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[bookmark: _Toc152256063]Gibbs Reflective Cycle
[bookmark: _Toc152256064]Description
The first stage of Gibbs’ model requires a description of the experience that a person has gone through in recent times (The University of Edinburgh, 2020). In my case, I have attended a policing course where I had to attend various types of activities such as lectures, practical exercises, discussions, etc. The content varied from lecture to lecture and comprehensively provided a clear picture regarding the subject of the module. During these sessions, I have been able to obtain and develop several transferrable skills which will be useful for me in the long run. I had to communicate with the lecturer to clear my queries, communicate with my course mates to ensure clear understanding regarding the topic. There were several problems that came up during this course, and I had to attempt to solve these problems.
[bookmark: _Toc152256065]Feelings
The second stage of the model describes about feelings that one person goes through prior, during, and post experience (The University of Edinburgh, 2020). Initially I was afraid as the layers of policy felt like it will become complex to understand. Also, the module felt boring before starting the course as I thought I must memorize several one liner policies throughout this course. As the course progressed, I felt exciting as I was being able to learn explanation of the policies, and examples came up regarding various scenarios which have helped me to learn about important policies regarding law, ethical standard, and so on. 
[bookmark: _Toc152256066]Evaluation
The third stage of the cycle is called evaluation where the positive and negative aspects that came up related to the experience are found out (University of Cumbria, 2020). The major significant positive aspect of going through this course was to learn about various policies which will not only be helpful for my professional life, but my personal life as well. The module has taught us various policies such as community policies, justice, etc. which will be helpful for my way forward. Another positive aspect was teaching about teamwork and collaboration as I had to go through group studies with my classmates to have a clear and comprehensive idea regarding the policies. Policing also requires a collective effort which is seamlessly coordinated by the relevant people. I have learned the value of effective teamwork which will be crucial for me to ensure public safety in this field.
In terms of negative aspects, I have been able to identify my gap in terms of technological proficiency. Policing has changed with time and in the modern time, the use of technology has increased a lot (Kumar, 2022). Several advanced crime analysis tools have come up which is ensuring the implementation of policies in the current era (Kumar, 2022). However, my skill in terms of technological proficiency is low compared to others, so I need to work on enhance this skill.
[bookmark: _Toc152256067]Analysis
The analysis stage involves diving deep to analyse the experience so that crucial skills or gaps can be identified (University of Cumbria, 2020). This module was not designed to provide only subject specific knowledge, instead the course design has been helpful to foster personal and professional growth. These has been achieved by focusing on teaching the values related to ethical decision making (Ucsd.edu, 2022). For example, I have been able to identify my values and evaluate it with the principles of justice and fairness. Moreover, I have been able to understand the importance of emotional intelligence in policing which will be a valuable skill for me for building positive relationships with the community. The emotional intelligence will be an asset on such situations as my victims, offenders, etc. needs to be considered while approaching to policing. 
[bookmark: _Toc152256068]Conclusion
The reflective journey has been helpful for me to identify several skills that I have been able to develop as well as identify the skills that I am currently missing. I have also been able to identify my feelings in pre-experience, during attending the experience, and post experience. The module has been helpful for me to understand the complexities of law enforcement and the value of emotional intelligence in the process. In the upcoming days, I will be working on working on the gaps that I have identified through this reflective cycle and foster positive community relations.
[bookmark: _Toc152256069]Action Plan
I will work on developing my digital literacy skills as I will require it in the future. I will attend several tasks which will help me to improve these skills. Also, I will attempt continuous development so that I can grow with time. I also need to work on my emotional intelligence so that I can grow effective understanding regarding the needs of policies.


[bookmark: _Toc152256070]Personal Development plan
Personal development plans are a strategic guideline that can be helpful to obtain new skills or hone the skill that a person currently holds (Grit, 2019). Without a personal development plan, a person may not be able to obtain the skills that they will need in the future, nor he will have a proper guideline to measure if his skills are improving with time (Putter, 2021). For these reasons, personal development plans become crucial as it helps to identify to set SMART objectives which makes the objectives effective, sets action steps, a timeline to obtain the skills, as well as set a success criterion which can assist to identify if the skills are being achieved by the person (Conzemius and O'Neill, 2009). I will create a personal development plan that can assist me to obtain the skills that I am missing as well as improve the skills that I currently possess.
















Objective 1: Enhance Technological Proficiency

	Development Area
	SMART Goal
	Action Steps
	Timeline
	Resources
	Success Criteria

	Technological Proficiency
	Improve proficiency in crime analysis tools and other relevant technologies in policing.
	1. Enroll in two online courses on crime analysis tools with a focus on practical application (Indeed.com, 2022).
	3 months
	Online learning platforms, e.g., Coursera
	Successfully complete both courses with a score of 90% or above, demonstrating a practical understanding of crime analysis tools (Indeed.com, 2022).

	
	
	2. Schedule bi-monthly meetings with a technology-savvy mentor for guidance and skill-sharing.
	6 months
	Experienced colleagues, mentors
	Actively engage in mentorship, implementing at least one new technology skill learned during each meeting in daily tasks.







Objective 2: Strengthen Emotional Intelligence
	Development Area
	SMART Goals
	Action Steps
	Timeline
	Resources
	Success Criteria

	Emotional Intelligence (Business Insights Blog, 2019)
	Enhance emotional intelligence to improve interactions with victims, offenders, and the community.
	1. Attend a certified emotional intelligence training program within the next three months. (Business Insights Blog, 2019)
	4 months
	Emotional intelligence training programs
	Achieve a certification in emotional intelligence, indicating a comprehensive understanding and application of key concepts in real-life situations.

	
	
	2. Conduct monthly self-reflection exercises, documenting emotions, reactions, and areas for improvement.
	Ongoing
	Personal reflection tools
	Demonstrate consistent self-reflection and a gradual improvement in recognizing and managing emotions over the next six months.








Objective 3: Continuous Professional Development
	Development Area
	SMART Goal
	Action Steps
	Timeline
	Resources
	Success Criteria

	Continuous Professional Development (Maya, 2019)
	Commit to ongoing learning and growth in the field of law enforcement and related skills.
	1. Allocate at least two hours per week for reading relevant articles, journals, or publications.
	Ongoing
	Law enforcement publications, online resources
	Maintain a detailed log of completed readings, summarizing key takeaways, and apply acquired knowledge to work-related tasks.

	
	
	2. Attend one industry-related conference or online seminar every quarter to stay informed about current trends.
	Every 3 months
	Law enforcement events, online online seminar platforms
	Present a summary of insights gained from each attended event during team meetings, demonstrating the application of knowledge.








Objective 4: Building Positive Community Relations
	Development Area
	SMART Goal
	Action Steps
	Timeline
	Resources
	Success Criteria

	Building Positive Community Relations
	Strengthen relationships with the community through effective communication and understanding.
	1. Initiate and organize two community outreach events within the next six months.
	6 months
	Community engagement resources
	Achieve a participation rate of at least 80% in each event, fostering positive interactions and feedback from the community.

	
	
	2. Complete a communication and conflict resolution workshop within the next three months.
	3 months
	Communication skills training programs
	Demonstrate enhanced communication and conflict resolution skills through positive feedback from community members and colleagues.






I will review my plan from time to time, so that I can ensure my growth by following the objectives from time to time. If I fail to obtain the success criteria that I have created for myself within the period that I have selected, I will need to adjust the plan. For example, emotional intelligence programs might not be helpful for me after the period set by me, then I will need to adjust this plan and adopt some other plans that can help me to develop this skill within me.
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