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[bookmark: _Toc107884496]Introduction
Sustainable employment can be termed as the kind of working environment where an employee can work willingly in both the present and future time. Organisations generally need to focus on some specific aspects for promoting the concept of sustainable employment in their workplace. Mainly, the focus in this process is on those factors that can make the employees happy and feel secure at their workplaces. The following context will discuss different segments which will convey the factors that have driven me to enrich my employability skills. Further, the context will also explain the employability skills and factors due to which I have got influenced to introduce a brand that will establish the process of sustainable employment. Apart from that, the context will also include a personal development plan through which I can identify and develop skills which will aid me in this brand development process.


[bookmark: _Toc107884497]Unit 1- Brand You
Topic 2: Boundary-less careers
1. Defining boundary-less career
The concept of a boundary-less career can be stated as the process where the individuals are not restricted to working for any single employer. This concept of a boundary-less career can also be defined as a different one from the contemporary type of employment (Wiernik and Kostal, 2019). Along with that, the people who follow this kind of boundary-less career way often choose to work for different organisations or for different sectors. People working in this kind of work process acquire a high propensity and knowledge base. Further, the concept of a boundary-less career is also effective for individuals who want to explore more knowledge and expertise in their professional career and believe not to stick with a single organisation or sector (Rodrigues, Butler and Guest, 2019). 
2. To Gig or not to Gig
According to the concept of a gig, employees who work under this type of work process are not liable to any organisation and generally prefer to work with an independent work format. As per the reports gig workers earns more money than traditional worker (Wood, Lehdonvirta and Graham, 2018). On the other hand, not to gig means a working format where the employees can feel secure and get proper assistance from their employers. Thus, while building a sustainable employment brand, I should focus on the process of not to gig and try to establish a safe and secure work process where the employees can stay engaged and give their best for a prolonged time (Gigeconomydata, 2022).
3. Boundary-less characteristics
a) A boundary-less brand should have proper flexibility and capability to adapt.
b) Further, for establishing a boundary-less brand I need to focus on involving advanced technology in the work format (LaMarco, 2018).
c) Boundary fewer working formats should have a good collaboration in the workplace.
Advantages of boundary-less work:
A boundary-less career is good for gaining knowledge, balancing the work-life process and managing the work process across geographical boundaries.
Disadvantages of boundary-less work:
On the other hand, boundaryless work is problematic due to the lack of control in the work process. Further, there is a huge possibility of misunderstandings during the work process due to a lack of face-to-face communication (Barnett and Deichman, 2019).
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Topic 3: Network Society
1. Networks vs Hierarchies
Network structure can be stated as the system on which an organisation can hold different teams with individual representatives in virtual formats. On the other hand, the hierarchy structure is the format where there is a commanding chain between the higher and subordinate sections (Advergize, 2022). For developing this sustainable employment brand, I will follow the network structure and segment my employees according to their expertise and technical knowledge. Along with that, this process will also help me to make the employees more engaged in the work process.
2. The power of networks
Network structure can be beneficial for me to establish a successful sustainable environment for the workforce. This will be helpful for adapting to the changes that are occurring in the business environment regularly. Further, this process will also be beneficial for incorporating innovative ideas and flexibilities in the work process and enriching productivity as well.
3. Persuading the network society
The network society is important for developing communication and collaboration within a work process. Further, with the help of network society employees in the sustainable working platform can coordinate with each other and work with proper flexibility. Building up a proper format will help the employees to improve their personal relationships among the workforce which in turn will enrich the product margins and profit generation ratio of the organisation.
[bookmark: _Toc107884499]
Unit 3- Opportunity knocks
Topic 2: Identifying career opportunities
1. Career conversations
Career conversation can be a beneficial way through which I will become able to understand the skills of their employees. Further, it will also help me to understand the needs and preferences of the employees on the basis of which I will develop suitable employee engagement plans. Career conversation can also become a process through which the sustainable employment process can be developed within the organisation. With the help of career opportunities, I will be able to retain my employees for a prolonged time and enrich their satisfaction margins.
2. Cultivating Opportunities
For developing a sustainable employment brand, I need to focus on all such matters that can satisfy my employees. Among such satisfactory factors, developing suitable opportunities for the employees is an important one. In order to develop a sustainable organisation, I need to establish proper development and training programs for my workforce to give them opportunities for learning new things and enhancing their skills (Wang and He, 2018). Further, I will also try on to initiate a proper reward and recognition program for my eligible employees to make them stay motivated in the work process. Continuous development of the employees also in turn will enrich the productivity of the organisation and will minimise the employee turnover costs too.
3. Prioritising
Businesses need to develop certain targets for achieving success. Prioritising those targets helps the organisation to achieve their success goals in a better way (Aldarmaki, 2018). Related to that context, my first priority will be to establish e sustainable work environment where my employees will feel safe and engaged for a prolonged time (Bishop, 2020). Along with that, I will also aim to incorporate technological assistance into my entire work process for improving my work operation. Thus, my prime priority will be to focus on building up a strong and sustainable work process in process.
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Topic 4: Career Role Models
1. Why everyone needs a mentor
Everyone needs a mentor since they provide support, guidance, feedback and advice to an individual by becoming their role model. Through this, a person can stay determined and attain the aims and objectives. I always had a role model and I believed that their biographies inspire individuals to attain success in life. Thus, I try to become a role model among my employees. Being a mentor, I will also ensure that they stay motivated and commence their job role successfully. Thus, my subordinates are able to implement proper communication and ensure that they are provided with a sustainable working environment.  
2. Finding a mentor
A mentor is important for all enriching the motivation level and guiding the employees to extract the best from them. An effective mentor has the ability to facilitate the business development plan during the work process. Under a suitable mentor employees also feel more engaged and driven toward their work. Thus, while establishing my sustainable employment brand I will focus on identifying a mentor who will help me to establish a positive work environment at the workplace.
3. Role Models
The employees often consider the managers as role models. They work as per the words of the leader and consider all their words to enhance their employability skills. Being a leader, I need to ensure that all my subordinates are provided with a sustainable working environment. I also necessitate making sure that they interact with each other and work in collaboration. Enhancing their skills and competencies is an important part of my job role. This will help them to become self-dependent and they will be able to work efficiently. Being a role model, I also have to take each step carefully. I need to ensure that I work efficiently and make no discrimination among the employees. Equal chances need to be provided to them to identify their lacking. This will help me to train them and provide them with proper training and motivation. 
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The following assignment has focused on elaborating the employability skills of the learner on the basis of themes. The background that follows has gone through many points that illustrated the things that motivated me to improve my employable abilities. Additionally, the backdrop has described the employability abilities and influences that led me to launch a brand that would begin the process of sustainable employment. In addition, the context has also detailed a personal development strategy that will help me discover and acquire the talents I will necessitate to help me build my brand.
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	Skill
	Current Ability 
	Target Ability 
	Development Opportunity 
	Criteria To Judge Success
	Time Frame
	Evidence

