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Introduction

This report focuses on evidence-based research (EBPAR) in nursing. First, evidence-based practice and research will be defined, followed by a brief overview of the method they used. Then the benefit of using evidence-based practice and research on service users and service providers. They are, furthermore, implemented by Taney and Haines (2009) and Konwar and Kalita (2018). lastly, here are some suggestions for improving the overall evidence-based practice and research in nursing.       



Evidence-based practice and research in nursing [footnoteRef:1] [1:  ] 

 
Evidence-based practice and research (EBPAR)is the process of gathering, analysing, and putting research findings into practice to enhance clinical practice, the workplace, Or patient outcomes. EBPAR From Florence Nightingale in the 1800s through medical practitioners' practise in the 1970s to the nursing profession in the late 1990s, the evidence-based practice has grown. It started as a concept to improve patient outcomes in terrible and unpleasant environments, and it grew into a foundation that nursing has nurtured and supported to offer safe and competent care, As well as the method used by all healthcare professional practitioners to review and evaluate the latest and highest quality research to inform care. (The University of ST. Augustine of health sciences 2022). Through EBPAR, nurses can update new medical procedures for patient care. By finding documented interventions that match their patient record, nurses can increase their patients' chances of recovery. (Clinical information access portal 2022)
 
 
The benefit of evidence-based practice and research in nursing 
 
Evidence-based practice allows nurses to supply quality patient care based on research and knowledge rather than traditions, myths, hunches, advice from colleagues, or outdated textbooks (Duquesne University 2020). The firm belief of health professionals in the importance of evidence-based practice and research(EBPAR) corresponds with higher levels of EBPAR adoption, job satisfaction, and group cohesiveness. Nurses and midwives who are confident in supplying high-quality care may feel more empowered in their professions. They may experience enhanced cohesiveness in team structures as they work toward a common aim of EBPAR. Continuous EBPAR skill development for nurses and midwives can help them integrate patient preferences into practice and supply patient-centred care. However, working environments that lack EBPAR and prevent nurses from reaching their full potential do not support the continued professional growth of nurses, which may result in lower nurse satisfaction and lower compliance with best nursing practices (World Health Organisation 2017). Evidence-based practice and research may also enable the service user; as a result, patients can take a more active part in their healthcare by speaking up about their problems, sharing their beliefs and preferences, and suggesting how they wish to (world Health Organisation 2017).





Challenges of implementing evidence-based practice and research in nursing 

Many nurses find they are impaired to integrate EBPAR in their practice. Thus there are five issues as barriers to EBPAR implementation. One of the most significant difficulties to EBPAR adoption is a lack of understanding about evidence-based procedures. It has evidence-based approaches. It has proved that most nurses lack the information needed to integrate study findings into practice. According to Trinder and Reynolds (2000), three is a minimal sign that most nurses, particularly newcomer nurses, understand how to integrate EBPAR into their practices. Misconceptions and unfavourable attitudes about research and evidence-based practice are the second issue identified as a barrier to EBPAR adoption. Most nurses have a negative attitude toward research and are unaware of what EBP includes. Because of their fear of change, this issue has persisted, particularly among older nurses. The third barrier impeding EBPAR adoption is a lack of understanding about conducting searches and evaluating best practices. The fourth reason checking EBPAR is the overburdening
 of nursing jobs, which leaves them with little time to do research (Tagney and Haines, 2009). Workload has become a genuine issue not only in the implementation of EBPAR but also in the provision of general healthcare due to an increase in nursing and other areas of medical care shortages. Lack of time to conduct the study, which stems from job overload, was recognised as the third most significant obstacle (44.9 per cent) in a survey by (Konwar and Kalita 2018), following resources (55.2 per cent) and peer support (55.2 per cent) (49.7 per cent). Nurses do not have time to research since they are overworked. The last aspect is the massive amount of information available in nursing journals and books, which can confuse practitioners at times. There is a lot of information from various study findings, and some of it is mistaken, which makes most nurses confused. As a result, nurses have difficulty figuring out which data to utilise in EBPAR.


 
 
Recommendation 
  
Preparing simple books or journals that nurses can use without confusion or frustration also by giving nurses work schedules and rotas that they can have a break.( Matlala  And Lumadi (2021)
Conclusion
 
 To sum up evidence-based practice and research, It started as a concept to improve patient outcomes in terrible and unpleasant environments. It grew into a foundation that nursing has nurtured and supported to offer safe and competent care, As well as the method used by all healthcare professional practitioners to review and evaluate the latest and highest quality research to inform care. (The University of ST. By finding documented interventions that match their patient record, nurses can increase their patients' chances of recovery. (Clinical information access portal 2022) Evidence-based practice allows nurses to supply quality patient care based on research and knowledge rather than traditions, myths, hunches, advice from colleagues, or outdated textbooks (Duquesne University 2020). However, working environments that lack EBPAR and prevent nurses from reaching their full potential do not support the continued professional growth of nurses, which may result in lower nurse satisfaction and lower compliance with best nursing practices (World Health Organisation 2017). Many nurses find they are impaired to integrate EBPAR in their approach. Misconceptions and unfavourable attitudes about research and evidence-based practice are the second issue identified as a barrier to EBPAR adoption. The fourth reason checking EBPAR is the overburdening of nursing jobs, which leaves them with little time to do research (Tagney and Haines, 2009). Lack of time to conduct the study, which stems from job overload, was recognised as the third most significant obstacle (44.9 per cent) in a survey by (Konwar and Kalita 2018), following resources (55.2 per cent) and peer support (55.2 per cent) (49.7 per cent).
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