[bookmark: _aui04i62xown]
[bookmark: _597mty2683eg]
[bookmark: _4cltwkoma5lo]
[bookmark: _13binq26b51a]
[bookmark: _81yqpoipwdxp]
[bookmark: _4dakpe5eou3c]
[bookmark: _74fiiy819uz5]
[bookmark: _5jqiiap8s6cj]
[bookmark: _anq6o7wkq59f]
[bookmark: _t5bmm2n2aaxd]
[bookmark: _p2ux6ev76dqg]

[bookmark: _vgthx8dcemwy]
[bookmark: _ggvndb5a4za7]BMSW4012
PROFESSIONAL CAREER DEVELOPMENT
[bookmark: _ota237q0jcjx][bookmark: _myzqkvxvfsqf]
Assignment Part 1 –Reflective essay
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Topic: Models and theories taught in class and how they will be implemented by you in your
professional development.
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In the academic field, developing a career is crucial for achieving success. The approach to career development is crucial for the enhancement of the learning process, self-awareness, growth, and success. During my academic and professional journey, I got the opportunity to gain deep knowledge and ideas about the different types of theories and frameworks for the development of a career. In this reflective essay, I am going to navigate my professional journey and experiences in depth using Rolfe's reflective model (Agnew, 2022) In this context, I will describe my professional journey using the "concept of what, so what, and now what", which is effective for the identification of my strengths, identification of areas of enhancement, and development of a career plan for further improvement. 
[bookmark: _khnb8mvvsiq4][bookmark: _Toc201249396]Discussion 
[bookmark: _fvwhb6157t5y][bookmark: _Toc201249397]What 
At the beginning of this module, I learned about reflective practice, which is crucial for the evaluation of personal and professional skills and knowledge. This week, I understood the significance of mindset development and growth as well as the use of reflective practice for professional growth. It helped me get clear insights about the feedback collection strategy and ideas to learn from mistakes for professional development and academic success. Also, I learned about the learning style and strategy during this module. I gained deep knowledge about the "Honey & Mumford Learning Styles". It helped me in evaluating my learning strategy and style. It helped me get ideas about my learning preferences and the development of a career plan for further growth and development (Cheng et al., 2022). I made appropriate decisions for my career advancement and selection of learning styles to achieve success. With the help of this professional journey, I learned about SWOT analysis, which is an effective model for the evaluation of personal strengths, weaknesses, opportunities, and threats. I have efficiently applied this model for the evaluation of skills and knowledge. I found that my communication and teamwork skills are very strong, which is my major strength. I realised that I have to focus on the improvement of my technological and time management skills to achieve my target. I have also identified my key areas of enhancement and opportunities for career improvement. 
During this academic journey, I was involved in "Johaari Window activities" that are useful for the collection of feedback and suggestions from my peers. It helped me a lot in uncovering my personal and professional aspects, as well as understanding the key ideas related to professional development. This activity improved my self-awareness. I got the motivation to get involved in public speaking, and group discussion, and to be communicative and transparent in teamwork. I learned about goal-setting approaches and ideas of SMART goals, which are significant for the achievement of success using an effective plan. It helped me get clarification related to the career development journey. However, I have used this goal-setting approach for my professional growth and included all the resources that are crucial for the improvement of my key skills and knowledge.  I gained knowledge of PDP and developed it. With the help of the PDP plan, I structured my professional journey according to aims and objectives as well as integrated actionable strategies to achieve them. I have considered my short-term, long-term, and medium-term goals and objectives for professional growth. 
Moreover, I gained knowledge of "Holland's Career Theory and the Myers-Briggs Personality Test" during this learning module (Adlya, and Zola, 2022). It played a significant role in refining my areas of interest and improving in personality. I got the opportunity to be a part of "Bias and Bystander Training". With the help of this training program, I gained deep knowledge about unconscious bias and strategies to manage it. The concept of personal branding is significant to me, and I learned about it in this learning module. I learned about the different types of strategies and the knowledge of the platforms which is used for personal branding. I understood the significance of offline platforms as well as online platforms, which are useful to enhance personal values and recognition. Another concept that I learned during this academic journey is "Maslow's Motivation Theory" (Shi, and Lin, 2021). I understood about different types of needs, which are essential to be considered for professional growth as well as personal growth. I learned about the "Concept of Ikigai" and employability skills for my career advancement. I got clear insights related to the required skills, like effective communication skills, technological knowledge, critical thinking ability, time management skills, and others. Also, I gained knowledge of networking and email for the improvement of my professional network to achieve my target and success in the professional field. 
