Who benefits from flexible working: employers, employees and/or government?

                                                                                      Employers  
· More productivity from the employees:
Think they’ d be more productive and get better results if their work was gamified.
 
· Improved employee moral is employees capacity to keep their faith in their organization and its goals.
Boosting employee morale is always a good idea as it has very apparent benefitds for your company and your woekforce. 

· Improves their brand image in the workforce-seen to value employess well being : the two necessary components for employee engagement, employee pleasure and recognition, are facilitated by transparency. An organisation is transparent if it values the input, development, and accoumplishment of its staff members. According to a Harvard business review survey around 70% of woekers believe that they are most engaged when their employers regularly provide updates on company strategy and decisions. 
· Less Turnover 
 
FOR EMPLOYEERS

· Not being distracted in the work enivironment : Workplace distractions are a major barrier to productivity; studies suggest that between 70 and 99 percent of office workers experience distractions, with the average worker seeing up to 56 interruptions each day. These studies also show that it often takes workers 2 hours per day to return their attention to their most important tasks after becoming sidetracked.
· Flexible hours to do things they truly value-more family 


· Commuting time and fuel costs 
There are undoubtedly 24 hours in a day, and for the majority of people, they are neatly split into three parts: eight hours for work, followed by relaxation and recreation. Except that relatively few individuals actually put in eight hours a day of labour, and the demands of capitalism's economic system imply that the time set aside for work interferes with our downtime.

Most of us used to spend a significant amount of time travelling to and from work before working from home became commonplace. Our companies required us to be at work, so these travels weren't just made because we had a thing for crowded trains and traffic jams.


· Feeling empowered and valued by the employer- increases loyalty 
-   You have every incentive to keep your brilliant people on board and thriving, and you have every incentive to prevent them from eluding you. So how can you accomplish this? by giving attention to employee loyalty. And how can you increase staff loyalty? Allow us to demonstrate
-Align your staff with the goals of your business
-Streamline and standardise your procedures.
-Make your staff capable
-Give your workers power
-Provide your staff with freedom


GOVERNMEN

· Control costs by only focusing on one market segments
 
Organizing potential customers into groups or segments with comparable demands and responses to marketing actions is referred to as market segmentation in marketing. Market segmentation helps businesses to target various customer groups who view the entire worth of particular goods and services in a variety of ways.
· Allow the market to adjust and build capacity before tackling other income brackets
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