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Introduction:
In this report I will explain about my chosen career which is Charity Fundraiser. I will use the Kolb’s Cycle to show my experience, observation, conceptualism, and experimentation. A charity fundraiser is someone who raises money for different causes and effects. They are using different methods to raise money from donors for their causes. I will discuss my current skills in the charity, I will talk about the skills i need to be charity fundraiser. I will discuss he skills I think I need for this role. I will finish this report with my recommendation and the conclusion. On the last page you can see my references.
References
20 Easy Ways to Improve Your Teamwork Skills. (2022). 20 Easy Ways to Improve Your Teamwork Skills. https://www.careeraddict.com/improve-teamwork-skills-workplace.
Charities fundraiser: job description. (n.d.). Charities fundraiser: job description. https://targetjobs.co.uk/careers-advice/job-descriptions/charities-fundraiser-job-description.
How to Start a Career In Fundraising: A Step-by-Step Guide. (2022). How to Start a Career In Fundraising: A Step-by-Step Guide.
Reflective writing: Kolb. (2022). Reflective writing: Kolb. https://libguides.hull.ac.uk/reflectivewriting/kolb.

(20 Easy Ways to Improve Your Teamwork Skills, 2022)


Kolb's Cycle 
Kolb's cycle of reflective practice is a model designed to help people learn from their experiences. Kolb's model is based on four stages.
1) Concrete Experience
I will give a brief description about my experience at Fundraising and some of my thoughts about fundraising.
I been working in a charity shop for a short period of time when I was eighteen years old, really enjoy working at this shop, I meet a lot of people. From this day I realise I want to be a Charity Fundraiser and helping people.
My thoughts about Charity Fundraising are this career is for people who love to help others, people who can be kind, helpful, people with big heart who care about other people. 
2) Reflective Observation 
The experience I have in the Charity shop is not a lot, but it helps me to improve my communication skills.
I saw a lot of people come and donate in the shop and that makes me happy, I been to orphanage, and I saw a lot of smiles when these children saw us coming with a lot of presents that makes me feel emotional, I been crying for the whole journey back. I create many special cards for these children and make them feel special.
This is one of the skills I have “Creativity” I love to create new things I have a lot of ideas which one day will be reality.

3) Abstract Conceptualism 
At this stage I will explain the things that went well, and things-and things did not. I will identify areas for further exploration.
When we plan our trip to this orphanage we did not plan the traffic we suffer a lot with the traffic on this day, because when you arrange a meeting you have to be on time but on this day me and colleagues been late we call the orphanage and tell them we are going to be late we were really lucky that they allow us to do to the visit even we been late.
Time-management is one of the skills I am trying to improve because I must be on time for the meetings I will have with the donors. There was a lot of things which went well and one of them is we make those children happy with our visit.

