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Introduction:

This essay is a reflection about my career journey so far and how I can use what I learned In the Professional Career Development module for my future. My work experience is quite mixed because I worked in different jobs in Romania and later in the United Kingdom (UK). I worked as a territorial representative, supervisor, administrator and also in a kitchen role. At first, these jobs look very different from each other, but after reflecting on them, I can see that they helped me build different skills. 
I will use Gibbs’ Reflective Cycle to structure this essay because it gives clear stages for thinking about experience, feelings, evaluation, analysis, conclusion, and action plan (Gibbs, 1988). Reflection is important because it helps a person learn from what happened, not just move on without understanding it (Moon, 2004). I will also use SWOT Analysis, Myers-Brigs Type Indicator, and Holland’s Career Theory. These models will help me understand my strengths, weaknesses, working style and possible career direction. My future aim is to develop myself more and, in the long term, hopefully open my own business.

1. Description

My career journey started in Romania, where I completed my education and then worked in different roles. I completed GCSE/A levels at the Agricultural Scholar Group in Focsani, in 2006. Later, in 2015, I completed a Science Master at Bioterra University in Bucharest. During my working life, I had experience in sales, supervision, administration and practical work.


One of my first important jobs was as a territorial representative for Ursus Breweries between 2006 and 2010. After that, I worked as a supervisor for Bergenbier from 2010 to 2013. I then worked as a territorial representative Toya Romania S.A. and later as an administrator for Top Tuning Studio. More recently, after moving to the UK, I worked in a kitchen role at Rasoi Waterfront in Swansea.

The biggest change in my life came was moving from Romania to the UK. It wasn’t just a completely different job change. I was a change of country, language, and work culture. I do not remember every detail from all my previous jobs, because some periods of my life were difficult and I was more focused on getting through them then reflecting on them. But now, looking back, I can see that these roles gave me experience in communication, responsibility, organisation, teamwork and adapting to different situations.

2. Feelings

When I think about my career, my feelings were not the same at every stage. In my earlier jobs in Romania, I was mainly focused on working and doing what I had to do. I did not think too deeply about career planning. In the territorial representative roles, I had to deal with people, represent products, and work independently. At the time, I did not fully understand that these things were helping me build confidence and communication skills.

When I worked as a supervisor, I believe that there was more pressure, because being a supervisor means having more responsibility, and people expecting decisions from you. The administrator role was different because it was more structured and required more attention to details. I did not connect these jobs together or think about what they meant for my future.

Moving to the UK has brought a lot of uncertainty. I had to adapt to a different country and a different workspace. Combined with the fact that my English was at a beginner level, my confidence was significantly affected. It is harder to show your full ability when you cannot express yourself properly. Kitchen work was also very different from my previous roles. It was practical, busy, and tiring. Now, I can see that it helped me develop resilience, discipline, and teamwork.

Before this module, I did not really reflect properly on my career direction. Gibbs’ model helped me understand that feelings are part of reflection and professional development (Gibbs, 1988). Schon (1983) also explains that people can learn by reflecting after the action, and this is what I am doing now with my past work experience.

3. Evaluation

There are many positive things in my career journey. My representative roles helped me develop communication, confidence, and independence. I had to work with people and understand how to represent a company or a product. These skills are useful in many jobs. Cottrell (2021) explains that employability is not only about qualifications, but also about personal skills and how people use them in different situations.

The supervisor role was also useful because it helped me understand responsibility. Even if I did not think about it deeply at the time, it helped me become more organised and more aware of other people at work. The administrator role gave me a different type of experience. It was more focused around structure, organisation, and attention to detail. These skills are especially useful since I want to open a business in the future.

Moving to the UK was a positive because it showed me that I can adapt. I was not easy, but it gave me experience in a different country. The kitchen role helped me with teamwork, reliability, and working under pressure. Kolb (1984) says that experience is a source of learning, and I think this fits my situation because I learned from work even when I was not consciously analysing it.

