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Task 2 – Summary 

The idea that will talked about today is an app that gives you five questions within an allotted time frame. This idea has been chosen because there is a large summary of police officers that get into the police through apprentice routes however when applying for these you are made to sit down and answer 5 questions in front of 3 officers serving in different areas in a lot of cases. This app is to target those who try to go in at a younger age and will find it harder to perform and give the answer needed to get through, so what this app does Is randomly select 5 different questions that they are likely to ask you and give you a 30 minute timer, this will help answer under pressure and get used to the questioning style and how to answer them, for instance one of the questions would be ‘name a time when you’ve been a leader and how did you show those leadership qualities’, or ‘ how did you work with a team in the past’. This app is for those who don’t want to take the university route and want to go straight into work but aren’t yet used to job interviews or how to properly articulate their words and for them to have a better chance at getting in because it’s said that in some instances only ‘’1 in 10 applicants succeed’’ (Police). The questions will be collected through 3 months of interviews for the same position so that none of the questions on the app are misleading and so that’s there’s a wide range of questions for the app’s reusability. The questions used as mentioned earlier are an example of qualitative research that uses more open-ended questions so that there’s a lot of room to answer or there’s a large topic to talk about therefore giving the applicant a wide answer pool. “On average, every third person who attends the final interview will be successful. That makes the pass rate, in our opinion, 30%” and to achieve being in this ‘30%’ you would have to get a “70% pass mark on the interview” (Andy Bosworth, 2019). With the ever-expanding population the force needed to deal with the public also increases however “recruitment levels have not kept pace with the expanding population” (Police Federation, 2022) and the Police Federation of England and Wales has stated that they’ve only reached ‘55%’ of their recruitment goal. This app hopes to increase that 30% figure from earlier if only by a couple percentage by helping newer prospects learn the questioning format and get more achieving the 70% passing mark.













Task 3 – Speech and flyer 

Elevator speech - https://youtu.be/Bx028vTWgT0 
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Task 4 – Poster 
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Description automatically generated]As shown in this graph until 2019 the change in amount of Full Time Equivalent officers (FTE) has been in the negative and has only just started showing signs of improving in the past 3 years. The overall amount of police officers including staff is said to be “225,229” spread across England and Wales recorded “1 March 2022”. (GOV, 2022)
When comparing the number of officers to people it was recorded as of the 21st March 2021, the population in Wales was roughly “3,107,500” (National Statistics, 2021).  Without even involving England who have a larger population it clearly shows that the police are understaffed and need to improve their numbers to fight the ever-increasing population within our society.
An idea to combat this could be getting more officers through apprenticeships and therefore giving more time for people to get used to the job and also provide more experience in a job that needs it. However, with most apprenticeships an interview is conducted in which it said that “On average, every third person who attends the final interview will be successful. That makes the pass rate, in our opinion, 30%” and to achieve being in this ‘30%’ you would have to get a “70% pass mark on the interview” (Andy Bosworth, 2019). 
[image: ]This shows how important the interview can be and most people who don’t go to university and their 16+ a serious interview like this can be very challenging, therefore an app will be made to help with this issue and hopes to improve the passing rate interviews and stops young prospects form being disheartened and not attempting to join the police after failing an interview.
The app will attempt to do so by being an app that’s simple but does its job by randomly selecting 5 question out of a question pool that researchers have gained after attending interviews for 3 months. When you receive the 5 questions you are given 30 minutes to answer, in which you can either type your answer out or talk to the app. This 30-minute timer is there because the actual interview is timed, and it gives a sense of pressure but also enough time to answer to questions given.
The aim is to improve the body language and confidence when speaking so that interviewee will come across presentable and prepared, as well as having answers that are suitable for the question asked by the examiners, this is all to attain a ‘70%’ and over mark so that they can pass.
This app will also include a marking system, if they choose to type it out the system will look for key wording for each specific question or there will be an option to submit their spoken or written work and for it to be marked personally so that they know they’re on the right track to a passing grade therefore providing more confidence. 
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Example of the 5 questions that
could asked:

1.Why 50 you want to become a
police officer?

2.Why doyou want to join this
police force?

3.What are the qualities of a
police officer?

4.What have you been doing to
get police fit?

5.How would you deal with a
difficult member of the public?

WHY WAS THE APP MADE?

The app was made for anyone who wantzd to g0
for a policing position and help them through the
interview process especially the younger generation
that doesn'tintend to go uiversity.

Things the interviewers look for is confidence not
only in the way you present yourselfbut in the
answers given as well

The app strives to give confidence to those who
don't have as much experience in nterviews s well

as increase the overall amount of police that pass.

Only 30% on average pass the interview for
policing and when young and easily swayed it
could change your mind about joining if you fail
This 3pp wants to improve this number and will
do by providing a wide range of questions and
with each set of 5 questions the app gives you 30
minutes to answer therefore applyng 2 small

amount of pressure justlike #4ypu ina real

interview.
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