
Computing Employability

Future Skills & Abilities
· Brought in my own modern I/O devices to demonstrate them to students as the Uni won’t
· Embed genAI use within module content
· Concluding modules with further learning objectives
· Exercises involving student's own research of industry / sectors they are considering for employment
· Developing a roadmap for courses, with modules building upon previous expertise and subjects
· Cloud networking and cloud security fundamentals
· Ability to learn emerging technologies independently
· Embedding of human/soft skills as the most future-proof thing we can teach them: 
· Adaptable problem solving
· Teamwork
· Leadership
· Reflective practice
· Negotiation
· Integration of accessibility, EDI, ethics, cybersecurity as future-facing professional capabilities, not trivial add-ons
· Encourage students to read The Register and/or Ars Technica to keep up on current affairs in the computing field
· Raising awareness of transferable skills – not just soft skills but also potential cross-overs in related industries
· AI-assisted network and security administration with critical validation skills
· Developing transferable skills and adaptability to meet changing industry needs

Working with Careers
· Portfolio / assessment content review with industry professionals
· Building strong links between students and Careers Advisors at UWTSD
· Development of “Employability Essentials” for all students: 
· CV
· Showreels / demos / portfolios
· Speculative applications etc
· Creating the links with employers in the industry is a hard sell
· Created an Industrial Liaison Group (ILG)
· Practical help for students in finding job opportunities and applying for them (CV help etc)
· Arranging talks from employers (in the past we’ve had NHS, DVLA etc)
· More visits to workplaces for the real picture of what goes on
· Strong structural links with employers, though somewhat under-capitalised on
· Industry-sponsored final-year projects
· Exceptional prior support from Melanie Hall – which worked because she took ownership of the curriculum area and drove it forward
· Interview coaching for students
· Help for the lower year students to start thinking about careers, not just final years
· Summer schools, including international – what’s out there
· Engage industry to offer live projects so students gain hands-on experience
· Students create business cases and consultancy reports for network and cybersecurity solutions
· External speakers from creative industries (BA)

Placements
· Internships in place
· Providing internships for students/student groups to support silobuster projects and give them work experience
· Placements between Level 5 and 6 for Undergraduates would be ideal
· Year in industry included in programmes previously (validated at faculty level)
· Suggestions for trips for students – to companies that are open to it
· Sources of funding for running trips when budgets frozen – outside of the school budget

Embedding Entrepreneurship
· Embedding Entrepreneurship
· Bringing in alumni for talks around life after uni
· Ran bespoke courses for employers, including: 
· an MSc for the DVLA
· microcredentials for DHCW
· Hackathons run on a few occasions
· Final year project used as a pseudo-portfolio for employers, especially in the degree show
· Degree show run with employers invited
· Encouraging students to build an ongoing portfolio of work from Level 4 / introducing this earlier in their studies
· Bring back “Entrepreneurship and Innovation” module at Level 5?


