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[bookmark: _Toc6607003]Introduction 

This report aims to identify, evaluate and explain the authors personality traits, skills and abilities regarding success in higher education. Two surveys were undertaken by the author in order to derive personality traits, these were then compared and evaluated to determine strengths and weaknesses in relation to success in higher education. A number of measures were discussed and implemented, with their outcomes further analysed against the aforementioned topic. i.e. success in higher education. Further self-evaluation questionnaires were conducted with their outcomes factored into a personal action plan which was in turn implemented. The mains points of this action plan are discussed below. 
[bookmark: _Toc6607004]Background Theory 

Positive psychology and its effects on success in education, as stated by Karen Hefferon – Positive psychology focusses on wellbeing, happiness, flow, personal strengths, wisdom, creativity, imagination and characteristics of positive groups and institutions [1]. These personal traits are considered key to success in higher education. The term flow refers to the special experience of total absorption in one task [2]. Flow theory has obvious benefits to success in higher education as achieving a state of absorption, enjoyment and energised focus when revising or learning will result in a higher output and better memory retention of any information covered during a given period.

[bookmark: _Toc6607005]Skills Evaluation 
[bookmark: _Toc6607006]Skills required for successful Higher Education learning
 
Perseverance, described as the requirement to be able to continue studying/ revising challenging topics, is an essential skill for success in higher education. The ability to revise and learn information that does not stimulate an individual is vital because it is statistically improbable that all topics within any given module will be enjoyable. In order to gain success in a module or field of study, it is necessary to attain wide areas of knowledge including areas of disinterest. The capacity to be able to retain this information is also essential for further success. 
The ability to plan out work and keep to personal deadlines within an academic setting and therefore manage time effectively is vital. Being able to think critically and form personal opinions of topics as well as having the ability to write effectively to convey a given argument are further skills vital to success in higher education. 
[bookmark: _Toc6607007]Self-Evaluation of Academic and Personal/Professional Skills

Two free and online self-evaluation surveys were conducted, see Figure 3-VIA-Characterisation and  Figure 4- TEST 123 survey report. Both surveys were designed to give the participant insight into their personality traits; for the purposes of this assignment these traits were to be used to determine the authors skills and abilities in relation to success in higher education. 
An action plan was designed from two additional self-evaluation surveys see Figure 2 - Self Evaluation - Action Plan. This enabled the author to set goals in order to develop skills identified as lacking and to assess the outcomes of such goals once deadlines had passed. 
Improvements were noted throughout the first year of higher education. The need for a comprehensive study plan and revision sessions were identified upon failure of the first Mathematics exam, these changes resulted in the gaining of a successful pass mark for the second maths exam. The increase in percentage pass between the first and second assignments set within the academic year were further evidence of improved time management and research techniques. 
[bookmark: _Toc6607008]Self-Evaluation, positive attributes and areas for improvements and enhancements 

Figure 1-VIA-Characterisation depicts the report from a VIA characteristics survey. The highest trait directly relatable to higher education learning and success detailed in the VIA Characterisation Survey is “team working” which placed as the 4th highest scoring trait out of 24. “Love of Learning”, arguably the most relevant to academic success, was placed at 19th out of 24 traits. Other traits related to academic success such as judgment, curiosity and creativity were scored around the middle of the field. 
Positive attributes 

The team working trait suggests that the author is more likely suited to group study or revision environments. The ability to work as part of a team enables the author to draw information from multiple individuals to find the correct outcome whilst maintaining the ability to understand the outcome through multiple points of view present from any given team or group of people. The need for a team to succeed causes each team member to succeed on their own. This indicates that the authors preferred revision methods of group study and discussion is a product of their ability to work well in a team and should be continued.
Judgement was the second highest trait scored in the VIA characterisation survey. This trait describes the ability to think problems through and examine all the possible concepts before making a decision. It also describes the ability to change an opinion in light of new evidence, a skill suited towards learning complex material, which may contradict a previous understanding of any given subject.
The perseverance trait describes the ability to carry a task through to its conclusion despite obstacles and hardship. This is a beneficial skill to have for success in higher education not least due to the fact that the learning of a complex topic can sometimes be challenging.
Areas for improvement

The main areas identified as needing improvement by the VIA Characterisation survey were perseverance followed closely by the love of learning. As love of learning was the lowest scoring attribute directly related to success in higher education, it became the main focus for improvement. Although, as the trait of perseverance is closely linked to the love of learning this was also an area recognised for needing improvement. In order to overcome and improve in both areas, a strategy of little and often was implemented to avoid procrastination while learning/revising. This also alleviated the author from feelings of boredom and defeat during the revision of topics with little or no interest to the author. 

