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Introduction
 
This report focuses on the position of Social Worker in Progressive Care Limited operating in the health and social care sector. Social Workers are important in ensuring that children are protected and the welfare of vulnerable people promoted. They are involved in carrying out parenting assessment, working with families, producing reports for court, among others. This position is critical in ensuring that families can overcome their problems while ensuring that the welfare of children is ensured. The position of Social Worker is the position that I want to be in since I have passion for working with vulnerable people and bringing about positive change in their lives.

Job advertisement 
[bookmark: _Int_4Hcr0HEC][bookmark: _Int_B299qGOK][bookmark: _Int_qJdeuAVM]For this purpose, the career I would choose in the health and social care sector is Social Worker at Progressive Care Limited. I came across this job posting on the Internet because there is a very clear description of what kind of tasks, qualifications, and skills are needed for this job position. The advertisement states that the successful applicant will help children and families, conduct parent assessments, write reports to be used in court, work with multidisciplinary professionals, and contribute to child safeguarding. It is required from candidates to have a recognised Social Work qualification, registration with Social Work England, experience working with children and families, and good communication, assessment, and writing skills.
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Job Role Employability skills 
From the social worker’s job description and person specification at Progressive Care Limited, it is evident that some critical employability skills are necessary for effective work with children and families.

Communication is one of the key employability skills necessary for the effective operation of a social worker. Communication skills enable the social worker to communicate professionally to children, their parents, lawyers, and other professionals as well as agencies. The ability to communicate well will help build trust, collect information from assessments, make explanations, and provide reports to court.
The other important skill is teamwork. Social workers collaborate with multi-disciplinary teams comprising of teachers, health care professionals, law enforcement personnel, and legal advocates (Feudtner, 2007). Team collaboration ensures that professionals have information exchange, sound decision-making, and a unified approach that will protect the child and yield desirable results for the family.
Another requirement for the role includes excellent problem-solving and analysis skills. Social workers come across situations that require them to evaluate the risks, determine the strengths and needs of families, and recommend actions based on facts. Analysing information objectively guarantees that the decision made is for the best interest of the child.
The reason why time management and organization are important is that social workers have to deal with many clients, attend various meetings, conduct parenting assessments, and write reports in a limited time (Proquest.com, 2026). Effective organization will allow the job to be done quickly while maintaining professional standards.

In addition, the position involves having technical and professional skills, such as producing quality assessment reports, having knowledge of the (Mackreth and Walker, 2020). safeguarding legislation and keeping accurate records. With the help of legal, policy, and professional knowledge, it is possible to make valid, ethical, and knowledgeable decisions while protecting vulnerable children and supporting families.

To sum up, all these employability skills allow social workers to do their job properly, help children and families, and promote safeguarding. Development of such skills is necessary for anyone who wants to succeed as a social worker. 

Evaluate your own Skills 
Self-Assessment
Regarding the necessary competencies required for the job role of Social Worker at Progressive Care Limited, I would like to mention that I develop the skills and knowledge that I need to perform the job of a social worker. Presently, I pursue my studies in Health and Social Care and, while studying, I have learned about various fields of work including safeguarding, equality and diversity, person-cantered approach, communication, child development, and professional values. I have learned how to conduct research and write reports.

One of my strengths is communication and the capacity to empathize with others. Being a patient person, I enjoy listening to people and assisting them when they are going through difficult phases in their lives. In the classroom setting during group activities, I have been able to work in tandem with other students to achieve the set goals and solve any problem. As a result, I have acquired skills such as teamwork, organization, and time management. I feel that I can contribute positively to this position in maintaining positive relationships with the children and their families and being professional in all situations. 
However, I realize that there are still some aspects in my professional competencies that need further development for me to become a social worker. In order for one to become a social worker, there are three things that he or she needs: a formal education and degree in social work, registration at Social Work England, and some level of experience working with children and families – all of which I lack at this time. It is equally essential for me to gain experience in carrying out parenting assessments, court reports, and legislation on safeguarding. 
[bookmark: _Int_aPKD8cKe]There are many individuals and organizations that could assist me in developing these skills. First of all, my tutors will be able to help with my academic studies and career development. Secondly, the experience of working under the supervision of the supervisor in the field or through volunteering organizations will give me the practical skills of working with vulnerable people and families. Thirdly, the experienced social workers will be able to become my mentors and share their expertise and experience with me.

Create an Action Plan and Timeline 400 words
Action Plan and Five-Year Time Frame

[bookmark: _Int_I1mQ2vro] In order to accomplish my career objective of becoming a social worker, I must acquire the qualifications, experience, and skills needed for this job. My action plan will include enhancing my academic qualifications, obtaining practical experience, and acquiring the skills needed by prospective employers.

