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AIM(S) 
 

 To reflect critically on the evolution of contemporary management theory and the relevance 
of management theory to management practice. 

 
 
 
 To apply current academic and theoretical knowledge to contemporary management 

challenges in a critical and rigorous manner.


 

LEARNING OUTCOMES 
 

By the end of this module the student should be able to: 
 
 

 critically analyse the philosophical underpinnings of contemporary 
management practice and the different contexts, perspectives and paradigms on 
management;  

 
 critically examine and evaluate the views of major academic and management theorists;  

 
 critically apply management theory to current and emerging debates in 

management practice. 
 

CONTENT 
 

This module will develop an in-depth understanding of the development and relevance of theory 

and philosophical understanding to management practice. It will examine critically the different 

contexts, perspectives and paradigms from historical and current theories that contribute to 

understanding of and views about the challenges for 21
st

 century management. 

It will critically examine the management theory jungle to evaluate the different theories and 

their relevance to contemporary management issues. It places particular emphasis upon the 

impact of technological change, workforce changes, and the emergence of E-Commerce. 
 
Intensive seminar and workshop sessions will seek to apply theoretical understanding to selected 

current debates in management practice, examining the changing external and internal business 

environment and the influence of political, economic, social, technological, environmental, legal 

and regulatory pressures on contemporary management practice. 
 
Student-lead investigations will focus upon changes in strategic and operational management, 

upon technological impact and the emergence of E-Commerce, organisational structures, 

management decision-making, gender issues in management, comparison of public and private 

sector management. 
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DELIVERY MODEL (PROVISIONAL) 
 

Week Time Activities 
   

Introduction 4 hours Introduction to the module;  
  Explanation of module structure and objectives;   
  Preliminary readings and workshop materials for following week; 

  Use of Moodle online environment: Discussion Forums 
   

Preparation 4 hours   Seminar format / student-lead presentations + critical discussion 

 4 hours of readings from Induction Week.   

  (Module Leader (STS) in attendance as facilitator). 
   

Intensive Sessions 6 hours per day, Short lectures, followed by tutor lead seminars - questions and 
 4 days over 2 topics drawn from further reading and case studies (from 

 weeks.   preparation week). 
   

Workshop Week 1 4 hours   Student-lead seminars on assignment-related preparation   
 2 hours   Assignment “surgery” (One-to-one sessions)  
 4 hours   Student-lead seminars on assignment-related preparation   

 2 hours Assignment “surgery” (One-to-one sessions) 
   

Workshop Week 2 4 hours   Student-lead seminars on assignment-related preparation   
 2 hours   Assignment “surgery” (One-to-one sessions)  
 4 hours   Student-lead seminars on assignment-related preparation   

 2 hours Assignment “surgery” (One-to-one sessions) 
   

 

Cumulative Contact hours: (4 + 8 + 24 + 12 + 12) = 60 hours. 
 

LECTURE / SEMINAR / WORKSHOP PROGRAMME (PROVISIONAL) 
 

Item Topic / Activity 
  

Lecture / Historical introduction to management theory - key contributors and the philosophical 

Workshop underpinnings of their theories. 
  

Readings / Concepts and Definitions: scoping the application of theoretical perspectives. Two case 

Seminar studies of failures of management (in one public sector and one private sector context) 
  

Lecture / Management decision-making in operational contexts - tools and instruments for 
Workshop management of information resources — the impact of e-Commerce technologies in the 

 context of SCM and MRP. 
  

Readings / Critical comparison of (pairs of) contemporary management theories - applied to student- 
Seminar selected business contexts. Focus is upon the contrasts between management approaches in 

 public sector versus private sector organisations. 
  

Lecture / Gender and ethnicity issues in contemporary management practice - the social, ethical and 

Workshop legal environment. 
  

Readings / Organisational structure and management roles: the changes in organisational forms in 

Seminar modern business - and their implications for management and the workforce. 
  

Lecture / Managing people and technological change - linking technology, job-design and socio- 
Workshop technical systems thinking with current research in change management and organisational 

 culture. 
  

Readings / A selection of case studies (for student-lead seminars) on successes and failures of change 

Seminar management in both public and private sector contexts. 
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The exact sequence of lecture / seminar topics is not fixed. It will be determined in the main by 

students’ selections of questions / business contexts for their individual student-lead seminars 
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