A second survey was conducted by the author: 123 test. The outcome of this second survey placed the traits of “explorer” and “team player” as the highest-ranking attributes with a joint score of 17% for each trait. The explorer trait depicts an ‘investigative, curious and interested individual’ whilst the team player ‘is caring, avoids conflicts, likes to help others and is diplomatic’. Whilst the explorer characteristic is arguably more important to success in higher education it was noted that in both surveys the author displayed a dominance towards being a team player. 
[bookmark: _Toc6607009]Applications
[bookmark: _Toc6607010]Study Skills module, applied the skills 

The following statements are examples of how the author has applied skills learnt from other modules of the course.
The correct lay out of a report – The author had little to no experience in report writing before attending study skills lectures, the skills gained in these lectures were further employed in assignments set in other modules of the wider degree framework. These skills enabled the author to create concise arguments in the correct format in order to convey an opinion or outcome. These gained skills were captured and exploited in order to produce a comprehensive report template for any assignment.

Revision tactics – past experience coupled with the surveys undertaken have proved that retention of technical aspects of the sciences is challenging. However, having identified this, a greater emphasis was placed on the revision of topics. A system of “little and often” was employed in order to attempt to remove the tendency to distract easily from revision and maintain a good level of cognitive function. The need to improve perseverance to learn and revise was also highlighted and solved through time tabled, group revision sessions. This drew on strengths highlighted in surveys taken which identified a “team working” trait as strong within the author’s personality. The need to achieve as a team drives a group revision session to be considerably more effective and productive than lone revision.   

Source selection and research - Having previously had no experience in the collection and use of research materials and source referencing a great need for improvement was identified on this subject. This was undertaken through timetabled researching and source collection prior to assignment drafting in order to provide a strong base on which to build any given essay/report. The need to increase the time allocated to researching material for assignments was further identified by the author as a result of a lower than expected percentage mark in the first assignment set in the academic year. Implementing this proved successful as a marked increase in grade was achieved by the second assignment.
Noticeable improvements were achieved that were measurable. The author successfully passed the second maths exam having previously failed the first. More in-depth, group revision sessions were employed prior to the second exam and a revision timetable was established. Revision techniques discovered to work for the author through online surveys taken.


[bookmark: _Toc6607011]Data back-up strategy 

The author implemented a multi-step approach to securing and backing up any and all data gathered or created during the OME degree apprenticeship. This strategy involved storing data in multiple locations on multiple media devices. USB thumb drives were utilised for quick transfer of data between devices as well as a more practical means to transport data to and from lectures/university. External hard drives, preferably a Solid-State Drive (SSD) and computer hard drives were used to store data long term and to ensure a secondary back up of data would be available should the USB thumb drives be damaged. These devices had good file management structures and back-up folders clearly outlined and maintained. The use of email inboxes was also proven personally useful due to work site policy which makes accessing data on the work intranet challenging. 

[bookmark: _Toc6607012]Group presentation

Luke Penny, Scot Ling, Stuart Atkins and the author were tasked with presenting to the class on Academic Writing and associated topics. The team discussed and decided to each report on 1 topic and combine these into a complete presentation at a later date. It was decided that each team member would produce a set of power point slides on their given topic, ensuring that no more than six points were made per slide, and that all relevant points were referenced correctly.
Luke was responsible for the delivery of information on essays and reports, including the similarities and differences between each. Scot was responsible for reporting on plagiarism and its potential consequences and Stuart, IEEE referencing. The author was made responsible for delivering content of valid sources, including how to find relevant research materials. This resulted in each topic having a different style but identical structure, proving effective to convey personal qualities and attributes as each member of the team presented the topic they worked on. In order to best collate the various topics into one “master presentation” each team member was required to present their work to the rest of the team. By doing so, it assisted in the proof reading of slides as well as reinforcing the topics key points and aims. Due to the requirements of having to repeat this process and further refine topics and speaking points, each team member had a thorough understanding of each topic and the information the team presented as a whole. The presentation was delivered by Luke, Scot and the author due to Stuart being called away for personal circumstances. The team made the decision to present Stuarts slides as they were confident that they understood his aims and objectives and how he had planned to deliver the content; this was in part due to our method of practicing the delivery as a group in order to further refine the presentation as a whole.