Short term goals (0-12 months):
It is important for me to finish my Health and Social Care course successfully and obtain top grades. Within this period, I am going to develop my communication skills, team working abilities, writing reports, time management. Also, I would like to take part in some training courses including: (Scourfield, 2021) Safeguarding Children, Mental Health Awareness, Equality and Diversity and Emergency First Aid. To gain more experience, I am going to be a volunteer for some charity organizations or youth clubs where children, families or vulnerable adults need assistance. 

Goals for medium term (1 – 3 years):
Having finished the current course of study, I would like to pursue a Social Work qualification that is registered with Social Work England. In the process of learning, I would like to undertake work placements within health and social care organizations that will allow me to learn from the experts. In addition, I am going to seek feedback from my tutors and the work placement supervisors to help me hone my skills in assessment, communication, and decision making.

Long Term Objectives (over a period of 3-5 years): In five years' time, i would be doing master's in social work and have been admitted to Social Work England. Afterwards, I will then go ahead and apply for social work positions in companies such as Progressive Care Limited. While working there, I will further develop my skills through undertaking training and professional development programs while learning from other experienced employees. The result will therefore be having developed into a competent social worker who can do effective assessment, child protection and support families succeed. 


Building Your Personal Brand 
A personal brand helps in attaining my career aim of becoming a Social Worker since it shows my professionalism and values in ensuring that children and families get supported. Personal branding helps employers to see what kind of skills and experience I have regarding work in health and social care.
 
One of the ways that I would use to develop my professional identity is through building a LinkedIn profile where I could add my qualification, volunteering work, work placements, courses undertaken, and essential skills such as communication and teamwork among other things. By following social workers, lecturers, and health and social care organizations, I would be able to establish contacts in the industry. Attending careers fairs and workshops would also enable me to meet more people in the industry and build networks. 

To show that I want to pursue this career, I can give some material on this topic, which will consist of articles on the issues of protection, the welfare of children, psychology, and social work practice. My reflections on volunteer work, academic achievements and professional events will show that I want to improve myself and learn something new. In appropriate cases, I can build a web site of my own, where I will demonstrate my achievements and qualifications. By means of professional representation of myself both online and offline, learning, sharing my knowledge about health and social care, I will be able to create my personal brand. 

Promoting Your Professional Identity
It is very vital that I can effectively market myself in terms of skills and experience while applying for the Social Worker position. One of the key approaches is that of ensuring that my CV is specifically tailored to fit the job app will involve emphasizing those skills and experience that will be relevant in terms of the job advertisement. These skills will include such things as communication skills, teamwork skills, safeguarding skills, problem solving, and relevant placements/ volunteering experience. 

The cover letter needs to be personalized for each individual listing of the job and state why and how qualified I am for the job. I will also include instances where I have helped others through writing or any experience which demonstrates that I can help others and communicating well under stressful situations.
Having an active LinkedIn account is another way that I will use. I will keep my profile updated with my educational qualifications, volunteer work, certification and skills. I will also network with other professionals in the health and social care industry and engage in posts to show my dedication towards the profession. Moreover, I may create a personal website where I will put information about my achievements, certification and professional development. These will make me look like a dedicated and organized person which will increase my chances of getting employed as a social worker.
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Building a Network for Successful Employment 
Networking plays a critical role in creating a career in health and social care as it enables professionals to build connections, learn from seasoned professionals, and find more career opportunities. In the case of a potential Social Worker, networking will offer guidance on professional practice, latest laws, and career opportunities. This can help build self-confidence and increase one’s understanding of the sector while creating job opportunities for the individual.
I can develop my network professionally by getting a mentor, who might be my college tutor, placement mentor or a seasoned social worker. The mentor will not only guide me but also will give me advice, feedback and skills required for effective interaction with children and families. Additionally, I intend to become a member of various professional bodies such as Social Work England and the British Association of Social Workers (BASW). These bodies offer guidance, (Oclc.org, 2026). training, information about best practices and many more related to social work profession.
As a way of enhancing my network in a professional manner, I can get myself a mentor, who could be my college tutor, mentor during the placement period, or an experienced social worker. The mentor will not only mentor me but will also give me tips on how to interact effectively with children and families. Furthermore, I plan to join different professional organizations such as Social Work England and the British Association of Social Workers (BASW)