The difficult part was that my career was not clearly planned. Some jobs were taken because they were available or because I needed to work. My English level also made things harder in the UK.  

In class, the SWOT activity helped me look at these things more clearly. It helped me see that my career is more than just a list of jobs. It represents my accumulated knowledge, experience, skills, gaps, and future opportunities.

4. Analysis 

A SWOT analysis helped me understand my career in a more organised way.

My strengths are communication, adaptability, responsibility, practical problem-solving, and working under pressure. I developed communication and confidence from my territorial representative roles, responsibility from being a supervisor, organization from administration, and teamwork plus discipline from working in the kitchen. Cottrell (2021) explains that self-awareness is important for personal and professional development, and the SWOT analysis helped me become more aware of myself and my abilities.



My weaknesses are also clear: My English confidence is still something I need to improve, I have not have a long-term career plan, I did not reflect on my past experiences, and I also need more business knowledge if I want to open my own business in the future.

My opportunities are that I am studying, I have work experience in the UK, I can improve my English, and I can use my previous sales experience in the future.

My future threats are language barriers, financial pressure, competition, and the risk of staying in jobs only for survival, without progressing.

The Myers-Brigs Type Indicator also helped me think about the way I work. Based on my experiences and personality, I think I am closest to the ESTJ type. People with this type are usually organised, responsible, and practical (King et al., 2020). I can see these qualities in different parts of my life. For example, as a representative and supervisor, I often needed to communicate with people, take responsibility, and help solve problems. In my administrator role, I needed to stay organised and to make sure tasks are completed correctly. My kitchen job also shows that I can follow instructions, work hard, and be a part of a team. These experiences make me think that I work best in places where people need to be reliable, organised and able to work well with others.

Holland’s Career theory is useful because it connects career choice with the match between a person and the work environment (Adlyaa and Zola, 2022). My career shows different areas. Territorial representative work and my future business idea connect with the enterprising type because they involve initiative, communication, and business awareness, supervising and teamwork connect with the social type, administration connects with the conventional type, and kitchen work connects with the realistic type. Overall, I think my future direction is more enterprising and social, because I want more independence and I am interested in opening a business. 
Robertson, Hooley, and McCash (2021) explain that career development is about understanding experience over time, and this module helped me start doing just that.

5. Conclusion

After doing this reflection, I can now see that my career journey was not completely random. At the time, it felt like I was just moving from one job to the other, but now I can see that every role helped me develop something. My jobs in Romania  helped me with communication, responsibility, confidence, and organisation. My UK experience helped me with adaptability, teamwork, discipline and resilience. 

Using Gibbs’ Reflective Cycle helped me structure my thoughts instead of only describing my work history. The SWOT analysis helped me see my strengths and weaknesses. Myers-Briggs helped me think about my working preferences, and Holland’s Career Theory helped me understand what type of career environment might fit me better. The main thing I learned is that I need to plan more clearly. If I want to progress and open a business in the future, I need to improve my English, build business knowledge, ask for feedback and reflect more often. This module helped me see my past experiences as something I can use, not just something that happened.








6. Action plan

	Goal
	Specific Action
	Measurable
	Achievable
	Relevant
	Time-bound

	Improve English confidence
	Practice workplace and business English every week
	Complete one learning activity each week
	Yes
	Support career progression in UK
	6 months

	Develop business knowledge
	Research how to open a small business in the UK
	Identify three legal or financial requirements
	Yes
	Supports my future business goal
	2 months

	Improve career planning
	Update a personal SWOT analysis
	Complete one updated SWOT document
	Yes
	Builds self-awareness
	Every 3 months

	Identify suitable careers
	Use Holland’s theory to research entrepreneurial and social roles
	Identify three suitable roles
	Yes
	Links career choice to strengths
	6 weeks

	Improve professional confidence
	Ask a tutor or employer for feedback
	Receive two pieces of feedback
	Yes
	Improves employability
	3 months

	Keep Reflective records
	Write a short monthly career reflection
	One entry per month
	Yes
	Supports ongoing development
	Ongoing
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