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I would like to reflect on my presentation by using Kolb’s theory. I think the four-stage learning cycle Kolb uses is one of the best ways to describe my experience. The four stages are 1) Concrete Experience (doing / having the experience) 2) Reflective Observation (reviewing and reflecting on the experience) 3) Abstract Conceptualisation (learn from your experience) 4) Active Experimentation (planning and trying out what we have learned). “Learning is the process whereby knowledge is created through the transformation of experience” (Kolb,1984, p.38). 
I would like to reflect on my presentation, in the four categories of Kolb’s theory.
                                      1) CONCRETE EXPERIENCE
Attitude, Values and belief presentation was a very important and source of inspiration for me. It taught me how to behave in certain situation, how dress can have an impact in the workplace and why it is important to look professional. If we can correct ourselves and ensure we follow these principles in a positive way, we can be successful not only in the workplace but everything we do in our lives. Peak (2016) argues that attitude and motivation are very closely related and highly interdependent.
It was nervous in the beginning; heartbeat was faster than normal, and voice was low. When everyone in the class are looking at you and the lecturer also expecting a good performance, I was terrified. Then I remembered Stephen covey’s saying “Begin with the End in Mind”. I want to achieve my goals in life and want to express my self through good communication. I have to make a conscious effort to visualise who I am and define my personal, moral and ethical values within which I can most happily express myself.
Then I gave a perfect example of how attitude can either elevate you or destroy you. Adam was told not to go near the tree and eat its fruit. But he did and realised his mistake and apologised, therefore forgiven. Satan on the other hand was arrogant and showing his true character and was lacking in sense of humour, therefore did not obey God when he was told to bow down to Adam. He was demoted to a devil. I thought this was a good, meaningful moral story to learn a lesson on attitude value and belief.

                              2) REFLECTIVE OBSERVATION

We had a team of four and had to work as a team. One of our team members was good with design, so we gave him the task for designing our poster. I was responsible for our team’s performance and timing as well as a small speech. So, we used Belbin’s team role theory to balance the team. Belbin (1981). Our communication was excellent because of the technology and social media. Meyer said “Communication-the human connection-is the key to personal and career success”. 

                                 3) ABSTRACT CONCEPTUALISATION

I learnt a lot from my experience when I was presenting and from my teamwork. At first it was difficult to come up with ideas, but when we got together as a team, we were able to be more creative. Stewart (1999) argued that effective team has the power to reach new levels in the workplace and influence each other for the betterment of the organisation.

                          4) Active Experimentation
    (planning and trying out what we have learned). 
Our overall performance was good. Each one of us played our role according to the plan. We discussed how we can make it better next time. We found that the more we practice our presentation the better we got. We also learnt how the right and positive Attitude, Values and Belief can be good for our career.
My personal Values, Attitude and Beliefs used in the poster were dress code and diversity. I would align this with my workplace by being appropriately dressed, staying nice and clean. It will give a professional image of myself to others. When I meet someone to do a deal on behalf my company, my image will give a positive sign and will be remembered and bring out better opportunities. A diverse workforce includes people from all walks of life, gender, age, race, religion etc. We will have to interact with others, build bridges to trust, respect and understanding across cultures. 
“Managing equality in the workplace requires some serious consideration on the level of equality between men and women. Women’s labour force participation has led to significant economic developments in the past 50 years”. Bennett, K. (2014). Women and economy: Complex inequality in a post-industrial landscape. Gender, Place & Culture, 48(2), 1–18. [Google Scholar]
 
If we can dress smart and manage diversity at work, we can take any organisation to higher level and the company will have a good reputation.


     