Conclusion 
Worker and the qualities, skills, and experience necessary to become a good social worker. From the job analysis, it was found that effective communication, team working skills, problem-solving skills, knowledge of safeguarding, and report writing skills are necessary for working with children and families. In my self-evaluation, I found myself empathic, communicative, organized, and willing to learn. However, I need more qualifications and experience to be a qualified social worker.
Goals like the completion of my Health and Social Care courses, the studying of Social Work degree, gaining experience through voluntary work, and Social Work England are some other goals that were set for me. In addition, it is important to mention that a strong personal branding on LinkedIn, together with the connections with mentoring organizations, such as BASW, would increase my career prospects.  
The preparation of this report has made me more determined than ever to become a Social Worker. The goal will be to gain knowledge and practical experience to enable me to offer quality services to the children and families. With the action plan and the willingness to learn, everything is possible for the realization of my career dreams.
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Apply with Indeed D [I]

Requirements

Your Role as a Social Worker:

As a social worker within our family assessment services you will be integral to
providing accurate and objective advice and support to parents enabling families
to thrive.

You will have the opportunity to build meaningful, professional and respectful
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You will have the opportunity to build meaningful, professional and respectful
working relationships with the families in our centres, while leading the
assessment process and completing comprehensive assessments of parenting
capacity.

With a manageable caseload you will get to know your families well and be able
to tailor your assessments to meet their needs and provide the best
opportunities for success.

With dedicated social work practice managers, you will have social work
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Our Ideal Candidate should:

* Have Social Work Qualification.

* Beregistered with Social Work England.

* Have aminimum 1year’s post qualifying experience with children and families.

* Demonstrate a willingness and ability to work across a number of our family
assessment centres.

* Have experience and capability in preparing high-quality parenting assessment
reports for court.
Be experienced in working with families to complete robust parenting
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0121 445 6757
shabnammunshass@gmail.com

Hiring Manager
Progressive Care Limited
Walsall Wood, WSS

Subject: Application for Social
Worker - Midiands

Dear Hiring Manager,

Iam writing to apply for the Social Worker — Midlands position at Progressive Care
Limited. With over 26 years of experience in the health and social care sector and
my qualfications in Health and Social Care, | am passionate about supporting
vulnerable children and families to achieve positive outcomes.

‘Throughout my career, | have developed excellent communication, safeguarding,
teamwork, and problem-solving skills while working vith people from diverse
backgrounds. | have buil strong relationships with service users, families, and
mutidisciplinary teams, ensuring assessments and interventions are person-centred,
evidence-based, and focused on the best interests of children.

I am particularly atiracted to Progressive Care because of its commitment {o high-
quality parenting assessments, manageable caseloads, professional supervision,
Iegal support, and nationally accredited training. | am committed to continuing my
professional development and expanding my knowledge to meet the standards.
expected of a registered Social Worker

My strengths include empathy, resilience, organisation, and the abilty to remain
calm under pressure. | am confident in managing complex situations professionally
while treating everyone with dignity, respect, and compassion

“Thank you for considering my application. | would welcome the opportunity to
discuss how my experience and commitment can contribute to Progressive Care
Limited. | ook forward to hearing from you.

Yours faithfully, S.Munsha
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Professionsl Profile
‘Compsssionste and dedicstad heath and sosal care professionalwith over 26
years of experience providing person-cerired care and supporing vulnerable
individusls. Current studying BA (Hons) Health and Social Care wih e ambiton
of becoming a quslfed Social Worker. Strong communicatia. ssfeguarding,

feamucrk, and problem:sohing skl with s commitment o mproving cuicomes for
Shicren and amiies.

Key siitls

« Sateguaring
Commanicston

Teamwork

Person-cantred Care

Risk Assesament

Frotlem Soivng

Gompassion and Empatny

Work Experience.

Education

BA (Hons) Health and Social Care (n Frogress)
+ Lever 5 Hesith & Sosil Care-

+ Lovel & Heath & Sonil Care
+ NV Leve 2 Heait & Socia Care

Training
o Frstaia
+ Sateguarding
« Menta Hesin Avarensss
+ Moving and Handiing
+ et e Safety

References - Upon request
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Comprehensive Training & Qualifications

Full induction program before you start.
Service specific training to refine and enhance your skills.
We fully fund your training and qualifications through our Nationally Accredited

Training Centre.
Access to effective and timely legal support.

Wellbeing Program
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With dedicated social work practice managers, you will have social work
qualified line management, supervision and support.

With access to legal advice and bespoke training and opportunities within the []
social work service we will provide you with the right environment to flourish

and develop.

Provide evidence based, analytical and comprehensive parenting assessments
that provide clear recommendations for permanency planning for children and

their families.
v
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