Management trainee programme job position advertisement for Hilton

Have you ever considered a career working at an extremely prestigious chain of hotels? 
The Hilton chain is currently looking for a new hotel manager that is available to work full time. We are looking for someone who is motivated and driven by hard work and achieving goals, and someone who has excellent management skills and would make an excellent new addition to our fabulous team. In terms of experience, we are looking for someone who has had some experience in being a supervisor, or team leader, some experience working in customer service as well as someone who has perhaps taken at least a college course related to the tourism industry. 
We are looking for a candidate who can be excellent at training new staff by showing them clearly what their job involves and how they do individual tasks. The new hotel manager needs to be excellent at delegating and motivating employees to always try their best and make them feel valued by their hard work. We want the sort of individual who can come across as friendly, polite and approachable to the customers and guests of the hotel as well as the other employees working for the company. 
There are a few main roles that are involved when you are a hotel manager for Hilton. On a daily you are expected to ensure efficiency in operations. This will ensure the cleanliness of the premises including the reception floor, rooms, kitchen, restaurant and bathrooms all done to an excellent standard by our wonderful team. When there are new employees joining the team, you will get an opportunity to interact with them by showing them how to do their daily tasks and giving them a taste of what to expect from their days. We are looking for someone who can be a positive role model to all our employees and demonstrate the values that the company stands for. Hilton hotels look for the type of managers who make the team feel valued and motived to be working for the company so you would be giving the employees excellent motivation, helping them develop as well as seeing them progress. One other role you’d be doing from time to time is financial planning to maintain the smooth running of the hotel as well as giving full training to new employees who are joining the company to teach them their new role. 
There are several perks of working as a manager for Hilton hotels so there are plenty of positive rewards to continue motivating you to work hard. You can get a discount to potentially invest in a share of the hotel’s success leading to excellent future investments. There is pension support towards retirement savings, so they get a plan offered to them to help for their retirement. The most exciting perk is discounts on holidays and hotel stays, therefore making it cheaper during your time off work to travel with your loved ones and have an excellent break. They get to have a fun experience during their holidays with Hilton hotels. 
Sometimes as a hotel manager you may get the opportunity to travel and work at other branches across the country and even different countries. It is great experience for those who enjoy traveling and getting incentives of how the same chain operates but at different locations. You get to meet lots of new employees from all the different hotels and make social connections. It could be an excellent opportunity for the management team to see how they operate elsewhere and maybe learn from what they do to maybe get inspiration on possible ways to continually improve your typical branch. 
Onboarding + recruitment process:
Here you will see what to expect in the recruitment process
Once you apply for the job position you should hear back soon to be invited to chat for an interview. First the emploter will start off by doing a simple telephone interview which is for the employment team to know more about you and see what your background is. If the telephone interview goes well, you will be invited to attend an in-person interview that will take place at the hotel, and this will be the final interview. The in-person interview will be when qualifications and career paths will be discussed, and it will be a great opportunity for you as the candidate to get a taste of what you can expect from the employer. 
Once you have finished your interview you should hear back rather soon from your employer and should you be successful, you should hear back from your employer, and you will get the opportunity to confirm whether you accept the offer. 
Once you accept your job offer the important terms and conditions will be discussed. It is a great opportunity for you to understand what to expect and if you had any questions or anything you wanted to communicate with your employer it is a good opportunity to do so. The terms and conditions will be made clear and once you are clear, you can accept all the terms and conditions therefore making it so that you will be able to sign your contract to start working with our wonderful team. 
What is also available for new potential managers who prove their interest in the position is participating in Hilton’s 12-month development programme. The programme consists of a typical 3-month rotation therefore you get to learn different departments, so you get trained to do all the different roles. This is an excellent opportunity for new management employees to understand how the business operates and what is expected of the team. Once they have completed the development programme, they may even get the opportunity to work at one of the U.S branches so they may even get to travel. The best part is when you apply for the programme you can also select the department you are most interested in. 
Once you have completed the training required for your job role, you will then be integrated into your main and you can begin employment. You will still not be expected to know everything as soon as you begin your employment because you learn a lot more when you’re doing the job yourself. There will still be development opportunities for you during your time working for Hilton because there is always more for you to learn. There are also several online and digital resources available for staff to look at. These could include loads of tips that you may benefit from knowing while working and gaining experience at the Hilton hotels. The company offers all the resources and training as these are good methods to ensure that employees are ready for their new roles and can continue progressing as you move forward. 
SWOT Analysis:
Strengths – Plenty of training is available for new employees so the employees will certainly feel prepared for their new job role when they start. They will pretty much know and understand what to expect and things won’t come as a surprise to them. The employers look for the right person for the position by doing multiple interviews and training. 
Weaknesses – The management training programme is a 12-month programme which some new employees may find rather long given that they may be ready to start as soon as they can, but they must go through lots of training first. The 12-month programme may also include departments that the candidates may not be interested in because they may be interested in only 1 or 2 specific departments that their hearts are set to work for. 
Opportunities – Candidates will get the opportunity to learn a lot about the job before they begin their employment, and this is excellent experience for them. The management training programme offers them loads of excellent qualifications once they finished and they will be able to work at most hotels around the world with their qualifications and experiences. 
Threats – Jobs are getting competitive and if there is only one position available, therefore offering only one candidate the job role. This is hard for not only the candidates but also the employers because they may get multiple candidates who they think are perfect for the job role however they can only choose one. 
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