 


[bookmark: _Toc6607013]Conclusion & Evaluation

During the investigation for the purpose of this assignment several key influential areas were highlighted by the author. The results concluded from various online personality surveys suggested that although there were some strong traits and characteristics identified these didn’t necessarily coincide with the ability for success in higher education. This has allowed the author to identify areas that could be improved upon when continuing further study in higher education.
The two studies conducted suggested that the author worked best alongside others and was identified as one of the strongest attributes of their personality. Upon identifying this it was learned that the author could use this as an advantage and implemented revision and learning techniques working to this strength. 
[bookmark: _GoBack]An in-depth action plan was built using information collated from additional surveys which highlighted both academic and personal areas of improvement. The need to follow such action plans and keep to deadlines was recognised along with the need to increase the authors ability to think creatively, and allowing extra time to undertake such tasks to provide more robust arguments.

Other areas emphasised were the need to build and follow a concise plan of action for each task and a wider plan for each academic year, the improvement of note retention and organisation linked with the ability to type up notes at the end of the day or after each lecture as part of the learning process.
The necessity to build on the authors ability to persevere with tasks that were of little interest was raised and had therefore been factored into study plans and timetables. This was coupled with the understanding that more time was required to be factored into study plans in order to provide a greater chance of success. 

Overall the purpose of this assignment has proven beneficial to the author and has resulted in measurable, realistic and achievable outcomes.  
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Explorer
The explorer is generally an extrovert by nature. He or she is cheerful, gregarious. The explorer is also investigative, interested and curious about things. Because explorers like to improvise and communicate with others, they will have little problem presenting ideas to the team and developing new contacts.
Team player 
The team player is caring, avoids conflicts, and fosters harmony. Being someone who likes to help other people, the team player is generally considered agreeable and friendly. He or she is diplomatic and emphasizes solidarity and team cohesion.
Analyst 
The analyst has a tendency to be reserved and critical. The analyst will also react to plans and ideas in a rational and sensible way. He or she will favor a prudent approach to matters and will evaluate them according to their accuracy before acting.
Completer 
The completer is very conscientious and feels responsible for the team's achievements. Completers are concerned when errors are made and they tend to worry because of their controlling nature. The completer is also known as the finisher because they are most effectively used at the end of a task, to polish and scrutinize the work for errors, subjecting it to the highest standards of quality control.
Executive 
The executive is sometimes also referred to as the organizer. The executive is generally disciplined and eager to get the job done. He or she is efficient, practical, and systematic. Executives are well organized and diligent, and quickly turn the ideas of a team into concrete actions and practical plans.
Innovator 
The innovator is often the creative generator of a team. He or she has a strong imagination and a desire to be original. The innovator prefers to be independent and tends to approach tasks in a scientific way. As a creative individual the innovator may play a crucial role in the way a team approaches tasks and solves problems.
Chairperson 
The chairperson has a strong coordinating role. With an emphasis on procedures, the chairperson will try to bring and keep the team together. He or she is communicative and deals with the members of the team in a respectful and open-minded way.
Expert 
The expert has the skills and expertise required for the specific task at hand. He or she has a strong focus on the task and may get defensive when others interfere with his or her work. The expert prefers to work alone and team members often have a great deal of trust and confidence in him or her.
Driver 
The driver is generally very ambitious and energetic. He or she may appear as impatient and impulsive. The driver is a strong motivator and will challenge others at crucial times. Although the actions of the driver may sometimes seem somewhat emotional, they do play a crucial role in pushing the team forward to succeed. [3]
[bookmark: _Toc6607016][image: ]Copies of presentation slides [bookmark: _Toc6606997]Figure 4 - Group Presentation - slides 1 - 6

[image: ][bookmark: _Toc6606998]Figure 5- Group Presentation - slides 7-12







[image: ][bookmark: _Toc6606999]Figure 6 - Group Presentation - Slides 13 - 18


[image: ][bookmark: _Toc6607000]Figure 7 - Group Presentation - Slides 19 - 24



[image: ][bookmark: _Toc6607001]Figure 8 - Group Presentation - Slides 25 - 30

[image: ][bookmark: _Toc6607002]Figure 9 - Group Presentation  - Slides 31 - 34










Bibliography

[1] 	I. B. Kate Hefferon, Positive psychology: theroy, research and applications, New York : New York, NY : McGraw-HIll : Open University Press , 2011. 
[2] 	A. H. A.-H. Zana Ibrahim, “Shared, sustained flow: triggering motivation with collaborative projects,” ELT journal , vol. 73, no. 1, pp. 51-60, 2019. 
[3] 	“123test,” [Online]. Available: https://www.123test.com/team-roles-test/id=5Z9975RJ6POM&version= . [Accessed 04 03 19].



