


Personality is unique to every individual and what makes up a person’s distinctive character. There are many forces shaping this complex, dynamic integration such as genes, character, and upbringing. Personality refers to enduring characteristics and behaviour which includes traits, interests, drives, values, self-concept, abilities, and emotional patterns for a response to life situations (Roberts, 2009). Studies of personality are more focussed on how it develops but all agree that personality helps determine behaviour (American Psychological Association). The trait approach to personality suggests that people all have the same basic traits, but they are at different intensities which is what creates our unique personalities (Fleeson & Jayawickreme, 2015). Trait approach to personality is one of the major theoretical areas in study of personality and its focus is understanding behaviour and what makes an individual who they are. A wide variety of alternative theories and scales have been developed and benefits and drawbacks which will be discussed in more depth. 
The trait approach theory is about understanding what makes an individual who they are through their personality by categorising their different traits. A trait is a personality characteristic which must have three qualities which are consistency, stability and must vary from person-to-person (Fajkowska & Kreitler, 2018). This is done by measuring traits formed by habitual patterns of behaviour, thought and emotion. The trait approach theory is used as a diverse way of measuring individual differences in personality traits (Fleeson & Jayawickreme, 2015). Several broad compositions make up an individual's personality, according to the trait approach theory (Fajkowska & Kreitler, 2018). Interactions with each other is unique and different for each person and the trait theory is focused on identifying and measuring an individual’s personality characteristics (Fajkowska & Kreitler, 2018). Traits are established with each individual by a means of questionnaires which feature both positive and negatively scored questions. This helps prevent bias or the participant answering questions falsely. These questionnaires use a rating system of usually five points for the participant to rate whether the statement they agree or disagree with and at what intensity. Questions are based on the five main traits which are agreeableness, conscientiousness, extraversion, neuroticism, and openness however this will differ dependant on which trait theory is being used. How personality traits have been defined has varied throughout the years, but it started with personality being categorised. 
According to Carl Jung (1921), what appears to be random behaviour is in fact the result of differences in how people use their mind. He proposed four main functions of consciousness: two perceiving or non-rational functions (sensation and intuition), and two judging or rational functions (thinking and feeling) (Jung, 1971). These functions are modified by two main attitude types of extraversion and introversion (Jung, 1971). He suggested that every individual has two classifications of personality which are dormant life attitude and primary function. He never intended to label individuals and saw the less developed traits as repressed that would come out from time to time. His theory was criticised on lacking measurable scientific research, being stereotypical and only correct because of the Barnum effect. This led to further development and more refinement with a focus on traits. The development of the trait theory approach began with Gordon Allport (1921) with his fundamental categories of personality traits. He found that there were a vast number of words that described different personality traits so categised them into three levels. These levels were cardinal traits, central traits, and secondary traits (Allport, 1921). Cardinal traits were rare and dominating and something usually developed later in life (Allport, 1921). Central traits are more of a foundation that describe major characteristics such as shy, anxious, or honest (Allport, 1921). Finally, secondary traits are related patterns of behaviour that only occurs under specific circumstances such as nervousness to presenting in public (Allport, 1921). According to his theory, behaviour is influenced by the internal cognitive and motivational processes that are unique to each individual. Based on his beliefs, personality is shaped by experience in an individual's environment as well as biological factors at birth. The main flaw of his trait theory of personality was the lack of empirical research. Other criticisms are a lack of explanation to personality development and changes and also personality traits are a relative concept. This led to a new theory which slimmed down his multi-level traits into three dimensions. Biological factors are the basis of Eysenck's model of personality, in which individuals inherit a nervous system that affects their ability to learn and adapt to the environment (Eysenck & Eysenck, 1977). He and his wife’s theory of dimensions of personality was based on three universal traits which were introversion/extraversion, neuroticism/emotional stability, and psychoticism. His approach was much more focussed on the more extremes of what makes a person’s personality. Introversion/extraversion is a comparison of directing attention to inner experiences so being more introverted as opposed to being more attention outward. The key difference in this personality trait is whether the person is quieter and more reserved as opposed to how sociable and outgoing someone is (Eysenck H. J., 1947). The second trait is more focussed on the moodiness as opposed to even-temperedness and is defined by whether the person gets upset or emotional rather than remaining emotionally constant (Eysenck H. J., 1947). Finally, the third trait the Eysenck’s added something unique in that it considers whether the individual is suffering from a mental illness. People who have a high score in this trait were given negative traits such as antisocial, non-empathetic and manipulative (Eysenck & Eysenck, 1977). According to his theory, our personalities are formed as a result of both nature and nurture, with biological predispositions combined with conditioning and socialisation during childhood. Criticisms of his theory were a lack of explanation. Another criticism was an unclear relationship between all three traits with further complexities than his theory predicts (Gudjonsson, 2016). This led to theorists to broaden the factors into a theory widely used today and what more recent theories are based upon. 
