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In this report I will be discussing why I chose to go into adult nursing. Nursing is one of the key professions in the UK health and social care system which plays a pivotal role in ensuring the provision of safe and personalized care in both hospital and community environments. This report highlights the responsibility and duties of an adult nurse, discusses the necessary skills that need to be developed, and proposes ways to achieve this.
Adult nurses look after people aged 18 years old and above. Adult nursing focuses on treating people with acute and chronic illnesses, surgery or injuries recovery (NHS England, 2025). The nursing field requires adherence to the set regulations of the Nursing and Midwifery Council (NMC) on standards or proficiency, conduct and ethics of registered nurses (NMC, 2018).
Duties and Responsibilities
· Care planning centered around the person: Accessing needs, developing individual care plans together with patients and family members, and evaluating results constantly. For example, helping patients with type 2 diabetes manage diet, medications, glucose levels, and other issues together with their own.
· Provision of clinical care: Monitoring vital signs, administration of medications and treatments, treatment of wounds and assistance in personal hygiene or mobility when necessary. 
· Coordination and communications: Serving as a point of contact for patients and family members, doctors, social workers and other personnel providing care; explanation of diagnosis and procedures.
· Safeguarding and patient safety: Detection of health and welfare risks for patients, adherence to infection control measures, and reporting any concerns about abuse or neglect.
· Promoting health and recovery; Giving advice on lifestyle changes.
The skill of listening attentively, speaking clearly and responding appropriately to the feelings, fears or anxieties of patients while preserving their dignity and preferences. Most patients have anxiety, confusion, and vulnerability to care for. Proper communication makes nurses establish trust and enables them to be certain that patients understand the care they are receiving. For instance, if the nurse must explain cancer diagnosis he/she should speak using simple words, give space for questioning and empathize with the patient's anxiety other than giving only medical explanations. Poor communication may result in misunderstandings, inadequate information, and disrespect to patients (McCory and Mason, 2020).
Clinical decisions making is the ability to collect information, identify potential dangers and risk, and take safe research-based decisions regarding the care of a patient in an environment of high pressure. Nurses are usually the first health professionals to notice any changes in the state of their patients such as a decrease in blood pressure and symptoms of infections. They have to be able to make a decision as to whether there is a need to change something in care, notify the doctor, or modify the care plan. For instance, if a patient after an operation starts having difficulties breathing, the nurse needs to examine the case and inform the doctor immediately.
Teamwork involves collaborating with other nurses, physicians, pharmacists, socials workers and care providers to provide collaborative care. An individual cannot provide all the care that the patient requires on his/her own. For example, when discharging a patent from the hospital, he/she will require input from various professionals to help at home and general practitioners to prescribe medications. (NHS Education for Scotland. 2022). 
Developing Empathetic Communication 
1. Reflective practice and feedback: After difficult conversations, write reflections on what went well and what could be improved, and ask mentors or senior nurses for constructive feedback. For example, after speaking with a distressed patient, ask: “Did I give them enough time to speak? Did I acknowledge how they felt?” This builds self-awareness (Bulman and Schutz, 2013).
2. Person-centered communication training: Attend workshops on communicating with people with communication difficulties, dementia, or cultural differences. For example, learning how to use simple language and visual aids for patients with learning disabilities helps adapt communication to individual needs.
3. Active listening practice: Use techniques such as summarizing what the patient has said (“It sounds like you’re worried about managing your injections at home”) to confirm understanding and show you value their views.
Developing Clinical Decision-Making
1. Shadowing and case discussion: Shadow experienced nurses during assessments and join case review meetings to learn how they weigh up evidence. For example, following how a senior nurse identifies signs of sepsis and escalates care helps apply knowledge to real situations.
2. Simulation training: Use clinical simulation scenarios to practice responding to sudden changes in health in a safe environment. This builds confidence and helps learn to follow clinical guidelines under pressure. 
3. Reflective case analysis: After deciding, review it against NMC standards and clinical guidelines. For example, if you adjusted a patient’s pain relief, check if this aligned with best practice and if you involved the patient in the choice.
 Developing Teamwork and Collaboration
1. Interprofessional learning activities: Join training students from social work, medicine or pharmacy backgrounds to learn how each role contributes to care. For example, working on a shared case study of a patient with complex needs builds understanding of different perspectives.
2. Regular debriefing: After busy shifts, discuss challenges with the team to identify what worked well and where communication broke down. For instance, if information about a patient’s allergy was not passed on, agree on clearer handover procedures together.
3. Seek opportunities for coordination: Volunteer to lead care planning meetings or share updates between teams, to practice clarifying roles and ensuring everyone has the same information.
Overall adult nursing is a varied, responsible role focused on delivering safe, compassionate care across all health and social care settings. Empathetic communication, clinical decision-making and teamwork are not just “soft skills” but core requirements for keeping patients safe and improving their wellbeing. With targeted practice, feedback, and reflective learning, these skills can be developed and strengthened throughout a nurse’s career.
References:
• Bulman, C. and Schutz, S. (2013) Reflective Practice in Nursing. 5th edn. Oxford: Wiley-Blackwell.
• McCorry, L.K. and Mason, J. (2020) ‘Effective communication in nursing: a literature review’, British Journal of Nursing, 29(10), pp. 562–569.
• NHS England (2025) What is a nurse? Available at: https://www.england.nhs.uk/careers/roles/nursing/what-is-a-nurse/ (Accessed: 8 July 2026).
• NHS Education for Scotland (2022) Interprofessional working in health and social care. Edinburgh: NHS Education for Scotland.
• Nursing and Midwifery Council (2018) Standards of proficiency for registered nurses. London: NMC.
• Royal College of Nursing (2024) The role of the nurse. London: RCN.
• Standing, M. (2021) Clinical Decision Making for Nurses and Healthcare Professionals. 3rd edn. Exeter: Learning Matters.






	
	
	