3

image2.png




image3.png
Skills Action Plan 2. Re view study time tahle once exams are finished and assess weather
goals were realistic once exam pressure is removed

Go back over your answers to the self-evalustion forms you have just completed. 3. Retention of information in relation to challenging topics, assess pass
Focus on the diferent areas and identity your curent strengths, the areas you wish to marks in that topics questions post exam
develop: and the areas that are 2 prioriy i aiding you in your future learning. 4. Marked improvements of exam)/ assignment results specifically under

the specifics marking criteria

1. Team working
2. Writing in my own words/ literacy skills
3. Delivery of oral presentations

4. Ability to retain information

1. Perseverance
2. Time management

3. Willingness to learn

4. Researching information

What? When? How?

1. Improve Build a well-defined
perseverance Continuous study time table and_
when revising stick to it.

Stick to study fime_

2. Improve time table, set realistic or

Prior to new acader

management o small goals and enjoy
skills v the feeling of
accomplishment

Study little and often,
Continuous try to find links to other
more enjoyable topics
ive extra time to
research and find
information, practice

3. Gain motivation of
topi

4. Improve research

e Prior to new acader
and referencing

skills vear and look for feedback of
work.

. Assess exam resuts, specifically math exams, to see if any marked

improvements have been made.





image4.png
Lawrence Groom
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Doing favors and good deeds for others; helping them; taking care of them.
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reciprocated; being close to people.

4: Teamwork 7z

Working well as a member of a group or team; being loyal to the group; doing one's
share.

5: Forgiveness %

Forgiving those who have done wrong; accepting others' shortcomings: giving people
a second chance: not being vengeful

6: Honesty &

Speaking the truth but more broadly presenting oneself in a genuine way and acting in
a sincere way: being without pretense; taking responsibility for one's feelings and
actions.

7: Humor &

Liking to laugh and tease; bringing smiles to other people; seeing the light side;
making (not necessarily telling) jokes.

8: Judgment &

Thinking things through and examining them from all sides: not jumping to
conclusions; being able to change one’s mind in light of evidence: weighing all
evidence fairly.

9: Humility 2%
Letting one's accomplishments speak for themselves; not regarding oneself as more
special than one is.

10: Leadership <
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Encouraging a group of which one is a member to get things done and at the same
time maintain good relations within the group; organizing group activities and seeing
that they happen.

11: Perspective @

Being able to provide wise counsel to others; having ways of looking at the world that
make sense to oneself/others.

Gratitude

Being aware of and thankful for the good things that happen; taking time to express
thanks.

13: Creativity @
Thinking of novel and productive ways to conceptualize and do things: includes
artistic achievement but is not limited to it.

14: Curiosity ©
Taking an interest in ongoing experience for its own sake: finding subjects and topics
fascinating: exploring and discovering.

15: Prudence 2

Being careful about one's choices: not taking undiue risks; not saying or doing things
that might later be regretted.

16: Perseverance &

Finishing what one starts: persevering in a course of action in spite of obstacles;
“getting it out the door” taking pleasure in completing tasks.

17: Hope &
Expecting the best in the future and working to achieve it: believing that a good future
is something that can be brought about.

18: Zest <

Approaching lfe with excitement and energy: not doing things halfway or
halfheartedly: living life as an adventure; feeling alive and activated.

19: Love of learning @

Mastering new skills, topics. and bodies of knowledge. whether on one’s own or
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formally: related to the strength of curiosity but goes beyond it to describe the.
tendency to add systematically to what one knows.

20: Self-Regulation @

Regulating what one feels and does; being disciplined; controlling one's appetites and
.emotions.

21: Appreciation of Beauty & Excellence 9@

Noticing and appreciating beauty. excellence, and./or skilled performance in various
domains of life. from nature to art to mathematics to science to everyday experience.

22: Social intelligence &

Being aware of the motives/feelings of others and onesell; knowing what to do to fit
into different social situations; knowing what makes other people tick.