The current approaches to trait theory are all modelled on the big five factor model (2002). The five-factor model of personality suggests there are five factors which make up a person’s personality which are agreeableness, conscientiousness, extraversion, neuroticism, and openness (McCrae & Costa,, 2008). While similar to the previous theory it opens and extends the understanding of traits with each trait representing a range between two extremes. Agreeable individuals are cooperative and polite rather than antagonistic and rude. Conscientious individuals are task focussed and orderly, rather than distractable and disorganised. Extraverted individuals are assertive and sociable rather than quiet and reserved. Neurotic individuals are prone to experiencing negative emotions such as anxiety, depression, and irritation, rather than being emotionally resilient. Finally, highly open individuals have a broad rather than narrow range of interests, are sensitive rather than indifferent to art and beauty and prefer novelty to routine. Using only a small set of trait dimensions, it was designed to capture as much personality variability as possible. Research suggests the five personality dimensions are not only universal but that they have biological origins that shape our social landscape (McCrae & John, 1992), (Buss, 1991). In twin studies, both nature and nurture play a role in the development of each trait, suggesting that both biological and environmental factors are involved (Jang, Llvesley, & Vemon, 1996). These five core traits interact with one another, but researchers do not always agree on how these traits should be labelled. Therefore, new theories were devised which added an additional model. The HEXACO (2004) theory is based on the five-factor model but differs slightly by adding a model of honesty-humility. The six factors of the Hexaco theory are honesty-humility, emotionality, extroversion, agreeableness, conscientiousness, and openness to experience (Ashton, et al., 2004). However, HEXACO-PI-R assessed the six broad personality factors and aimed to narrow personality characteristics into four facets per model (Lee & Ashton, 2004). Honesty-humility has sincerity, fairness, greed avoidance, and modesty. Emotionality has fearfulness, anxiety, dependence, and sentimentality. Extroversion has social self-esteem, social boldness, sociability, liveliness. Agreeableness has forgiveness, gentleness, flexibility, and patience. Conscientiousness has organisation, diligence, perfectionism, and prudence. Finally, openness to experience has aesthetic appreciation, inquisitiveness, creativity, and unconventionality. It is often used when specific interest is on behaviours relating to agreeableness, honesty-humility, and emotionality factors. Studies suggest it is the most accurate representation of the structure of personality (Ashton & Lee, 2008). By adding this sixth factor it enables a look at a person’s moral character something that was only theorised before. It is an important theory in psychometrics and industrial-organisational psychology, and valuable in HR departments for recruiting, team building, and training projects (McAbee, Casillas, Way, & Guo, 2019). However, studies have criticised HEXACO on its difficulty to generalise results to other cultures (Ion, et al., 2017). Also, it is not always possible to replicate results due to varying samples by how measures are organised and the amount of ratings/variables that are included for analysis (Goldberg, 1992). The most recent and considered the gold standard in assessment of personality is NEO personality inventory (2022). Similar to HEXACO it is comprised much like the five-factor model however, each factor has six facets. Openness factor has fantasy, aesthetics, feelings, actions, ideas, and values. Conscientious factor has competence, orderliness, dutifulness, achievement-striving, self-discipline, and deliberation. Extraversion factor has warmth, gregariousness, assertiveness, activity, excitement-seeking, and positive emotions. Agreeableness factor has trusting, straightforwardness, altruism, compliance, modesty, and tenderness. Finally, neuroticism factor has anxiety, anger/hostility, depression, self-consciousness, impulsiveness, and vulnerability to stress. It’s able to provide a thorough assessment of an individual’s emotional, interpersonal, experiential, attitudinal and motivational styles. Originally designed as a clinical assessment tool however it is increasingly being used as a psychometric test for employers to screen potential candidates. The NEO PI-R (1990) which is a revised version of NEO, has been used in research relating to both genotype and personality, and brain and personality. It has been criticised on analytic and construct validity and its psychometric properties meaning that it does not paint an entirely accurate picture of someone (Boyle, 2008). Another criticism is it is too complex to understand for less educated or less intelligent individuals (Goran, Borislav, & Goran, 1997).
The trait theory of personality offers a way to conceptualise different aspects of personality through qualitative data. This allows researchers to explore different traits including how they interact and impact behaviour. Having something that is means tested, validated, and widely used helps to determine what set of traits a person’s personality is made up of. Trait theories are relatively stable across a person’s life and research suggests hereditary elements across cultures and nationalities (Hofstede & McCrae, 2004). It can be used to predict behaviour which is beneficial at a personal level but can also help with such things as health care professionals in tailoring treatment, job roles and employment possibilities.  The more recent theories of Big Five, HEXACO and NEO acknowledge that biological influences may impact personality development and that most traits are stable, but behaviour can vary depending on the situation (Dall, Houston, & McNamara, 2004). Trait theory forms the basis of many personality measurement tools which benefits research into personality. However, there are criticisms of the trait approach theory, and the main one being trait vs state. A trait is characteristic patterns of thinking, feeling, and behaving that is generalised to similar situations and remain stable. States on the other hand are characteristic patterns of thinking, feeling, and behaving that only occur in a specific situation and are not stable (Fleeson & Jayawickreme, 2015).  Another criticism is the lack of explanation of personality or how personality traits are developed or even why personality exists (Fleeson & Jayawickreme, 2015). Not all trait theories agree on what the most fundamental personality traits are or which are the most accurate (Pervin, 1994). Another limitation is the person-situation controversy as we change our behaviours based on settings and with different people (Fleeson & Jayawickreme, 2015). This can also be present when social desirability is the overarching driving factor when answering questions (Bäckström & Björklund, 2015). In addition, it can be detrimental for people because they tend to think their results are permanent and conclusive, but our personalities are constantly evolving and changing (Lazarus, 1963). Finally, the data is subjective in interpretation and not always based on reliable research as most is from self-reports which is open to bias. 
Defining personality and what makes someone who they are is difficult to agree upon when it comes to how many and what traits make a personality. The theories discussed show how difficult it is for researchers to agree upon an absolute reasoning to what makes a personality even though some have tried. Over the years the evolution of the trait theory approach has come in has evolved exponentially but it seems to all align with five or six factors with up to six facets with slight variation. It is clear that personality cannot be defined in an either-or kind of way and that there are scales where someone can be some or more than one trait with the different factors. It enables us to see inside a person’s mind and measure something which cannot be seen which aids in understanding the outward of behaviours. It is optimally used mainly in large scale research, but it benefits on an individual level in understanding oneself better.
In conclusion, the trait theory approach to personality aids in the understanding personality through traits which is measurable and means tested to allow for deeper understanding of human behaviour. 
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