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The purpose of this subject is to write about how this module has helped me develop both on my academic and employability skills. And reflect on the skill gaps and then make suggestions that might improve on these gaps.

When I first came across this module, I can admit I was a little bit confused about the link between the academic term and the employability one. But throughout my journey, it became clear to my mind that this module was and excellent and huge of opportunities to acquire the very good platform in many ways for anybody who looks forward to becoming a decent entrepreneur or business man in the world industry. This module has been helping me to expand my knowledge not only in academic orientation but also employability one. And I come to realise the significant link between the two technical terms as I need a lot of knowledge to be more efficient in the employability market, and this exactly the purpose of this module. The confusion that I had in the beginning of my journey turned to be an excitement time after time until I can say today that I can proudly say I feel more confident and deeply convince that this module was the right one for me.
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The module has helped me developing many skills such on how to do a presentation with PowerPoint which is considered by Jeannette Collins “the art of communicating effectively” (J Collins-radiographics,2004-pubs.rsna.org). With PowerPoint I realise the effectiveness of the communication during a presentation. It helps facilitating the communication during any type of presentation because PowerPoint can do half of the talking when it is well done. PowerPoint remains a vital instrument to promote the art of communication because when the images are shown, the public will be orientated to the board and with a bit of time, the public will be able to assimilate before moving on. And the audience could be well attracted with the appropriate use of text, font, colour, graphics, slide displays etc...
Then the module has also helped to get some tips in public speaking. As a potential entrepreneur or a future business man, speeches are inevitable when it comes to present a product, a project or even to vehiculate a vision, speaking in public is needed. As Jannette Collins believes “effectiveness of an oral presentation depends on the ability of the speaker to communicate with the audience” and some of the tips are connected to the gesture to facilitate the communication between the speaker and his audience. And the voice by speaking louder so I can be perfectly heard to maintain a full attention from the audience. Then another tip which is changing my normal voice to a more attractive one. And then to partially conclude with the rehearsal act where I try to memorise the key points to develop during the presentation.
The managing conflict skill. The conflict between men, it is something natural. Whenever a group people are together, a lack of consensus or approval can emerge but Thomas-Kilmann theory (Accommodation, avoiding, collaboration, competition, compromise) has come as solution to any type of lack of agreement or a dispute. But above all that, I learnt in the managing conflict aspect although it could be inevitable, it has his positive aspect depending on how the situation is taken care of. Objectively, a conflict can generate a productive result when taken positively. 
Another thing that I learnt, was the stage of group development with the theory of Bruce Tuckman (Forming, storming, norming, performing). This is very important to be aware of the different phases that will come across during the life of a team. Knowing that the aim of any team is to grow, face up challenges, eradicate issues, find solutions, plan work, and produce and deliver results.  
For me, another significant aspect was the analytical thinking or the ability to break down a complex information. The learning of the skill has been a great discovery because it enables me to think step by step until I have dismantled a grand issue. This step by step critical thinking method has a significant role in the business industry. Although it can request a lot of mental effort by gathering information, identifying issues and problems, organising information, this in return could lay down a foundation for potential outcomes to the issues faced. It is very important to have the ability to know approach problem.
The critical thinking method or the ability to weigh up the arguments and evidence for or against. Robert Ennis has defined it as “a reflective and reasonable thinking that is focused on deciding what to believe or do.” I thought this method is clearly the very significant among any skills because we have a lot of incidents anywhere whether is something related to people, or materiel, or bad result, being able to reflect or think reasonably on any type of issue helps bring out a managing plan.
Even thought, I have the desire to become one of the best and successful entrepreneur or business man, I need to be honest to myself and admit that the Business SWOT analysis (Strengths, Weaknesses, Opportunities, Threat) was one of the most significant method because is a useful technique for acknowledge my strengths and weaknesses, then to discover both the opportunities (positive side) and threats (negative side).This technique helps me ask myself quite a lot of question to see if I am on the right track. Willingness remains a powerful ingredient but it all about being realistic according to some of the circumstances. Through this technique, I will know if I can go ahead on any type of project then it does also assist in closing any major or minor gaps found in the business SWOT analysis. 
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 Fortunately, my learning has made me identify some low facts               in my knowledge and I manage to point out few of them which            remain very crucial in the business industry. I can consider               some of them as keys in the success of a business overall.
The time is a valuable resource for an entrepreneur or a business man. Every activity is based upon time, therefore is necessary to have a very good time management in anything I plan to do. Robert Charles (British speaker and ex-lawyer) commented a phrase of Benjamin Franklin (Advice to a young tradesman, 1748) when saying time is money as “time is a valuable resource (our time in this world is finite) so it is better to do things quickly as possible”. In other word be able to use the time accordingly or more  efficiently. But even though, the misuse of time can cause a huge financial lost (coming late at work, or wasting time doing less than supposed to do), it can also damage my own personality simply when I come late at an appointment or a presentation (the lack of time respect when being often late defines the type of person you are). Then it can lead the conclusion of people not willing to work with me because of a lack of reliability. It can affect my future in any leadership roles looking for negatively.