23: Bravery ®

Not shrinking from threat. challenge. difficulty, or pain; speaking up for what's right
even if there's opposition; acting on convictions even if unpopular: includes physical
bravery but is not limited to it

24: Spirituality ¥
Having coherent beliefs about the higher purpose and meaning of the universe;

knowing where one fits within the larger scheme; having beliefs about the meaning of
life that shape conduct and provide comfort.
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Academic Writing

Study Skills group presentation.
S Atkins, L Groom, § Ling, L Penny

Essays

« Writing an academic essay means fashioning a
coherent set of ideas into an argument. [2]

« Because essays are essentially linear—they offer one
idea at a time—they must present their ideas in the
order that makes most sense to a reader. [2]

Introduction

This presentation will cover the topic of Academic Writing.
‘We will cover the topics in more depth:

- Essays v Reports

- Referencing

- Plagiarism and Cheating
- valid Sources

Basic Five Part Essay Structure

El

Essays vs Reports

+ There are some common features in essay and report writing as both
start with an introduction, body with discussions and analysis, and
finally conclusions that demonstrate a writer’s analytical thinking
ability. [1]

* However, there are some significant differences between Essays and
Reports [1]

Why Essays?

To produce a high quality essay you need to demonstrate
your ability:

« to understand the precise task set by the title
« to identify appropriate material to read
« to understand and evaluate that material

« to select the most relevant material to refer to in your
essay [4]
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Why Essays? Reports Report Structure

* to construct an effective argument . * Executive Summary
+ Provides unbiased information about a certain issue.

* Table of Contents

* to arrive at a well-supported conclusion . * Introduction
* Written for a clear purpose and to a particular audience.
* Main Body — Method, Results, Discussion

The need to use such a wide range of academic skill is probably the . + Conclusion & Recommendations
i ranson iy the Sovay format i+ 5o popular aith tutars o5 an + The information is presented in a clearly structured format making "
y use of sections and headings so that the information is easy to locate * Appendices.
assignment.
and follow. [5]  Bibliography

* Gl f Te
The word limit also adds to the challenge! [4] lossary of Terms.

Why Reports? Why Reports? Essays vs Reports

A well written report will demonstrate your ability to: + make appropriate conclusions that are supported by the evidence and
analysis of the report

+ make thoughtful and practical recommendations where required. Purpose
* understand the purpose of the report brief and adhere to its « Topic
specifications

Two of the reasons why reports are used as forms of written assessment are: .
« gather, evaluate and analyse relevant information * Audience
* structure material in a logical and coherent order * to find out what you have learned from your reading, research or * Format
* present your report in a consistent manner [5] experience;
+ to give you experience of an important skill that is widely used in the work * Style
place. [5]
* Assessment

]
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IEEE Referencing

Institute of Electrical and Electronic Engineers

IEEE referencing is used in the technical felds.
Itis 2 widely accepted format for writing technical reports/papers. [7]

13 14

How to use the IEEE referencing system

In the IEEE referencing style, a number [X] is in inserted at the point of your writing
where you cite another authors work.

“The in-text citation numbers start at [1] and work in ascending order throughout
Your work, unless you are referencing to a source you have already quoted you can
use the previously assigned number.

For example. s shown by Jones [4]"

When citing more than one source, lst each reference number separately with a
comma or dash between each number

For example. [1], [3], [7] - [10]

16 17

Why do you have to reference?

To avoid plagiarism

To enable a reader to trace your sources

To enable a reader to distinguish your ideas from someone else’s
To support your ideas or theories.

To acknowledge a writer who has influenced your own thinking. (7]

RS

How to use the IEEE referencing system

Each in-text citation number should be enclosed in square brackets and appear on
that text line, inside sentence punctuation, with a space before the bracket.

For example, your in-text citation may look like this: Yong and Zhou [1] have built
upon recent work by Nakamura [2].

And your Reference List entry should correspond to the citation, for example:
[1] Yong, H, Zhou, Y. ‘Depairing current density in superconducting film with shear
deformation’ Journal of Applied Physics. Volurme 111, no. 5, March 2012, pp.
053529-1-053929-5. [Online] Available: www.scopus.com [Accessed June 25th
2012).17)

How to use the IEEE referencing system

There are 2 parts to using the IEEE referencing system —

1. Citing references in text.

2. The reference list.

15

Paraphrasing, Quoting and Summarizing

* A paraphrase is a rewording of an author’s words to reinforce your
own arguments or ideas and should be used most frequently in your
work. Make sure it is relevant to your argument and use your own
style of writing, but do not change the meaning of the original.

* A summary is a brief account, in your own words, of what an author
says and is for occasional use.

