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Meeting with supervisor Denis Coleman - 30th September 2021 – 10.00 AM.

MAIN POINTS DISCUSSED:

1. In the written assignment – looking for a critical reflection on elements of NLP and my 

experience of them, to include the theoretical and practical.

2. Aim to include up to three theories/methods – and provide a critical evaluation using the 

theories – for example; “the theory say X, I’m finding Y”. Where it doesn’t work, provide 

your evaluation of why that might be so.

3. Write up (potentially) three sessions – and embody your reflections into the 4500 word 

written assignment – point indent in your portfolio.

4. Books explain the concept, based on an ideal world. “In an ideal world everything works!”

5. Reference sources – books are best sources for concepts, definitions, theory etc, articles 

are a good source for critical analysis of experience in the real world. Where has the gap not 

been developed?

6. It adds strength to your work to combine how NLP concepts “knit together” with ideas 

and concepts from other disciplines, eg. applied neuroscience and emotional intelligence, 

although the emphasis will be on concepts, tools and techniques from NLP.

7. Do not get hung up on specifics and fail to broaden the research.

8. Work on areas that I want to work on, within the dissertation.

9. Structure of assignment: Introduction/500 – 700 words, Literature review/ 1000-1500 

words, Application/ 1750 words, Conclusion/ 500 words. (+/- 10%)

10. In section 3 (application), reflect on my practice, working with clients, how my 

experience supports or refutes the theories, be objective.

ACTION TAKEN:

1. Account was taken of the input and advice discussed when structuring the written 

assignment and the treatment of the material selected and used in preparing the piece.

Meeting with supervisor Denis Coleman - 11th November 2021 – 10.00 AM.

MAIN POINTS DISCUSSED:

1. When planning the timeline for your work, remember that supervision is available until 

the end of November.

2. As I have completed a range of training courses over the years post- NLP Practitioner, 

reflect on how I have evolved in my journey.  Into something new.  How have I integrated all 

my learnings of NLP topics?, how has this evolved.  My NLP and related experienced cannot 

be “contained” only in what I learned from NLP Practitioner.  How did my experience on NLP 

Practitioner inform my subsequent journey?

3. Thinking about my professional role as a mastermind group facilitator – how does 

Perceptual Positions apply to that? Consider how effective facilitation will come from 

spending time in third position – “like the conductor of an orchestra”.

4. All new learning is connected.  It all links and intertwines.  In that ways has my coaching 

practice evolved as I have integrated more and more practice and experience.

5. Treat the recording (of the coaching session) as “field research”.

ACTION TAKEN:

1. Input discussed was integrated in written assignment, most notably in the introductory 

sections.

Meeting with supervisor Denis Coleman - 25th November 2021 – 4.OO PM

MAIN POINTS DISCUSSED:

1. Supervisor’s comments on draft of matrix introduction received 19th November.

2. In addition to summarising training programmes that I have taken and my development 

process, also reflect on how I believe this journey has benefitted my clients, company and 

the wider community.

3. Make additional reference to actual formal assessment process for certification as an NLP 

Practitioner.  How was I required to demonstrate my knowledge and ability?

4. Integrate more detail about the theory learning on NLP Practitioner, demonstrations, in-

class practice etc and how this was structured.


ACTION TAKEN: 

1. Comments and recommendations were Incorporated into the matrix introduction and 

returned to supervisor for any further comment.

Meeting with supervisor Denis Coleman - 29th November 2021 – 11.00AM.

MAIN POINTS DISCUSSED:

1. Review of material in written assignment so far submitted.

2. Observations regarding referencing. This needs to be “tightened up” considerably, using 

Harvard Referencing Style.

3. Wikipedia (cited once in my draft)  is not an acceptable reference source for academic 

papers – this needs to be replaced with a “proper” reference.

4. Less First Person referencing and include more objective (third party passive) text.

5. Break down the Literature Review into a series of sub-headings rather than a continuous 

discussion.  Identify a series of sub-headings through which discussion can be focused.

6. There is some good information in the Literature Review section, by concentrating the 

focus through sub-headings and adopting an objective tone, this will make the end result 

even better.

7. Include more critical analysis of the coaching session, what has been said and the 

learnings taken from it, by both coach and client. What happened and how does this 

compare with what “text books” say?

8. Discussed need to make decisions about material that would inevitably have to be left out 

of the assignment in order to comply with limitations of work count.  There would be 

opportunity to integrate some of that omitted material in the next assignment, reflecting on 

NLP Master Practitioner, and “go deeper”.

ACTION TAKEN:

1. Advice and recommendations integrated in relevant sections of the written assignment: 

2. Introduced sub-headings to focus on different aspects of the material being used.

3. Made adjustments to text to achieve a more objective tone.

4. Included a wider range of reference sources.

5. Introduced more critical analysis in “Practical Application” section.
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