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ASSIGNMENT QUESTION: DOES HAVING MENTAL HEALTH PROBLEMS AFFECT THE WAY ONE FUNTIONS IN THEIR JOBS DISCUSS FURTHER.

Mental fitness includes our emotional, psychological, and social properly-being. It affects how we suppose, experience, and act. It also facilitates determine how we manage strain, relate to others, and make wholesome picks. For employees to be effective and stimulated, their health and wellbeing is essential. due to the fact after they aren’t feeling their nice, they are able to paintings at their first-rate. however, perhaps more importantly than that, we also need to recognise that our people are human and intellectual health isn’t only a transfer that they are able to flip off and on in the course of running hours…
within the United Kingdom, employers have a duty of care to personnel¹. because of this they must do everything they fairly can to support the health, safety and well-being of their people. This includes ensuring the paintings environment is safe, defensive group of workers from discrimination and wearing out hazard checks.
A administrative center mental health method is a plan that objectives to create mentally healthy workplaces. inside this plan are some of rules and practices which are designed to sell well-being in the place of business and positively affect administrative center  lifestyle and the overall worker enjoy.
[bookmark: _Int_Qg10C55Q]PROTECTION, this means placing the infrastructure in vicinity to fairly shield personnel from risk elements at paintings that would harm their mental fitness and health. Some causes at workplaces ,
 This includes  as follows: 
· Increased or unmanageable workloads
· Discrimination or bullying
· Poor communication
· Lack of support
· Inflexible working hours
· Unclear objectives
Common challenges affecting mental health at workplace are as follows :
· Resistance to change
· Pushback due to financial costs
· Stigma and discriminatory beliefs
· Low engagement
Encountering these challenges will assist your method to conform as  as you uncover new approaches to train stakeholders on the issue of mental health , ruin down not unusual misconceptions and stigma associated with mental health and communicate the importance of mental health on each personal and organisational level . It’s important to act early if you suspect your employee , 
is experiencing a hassle with their intellectual fitness .  For the sake of your enterprise, in addition to the health of the worker, early intervention is very necessary. whilst you notice one or extra of those essential signs and symptoms , it could be the time to interfere .
Some signs are : 
1. “An unhealthy or unkempt appearance/abnormal appearance: Many people with mental health issues find it difficult to keep up their appearance and may have poor hygiene habits, dress inappropriately at work, etc.
2. Mood swings, emotional rollercoasters, and erratic behavior: Even at work, mental health problems can result in mood swings and inconsistent emotions, where there may be extreme highs and lows. Behaviours may seem strange and/or turn unusual quickly as well.
3. Easily irritated, frustrated, or angered: The anxiety and stress associated with mental health problems mean many people get frustrated or irritated easily. This can be noticed in how they approach projects, react to co-workers,” etc.

With all been said mental health is very important to our well being and can be improved in various ways such as ,
· connect with other people. proper relationships are vital for your mental health.
· Be physically active. Being active is not only great for your physical health and fitness.

· Being physically active. Exercise can reduce feelings of stress and depression and improve your mood. Getting enough sleep. Sleep affects your mood
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