+ Follow the same order of ideas as the original
+ Condense the meaning of a larger text into a more concise format.

* Use only what is most important or relevant from the text.

18
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The Reference List

The reference list consists of fullreferences to the sources you have used to
produce your work.

1. Use p.for a single page or pp. for more than one page. eg p.5 o pp. 2-6.

2. 1fa book or article is written by multiple authors the first 6 authors need to
referenced. After that you use et al. (and others)

3. Only puta source in the reference list f it has been cited in your body of work.

How to avoi Qlaglansm

+ There are steps to help you avoiding pla

* You must acknowledge all sources of information from which you
have used in readiness for your work.

+ This would mean referencing correctly where you have taken your
ideas from.

+ The golden rule is; “if in doubt, provide references” [12]

Other Reference Styles

* APA - American Psychological Association

* MHRA - Modern Humanities Research Association

* OSCOLA — Oxford University Standard for the Citation of Legal
Authorities

What is plagiarism?

 Plagiarism is defined as one type of unfair practice.[10]

* To plagiarise is to “Take the work or an idea of someone else and pass
it off as one's own”. [11]

+ People who also allow others to submit their work are also guilty of
carrying out plagiarism.

20 21

What is Turnitin and its use?

* Turn it was founded in 1998

* In 2000 Turnitin.com launches, Introduces plagiarism prevention
service.

* Turnitin is being used in Schools, Colleges and Universities.
* Used in 98% of UK universities, Turnitin has been a partner for higher
education in the UK for over 15 years. Our journey has taken us from

plagiarism detection to academic integrity, evolving to support new
and emerging misconduct threats [13]

23 24

What is a valid source?

+ “A source is valid if you can make an intelligent argument that the
information in the source can be trusted.” [8]

There are a couple of things to do in order to figure out if a source if
worth your time.
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Investigating your potential source

+ Is the information actually relevant to your work?

Be careful not to loose focus on the points you want to make and
make sure your sources back those points up.

* Has the source been peer-reviewed and by who?

Make sure that if the source has been reviewe
relevant person

has been done by a

There is more than Google

+ Science specific search engines exist, use them

For example Sciencedirect.com and EBSCO.com provide peer-
reviewed scholarly literature

Sources from these sites are much less likely to be inaccurate. But
that does not mean you should stop questioning.

Investigating your potential source

+ Is the article on a website that can be easily edited?

This might not be the end of the warld so long as changes are logged
and tracked, or they have been made with good intentions (ad
additional work

Wikipedia actually states not to trust the information it provides

pedia cannot guarantee the validity of the information found
here.” [9]
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Using sources

* Use multiple sources per point & preferably sources from several
different locations

* Try to use snippets of information not paragraphs of copied text.
Using loads of sources to make your point does not make it your
work!

Investigating your potential source

+ Can you defend your source for relevance against your topic?
You might have to defend the use of a source in your work,

Ther

plenty of relevant material out there you just have to find it

* Does the source cite other sources and what is their validity?

Normally a pretty good indicator of a good piece of workis accurate
and well used sources.

27

Recommendations

Essays v Reports — Understand which structure the piece of academic writing
Should Tollow. Refer to university handbook.

Referencing — Understand what referencing system should be used for your body of
ey e o ate haemcad youwork RLFar i
university handbook.

Plagiarism — Awareness training should be available to avoid any cheating issues.
OnieTsites are cracking down o plagiarsm and unfar practises. Refer o
university handbook.

Valid Sources — Don't use Wikipedia. Ensure your sources are valid.
Credible/Trustworthy and support your argument. Refer to university handbook.

30
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Conclusion

There are some common features in essay and report writing as both
start with an introduction, body with discussions and analysis, and
finally conclusions that demonstrate a writer’s analytical thinking
ability, BUT remember there are some significant differences.

Referencing is used to help avoid plagiarism, to enable a reader to trace
your sources and distinguish your ideas from another. To support your
ideas and theories and o acknowledge any sources of influence.

Questions?

32

Conclusion

Turnitin marks content s similar and leaves the final judgment to the
teacher or instructor. There are a few examples of the pros and cons for
Turnitin, the pro’s and cons are as followed

the teacher or instructors feedback can be recorded or typed and can give
the student a detailed feedback report.

The cons are Turnitin tends to be percentage led rather than focusing more
on developing the students writing skills.

1f, for any reason, your not confident in your source move on and keep
100king. Always ask yourself the highlighted questions to make sure your
source is useful to your needs.
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