Normally, anything done must be written clearly and concisely because it will help me communicate the findings or the outcomes of a project. And the good thing of the report writing is that it is making me think about the content by asking some of the main questions like: is this from an experiment? Or is it to provide a background information? Or maybe a recommendation for action? My problem in that case has never been to write but what and how to write, all these things come with a technique that I would not have known without this module.  

IT skill
[bookmark: _GoBack]“The development and use of information technology are certain to bring about changes in education” as I can see now but it is also the same remark with the business industry with the presence of computers, storage, networking and physical devices. This domain since it first started first in 1822 (creation of the first computer) with Charles Babbage has since dramatically improved. Knowledge of quality needs to be highly considered. All most, everything, I have learnt has been supported by the using of the information technology. Meaning also the importance of computer skill itself because it is getting very hard to work without that device. It is very important for me to have a good background on Information technology, because the outcomes expected by a potential entrepreneur or a business man is not minor or to be neglected on information technology. 

Being able to work independently
I have understood today that the man who carries the vision must be able to work independently with simple reason. A vision is just like a fragile chicken egg in need a lot of care. I have noticed this skill is carrier of others great skills too (planning skill, discipline, flexibility, ability to compromise, multitasking ability etc...) If I want to become a successful leader, I need to have those leadership qualities to work independently to be able to lead a team autonomously when required. For me, this leadership quality would make me more completed as a potential leader.

Positive attitude
 I have always said to myself that the positive attitude is the attitude of a winner. For me who wants to achieve something somehow, it will ask me a strong mentality to get over things. What I mean is not about ignoring issues or troubles but be able to face them with a good and strong mentality with optimism. Now the questions I can honestly ask myself are: Do I have a positive attitude inside me when a face a huge challenge which need to be reframe? Or a positive attitude when felt rejected? Or maybe what will be my attitude when surrounded by other people’s complaints? Do I often use positive words ahead? I realised in this module has a multiple task in other word I have learnt that I have be taught from the outside (what to do) only but from the inside too (what to be) and a positive attitude construct me much better and the things I plan to do.

Self-assessment skill
One of the qualities a leader or a self-employer would will need to have and according to my own analysis throughout my learning journey this is the ability to reflect by having to respond to my own questionnaire for a self-evaluate for a higher the standard. One of the problems encountered in this phase, it is that something I attend to be soft on myself (personal performance) but this skill should able me to be more honest with myself by going through the process of it to weight any attitudes whether is positive or negative.
As I mentioned previously, the low side of this journey should not be a massive worry. Before any problem, there is always a solution and the solution to address these gaps mentioned above will be in two levels. The first one is to have a positive attitude and be willing to overcome them step by step. The second one is to continue to learn, get some efficient training course to improve.

My learning journey in this module was not what I first expected but it came out to be more than what I hoped for. I feel more confident throughout because I have learnt a lot even though I still have a very long way to go, but I can proudly acknowledge that the amount of resources that I picked up along the learning process was huge and positive. Now, clearly, this module without the shadow of the doubt has made me a much more of advanced potential man to face the business industry.    
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