Findings and conclusion chapter

Introduction
In this final chapter I will be discussing the findings of the research and whether the aims and objectives that had been laid out have been achieved. There will then be a conclusion provided which will determine whether the research findings support or refute the same points raised in studies found from within the literature review and provide a summary of recommendations.
The main objectives for this project were as follows:
· What is the degree of trauma that is experienced by serving response officers
· Are the hazards and stresses of the job that are causing negative mental health of police officers
· Are other external factors are also fuelling it such as organisational factors like lack of resources and the organisation’s cultural stigma towards mental ill health.  

Summary of findings
The purpose of this dissertation was to investigate the current state of mental health among UK serving frontline police officers and to identify the major factors or contributors influencing their overall mental health. Participants were asked questions about their mental health and what conditions they currently suffering with, as well as what they feel affects their mental health the most. 
The results from the questionnaire had shown that being a police officer has had a negative impact on their mental health and that the job has caused mental health issues or made their conditions worse. This supports the theory proposed by (Rollinson, 2005), as well as backing up the survey findings from Chartered Institute of Personnel and Development that emergency service professions develop poor mental health (Chartered Institute of Personnel and Development , 2016). 
The results also showed the main factors behind police officers poor mental health was because of the stresses of the job. One reason was the scrutiny officers are always placed under, a theory substantiated by reporter Kiran Sajan (Sajan, 2021). Other reasons included a lack of resources and an abundance of paperwork, resulting in officers being unable to complete everything they need to do before the end of their shift and therefore often having to stay in work well beyond they contracted hours. 
The theory of cultural stigma within the police causing mental health was raised within my literature review as there were a couple of references backing up this theory (Bullock, K., & Garland, J., 2018) and (Police Care UK, 2018). Although my results support that there is a cultural stigma attached to the organisation, showing that this hasn’t improved over the years, it was not a main cause for police officers having poor mental health. It showed this was the reason why they have not gone to seek help for their mental health because they feel embarrassed speaking out about their mental health problems and feel there is a stigma attached that could affect their jobs, backed up by (Bell & Eski, 2016).

Recommendations 
The research conducted for this thesis has identified a number of topics on which additional research would be beneficial.
The following recommendations have been made.

1. Based on the findings, it presented those with mental health conditions are less likely to seek help and treatment from the police. Therefore, the first recommendation would be to raise mental health awareness within the organisation and target institutional stigma in order to break down these barriers that lead to people feeling worried to speak out. 

2. It is critical for police forces to recognise signs of mental health in their officers and determine what the causes are and whether these causes can be avoided or corrected, particularly if the causes are  because of the increased demand placed on officers due to limited resources such as colleagues and partner agencies, a lack of support from both the organisation and public, as well as an increase in workload due to the amount of paperwork. Components that are the most stressful for officers should be investigated, and early interventions should be implemented so that changes with a focus on police officer welfare can be implemented.

3. The research sample used only included current serving front-line police officers, therefore future research could include a larger sample size and all police officers to provide a more accurate representation of police officers in the UK.


Conclusion
There is a clear indication from the responses from the respondents that took part in the survey that being a police officer has been their mental health worse as that prior to joining to the job, they did not have any mental health conditions. A large proportion of participants had stated the reason for this was because of stresses that come with the role, including the lack of resources, too much paperwork and lack of support from the organisations, which has caused the most detrimental impact on them. 
It was also found that those who do seek help for work-related trauma or mental health, are often ostracised or told to suck it up due to the stigma attached. Officers are often left being unable to find the support within their organisations and have to suffer in silence or deny they ever have any sort of mental health problem. 
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