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	What is reflection and reflective practise?


The idea of reflection has excited since ancient Greece and further back. Great philosophers of the tome such as Plato and Aristotle explored the ideas of reflection and critical thought. However, in today’s world reflection and reflective practice play a significant role in a whole spectrum of industries and sectors, but also in someone’s personal life. There are a great emphasis and importance for practitioners in early years and educational professionals to highlight and document their ability to reflect and to use reflection on their own practice. Brock (2015, p. 33) supports this.

According to Hallet (2012, p. 24) reflective practice is forever changing, adapting, and supporting professional and personal development of those in Early Years and Education. Though governments dictate and guide the methods of reflecting. At it is core it remains the same. It is the individual that guide their own learning and development. As practices change with the times and untapped resources come available. It enables a person to look in and on their own practice with understanding and confidence.

	Why is reflective practise important to EY practise?


Craft and Paige-Smith (2011, p. 113) support and acknowledge the impact and importance that reflective practice plays in Early Years. Understanding this allows and individual to have the tools needed to act on their own reflection and therefore become better practitioners in an Early Years setting. It gives the practitioner the ability to understand and differentiate what and how. They emphasise the point the need to bring different elements of practice and theory. When to use them, as always not everything is straightforward. 

Understanding different methods of reflective practice is valuable in an Early Years setting. Hallet (2012, p. 103) would go on to list a deluge of values that are core to a practitioner understanding in Early Years settings and in other sectors. An understanding of communication and dialogue is key when working with a wide range of individuals and professionals. Understanding the importance of research and being inquisitive, then having the understanding to act on information and to reflect upon it. As years go by, we all change as individuals. It is key to recognise the changes both personal and professionally. Being confident and keen to look over workplace culture and to bring into account. Be approachable and open to different ideas, theories, and changes. The world is forever changing, are many unique cultures and ideas. Finally, taking personal responsibility for your own opinions and be objective. 

	The theory of reflective practise:

There are countless theorists to consider, more importantly in a sector such as working with children and young people. 

Lindon and Trodd (2016, p. 26) both navigate through Donald Schon’s ideas and theories on reflective practice and exploring the works of Chris Argyris. These two theorists had a fascination and a yearning to understand the myriads of contradictions within a multitude of sectors both public and private. They both looked for what they would consider inconsistencies in practices, for there are gaps that would be seen when comparing intended daily practices and actual daily practices. As Argyris and Schon note, individuals may have the best intentions and think of doing and showing good practice. But the realities at times is the opposite and those good practices are not shown. 

Lindon and Trodd (2016, p. 27) continue to explain and explore the way a professional would explore and think during their working day. Individuals both professional and not, would hold a ‘manual’ in their heads that guide and dictate their way through world. This would help them with the thinking of their professional actions and the general planning of the day. How they use these mental ‘manuals, would shape their reflection on the in and on of their practice. 

	ERA Cycle
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(Jasper, 2013)

	Kolb’s Experiential Learning Cycle
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(Kolb, 1984)

	Analysis of ERA and Kolb’s models – compare/contrast/pros/cons:


Looking at two different reflective cycles is crucial in understanding the best methods when looking to reflect on professional and personal practices. 

The Experience, Reflection and Action Cycle (ERA) thought my Jasper, 2013) is simplistic and straightforward. Ideal for new practitioners, as you would look at the experience in the past and present tense, then you would go onto reflection, look at what happened, what worked, what did not and how we felt during that experience. Finaly action, what is the next steps, what can I do differently and how will I know if I succeeded. Benefits of EPA is the structure of the model is simple; it is ideal for new Early Years practitioners. The downsides are that it is to open ended, the model is too simple to use in complex situations. There is never a definite end. Practice is always being developed and refined.

Kolb’s (1984) own model is much more robust and in-depth when comparing to EPA. You would still start at the experience, but it should be something more depth and impact. It can be something new or an event that has happened more than once. next step is reflective observation, the key being to note anything and everything that has not been done before. Onwards we take what we have experienced and observed and put it all together to produce innovative approaches and ideas. Then using these latest ideas appropriately for what has happened or something entirely new. The benefits of this model it allows more thought to brought into new and current experiences and practices. The downside for those, is that it is less simplistic.



	Conclusion 

The ERA Cycle by Jasper (2013) feels more natural when looking at a persons own natural progression. The cycle is infinite and can be used daily. Ideal for practitioners where reflection is key for good practice. The cycle all links together which makes sense for the user. However, this has its own flaws as well. Ryder and Downs (2022) note their own concerns of the practitioners becoming a passive observer, rather than being someone who is more active and responsive. 


Ryder and Downs (2022) would go on to support the notion that Kolb’s learning cycle is not well suited for the modern world, while other theorist and authors have tried to influence and change Kolb’s work, they argue that the model is far too simple and does not take in account the different mediums on hand through the use of technology. It fails to acknowledge the distinctive styles of working and how people are more individualistic. Ryder and Downs argue that the model needs flexibility at it is core messaging and function.
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