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[bookmark: _Toc47343899]Introduction 
One of the most effective ways of learning is reflection, as it helps to learn from own experience. The reflection process helps an individual to look back at what the individual did and gather knowledge from there. Here I will discuss reflective learning, its purpose and the models of reflective learning. I will also analyse my experience while doing the first part of the assignment and the lesson which I have learned from that. A theory will be used to analyse how practical problem can be solved creatively. Overall this report aims to analyse my experience while doing the first assignment and lesson which I have learned from this.   

















[bookmark: _Toc47343900]The nature and purpose of reflective practice
Reflective practice is an important part of the learning process. From this, a student like me can learn lots of things (Williams, Woolliams and Spiro, 2012). The practice which enables an individual to look back at the experience which the individual has previously and understand what the individual learn from the experience is reflective. The main purpose of reflective practice is to help an individual to understand what the individual learn from experience. The nature and purpose of reflective practice can easily be understood by analysing a model of reflective practice. 
“Gibbs reflective cycle” is one of the most used models of the reflective cycle. This model was introduced by Graham Gibbs in 1988. There are six stages of this practice each of which has its purpose (Wikström, 2012). The step of this theory is a description where I have the opportunity to explain about the situation along with the information about when did this happen, who was present etc. In the next step, I can have the opportunity to analyse my feelings. What I have to think about the event and the most important things in this stage is that I will be able to understand what I am feeling during the process. In the third stage which is about evaluation, I will have the chance to look back at things which have gone well for me along with the things which do not have gone well. To learn from experience this information is very important for me. 
In the analysis stage, I can find out the reason for which things have gone well for me and also the reason for which I think things do not go well for me (Taylor, 2010). This is an important stage of this model because here I will reason about what I am thinking. In the next step, I will conclude my feelings. The last step of this model is about an action plan where I can develop an action plan so that I can improve my skills in the areas in which I am weak. 
So, from analysing “Gibbs reflective cycle” it is clear that the purpose of reflective practice is to help an individual to learn from experience (DELVES-YATES, 2020). The nature of this is to help an individual to follow a systematic process so that an effective conclusion can be made.  
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[bookmark: _Toc47343902]My experience
In part A of this assignment, I have analysed Unilever and the HR manager role in an organisation. To understand or analyse about my experience I think it will be best to use a reflective model. “Gibbs reflective cycle” will be the best model to analyse my experience. 

Figure: Gibb’s Reflective Cycle
Source: Taylor (2010)
Description: I along with other students of the class assigned the task to prepare a report on an organisation. I have selected Unilever for analysis. There I analyse the sector in which the organisation operate its size, goals and vision. Another student of the class was also assigned the same task and our teacher guided us on how to perform the task. 
Feelings: Throughout the task, I feel very positive because I knew that in this process I will be able to learn about one of the corporate giants of the world and its customer. While conducting the task I started to feel anxious as some aspect of this was not going on mine. But initially, I was able to solve those problems and in the end, I can say that it was a great experience for me. 
Evaluation: I know that when I am engaged in some kinds of work there will be things which will not go in favour of me and some things will go well for me. This stage is important for my learning process because here I will discuss some of the most important aspects. The problem which I face while doing the first part of the assignment was that I was not able to understand on which information I will rely upon. There are lots of information available on the internet and I had to choose from those sources. I also found it difficult to structure the assignment. 
Apart from these other things like communication, research, problem-solving, and time management are the things which I can say gone well for me? There are different reason for this and I am grateful that these things have gone well for me. Without these things, I might not be able to complete the assignment. 
Analysis: This is the part where I will analyse why things had gone well for me and also why did not. For example, I face difficulty to find reliable information to complete the assignment effectively. This is because I did not research Unilever and its practice previously. If I had done that before starting the assignment then it would have been very easy for me. This also goes with the problem which I face in term of report structure.    
I was able to communicate effectively because I had developed this skill before starting the assignment and for that, I used this skill practically in other assignments. Though I face problem is finding out real information but by researching about it I was able to solve the problem. I developed a routine about what I will do and when and this helps me manage my time effectively.   
Conclusion: It was a great experience for me as I have learned lots of things from this. The most important things which I have learned from this is that the skills which I achieved. I achieved communication, research, and time-management and problem-solving skill. 
Action plan: I have weakness in different areas. To develop my skills in those areas I will develop an action plan which will include objectives, action and time table. I hope that this will help me to develop my skills. 
[bookmark: _Toc47343903]What have I learned?
 I achieved some of the most important skills by conducting part A of this assignment. Those skills are important for my student life as well as professional life. 
Communication skills: I had to communicate with the teacher to understand the requirement of the assignment and find the answer to the questions. I also need to communicate with some of my friends to gather knowledge about how they are doing. My written communication skill also improved by conducting part A of this assignment. In this process, I developed my communication skill. 
Research skill: I had chosen Unilever for part A of this assignment. To complete the assignment effectively I had to research about the organisation different aspects. I had to conduct deep research for that and in this process, I develop my research skill. 
Problem-solving: While conducting part A of this assignment I face different problem like choosing the appropriate job role. Then I started to gather information about the job in Unilever and its importance and found out that the role of an HR manager is important for an organisation and in this process, I was able to achieve this skill. 
Time-management skill: For a student, this is a must-have the skill as it will help to make sure proper use of time. I developed a routine after I was assigned the task. There I enlisted the things which I have to do at what time. This helps me to develop my time management skill. 
[bookmark: _Toc47343904]Relationship between theory and experience
Part A of this assignment was about analysing Unilever from a different angle and choosing an important job role in the organisation. There I have faced the problem of choosing the important job role for an organisation. As it was an important part of the assignment for that decided to use Praxis theory to practice because it will help me to solve real problem innovatively. There I understand that I have to follow a systematic process to solve the problem which I was facing. As the problem was about choosing the role and for that I had to ask questions to myself and for that, by using Praxis I choose to use “Rolfe reflective model” (Bruce, 2013). 

Figure: Rolfe reflective cycle
Source: Bruce (2013)

This model helps me to ask the questions about which I need to find out the answers. The first questions of this model were about “what”. This means what I want to do or what I need to do. I tried to find out the answer to the question and I found out that I have to find out a role in Unilever which is important for the organisation and will help the organisation to achieve success. 
As I know what I need to do then the questions come “so what”. This is the questions which will help me find out the answer. In this stage, I started to evaluate all the job role which can be done in an organisation (Zulfikar and Mujiburrahman, 2017). Then I found out that for a multinational organisation the role of an HR manager is very important because of diversity in the workplace. I analyse the advantages and disadvantages of this job role and chose to be an HR manager. 
The next question was about “what next”. This question helps me find out the answer to the things or the skills which I required to perform the role. I found out that communication, IT, negotiation etc. are some of the required skill which an HR manager must-have. From this I know which I skill I have to develop to become an HR manager. 
In this process, by using the theory I was able to solve the problem which I was facing while doing part A of this assignment. If I did not follow the process than I might not be able to find out the answer and I can say that the use of this theory was very helpful for me. 










[bookmark: _Toc47343905]Conclusion 
Reflective practice helps an individual to learn from experience. “Gibbs reflective model” is one of the most effective models from which the nature and purpose of reflective practice can be understood. I use this model to analyse my experience while doing part A of this assignment. In this process, I learned that I achieved communication, research, problem-solving and time-management skill because of conducting part A. the use of “Rolfe reflective model” helps me to solve the problem which I face.              
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