyspraxia or AD(H)D
☐ General learning disability (such as Down's syndrome)
☐ A social/communication impairment such as Asperger's syndrome/other autistic spectrum disorder
☐ A long standing illness or health condition such as cancer, HIV, diabetes, chronic heart disease, or epilepsy
	
☐ A long standing illness or health condition such as cancer, HIV, diabetes, chronic heart disease, or epilepsy
☐ A mental health condition, such as depression, schizophrenia or anxiety disorder
☐ A physical impairment or mobility issues, such as difficulty using arms or using a wheelchair or crutches
☐ Deaf or serious hearing impairment
☐ Blind or a serious visual impairment uncorrected by glasses
☐ A disability, impairment or medical condition that is not listed above
☐ Prefer not to say


	
Please note: UWTSD is a Disability Confident Committed employer and, accordingly, all disabled applicants are guaranteed an interview if they meet the essential Person Specification criteria for the role.





	    8. Work Permit

	
Do you require a work permit to work in the UK?                             Yes ☐      No ☒

If yes, do you currently hold a work permit to work in the UK?       Yes ☐      No ☐

If yes, please state the nature of your work permit and its expiry date:








	9. Rehabilitation of Offenders

	
Do you have any convictions, cautions, reprimands or final warnings that are unspent under the Rehabilitation of Offenders Act 1974 and which are not “protected” as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013)?

Yes ☐      No ☒

Where a job falls within one of the excluded categories under the Rehabilitation of Offenders Act 1974, disclosure of any spent convictions is required and any offer of employment, if made, will be subject to a DBS (Disclosure and Barring Service) check.

Further information can be found on the Government website: Updated guidance on the Rehabilitation of Offenders Act 1974.




	10. Source

	Please indicate where you first saw this job advertised:

	☐ UWTSD website
☐ Job Centre (Find a Job)
☐ Internal email
☐ Golwg360
☐ Fish4jobs
☒ Indeed
☐ Totaljobs
	☐ Newspaper
☐ Jobs.ac.uk
☐ Lleol.net
☐ Times Higher Education
☐ Word of mouth
☐ Other (please specify) 




	11. Declaration

	
By signing here, I confirm that:
· The information given in this application is, to the best of my knowledge and belief, true and accurate;
· I have read the Job Applicant Privacy Notice; and 
· I understand that, if an offer of employment is made to me, XXXX will seek references from the referees I have provided.

	A Npaier


	20/11/2020


                                         Applicant Signature                                                        Date
           (Electronic or Handwritten)
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