[bookmark: _l1iwwts5yx1h][bookmark: _Toc201249398]So What 
In this context, I want to say that this professional development module helped me a lot in improving my professional skills as well as my personal strengths. I have efficiently applied the approach of "SMART Goals, SWOT analysis, and Maslow's hierarchy of needs theory" the achievement success and to get a competitive advantage. These approaches helped me in setting suitable goals and objectives according to my career needs. I have also considered the current trends of job requirements and needs of the organisations to set SMART goals (Seno et al., 2023). This approach played a positive role in the enhancement of my employability skills and knowledge.  With the help of SWOT analysis approaches, I have identified my key strengths and areas of improvement. I found that I have proper knowledge and ideas about effective communication skills and strategy, along with knowledge of teamwork (Nuis, et al., 2024). Also, I can efficiently handle diverse team members. I analysed that my organisational and critical thinking skills are also effective in playing a professional role in the organisation. In the context of weaknesses, I want to say that I need to improve in time management skills, digital literacy, decision-making skills, and cultural knowledge. These skills are also effective for professional development and the achievement of employability opportunities. Also, this learning module offers theoretical knowledge as well as practical knowledge, which is significant for overall growth and development. However, high competition and changing trends and needs of the organisation are major threats to me. 
Another approach that I have personally used during my professional learning journey is “Maslow’s hierarchy of needs theory” (Rojas, et al., 2023).  I have evaluated my basic needs as well as advanced needs for career growth. However, this learning module also helped me a lot in understanding the criteria of PDP, the strategy of personal branding, and others, which are required for professional growth. This learning module helped in the improvement of my confidence as well as my skills to meet my goals on time. I gain experience in teamwork and management, along with knowledge of feedback collection. This learning module also improved my mindset as well as my thinking ability to make suitable plans and strategies for career advancement. I realised that the use of reflective practice is fruitful for spotting the strengths and areas of enhancement. Moreover, I have to focus on the improvement of some employability skills like time management skills, technological skills, and others to be a better professional and achievement of success. Therefore, I want to use my goal-setting approaches for further enhancement of employability skills (Latham, 2023). 
[bookmark: _6arrsxe1latp][bookmark: _Toc201249399]Now What 
From the above discussion and evaluation, I found that I am very conscious about my professional journey and gained a lot of knowledge and ideas related to employability skills. It is effective for my professional development. However, I have to focus on some areas to achieve the target of my professional journey. In the context of a short-term action plan, I decided to focus on the utilisation of my PDP strictly and refine it according to the current requirements of the organisation and job (Lejeune et al., 2021). I will evaluate my performance and track the performance with the help of SMART Goals and objectives. It would help me in continuous growth and development. I will collect feedback from peers regularly to refine my process of professional development. Apart from this, I will attend a networking program to improve my professional connections. 
My medium-term plan is to focus on pursuing online courses to improve my time management skills and cultural skills. I will also use online resources and offline resources to get deep knowledge and ideas about it. It would help me understand the time management approaches and the use of a suitable strategy to improve it. However, I want to focus on the improvement of digital literacy and decision-making skills using the long-term plan (Rodrigues, et al., 2021). I will be involved in continuous practice and the use of the latest tools and technology for professional growth. 
[bookmark: _e6l02lc4ry8p][bookmark: _Toc201249400]Conclusion  
In conclusion, it can be said that I have effectively applied Rolfe’s model of reflection for the interpretation of my professional journey. It played a crucial role in empowering my employability skills and knowledge. I gained knowledge of different types of theories, models, and ideas related to the professional journey, which have a positive impact on my professional development.  I have also included an action plan to intensify my career. 
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