	1st Priority 
	Communication skills are considered one of the most significant skills that are developed by individuals for the betterment of their academic as well as a professional career. In addition, I will be required to improve and gain perfection in this particular skill which will allow me to pursue my career in health and social care (Butina, 2018).
	Writing and reading are two of the abilities that I have developed through regular practice. 
	Persuasively speaking and listening are two of the skills that seek to acquire for accomplishing my goal. 
	Developing this skill will improve the communication network with other people which is essential in the field of health and social care.
	The day I will start communicating with people in a persuasive manner based on that I will be able to succeed to accomplish my objective. 
	10.11.2022
	Butina, M., (2018). Professional and personal development: professionalism, leadership, and effective communication skills. American Society for Clinical Laboratory Science.

	2nd Priority 
	Technological skills are also one of the significant skills that are required by different individuals to excel in their academic as well as professional careers in this modern world. As the world is advancing more and more, different industries are adopting such skills. Similarly, I also seek to develop and improve these skills for accomplishing my career.
	Technical writing is something that has been developing and honing for the past couple of years. 
	Programming language is another ability or skill that I seek to acquire for achieving my target in the field of health and social care. 
	This will allow me to improve the usage of technology for the welfare of the people and the whole community. 
	Comprehending the technical advancement and being able to understand the modification in new technologies for the welfare of society. 
	06.02.2023
	

	3rd Priority
	Active listening skills are another essential skill that is needed by various individuals to improve their character and gain knowledge as well. Moreover, active listening plays a huge part in improving the ability of a person to understand and comprehend others' problems and provide help to them. In addition to that, this skill is also essential in the field of health and social career (Simon, 2018). 
	Reflecting on my learning ability and all of my flaws in actual life is something that has had since my childhood. This means learning from mistakes and analysing others' experiences to improve mine. 
	Paying attention is something that I have been seeking to acquire for a long time ago. It is because being attentive is a key element for developing active listening skills. 
	Active listening will allow me to comprehend others' problems and issues and help them as many times as possible which is what every social worker requires to achieve. 
	The day I will start listening to what others are trying to say and analyse their words patiently. I will be able to accomplish what I have been seeking to achieve.
	
	Simon, C., (2018). The functions of active listening responses. Behavioural processes, 157, pp.47-53
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