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Introduction
In this report it will be analyzed what impact do organizational values, beliefs, and attitudes have on behavior in the workplace.
Furthermore, how would adapting workplace reforms for the post-COVID mentality address the current problems and help companies become more adaptable in the future? I have chosen to analyze TFL as an organization for this report.
As well provide suggestions for specific organizational adjustments for the post-COVID mentality in terms of beliefs, attitudes, and value systems that may assist the organization handle the problems it has today and build greater resilience in the future.
Company background
Transport for London is in charge of the most of the transportation network in London, England.
TFL oversees a variety of railway networks, including the London Underground and Docklands Light Railway, as well as buses, taxis, key road routes, bicycle infrastructure, trams, and river services throughout London. Although it is in charge of TfL Rail and the London Overground, it does not have control over all of London's National Rail services.
Fully owned subsidiaries of the London Underground (mainly the Underground), franchisees of the private sector (most rail services, trams, and buses), and licensees of certain buses, taxis, and river services provide services to the general public. Transport for London, London's public transport authority, is also in responsibility of funding and constructing the new Crossrail line, as well as running it after it is completed. (Every Journey Matters | Transport for London, 2018).
Working in this field, I will use critical thinking to examine beliefs, attitudes, and values. In addition, a few management principles will be used.
Many experts think that the words "beliefs, attitudes, and values" relate to a range of sociological and psychological categories that are important in today's management and marketing scientific literature.
A brief review of each of the ideas above will be given to fully understand the potential that each of these concepts has in connection to human resources management techniques and motivating tactics for modern companies.
Beliefs
    Beliefs are primarily judgments that everyone makes about themselves, others, and other events that occur in their immediate surroundings. Beliefs are our perceptions of how things actually are. Our values are derived from our beliefs, which are often deeply held.
    An inner sense that something is true, even if it is untested or illogical, is referred to as a belief. For instance, some people believe is a black cat passes in front of them it will bring them bad luck.
    In general, beliefs may be split into two groups based on how they manifest themselves at the mental level of individuals: core beliefs and dispositional beliefs. Dispositional beliefs are components that occur when the person is not directly engaged in the considered activity, while core beliefs are elements that appear when the person is not directly involved in the considered action (Psychology Wiki, n.d.).
    Experts believe that ideas are developed in a variety of ways, including internalization of other people's opinions throughout adolescence like:
· Implementing ideas from other people's upbringing into our own personal worldview
· Individuals are more likely to accept the ideas of a charismatic leader; even when these ideas contradict their beliefs. 
· A wide variety of methods for promoting a product or service may either reinforce, influence, or change people's views, depending on how often they are exposed to powerful stimuli or strong emotions. 
· Changes in beliefs may also develop as a result of emotional abuse.
People may find themselves in situations where their actions are affected by their ideas  if it is in their own best interests.
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