4) Active Experimentation
At this final stage I will explain how I am going to put my learning into practice. I learn that time-management is important that’s why I will start reading books about time-management and learn some new tools how to manage my time properly. I realise I must be a good leader that’s why I will finish my course about Leadership because I want to learn how can I be a good leader in my life and my career as well.
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Current Skills
The current skills must have to become a charity fundraiser is the creativity that skills are one of the number one you should have to be a good fundraising. If you are not creative person you will struggle to find donors for your organization. Another of the current skills I have is the reliability you have to be reliable for everything what you are doing in our job, I can say that I am reliable in my job, and I am trying to do everything good. I am trying my best to be reliable.
Another important skill is the organisation if you are not organised person, you will lose your donors. I can say that I am organise person I have organise many events at college, we organise with my class charity event where we sell sandwiches and donate the money in a charity. Ability to Tell Compelling Stories. To tell the story is an element of fundraising. Stories can appeal to the donors and make them feel emotional, which can make them more likely to give. I am flexible person I realise that in my last job as an admin I learn to be flexible and doing multiple tasks at once. I learn some tips to be flexible at workplace and some of them are to be honest when you are communicating with your colleagues discuss flexibility early might be on your interview.
Skills for the work
The skills I think I need to be charity fundraiser is good communication. People who have this skill are warm, carrying people who can connect with others and convey themselves clearly. When you are working in a public place where you must do different types of presentation and speaking front of the public, you must be able to empathise, speak clearly and been calm in emotional cases.
Another important skill is the flexibility. Charity is one of the roles with a lot of flexibility, there is a lot of part-time jobs and the offer to work from home.
There is a day where you are expected to work more than your usual hours there is some days where you will be busy. When there is an event going or the year-end. Sometimes on Christmas is busy because a lot of people donate and want to help others. This might mean staying late or even working on the weekends. Most of the time you must give from your own time to help at a fundraising. That’s why you must be flexible.
Creativity is another skill every charity fundraiser must have. Some of the ideas you have might be look risky but the important things the end of the day you have break-through with your idea. There is a lot of examples of this one of them is Cancer Research UK’s Race for Life had humble beginnings almost 30 years ago in 1994. It’s now a huge national event raising £500 million each year that’s so good, it’s been copied far and wide. To be charity fundraiser you must have a lot of ideas in mind is not just ideas for events is also ideas how to save money or how to makes things work better. Charity fundraiser must be creative and innovative to solve different types of problems.
Team-working Is important in charity sector because when you are doing an event you have to work in a team. You must have good team to do all the event, is not only when you are doing event. Team working is important in everything you are doing.
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Step-by-step approach
In this section I will describe my step-by-step approach to build these skills. I will start with the first skill which is the good communication. I will start by listening to others’ opinions and point of view. I will try to avoid misunderstanding and trying to listen to everyone. Next step is to be careful how I am using the informal and formal language. Body-language I will start watching videos of how to improve my body language while I am speaking. To be positive and keep smiling I must join a 3-day course which I am planning to do. When you smile often and exude a positive attitude, people will respond positively to you.
Second skill is the flexibility the steps I am planning to do are to adjust my expectation and be flexible because I might have to help my team in ways that I never done before. I will start reviewing my workflows and in case where I must do extra tasks, I want to be sure that I can do it. I will ensure I read articles about the flexibility and learn different tips.
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The third one is Creativity one important traits is to be open-mindedness. To be open-mindedness you must hear what others think, not feel angry when they are wrong, be humble about their own knowledge and experience. To be creative person you must overcome your fear and I am planning to do that by joining my church therapist which I believe will help me to overcome any kind of fear to take risks.
The fourth skill is the team-working skill which is important there is a lot of free of charge courses I am going to join to learn how to develop my team-working skills, because this skill is important in the Charity sector.
I will arrange meetings with my lectures to give me some key tips how to work in a team.


Reflection of the interview
The first question which I been asked on the interview was “Tell me something about yourself?”. Here I don’t think I answer very well because I wasn’t very clear, and I did not mention about the charity fundraiser job I did.
On the second question which was “What do you enjoy about fundraising?”
I did mention only that I love fundraising because I love helping people which I think Is not good enough answer. And on the last question as well I wasn’t clear enough the question was “How well do you handle rejection when asking for donation?” I should be clear clearer about my feelings when someone reject me.
There was couple of questions which I think I did response good enough and one of them is “in your opinion, what traits makes a charity fundraiser successful in their job?” and here I list some of the traits which are dedication might have to contact donors many times before they contribute to your campaign. Another important is attention to detail you have to deal with organising an events and many other things.
I was feeling very nervous, and I think that’s one of the reasons to forget a lot of things I was wondering to say.




Recommendation
My plan to be charity fundraiser is finishing first the Certificate of higher education in workplace and after that continue Level 5 of the BA (Hons) Leadership and Management Skills for the Workplace (2-year programme). After that I am planning to progress to higher-level positions like a manager, director or executive, getting a bachelor's degree in a relevant course and passing the Certified Fundraising Executives (CFRE) exams is essential.
I will start as a volunteer I will attend networking events and get experience by working as an intern or apprentice.

Conclusion
In this part of the report, I want to do my conclusion.
I start this report with my introduction and a brief description of the career I choose I give introduction of everything what i write on the report. After that I wrote down about the Kolb’s cycle and I list down about my experience and thoughts for Fundraising. After that I wrote down the experience, I have in a charity shop and the skills I must become a charity fundraiser. I did explain what was well and what not in this Charity shop and the skills I am trying to improve. The last stage of the Kolb’s cycle was to explain how I am going to put my learning into a practice. After that, I explain my current skills I must be Charity fundraiser and what skills do I need to be a good charity fundraiser. After all this I describe the step-by-step approach and the reflection on my interview. On the last bit I write down about my plan how to be charity fundraiser.
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